06-08-2026 Audit Committee Meeting - AGENDA

ORANGE COUNTY EMPLOYEES RETIREMENT SYSTEM
2223 E. WELLINGTON AVENUE, SUITE 100
SANTA ANA, CALIFORNIA

AUDIT COMMITTEE MEETING
MONDAY, JUNE 8, 2026
9:00 A.M.

Members of the Committee
Adele Lopez Tagaloa, Chair
Shari Freidenrich, Vice Chair
Richard Oates, Board Member
Charles Packard, Board Member

Members of the public who wish to observe and/or participate in the meeting may do so (1) from the
OCERS Boardroom or (2) via the Zoom app or telephone (information below) from any location.

OCERS Zoom Video/Teleconference information

Join Using Zoom App (Video & Audio) Join by Telephone (Audio Only)
Dial by your location

Join Zoom Meeting +1 669 900 6833 US (San Jose)
https://ocers.zoom.us/j/83383268620 +1 253 215 8782 US (Tacoma)

+1 346 248 7799 US (Houston)
Meeting ID: 833 8326 8620 +1 929 436 2866 US (New York)
Passcode: 034614 +1 301 715 8592 US (Germantown)

(

+1 312 626 6799 US (Chicago)
Go to https://www.zoom.us/download to
download Zoom app before meeting Meeting ID: 833 8326 8620
Go to https://zoom.us to connect online using Passcode: 034614

any browser.

A Zoom Meeting Participant Guide is available on OCERS’ website Board & Committee Meetings page

AGENDA

This agenda contains a brief general description of each item to be considered. The Committee may take
action on any item included in the agenda; however, except as otherwise provided by law, no action shall
be taken on any item not appearing on the agenda. The Committee may consider matters included on the
agenda in any order, and not necessarily in the order listed.

OPEN SESSION
1. CALL MEETING TO ORDER AND ROLL CALL
2. BOARD MEMBER STATEMENT REGARDING PARTICIPATION VIA ZOOM (IF NECESSARY)

(Government Code section 54953(f))
3. PUBLIC COMMENTS
Members of the public who wish to provide comment during the meeting may do so by “raising your

hand” in the Zoom app, or if joining by telephone, by pressing * 9 on your telephone keypad. Members
of the public who participate in the meeting from the OCERS Boardroom and who wish to provide


https://ocers.zoom.us/j/83383268620
https://www.zoom.us/download
https://zoom.us/
https://www.ocers.org/sites/main/files/file-attachments/zoom_meeting_participant_guide.pdf?1586386318
https://www.ocers.org/board-committee-meetings
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comment during the meeting may do so from the podium located in the OCERS Boardroom. When
addressing the Committee, please state your name for the record prior to providing your comments.
Speakers will be limited to three (3) minutes.

At this time, members of the public may comment on (1) matters not included on the agenda, provided
that the matter is within the subject matter jurisdiction of the Committee; and (2) any matter appearing on

the Consent Agenda.

In addition, public comment on matters listed on this agenda will be taken at the time the item is addressed.

CONSENT AGENDA

C-1 AUDIT COMMITTEE MEETING MINUTES
Audit Committee Meeting Minutes March 26, 2026
April 30, 2026
May 18, 2026

Recommendation: Approve the minutes.

ACTION ITEMS

NOTE: Public comment on matters listed in this agenda will be taken at the time the item is addressed,
prior to the Committee’s discussion of the item. Members of the public who wish to provide comment in
connection with any matter listed in this agenda may do so by “raising your hand” in the Zoom app, or if
joining by telephone, by pressing * 9, at the time the item is called. Persons attending the meeting in
person and wishing to provide comment on a matter listed on the agenda should fill out a speaker card
located at the back of the Boardroom and deposit it in the Recording Secretary’s box located near the
back counter.

A-1 INDIVIDUAL ACTION ON ANY ITEM TRAILED FROM THE CONSENT AGENDA

A-2 2025 FINANCIAL STATEMENT AUDIT
Introduction by Brenda Shott, Deputy CEO, and Jennifer Reyes, Director of Finance

Presentation by Jennifer Reyes, Director of Finance, OCERS, and Kory Hoggan and Aaron Hamilton,
Baker Tilly

Recommendations: Recommend to the Board of Retirement the following:

1. Approve OCERS’ audited financial statements for the year ended December 31, 2025

2. Direct staff to finalize OCERS’ 2025 Annual Comprehensive Financial Report (Annual Report)

3. Approve the Governmental Accounting Standards Board (GASB) Statement 67 Actuarial
Valuation as of December 31, 2025

4. Receive and file Baker Tilly US, LLP’s (Baker Tilly) “OCERS’ Report to the Audit Committee for
the Year Ended December 31, 2025” and their “Independent Auditor’s Report on Internal
Control Over Financial Reporting and on Compliance and Other Matters Based on an Audit of
Financial Statements Performed in Accordance with Government Auditing Standards.”
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A-3

GASB 68 VALUATION AND AUDIT REPORT
Presentation by Brenda Shott, Deputy CEO; Jennifer Reyes, Director of Finance

Recommendations: Recommend to the Board of Retirement the following:

1. Approve OCERS’ audited Schedule of Allocated Pension Amounts by Employer as of and for
the Year Ended December 31, 2025

2. Approve the Governmental Accounting Standards Board (GASB) Statement 68 Actuarial
Valuation as of December 31, 2025 for distribution to employers

AUDIT REPORT — ORANGE COUNTY DISTRICT ATTORNEY’S OFFICE EMPLOYER AUDIT

Recommendation: Receive and File

INFORMATION ITEM

UPDATE ON THE OCERS COMPLIANCE PROGRAM
Presentation by Esther Hong, Compliance Officer

WRITTEN REPORTS

The following are written reports that will not be discussed unless a member of the Committee requests

R-2

R-3

discussion.

MANAGEMENT ACTION PLAN VERIFICATION REPORT
Written Report

STATUS UPDATE OF 2026 AUDIT PLAN
Written Report

FORM 700 COMPLIANCE UPDATE
Written Report

COMMITTEE MEMBER COMMENTS

CHIEF EXECUTIVE OFFICER/COUNSEL/STAFF COMMENTS

ADJOURNMENT

NOTICE OF NEXT MEETINGS

DISABILITY COMMITTEE MEETING
JUNE 15, 2026
8:30 A.M.
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ORANGE COUNTY EMPLOYEES RETIREMENT SYSTEM
2223 E. WELLINGTON AVENUE, SUITE 100
SANTA ANA, CA 92701

REGULAR BOARD MEETING
JUNE 15, 2026
9:30 A.M.

ORANGE COUNTY EMPLOYEES RETIREMENT SYSTEM
2223 E. WELLINGTON AVENUE, SUITE 100
SANTA ANA, CA 92701

AVAILABILITY OF AGENDA MATERIALS - Documents and other materials that are non-exempt public records
distributed to all or a majority of the members of the OCERS Board or Committee of the Board in connection
with a matter subject to discussion or consideration at an open meeting of the Board or Committee of the
Board are available at the OCERS’ website: https.//www.ocers.org/board-committee-meetings. If
such materials are distributed to members of the Board or Committee of the Board less than 72 hours prior
to the meeting, they will be made available on the OCERS’ website at the same time as they are distributed
to the Board or Committee members. Non-exempt materials distributed during an open meeting of the
Board or Committee of the Board will be made available on the OCERS’ website as soon as practicable and
will be available promptly upon request.

It is OCERS' intention to comply with the Americans with Disabilities Act ("ADA") in all respects. If, as an
attendee or participant at this meeting, you will need any special assistance beyond that normally provided,
OCERS will attempt to accommodate your needs in a reasonable manner. Please contact OCERS via email
at adminsupport@ocers.org or call 714-558-6200 as soon as possible prior to the meeting to tell us about
your needs and to determine if accommodation is feasible. We would appreciate at least 48 hours’ notice,
if possible. Please also advise us if you plan to attend meetings on a regular basis.



https://www.ocers.org/board-committee-meetings
mailto:adminsupport@ocers.org
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ORANGE COUNTY EMPLOYEES RETIREMENT SYSTEM
2223 E. WELLINGTON AVENUE, SUITE 100
SANTA ANA, CALIFORNIA

AUDIT COMMITTEE MEETING
THURSDAY, MARCH 26, 2026
8:30 A.M.
MINUTES
OPEN SESSION
Chair Lopez Tagaloa called the meeting to order at 8:33 a.m.
Recording Secretary administered the Roll Call attendance.
Attendance was as follows:
Present: Adele Lopez Tagaloa, Chair; Shari Freidenrich, Vice Chair; Richard Oates,
Board Member; and Charles Packard, Board Member
Also Present: Steve Delaney, Chief Executive Officer; Manuel Serpa, General Counsel; Jeff
Lamberson, Director of Member Services (via Zoom); Jennifer Reyes,
Director of Finance; Alex McDowell, Sr. Internal Auditor; Jenny Davey,
Internal Auditor; Irene Warkentine, Member Services Manager; Annabelle

Wang, Finance Manager; Sandra Guevara, Benefits Analyst; Michael
Rosales, Audio Visual Technician; Marielle Horst, Recording Secretary.

Guests: Aaron Hamilton, Baker Tilly
PUBLIC COMMENT
None.
CONSENT AGENDA

C-1 APPROVE AUDIT COMMITTEE MEETING MINUTES
Audit Committee Meeting Minutes February 26, 2026
MOTION was made by Mr. Packard, seconded by Mr. Oates, to approve the Consent Items.
The motion passed unanimously.
ACTION ITEMS

A-1 INDIVIDUAL ACTION ON ANY ITEM TRAILED FROM THE CONSENT AGENDA
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None.

INFORMATION ITEMS

I-1 2025 FINANCIAL STATEMENT AUDIT — ENTRANCE CONFERENCE
Presentation by Aaron Hamilton, Baker Tilly

Mr. Hamilton presented the 2025 financial statement audit plan, including the scope of audit
services and audit timeline. Key audit focus areas include management override of controls,
pension-related disclosures, alternative investments, and investment valuation. The auditors
reviewed fraud-risk considerations, respective responsibilities of management and the auditors,
upcoming audit milestones, and coordination related to the Annual Comprehensive Financial
Report. Upcoming GASB statements effective in fiscal year 2026 were also noted.

WRITTEN REPORTS
The following are written reports that will not be discussed unless a member of the Committee
requests discussion.

R-1 MANAGEMENT ACTION PLAN VERIFICATION REPORT
Written Report

R-2 STATUS UPDATE OF 2026 AUDIT PLAN
Written Report

Mr. McDowell informed the Committee that the 2026 Audit Plan remains on schedule.

COMMITTEE MEMBER
None.

CHIEF EXECUTIVE OFFICER COMMENTS
Mr. Delaney reminded the committee that the Director of Internal Audit interviews will be held on April

30, 2026.

STAFF COMMENTS
None.
The committee did not adjourn to closed session.
CLOSED SESSION
E-1 PUBLIC EMPLOYEE APPOINTMENT
Title: Director of Internal Audit

(Government Code Section §54957(b))

ADJOURNMENT
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Chair Lopez Tagaloa adjourned the meeting at 9:11 a.m.

Submitted by: Approved by:
Steve Delaney, Adele Lopez Tagaloa,
Secretary to the Board Chairperson
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ORANGE COUNTY EMPLOYEES RETIREMENT SYSTEM
2223 E. WELLINGTON AVENUE, SUITE 100
SANTA ANA, CALIFORNIA
AUDIT COMMITTEE MEETING
THURSDAY, APRIL 30, 2026
10:30 A.M.
MINUTES
OPEN SESSION

Chair Lopez Tagaloa called the meeting to order at 10:42 a.m.
Recording Secretary administered the Roll Call attendance.
Attendance was as follows:

Present: Adele Lopez Tagaloa, Chair; Shari Freidenrich, Vice Chair; Richard Oates,
Board Member; and Charles Packard, Board Member (via Zoom)

Also Present: Steve Delaney, Chief Executive Officer; Manuel Serpa, General Counsel;
Markell Kuper, Interim Director of Internal Audit; Marielle Horst, Recording
Secretary.

PUBLIC COMMENT

None.

The committee adjourned to closed session at 10:44 a.m.
CLOSED SESSION
E-1 INTERVIEWS OF CANDIDATES FOR OCERS’ DIRECTOR OF INTERNAL AUDIT
Pursuant to Government Code Section §54957:
PUBLIC EMPLOYMENT
Title: Director of Internal Audit
The Committee will conduct interviews of candidates for the position of Director of Internal
Audit.
The committee adjourned to closed session at 10:44 a.m.
The committee recessed for lunch at 12:20 p.m.

The committee reconvened from lunch and returned to closed session at 12:50 p.m.

The committee returned to open session at 3:38 p.m.
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The recording secretary did not administer Roll Call, but witnessed Ms. Freidenrich, Ms. Lopez
Tagaloa, Mr. Oates, and Mr. Packard present.

Report of Actions Taken in Closed Session: Mr. Serpa notes no reportable action was taken.
ADJOURNMENT

Chair Lopez Tagaloa adjourned the meeting at 3:40 p.m.

Submitted by: Approved by:
Steve Delaney, Adele Lopez Tagaloa,
Secretary to the Board Chairperson
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ORANGE COUNTY EMPLOYEES RETIREMENT SYSTEM
2223 E. WELLINGTON AVENUE, SUITE 100
SANTA ANA, CALIFORNIA
AUDIT COMMITTEE MEETING
MONDAY, MAY 18, 2026
11:45 A.M. or immediately following the Board Meeting, whichever is sooner.
MINUTES
OPEN SESSION
Chair Lopez Tagaloa called the meeting to order at 11:04 a.m.
Recording Secretary administered the Roll Call attendance.
Attendance was as follows:
Present: Adele Lopez Tagaloa, Chair (via Zoom); Shari Freidenrich, Vice Chair; Richard
Oates, Board Member; and Charles Packard, Board Member
Also Present: Steve Delaney, Chief Executive Officer; Brenda Shott, Deputy CEO; Manuel
Serpa, General Counsel; Markell Kuper, Interim Director of Internal Audit;

Anthony Beltran, Audio Visual Technician; Marielle Horst, Recording
Secretary.

PUBLIC COMMENT
None.
The committee adjourned to closed session at 11:05 a.m.
CLOSED SESSION

E-1 PUBLIC EMPLOYEE APPOINTMENT

TITLE: DIRECTOR OF INTERNAL AUDIT

Pursuant to Government Code Section §54957(b))
The committee adjourned to closed session at 10:44 a.m.

The committee returned to open session at 12:08 p.m.

The recording secretary did not administer Roll Call, but witnessed Ms. Freidenrich, Ms. Lopez
Tagaloa, Mr. Oates, and Mr. Packard present.

10
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Orange County Employees Retirement System
May 18, 2026
Audit Committee Meeting

Report of Actions Taken in Closed Session: Mr. Serpa reported that the committee voted
unanimously to offer the Director of Internal Audit position to Linda Young, subject to the
negotiation of terms by the CEO satisfactory to the Audit Committee.

COMMITTEE MEMBER/CEO/STAFF COMMENTS
None.

ADJOURNMENT

Chair Lopez Tagaloa adjourned the meeting at 12:09 p.m.

Submitted by: Approved by:
Steve Delaney, Adele Lopez Tagaloa,
Secretary to the Board Chairperson

11



06-08-2026 Audit Committee Meeting - A-2 2025 FINANCIAL STATEMENT AUDIT

ORANGE GOUNTY

Memorandum

DATE: June 8, 2026

TO: Audit Committee Members

FROM: Brenda Shott, Deputy CEO; Jennifer Reyes, Director of Finance
SUBJECT: 2025 FINANCIAL STATEMENT AUDIT

Recommendation
Recommend to the Board of Retirement the following:

1. Approve OCERS’ audited financial statements for the year ended December 31, 2025

2. Direct staff to finalize OCERS’ 2025 Annual Comprehensive Financial Report (Annual Report)

3. Approve the Governmental Accounting Standards Board (GASB) Statement 67 Actuarial Valuation as
of December 31, 2025

4. Receive and file Baker Tilly US, LLP’s (Baker Tilly) “OCERS’ Report to the Audit Committee for the Year
Ended December 31, 2025” and their “Independent Auditor’s Report on Internal Control Over
Financial Reporting and on Compliance and Other Matters Based on an Audit of Financial Statements
Performed in Accordance with Government Auditing Standards.”

Background/Discussion

Attached is the draft of OCERS’ 2025 Annual Report, which includes the audited financial statements and
related notes for the year ended December 31, 2025. The report is in substantially final form and includes a
draft of the unmodified (clean) audit opinion from Baker Tilly, OCERS’ independent auditors. Baker Tilly will
issue the final signed audit opinion following their presentation of the draft financial statements to the Audit
Committee. The audited financial statements and accompanying notes are presented in the Financial Section
of the Annual Report.

The attached Governmental Accounting Standards Board (GASB) Statement 67 Actuarial Valuation as of
December 31, 2025, is used for reporting purposes and is separate and distinct from the funding actuarial
valuation. This valuation contains necessary information and schedules that have been incorporated into
OCERS’ 2025 Annual Report in compliance with GASB Statement No. 67, Financial Reporting for Pension
Plans.

As part of the standard annual financial statement audit, Baker Tilly has issued a draft of their “Report to the
Audit Committee” that includes the required communications of the independent auditors, comments and
recommendations based on their 2025 audit of OCERS. Baker Tilly has also issued a draft “Independent
Auditor’s Report on Internal Control over Financial Reporting and on Compliance and Other Matters Based
on an Audit of Financial Statements, Performed in Accordance with Government Auditing Standards.”

Baker Tilly will attend the Audit Committee Meeting on June 8, 2026, to provide the Committee with a verbal
report on their audit. A draft of the 2025 Annual Report in substantially final form will be presented to the
Board at its regularly scheduled Board meeting on June 15, 2026. The final, signed audit reports and the
completed Annual Report will be distributed to the Board upon completion.

A-2 2025 Financial Statement Audit 1of2
Audit Committee Meeting 06-08-2026
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ORANGE GOUMNTY

(CERS

EMPLOYEES RETIREMENT SYSTEM

Memorandum

In accordance with California Government Code Section 7504, all public retirement systems, including OCERS,
must submit their annual financial information to the State Controller within six months of the fiscal year
end. The State Controller’s Office (SCO) provides an automated platform for the submission of the required
report, referred to as the State Controller’s Report. In addition to this report, OCERS is required to submit its
audited financial statements and the most recent funding actuarial valuation. Following Board approval of
the financial statements for the year ended December 31, 2025, OCERS staff will submit the State Controller’s
Report, the 2025 Annual Report, and the Actuarial Valuation (for funding purposes) as of December 31, 2024,
by the June 30, 2026, deadline.

Lastly, as mandated by Government Code Section 31597.1, OCERS’ Chief Executive Officer will file a sworn
statement with the County Auditor and the Board of Supervisors, reporting the financial condition and
transactions of the system for the year ended December 31, 2025.

Submitted by: Approved by:

CCERS CCERS

JR - Approved BS - Approved
Jennifer Reyes Brenda Shott
Director of Finance Deputy CEO
A-2 2025 Financial Statement Audit 20of2

Audit Committee Meeting 06-08-2026
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ORANGE COUNTY

(LCERS

EMPLOYEES RETIREMENT SYSTEM

=250

AMERICA

2025 Financial

Statement Audit

Brenda Shott and Jennifer Reyes
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Recommend to the Board of Retirement the
following:

ACTION 1 ACTION 2
Approve OCERS’ audited financial statements for the Direct staff to finalize OCERS’ 2025 Annual
year ended December 31, 2025 Comprehensive Financial Report (Annual Report)

ACTION 3 ACTION 4

Approve the GASB Statement 67 Actuarial Valuation as Receive and file the following reports from Baker Tilly:

of December 31, 2025 * OCERS’ Report to the Audit Committee for the Year Ended
December 31, 2025
Independent Auditor’s Report on Internal Control Over
Financial Reporting and on Compliance and Other Matters
Based on an Audit of Financial Statements Performed in
Accordance with Government Auditing Standards

)4
Orange County Employees Retirement System
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2025 Annual Report

 Fifth year audit was performed by Baker Tilly

* Preliminary unaudited financial statements
provided to the Board in March
» No material changes reflected in final audited
version included in the Annual Report

* Theme: 80 Years of Strength and Stewardship

16
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Financial Highlights - MD&A

Table 2 : Changes in Fiduciary Net Position
For the Years Ended December 31, 2025 and 2024
(Dollars in Thousands)
| 12/31/2025 ‘ 12/31/2024 ‘ Bacrease) | P Chane $ 28 : 4 B $ 5 ) 2 B
| ' rease, ange .. ..
Additions Net Position Total Additions
Employer Pension Contributions } EBSB ¢ 86§ 0535 4.8% +15.4% YoY +45.3% vs 2024
Employer Health Care Contributions 2453 36992 5,461 14.8%
Employee Pension Contributions 313,190 302545 10,645 35%
Employer OPEB Contributions 1338 17,669 (16,331) H24%
Net Investment Income 3475618 2,37 881 1581737 Ba.5%
TotlAddtions o s lewm % $4 OB $1 2B
(] [
Deductions
Participant Benefits - Pension 1338779 1265617 73162 5.8% Investment Income Contributions
Participant Benefits - Health Care 44554 43620 934 21% 14.6% Return Employer & Employee
Death Benefits 628 1593 (965) H6%
MemberWithdrawals and Refunds 16,450 18200 (1,750) -96%
Employer OPEB Payments 2042 1754 288 16.4%
Administrative Brpenses - Pension 31,942 3L181 761 24%
Administrative Expenses - Health Care and Employer ] n L% 1 4 B 1 B
Total Deductions L4348 1362034 72429 53% . o
Increase in Net Position Restricted for Pension, Other _ . . .
Postemployment Benefits and Emplayer 3,786,024 228416 1,556,608 B9.8% Total Deductions Pension Benefit Payments
MNet Position Restricted for Pension, o,
Other Postemployment Benefits and Employer 2025 and 2024 +5.8% vs 2024
Beginning of the Year 24 B8R BB 22353110
End of the Year

17
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Financial Highlights — MD&A (continued)

Table 3 : Membership Data
As of December 31, 2025 and 2024

| | | | Percentage
12/31/2025 12/31/2024 Increase Change
Active Members 22,797 23,368 (571) 24%
Retired Members 22,284 21,740 504 23%
Deferred Members 10,132 9377 755 8.1%
Total Membership 55,173 54485 688 13%

22,244 $60,189

Avg. Annual Benefit Paid to Retired Members
+3.4% vs. $58,216 in 2024

Total Retirees Receiving Benefits
+504 payees (+2.3%) vs. 2024

A4
Orange County Employees Retirement System
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Financial Highlights — MD&A (continued)

The Annual Report includes information from the December 31, 2024, valuation (most recent available at
publication). The 2025 valuation will be presented at the June 16 Board meeting.

Funding Measure 2024 Valuation

Funding Status (Actuarial Value) 83.8% 86.6% 1

2025 Valuation

Funding Status (Market Value) 84.2% 92.7% ’]‘

Actuarial value smooths market gains/losses over 5 years. Market value reflects immediate recognition of gains/losses.

A4
Orange County Employees Retirement System
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2024 Annual Report Awards

CUERS

ON TRACK FOR THE FUTURE

ANMLUAL {

B

Gowernment Finance Officers Association

Certificate of Achievement
for Excellence
in Financial Reporting
Presented ta
Employees Retirement System

Orange County Employees Retirement System

20

B

Public Pension Coordinating Council

Public Pension Standards Award
For Funding and Administration
2025

Presented to

Orange County Employees’ Retirement System

Iz recopesticn of sueeting professsonal standands foc
plan fandng and admennstraticn as
wit foad i the Publc Pensica Standasds

Prasontad by the Pablsr Pansion Coondinating Counc, o confedaration of
Mational Association of State Retrement Admmssiraios (NASEA)

Matioea] Conference ca Poblic Employes Betremens Syvtems (NCPERS)
Matisnal Counctl oo Teacher Betirement (NCTE)

Bokeri A Wybe
Progrem Admezsstratee
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GASB 67

Net Pension Liability (NPL) decreased 55% in 2025, driven by higher-than-expected
investment returns

2025 NPL is the amount used in GASB 68 proportionate share calculation

* GASB 67 Valuation is prepared by Segal for reporting purposes only

» Information is incorporated into the Notes (Note 8) and Required Supplementary Information sections
of the Annual Report

» Total Pension Liability (TPL) is based on rolling forward the TPL from the 2024 valuation to the
December 31, 2025, measurement date

W
Orange County Employees Retirement System
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Conclusion

Questions?

)4
Orange County Employees Retirement System

22



Brenda Shott

Deputy CEO
@ (714) 558-6201
bshott@ocers.org
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Thank you!

Jennifer Reyes

Director of Finance
| (714) 558-6231

jreyes@ocers.org
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EMPLOYEES REI'FRELENT SYSTEM

Orange County Employees Retirement System

Annual Comprehensive Financial Report

For the Year Ended December 31, 2025

Prepared hy: The Finance Department of the
Orange County Employees Retirement System

Issued by: Steve Delaney, Chief Executive Officer
Brenda Shott, Assistant CEO of Finance and Internal Operations

Orange County Employees Retirement System
2223 East Wellington Avenue, Suite 100
Santa Ana, CA 92701-3161

Mailing Address:
P.0. Box 1229
Santa Ana, CA 92702

714.558.6200
www.ocers.org

~ OCERS Pension, Otll|'er Postemployment Benefit Trust Funds |
and Custodial Fund are considered :
a Component Upit of the County of Orange
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We provide secure retirement and disability benefits
with the highest standards of excellence.

To be a trusted partner providing premier pension
administration, distinguished by consistent, quality
member experiences and prudent financial stewardship.
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he roots of the oak tree represent the enduring

foundation of OCERS—Dbuilt on sound governance,

fiduciary care, and financial discipline. Though often
unseen, these foundational elements sustain everything above them,
creating the strength and stability needed to support generations of
members. Just as roots anchor a great tree through changing seasons,
the principles that shaped OCERS from the beginning continue to
guide its mission today.

The historical Board of Supervisors image woven into this spread
serves as a reminder that strong institutions begin with responsible
public leadership. Before OCERS officially came into being in 1945,
the Orange County Board of Supervisors placed the retirement
question before voters, helping set in motion the creation of the
system. That early commitment to stewardship still echoes through
OCERS today in the work of its Board of Retirement, which oversees

policy, benefits, and investment direction on behalf of the members

and beneficiaries it serves.

Pictured above: 1964 Board of Supervisors
Alton E. Allen
C. M. (Cecil M.) Featherly
William J. Phillips
David L. Baker
William H. Hirstein
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Letter of Transmittal

June 8, 2026

To the Trustees, Members and Beneficiaries, and Participating
mployers of the Orange County Employees Retirement System:

are pleased to present the Annual Comprehensive Financial Report (Annual Report)
he Orange County Employees Retirement System (OCERS or System) as of and for
ed December 31, 2025. The information contained in this report is intended
detailed overview of the System’s financial and investment results for the
Pecember 31, 2025. It also includes information from the current actuarial
as of December 31, 2024.

RY, PARTICIPANTS, AND SERVICES

dly celebrated its 80th anniversary, marking eight decades of
providing retirement, disability, death, and survivor benefits to our

e steady growth of an oak tree, these benefits continue to be
e County Employees Retirement Law of 1937 (CERL)
es’ Pension Reform Act of 2013 (PEPRA). As we enter
one reflects not only our enduring legacy, but also the
r members and stakeholders.

ough a "county“employees retirement system," established under the CERL, OCERS
IS no age eparate local agency known as a "special district.” The
i of Retirement full authority over the administration
stering plan benefits for over 55,000 members,
erving 13 participating employers. A complete
ployers as of December 31, 2025, can be found on
ort, under Note 1: Plan Descriptions.

ontinued to uphold its commitment to exceptional service
ear initiatives aligned with our technology-forward Vision
20 a led completion of the Alameda Implementation Project,
advanceme generation Pension Administration System, development of
a centralized repositorysfor procedures and business documents, and exploration of
intelligent automation and robotic process automation solutions.

Orange County Sanita
District

Orange County
Transportation Authority

This year’s Annual Report theme, “80 Years of Strength and Stewardship,” reflects both
this milestone anniversary and the enduring strength of an oak tree. As a central metaphor
for OCERS, the oak symbolizes longevity, resilience, and steady growth. Its deep roots
represent the strong foundation built through decades of responsible governance and
financial stewardship since our establishment in 1945.

MAJOR INITIATIVES AND SIGNIFICANT EVENTS

Vision 2030

During 2025, OCERS continued to make progress with the Vision 2030 initiative, the long-
term strategic goal of leveraging technology and we are actively pursuing opportunities
using some form of Robotic Process Automation (RPA), Machine Learning (ML) and/or

Superior Court of California,
County of Orange

ansportation Corridor
icies

Section 1: Introductory a
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Letter of Transmittal

(continued)

Artificial Intelligence (Al). Inaddition, OCERS has business procedure documentation services to assist staff
library of business processes and procedure across the organization. This will ensure consistent application,@
staff, as well as laying a foundation for programming a new pension administration systemi.that will supp

Replacement OCERS Headquarters
OCERS has begun sitework for a new headquarters facility in Santa Ana t yers,and s

administrative building will replace OCERS’ current location and provid support long-ter
and public service.

New Pension Administration System
In 2025, OCERS advanced OCERS Horizon, its multi-year initiative to.i
foundational planning efforts completed in 2024, the organization
Request for Proposal, evaluation of vendor responses, ang
and technical alignment, implementation approach, cg wvith Board ap
negotiations progressed through the end of the year, wi | ac pril 2026. 0
the implementation phase of this critical initiative.

Staffing

On October 20, 2025, the Board of Retirement app
one career ladder series across the Investments Divisig
Departments. These changes support OCERS’ Str
pathways and promoting employee retention.

In support of the OCERS Horizon project, a total of 23 limited-termgpe 8.2026. These roles provid
support during implementation, ensuring continuity of operatio je
Key Staff Additions

In 2025, OCERS strengthened its leadership team with
commitment to innovation and positioning it to stra
operational excellence. The organization also promoted
Reyes to Director of Finance, ensuring continued leadership'Continuity f

of members
r Relations and

Alameda Decision
In July 2020, the California Supreme Court issued its decision in Alameda County Deputy Sheriffs Association et al. v. Alameda Co
Employees Retirement Association (S247095), clarifying the treatment of certain pay items in determining pensionable compensatio;
response, OCERS implemented the required changes to ensure all benefit calculations align with the Court’s ruling, as the System doe
have discretion to administer benefits inconsistently with applicable law. Approximately 3,600 active, deferred, and retired member
impacted.

In 2025, OCERS completed the multi-phase Alameda Implementation Project, which included recalculating benefits, updating sy
addressing subsequent adjustments. The effort required more than 18,000 staff hours and included over 500 manual recalc
than 3,000 contribution and interest refunds, and extensive data and transaction reviews. A final summary was presenteg
Retirement on December 15, 2025, and OCERS extends its appreciation to participating employers and stakehele
throughout this massive effort.

OCERS | Annual Comprehensive Financial Report 2025 é
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Letter of Transmittal

(continued)

or the complete and fair presentation of the financial information in accordance with accounting principles

of Ame AAP). To the best of our knowledge, the enclosed data is accurate in all material respects

ned to e financial position and operating results of OCERS. Baker Tilly US, LLP audited the

[ emen disclosures and has issued an unmodified opinion in the independent auditor’s report

! d ; Iy audit provides reasonable assurance that OCERS’ financial statements are
/ isstatement.

r pared ing and reporting guidelines set forth by the Governmental Accounting Standards

5B) and AAPTeqire: ementprovide agaarrative introduction, overview and analysis to accompany the basic

eme the ssigfiang is (MD&A). This letter of transmittal is designed to complement the
should be 0 it. OCERS’ d immediately following the independent auditor’s report.

ent is gesponsible for e nal controls to safeguard assets, maintain accurate and reliable

ecordsgpra privac d, ap deakeasonable basis for asserting that financial statements
9 present cor ] d ot absolute, assurance that these objectives are met.
oncept o ance rec ot exceed the benefits likely to be derived and that the

ddition, oversight of internal controls and operational

I
valuation o reg esand [ﬂ"

eff of 5" Audit € ee 3

ES

of R h thefparticipation of the,ln RS’ Investments Team, and Investment Consultants) has
e cofitrol of all inve: ang )f investment objectives, strategies, and policies.

OCERS'Investmeni statement helps gui 0 pact OC re with the overall objective to invest the assets
System memb butions and investment and administration costs.

j conduct nd virttial calls with current and prospective investment managers.
nd its private markets asset classes committing $163 million to
ent opportt ) \ CERS Inves S risk management system RFP process during 2025. OCERS
ed MSCI Total P 1 nage ste

or the year ended December S investment portrofie’had of 14.6%, net of fees. This is much higher than the long-term
ctuarial assumed rate of retu dl e average years of service for a new OCERS retiree approximates 22 years for general and 22
ears for safety members, our net annualized return of 7.2% over the last 20 years exceeds the assumed earnings rate over a similar period.

PENSION ACTUARIAL FUNDING STATUS

CERS is committed to maintaining a funding policy that establishes contribution levels to fully fund the System’s liabilities. The goal is to
ep these contributions, as a percentage of payroll, as level as possible across generations of active members. This approach ensures that
generation of active members fully funds its own obligations, preventing any financial burden from being passed on to future members.

valuations are performed annually with actuarial experience investigations conducted triennially in accordance with state statute.
listic assumptions is important in maintaining the necessary funding while paying promised benefits. Each year the actual
i gmpared to actuarial assumptions and any differences are analyzed to determine if adjustments to contribution

enfs are d."In"ac iennially, the actuarial experience investigation is undertaken to review the actuarial assumptions
and compa e actual*eXperience during thé preceding three-year period with that expected under those assumptions. The most recent
experience investigation, covering plan years 2020 through 2022, was completed in 2023.

Section 1: Introductory a
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Letter of Transmittal

(continued)

The Board adopted recommendations for several major assumption categories that were incorporated int
including maintaining the assumed rate of return at 7.0%, the inflation rate at 2.50%, and the retiree co
the most current actuarial valuation for the year ended December 31, 2024, OCERS’ fu
basis, versus 84.2% on a market value of assets basis, with an Unfunded Actuarial Acc|
and employee contribution rates for the year ended December 31, 2024,

BUDGET

The Board of Retirement approves OCERS’ annual budget. The 1937 Act |j i ng the costSiof
administration for computer software and hardware and computer techn e perce
(0.21%) of OCERS’ actuarial accrued liability. OCERS’ 2025 allowable admini i ; ; S’ Aetuaria
Accrued Liability.

AWARDS AND RECOGNITION

The Government Finance Officers Association of the rded a Cerificate it fo ence
in Financial Reporting to OCERS for its Annual Compre ar endedgRecember 31, 2024.9¢ be awarded a
Certificate of Achievement, a government agency must publi al comprehe financial
report. This report must satisfy both generally accepted a g erfificate of Act ent
is valid for a period of one year only. We believe th [ ent Prog

requirements, and we are submitting it to the GFOA

OCERS was also the recipient of the Public Pensj i g in recog ith prafessioné

standards for plan funding and administration for th ikded t6 en meets the
professional standards for plan design and administration as set forth in the(Pub on Sta includi 0 ens pefit
Program, Funding Adequacy, Actuarial Valuation, Independent ments, and Communicatie Rublic Pension Standards

is valid for a period of one year.
Lastly, Tracy Bowman, former Director of Finance, has € /;i or her e dvanci
d an

efficiency, accountability, and financial reporting at Q€ ,o odetai :
strengthening cross-department collaboration have e ea /: pmmitment 16
in public service.

ACKNOWLEDGEMENTS

We would like to take this opportunity to thank the members of the System for their continued OCERS during the past year. Als(
would like to express our thanks to the Board of Retirement for its dedicated efforts in supporting the System throughout this past year. Fi
we would like to thank the staff and consultants for their commitment to OCERS and their diligent work to ensure the System’s continued sucg

Respectfully submitted,

gﬂzbjhb/ @JML{MW

Steve Delaney Brenda Shott
Chief Executive Officer Assistant Chief Executive Officer, Finance & Internal Operati
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Members of the Board of Retirement

As of December 31, 2025

Charles Packard

Chair Person

Appointed by
the Board of Supervisors

Richard Oates

Vice Chair Person

Elected by
the Safety Members
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Iriss Barriga

Elected by
the General Members

Roger Hilton

Elected by
the Retired Members

Section 1: Introductory
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Shawn Dewane

Appointed by
the Board of Supervisors

Wayne Lindholm

Appointed by
the Board of Supervisors
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Shari L. Freidenrich

Treasurer-Tax Collector
County of Orange

Adele Lopez Tagaloa

Elected by
the General Board Members

Arthur Hidalgo
Appointed by
the Board of Supervisors

Jeremy Vallone

Alternate Elected by
the Safety Members
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Organization of OCERS

Board of Retirement
The Board of Retirement establishes policies governing the administration of the retirement system, including
determinations, investment policy, and oversight of system operations.

The Board consists of nine members and one alternate: four members appointed by th ot ty Be
elected by active system members (two general members and two safety members, one g s as the 2
by retirees; and the Orange County Treasurer, who serves as an ex officio member.

Executive Division
The Executive Division is led by the Chief Executive Officer (CEQ), who imp i t and oV
system operations. The CEQ is supported by two Assistant CEQs, the Chie E0fficer, ChiefTe al Cou

This Executive Division includes Internal Audit, Enterprise Project Managemen

¢ Internal Audit provides independent and objective assurance a i vices ate ©
internal control framework.

e Enterprise Project Management Office (EPMO) ali strategic o g Sia et
management methodologies, governance framew tio dards. '

e Communications develops and coordinates membe i ications, edlcationa grams, digital
media, and website content.

Investment Division
The Investment Division administers and manages t i ed by the't
of Retirement. Responsibilities include investment complia Jvest

guidelines, due diligence activities, and coordinatio 3591 a

92 for the Schedule of Commissions and Schedule

External Operations Division
The External Operations Division includes Member Services and Disabi

e Member Services provides benefit services to members, inclt
preparation, contributions processing, counseling fa
e Disabilities reviews disability retirement applications, 8 medic i esen
cases to the Disability Committee and the Board of &

pport, retiree pa

Internal Operations Division
The Internal Operations Division includes Finance, Human'ResoUrees, a ons S

e Finance is responsible for OCERS' financial records and reporting, including preparation of the prehensive Financial Report, qua
financial statements, and the annual operating budget. Finance also administers internal controls; sSesretiree payroll and refunds of contrib
and interest to members; accounts for member and employer contributions; reconciles investment activity; and processes vendor payments.
Human Resources provides recruitment, onboarding, training, workforce development, health and safety, and labor relations service

e Qperations Support Services manages procurement and contract administration, operational risk management, facilities manage
building safety and security, mail services, and business continuity and disaster recovery.

Information Technology and Security Division
The Information Technology and Security Division includes Information Technology and Information Security.

e |nformation Technology manages and supports OCERS’ technology infrastructure and enterprise systems.
e Information Security oversees the protection of OCERS’ data and systems, with a focus on safeguarding member i
supporting secure operations.

Legal Division
The Legal Division provides legal advice and representation to the Board of Retirement anl OCERS and admifiSters the cg prograift;
Legal services include matters related to pension benefits, disability retirements, investments, legislation, and vendor contracts.

OCERS | Annual Comprehensive Financial Report 2025 é
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Administrative Organizational Chart
As of December 31, 2025

Board of Retirement

Communications

Chief Executive
Officer Internal Audit

Enterprise Project BB REESY

Management Office

Chief Assistant CEO Assistant CEO Chief el
Investment External of Internal Technology Conneel
Officer Operations Operations Officer

Molly Murphy David Kim Brenda Shott Darren Dang

Investments Member Services Finance Information
Security
Disabilities Human Resources

Operations

Manuel Serpa

Compliance

Information
Technology

Legal

Support Services

Section 1: Introductory @
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List of Professional Consultants
As of December 31, 2025

Actuary
The Segal Company

Investment Consultant
Meketa Investment Group

e Equity and Private Real Assets C
Aksia LLC

Real Estate Consultant
The Townsend Group

Independent Auditor
Baker Tilly US, LLP

Investment Counsel

DLA Piper LLP

Foley & Lardner, LLP
K&L Gates LLP

Morgan, Lewis, & Bockius LLP

Nossaman LLP

Proskauer Rose LLP

Seyfarth Shaw LLP

Fiduciary Counsel
Reed Smith, LLP

Tax Counsel
Buchalter

Custodian
State Street Bank and Trust Company

Note: Please refer to pages 91-93 in the Investment Section for the Schedule of Commissions, Schedule of
Investment Expenses and Investment Summary and List of Investment Managers.

\
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Certificate of Achievement for
Excellence in Financial Reporting

Government Finance Officers Association

Certificate of Achievement
for Excellence
in Financial Reporting
Presented to

Orange County

Employees Retirement System
California
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Public Pension Standards Award for
Funding and Administration

b

Public Pension Coordinating Council

Public Pension Standards Award
For Funding and Administration
2025

Presented to

Orange County Employees’ Retirement System

In recognition of meeting professional standards for
plan funding and administration as
set forth in the Public Pension Standards.

Presented by the Public Pension Coordinating Council, a confederation of

National Association of State Retirement Administrators (NASRA)

National Conference on Public Employee Retirement Systems (NCPERS)
National Council on Teacher Retirement (NCTR)

Robert A. Wylie
Program Administrator
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SECTION 2 FINANCIAL

The Trunk

Steadfast in Stewardship

he trunk of an oak is its central strength — the solid

structure that rises from deep roots and supports everything

above it. It carries weight, endures pressure, and remains
steady through changing seasons. In the same way;, this section
represents the enduring framework of OCERS: the governance,
financial discipline, and operational integrity that sustain the
organization and uphold its promises to members.

From its earliest years, OCERS has grown from a small retirement
system into an independent institution serving more than 55,000
members and payees. That growth has required more than size. It has
required structure. Guided by the Board of Retirement, supported

by fiduciary oversight, and grounded in sound financial reporting
and long-term planning, OCERS has built a framework designed to
remain resilient in both calm and uncertain times.

The financial section reflects that strength in action. Here, stewardship
takes form through accountability, transparency, and prudent
management of resources. In 2025, OCERS reported net position
restricted for pension, other postemployment benefits, and employer
funds of $28.4 billion, with continued growth driven by contributions
and investment performance. These numbers are more than
measurements — they are evidence of a system built to stand firm,
support generations of members, and endure well into the future.
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Independent Auditor’s Report
A

Report of Independent Auditors

The Board of Retirement
Orange County Employees Retirement System

Report on the Audit of the Financial Statements

Opinions

We have audited the accompanying pension trust fund, health care fund — Cou ealth care fund —
OCFA, and the custodial trust fund — OCTA in the statement of fiduciary @tion of Orange
County Employees Retirement System (the System) as of December81@ , and the related
pension trust fund, health care fund — County, health care fund — OC;\,a d the custodial trust fund

— OCTA in the statement of changes in fiduciary net position for { r then ended, and the related
notes to the basic financial statements.

(

In our opinion, the accompanying financial statements rlei to above present fairly, in all
material respects, the respective fiduciary net position of the pension trust fund, health care fund —
County, health care fund — OCFA, and the custodia und — OCTA of the System as of
December 31, 2025, and the related respective c s in fiduciary net position for the year then
ended in accordance with accounting principleséerally accepted in the United States of America.

Bastis for Opinions

We conducted our audit in accordance\@»auditing standards generally accepted in the United

States of America (GAAS) and the ards applicable to financial audits contained in Government
Auditing Standards, issued by th mptroller General of the United States (Government Auditing
Standards). Our responsibiliti er those standards are further described in the Auditor’s

Responsibilities for the Audit of the Financial Statements section of our report. We are required to be
independent of the it nd to meet our other ethical responsibilities, in accordance with the
relevant ethical re%nts relating to our audit. We believe that the audit evidence we have
obtained is sufficient'and appropriate to provide a basis for our audit opinions.

Financial Reporting Entity

As discussed in Note 1, the financial statements present only the fiduciary net position and changes
in fiduciary net position of the System and do not purport to, and do not, present fairly the financial
position of the County of Orange, California, as of December 31, 2025, the changes in its financial
position, or, where applicable, its cash flows for the year then ended in accordance with accounting
principles generally accepted in the United States of America. Our opinion is not modified with
respect to this matter.

Responsibilities of Management for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in
accordance with accounting principles generally accepted in the United States of America, and for the
design, implementation, and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or
error.

\
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Independent Auditor’s Report

(continued)

e

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report
that includes our opinions. Reasonable assurance is a high level of assurance but is not absolute
assurance and therefore is not a guarantee that an audit conducted in accordance with GAAS and
Government Auditing Standards will always detect a material misstatement when it exists. The risk of
not detecting a material misstatement resulting from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override of
internal control. Misstatements are considered material if there is a substantial likelihood that,
individually or in the aggregate, they would influence the judgment made by a reasonable user based
on the financial statements.

In performing an audit in accordance with GAAS and Government Auditing Standards, we

» Exercise professional judgment and maintain professional skepticism throughout the audit.

* Identify and assess the risks of material misstatement of the financial st
fraud or error, and design and perform audit procedures responswe
procedures include examining, on a test basis, evidence regardm
in the financial statements.

ts, whether due to
risks. Such
ounts and disclosures

*  Obtain an understanding of internal control relevant to the@x order to design audit
procedures that are appropriate in the circumstances. not for the purpose of expressing an
opinion on the effectiveness of the System’s internal control. Accordingly, no such opinion is
expressed.

» Evaluate the appropriateness of accounting used and the reasonableness of significant
accounting estimates made by manageme& well as evaluate the overall presentation of the

financial statements.

We are required to communicate with &harged with governance regarding, among other
matters, the planned scope and timi e audit, significant audit findings, and certain internal
control-related matters that we i@ ied during the audit.

Prior-Year Comparative ?lation
We have previously audited the System’s 2024 financial statements, and we expressed an

unmodified opinion o nsion trust fund, heath care fund — County, health care fund — OCFA,
and the custodial t d — OCTA of the System, which are summarized in the comparative totals
2024 column, in our report dated June 2, 2025. In our opinion, the summarized comparative
information presented herein as of and for the year ended December 31, 2024, is consistent, in all
material respects, with the audited financial statements from which it has been derived.

OCERS | Annual Comprehensive Financial Report 2025 @
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Independent Auditor’s Report

(continued)

Required Supplementary Information

y

Accounting principles generally accepted in the United States of America require that the
management’s discussion and analysis, the schedule of changes in net pension liability of
participating employers, schedule of investment returns, schedule of employer contributions, notes to
the required supplementary information and significant factors affecting trends in actuarial information
— pension plan (collectively, the required supplementary information) be presented to supplement the
basic financial statements. Such information is the responsibility of management and, although not a

part of the basic financial statements, is required by the Governmental Accounting Standards Board
who considers it to be an essential part of financial reporting for placing the basic financial statements
in an appropriate operational, economic, or historical context. We have applied certain limited
procedures to the required supplementary information in accordance with GAAS, which consisted of
inquiries of management about the methods of preparing the information and comparing the
information for consistency with management's responses to our inquiries, the basic financial
statements, and other knowledge we obtained during our audit of the basic financial statements. We
do not express an opinion or provide any assurance on the information because, the limited
procedures do not provide us with sufficient evidence to express an opinien'or provide any
assurance.
Supplementary Information
Our audit was conducted for the purpose of forming opinions on the financial statements that

‘ collectively comprise the System's basic financial statements. The schedule of contributions,
schedule of administrative expenses, schedule of investment expenses, and schedule of payments
for professional services (collectively, the supplementaryinformation) are presented for purposes of
additional analysis and are not a required part of the*basic financial statements. Such information is
the responsibility of management and was derived,from and relates directly to the underlying

accounting and other records used to preparesthe basic financial statements. The information has
been subjected to the auditing proceduress@pplied in the audit of the basic financial statements and
certain additional procedures, including cemparing and reconciling such information directly to the
underlying accounting and other recordswsed to prepare the basic financial statements or to the
basic financial statements themselves,sand other additional procedures in accordance with GAAS. In
our opinion, the supplementary.infermation is fairly stated, in all material respects, in relation to the
basic financial statements as & whole.

Other Information

Management is responsible for the other information included in the annual report. The other
information comprises the introductory, investments, actuarial and statistical sections but does not
include the basic financial statements and our auditor’s report thereon. Our opinions on the basic
financial statements do not cover the other information, and we do not express an opinion or any form
of assurance thereon.

In connection with our audit of the basic financial statements, our responsibility is to read the other
information and consider whether a material inconsistency exists between the other information and
the basic financial statements, or the other information otherwise appears to be materially misstated.
If, based on the work performed, we conclude that an uncorrected material misstatement of the other
information exists, we are required to describe it in our report.

Section 2: Financial @
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Independent Auditor’s Report

(continued)

e

Other Reporting Required by Government Auditing Standards

In accordance with Government Auditing Standards, we have also issued our report dated June 8,
2026 on our consideration of the System's intemal control over financial reporting and on our tests of
its compliance with certain provisions of laws, regulations, contracts, and grant agreements and other
matters, The purpose of that report is solely to deseribe the scope of our testing of internal control
over financial reporting and compliance and the results of that testing, and not to provide an opinion
on the effectivenass of the System’s internal control over financial reporting or on compliance. That
raport is an integral part of an audit performed in accordance with Governmeant Auditing Standards in
considering the System's internal control over financial reporting and compliance.

Irvine, California

June 8, 2026 t

OCERS | Annual Comprehensive Financial Report 2025 ¢
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Management’s Discussion and Analysis

Analysis (MD&A) of the Orange County Employees Retirement System (OCERS or System) presents the
a summary of OCERS’ financial position and activities as of and for the year ended December 31, 2025.

e presept@@hin conjunction with the Letter of Transmittal, included in Section 1: Introductory of this
epor ould be read in conjunction with OCERS’ Basic Financial Statements as presented in
ave ogether to facilitate readability.

Itiple-employer defined benefit pension plan (the Plan) as well as acts as a
hat are sponsored by participating employers. OCERS’ financial information
st fund, two other postemployment benefit (OPEB) trust funds for retiree
Transportation Authority (OCTA).

0 Plar's'Net Rasition ion, Other Postemployment Benefits and Employer totaled $28.4
as of December 31,2025, amin 0 5.4%, compared to the prior year. This growth was primarily driven
gher inve gfins and

Additio o fie 5.3%, from $3.6 hillion in 2024 to $5.2 billion in 2025.

ned consistent year over year, totaling approximately

me totaled $4.0%fllion In 2025, reflecting a significant increase of $1.6 billion or 66.5%
nts fo wa 25 versus 10.0% in 2024,

over year, totaling $1.4 billion in 2025 and 2024.

creased by $73.2 million, or 5.8%, from 2024
penefit paid to retired members and beneficiaries
efit payment of $58,216 in 2024.

5,173. Active members decreased by 571 (-2.4%), while
retired : 3% eased by 755 (8.1%), reflecting continued system maturity
and norn

The annual actuaria on as of December 3], 2 not yet available at this time. Based upon the most recent
actuarial funding vall f December 31, 2024, the Tlinding status for the pension plan, as measured by the ratio of
the actuarial value of assets ( ooths market gains and losses over five years) to the actuarial value of accrued liabilities was
83.8% versus 84.2% if market gains and losses were recognized immediately.

e The net pension liability of participating employers as calculated in the December 31, 2025, Governmental Accounting Standards
Board (GASB) Statement No. 67 Actuarial Valuation used for financial reporting purposes is $1.8 billion, which as a percentage of
covered payrollis 76.1%. The plan fiduciary net position of the pension trust fund of $27.7 billion as a percentage of the total pension
liability of $29.5 billion is 93.8%.

iew of the Financial Statements
iscussion and analysis serve as an introduction and overview of the OCERS’ Basic Financial Statements. The Basic Financial

me psures are prepared in accordance with accounting principles and reporting guidelines as set forth by the GASB.
ounc yrequire OCERS;to.make certain disclosures and to report using the full accrual method of accounting.

Section 2 : Financial @

47



06-08-2026 Audit Committee Meeting - A-2 2025 FINANCIAL STATEMENT AUDIT

Management’s Discussion and Analysis

(continued)

OCERS’ Basic Financial Statements are comprised of the following:

Statement of Fiduciary Net Position
The Statement of Fiduciary Net Position presents the major categories of assets and thei
The difference between assets and liabilities is reported as “Net Position Restri I\

Employer,” representing funds available to pay future benefits to pl ticj des

prior year-end total balances for comparative purposes. Incre igted Tor Pensieg er
Postemployment Benefits and Employer, when analyzed over time L f ial pos is
improving or deteriorating. Other factors, such as market conditio | fina

health of the System.

The County of Orange (County) and Orange County Fire Aut plan
trusts (retiree medical plans) that are reported as ot , e : ition
as separate health care funds. OCERS serves as tru nt
purposes and are used exclusively to pay health ancla 0 aility 6 iree
medical plans, including financial statement disc! information regarding the re e plans
funded status and contributions, in accordance with GAS rti D oyment Benefit R i Other
than Pension Plans.

The OCTA has revocable trust assets held by O d. The pd
of the employer’s trust is to provide certain OP . X itfithose 0
pension plan and health care plan trusts.

Statement of Changes in Fiduciary Net'Po
The Statement of Changes in Fiduciary Net Position provides informatioRiabo e-financialactivities duri g
increased and decreased Net Position Restricted for PensiGnp@ Postemployment Benefits; mployer. The trend of ad

versus deductions to the Plan indicates the strength of O DOSES, prior yea
total balances are also provided.

hat

To distinguish the activities of the health care plan oM the 3
employer trust are reported separately in the Sta C 2 3 ds and a cu
respectively.

Notes to the Basic Financial Statements
The Notes to the Basic Financial Statements are an integral part of the basic financial stz i provide additional informatio
is essential to acquire a full understanding of the information provided in the two state diseussed above. The notes include fu

discussion and details regarding OCERS’ key policies, programs, investments and activities that occurred during the year.

Required Supplementary Information
The Required Supplementary Information (RSI) presents historical trend information related to the pension plan reported in the
Financial Statements. The pension plan includes a schedule of changes in net pension liability, a schedule of investment ret
schedule of employer contributions and other required supplementary information as required by GASB Statement No. 67,
Reporting for Pension Plans — an Amendment of GASB Statement No. 25 (GASB 67). The information contained in the s
based on the actuarial valuation prepared for the pension plan and includes additional actuarial information that conti
understanding of the changes in the net pension liability of participating employers in the pension plan. The actuati
based upon assumptions made regarding future events at the time the valuation was performed. Theie
the schedules are management's estimates. A summary of factors that affected the trends o
section as well.

OCERS | Annual Comprehensive Financial Report 2025 @
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Management’s Discussion and Analysis

(continued)

enta ormation
ormation includes schedules pertaining to contributions by employers and members, administrative
and paym or professional services.

for the current and prior years.

ciary Net Position
ber 31, 2025 and 2024
ollars in Thousands)

Increase / Percentage
12/31/2025 12/31/2024 (Decrease) Change
Assets
Cash and Cash Equivalents $ 1539364 $ 1,550,753 $ (11,389) 0.7%
Securities Lending Collateral 158,128 172,042 (13,914) -8.1%
Receivables 267,471 383,287 (115,810) -30.2%
Investments at Fair Value 27,058,574 23,186,548 3,872,026 16.7%
Capital Assets, Net 9,342 6,259 3,583 57.2%
Total Assets 29,033,385 25,298,889 3,734,496 14.8%
Liabilities
Obligations Under Securities Lending Program 158,128 172,041 (13913) 8.1%
Securities Purchased 307,895 313,006 (5,111) -1.6%
Other 193812 225316 (31,504) -14.0%
Total Liabilities 659,835 710,363 (50,528) -1.1%
Net Position Restricted for Pension,
Other Postemployment Benefits and Employer 28,373,550 $ 24588526 $ 3785024 154%

s of December 31, 2025, O et Position Restricted fo ion, Other Postemployment Benefits and Employer of $28.4
yillion. This reflects a $3.8 billio ree 5.4% growth, compared to 2024. The increase in net position was driven mainly by a $3.7
billion increase in total assets and a $50.5 million decrease in total liabilities.

otal assets increased by $3.7 billion, primarily driven by a $3.9 billion increase in investments at fair value, reflecting strong portfolio
erformance with a net return of 14.6% for the one-year period. This increase was partially offset by decreases of $115.8 million in receivables
e to the timing of investment-related activity, $13.9 million in securities lending collateral reflecting reduced market demand for OCERS’
. and non-U.S. corporate bond and equity holdings, and $11.4 million in cash and cash equivalents due to the timing of investing employee
employer contributions.

ities decreased by $50.5 million, primarily due to reductions in securities lending and investment-related liabilities. Obligations under
S ading program declined by $13.9 million, corresponding with the previously noted decrease in securities lending collateral.

iah million, largely attributable to a significant reduction in investment-related liabilities, including financial

ables, partially offset™ ases,in retiree payroll payable and unearned contributions, driven by the timing of retiree payroll and

contributionaetiyity at year-end.
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Management’s Discussion and Analysis

(continued)

Table 2: Changes in Fiduciary Net Position
For the Years Ended December 31, 2025 and 2024
(Dollars in Thousands)

‘ ‘ ‘ Increase / ‘ Percentage
12/31/2025 12/31/2024 (Decrease) Change
Additions
Employer Pension Contributions $ 886,388  $ 846,363 $ 40,525 4.8%
Employer Health Care Contributions 42,453 36,992 5,461 14.8%
Employee Pension Contributions 313,190 302,545 10,645 3.5%
Employer OPEB Contributions 1,338 17,669 (16,331) -92.4%
Net Investment Income 3,975,618 2,387,881 1,587,737 66.5%
Total Additions 5,219,487 3,591,450 1,628,037 45.3%
Deductions
Participant Benefits - Pension 1,338,779 1,265,617 73,162 5.8%
Participant Benefits - Health Care 44,554 43,620 934 2.1%
Death Benefits 628 1,593 (965) -60.6%
Member Withdrawals and Refunds 16,450 18,200 (1,750) -9.6%
Employer OPEB Payments 2,042 1,754 288 16.4%
Administrative Expenses - Pension 31,942 31,181 761 2.4%
Administrative Expenses - Health Care and Employer 68 69 (1) -1.4%
Total Deductions 1,434,463 1,362,034 12429 5.3%
Increase in Net Position Restricted for Pension, Other
Postemployment Benefits and Employer 3,785,024 2,229,416 1,555,608 69.8%

Net Position Restricted for Pension,
Other Postemployment Benefits and Employer

Beginning of the Year 24,588 526 22,359,110
End of the Year 28,373,550 24,588 526
OCERS | Annual Comprehensive Financial Report 2025 @
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Management’s Discussion and Analysis

(continued)

et Position

ion benefits are participating employer and member contributions, along with investment earnings, net of
or the yg ded December 31, 2025, were $5.2 billion, compared to $3.6 billion for the year ended

ani 6 hillion, or 45.3%. The increase was primarily driven by higher net investment income

largely due to a $46.0 million rise in employer pension contributions and a
ing higher pension contribution rates. These increases were partially offset

fentinco reased.Dypde 6,57, from thg year, reflecting strong investment performance. The net investment
earWas 14 ; 107%4fi20 2n primarily by higher net appreciation in fair value of investments, as
eased divi ; investme

ary.Net Position
hg )

$3,975,618 $4,000,000

$3,500,000

i~

—
NP "N

$3,000,000

$2,387,831

$2,500,000

$2,000,000

$1,500,000

$886,888 $1,000,000

$846,363

$500,000

$313190  $302,545

$42453  §36,992 $1338  $17,669

Employee Pension Employer Health Care Employer OPEB Net Investment
ontributions Contributions Contributions Income

$0

B 2025 2024
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Management’s Discussion and Analysis

(continued)

Deductions from Fiduciary Net Position
Expensesincurred by OCERS include payments of benefits to members and their beneficiari
and the costs of administering the plan. Deductions from fiduciary net position increas
primarily due to continued growth in pension benefit payments. Participant pension
increase in the number of retired members receiving benefits and higher average b e ‘ ! |
Total retirement benefit recipients increased by 504, from 21,740 to 2
$58,216 to $60,186.

Deductions from Fid
(Dollars in Thousa

$1,400,000

$1,338,779

$1,265,617

$1,200,000

$1,000,000

$800,000

$600,000

$400,000

$200,000

$44,554

$43,620
oo s s s o200
$0
Participant Benefits - Participant Benefits - Employer OPEB Payments  Death Bengfi
Pension Health Care Withefawals and Refunds Expen

B 2025 B 2024

OCERS | Annual Comprehensive Financial Report 2025 @

52



06-08-2026 Audit Committee Meeting - A-2 2025 FINANCIAL STATEMENT AUDIT

Management’s Discussion and Analysis

(continued)

: Yership
e 4 DW provi e OCERS’ membership data for the last two years.

Table 3: Membership Data
s of December 31, 2025 and 2024

/

‘ ‘ ‘ ‘ Percentage
12/31/2025 12/31/2024 Increase Change
Active Members 22,797 23,368 (571) -2.4%
Retired Members 22,244 21,740 504 2.3%
Deferred Members 10,132 9,377 755 8.1%
Total Membership 55,173 54,485 688 1.3%

tinued plan maturity. Active members decreased by
separations, and other employment transitions. Retired
embers reach eligibility and begin receiving benefits.
parated from service but are not yet eligible to retire.
decline in active members, resulting in net positive growth in

o future obligations, a calculation of the actuarial

ssets available to pay future benefits and the

nf expected to be paid for each member. One of the

€ valuation is to dete S e employees and employers, which will be required

e he RS utilize LG irm, The Segal Company (Segal), to prepare an annual valuation.

i of D the Actuarial Section of this report and contains a detailed

on of the fund ¢ IS valuatior pses and establishing employer and employee contribution
8. Segal also prep ' aluatic D , used for financial reporting purposes.

) prepare the valuations, the ¢ several assumptionSwit ds to OCERS’ members such as their life expectancy, projected
alary increases over time, and the @ge's members will retire. The actuary must also utilize assumptions with regards to how the assets
ill perform over time. All assumptions used by the actuary are reviewed and adjusted, as required, on a triennial basis and adopted by the
Board of Retirement. The most recent triennial study was adopted by the Board on August 21, 2023, for the three-year experience period
ended December 31, 2022. As a result, the following assumptions will be maintained as of the December 31, 2024 valuation: investment
eturn at 7.0%; inflation at 2.50%; retiree cost-of-living at 2.75%; and active member payroll increases at 3.00%. Projected salary increases
general members lowered from a range of 4.00% to 11.00% to a range of 3.90% to 10.25% and for safety members, the range was changed
4.60% 10 15.00% to 4.50% to 15.00%. In addition, mortality rates apply Pub-2010 Benefit-Weighted mortality tables as a starting point
e table”), projected generationally using the two-dimensional mortality improve scale MP-2021, with adjustments to reflect mortality
pecific to OCERS. The mortality rates assumptions were not changed.

Section 2: Financial @
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Management’s Discussion and Analysis

(continued)

The GASB 67 valuation provides the calculation of the employers’ pension liability. To accommodate the an
employers in a timely manner, the valuation was prepared using the December 31, 2024 valuation as the
liability (TPL) and rolled forward to December 31, 2025. Based on this actuarial valuati
net position of $27.7 billion, resulting in the employers’ net pension liability (NPL) of $1
of the TPL of 93.8%. The NPL as a percentage of covered payroll was 76.1%.

In the actuarial funding valuation for the pension plan as of December 3 jonvalue of asset -*h‘
accrued liabilities was 83.8%. The calculation of funding status takes i parket V

by spreading each year's gains or losses over five years. Using the fair v. tus, of 0
pension plan was 84.2% in 2024.

Investment Summary

OCERS’ portfolio gained 14.6%, net of fees, for calendar ye@r28@ largely by essive i6,3 ¢ ets.
OCERS’ 2025 calendar year return ranked in the top 23% : ailing three-, ns
of 12.0%, 8.6%, and 8.9% annualized, net of fees, ra and 22% of the pee ' tfolio

ended 2025 with a fair value of $27.6 billion, up from $247

in Ap ets

In 2025, global public equities delivered a very strong ye

recovered powerfully as tariffs were partially rolled back, i S ode is point 13
Corporations experienced strong and broad-based ¢ i ilde I wind.
OCERS'’ global public equity portfolio earned 21.2% : k i *Xs 9% g 202
driven by a weaker U.S. dollar, attractive starting adeni ings g L, whi

OCERS’ emerging market equity portfolio earned 26.57% d

Calendar year 2025 was a strong year for fixed income. Elevatedsstariing
shorter-duration bonds; credit spreads tightened further; and e

and improving fundamentals. The OCERS income strategie et ¢ a7.9% e 025.
It is customary to report private market performance onag ag. | e ear-en ance
t

ields provided a strong shion; Fed Tate cuts st
3 delivered.outsi e back of dollar wea

end of the third quarter for many private equity, priva 0 ets R € equIty P
15.9% in 2025 buoyed by extremely strong performanee gram., / ortfolio delive
results in 2025, with energy returning 10.8% and infrastru g9 n by cop j alinfrastructure, A

power needs, energy transition projects, and upstream oil and gas asset

Request for Financial Information
This Annual Comprehensive Financial Report is designed to provide the Board of Retirement, plan members, participating emplo
taxpayers, investment managers and other interested parties with a general overview of OCERS’ financial condition and to demons
OCERS’ accountability for the funds under its stewardship.

Please address any questions about this report or requests for additional information to:

Orange County Employees Retirement System
P.0. Box 1229
Santa Ana, CA 92702

!lnvestorForce peer rankings are for defined benefit public funds over $1 billion in assets.

OCERS | Annual Comprehensive Financial Report 2025 @
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ugged bark of an oak tree protects what cannot always be

seen. Layer by layer, it shields the living structure beneath,

helping the tree withstand changing seasons, outside
pressures, and the passage of time. Its strength is not ornamental; it is
essential to the health and stability of the whole tree.

For OCERS, reporting and data serve a similar purpose. Financial
statements, tables, charts, actuarial analysis, investment results,
and long-term trends all help create a clearer view of the System’s
condition. Together, these details provide the structure needed to
monitor performance, identify risk, support sound decisions, and
protect the trust placed in OCERS by its members, employers, and

beneficiaries.

Like bark, this work forms a protective layer around something

vital. Through careful reporting, disciplined review, and transparent
presentation of information, OCERS strengthens its ability to serve
today’s members while preserving stability for generations to come.
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Assets
Cash and Short-Term Investments
Cash and Cash Equivalents
Securities Lending Collateral
Total Cash and Short-Term Investments
Receivables
Investment Income
Securities Sales
Contributions
Foreign Currency Forward Contracts
Other Receivables
Total Receivables
Investments at Fair Value
Global Public Equity
Private Equity
Income Strategies
Real Assets
Risk Mitigation
Unique Strategies
Total Investments at Fair Value
Capital Assets, Net
Total Assets
Liabilities
Obligations Under Securities Lending Program
Securities Purchased
Unearned Contributions
Foreign Currency Forward Contracts
Retiree Payroll Payable
Other
Total Liabilities
Net Position Restricted for Pension,

Other Postemployment Benefits and Employer

As of December 31, 2025

(Dollars in Thousands)

Statement of Fiduciary Net Position

(with summarized comparative amounts as of December 31, 2024)

Health Health
Care Care Custodial Comparative

Pension Fund- Fund- Fund - Total Totals

Trust Fund | County OCFA OCTA Funds 2024
$1501901 $§ 28721 § 7889 § 83 § 1539364 § 1550,753
154,365 2,952 811 158 128 172,042
1,656,266 31,673 8,700 853 1,697,492 1,722,795
33,795 646 178 34,619 22,591
159,291 3,046 837 163,174 210,257
59,563 59,563 59,339
- - 901
9,880 189 52 10,121 90,199
262,529 3,881 1,067 267,471 383,287
11,488,577 219,697 60,350 23,481 11,792,105 10,145,710
5138432 98,263 26,992 - 5,263,687 4,079,878
4,102,238 718,447 21,549 18,459 4,220,693 3,828,089
3,431,108 65,613 18,024 3,514,745 3,003,551
1,941,805 37,133 10,200 1,989,138 1,875,533
271,585 5194 1,427 278 206 203,787
26,373,745 504,347 138542 41,940 27,058 574 23,186,548
9,842 - - 9,842 6,259
28,302,382 539,901 148,309 42,793 29,033,385 25,298,889
154,365 2,952 811 158 128 172,041
300,568 5748 1,579 307,895 313,006
41,549 41,549 40,624
2,361 45 12 2,418 261
110,819 5,047 780 116,646 110,012
32,409 620 170 33,199 74419
642,071 14,412 3,352 659,835 710,363
27660311  § 525489 § 144957 § 42793 § 28373550 24,588,526

N g

Section 2: Financial | Basic Financial Statements

gral part of these financial statements.
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Statement of Changes in Fiduciary Net Position

(with summarized comparative amounts as of December 31, 2024)
(Dollars in Thousands)

For the Year Ended December 31, 2025

Pension
Trust Fund

Additions
Contributions
Employer
Employee
Employer OPEB Contributions
Total Contributions
Investment Income

Net Appreciation in Fair Value
of Investments

Dividends, Interest, and
Other Investment Income

Securities Lending Income
Gross Earnings
Less: Borrower Rebates and Bank Charges
Net Securities Lending Income
Total Investment Income
Investment Fees and Expenses
Net Investment Income
Total Additions
Deductions
Participant Benefits
Death Benefits
Member Withdrawals and Refunds
Employer OPEB Payments
Administrative Expenses
Total Deductions
Net Increase

Net Position Restricted For Pension, Other
Postemployment Benefits and Employer,
Beginning of Year

Ending Net Position Restricted For
Pension, Other Postemployment
Benefits and Employer

Health
Care
Fund-

County

Health
Care
Fund-
OCFA

Custodial

Fund -
OCTA

Total
Funds

Comparative

Totals
2024

$ 86888 § 16401 § 26052 § $ 929341 § 88335
313,190 313,190 302,545

- - - 1,338 1,338 17,669
1,200,078 16,401 26,052 1,338 1,243,869 1,203,569
3,621,452 60,839 16,690 5587 3,704,568 2,158,337
465,684 8,905 2,446 19 477,054 416,582
8,063 154 42 8,259 11,887
(7,375) (141) (39) (7,555) (11,100)
688 13 3 - 704 781
4,087,824 69,757 19,139 5,606 4,182,326 2,575,706
(201,783) (3,859 (1,060) (6) (206,708) (187,825)
3,886,041 65,898 18,079 5,600 3975618 2,387,881
5,086,119 82,299 44,131 6,938 5,219,487 3,591,450
1,338,779 36,269 8,285 1,383,333 1,309,237
628 628 1,593
16,450 16,450 18,200

- 2,042 2,042 1,754

31,942 23 22 23 32,010 31,250
1,387,799 36,292 8,307 2,065 1,434,463 1,362,034
3,698,320 46,007 35824 4,873 3,785,024 2,229,416
23,961,991 479,482 109,133 37920 24588526 22,359,110

$27660311 § 525489 $ 144957 § 42793 $ 28373550

The accompanying notes are an integral part of these financial statements.

OCERS | Annual Comprehensive Financial Report 2025
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Notes to the Basic Financial Statements
NOTE 1: Plan Descriptions

mployeesR@tirement System (OCERS or System) was established in 1945 under the provisions of the County Employees
ERS is governed by a ten-member Board of Retirement, nine voting members and one alternate member.

mbers ap@@ihted by the County of Orange Board of Supervisors, five members elected by the members
ate, t eneral members, one by the safety members, and one by the retired members. Safety
r.T ange Treasurer Tax-Collector, elected by the voters registered in the County, serves as

nefit pension plan for the County of Orange, Orange County Superior Court

s: Orange County Cemetery District, Children and Families Commission of

, Orange County Fire Authority, Orange County In-Home Supportive Services

ion CommissigflikAFCO), Orange County Public Law Library, Orange County Sanitation

Ve ansportati dor Agencies. Capistrano Beach Sanitary District, Cypress Recreation

strict, O Sq[U d Vegtor Cq of Rancho Santa Margarita, the Orange County Department of

anddthe’University ofCalifornia, Irvine : pus are no longer active employers, but retired members and their
as well as ed members S isdegally and fiscally independent of the County of Orange.

J > On Pla )
SERS pro ne Dility and | 6 W.r ers. Safety membership includes those members serving

in active la i €9 as'probat hip applies to all other occupations. Plan retirement
be date of S me d prior to September 21, 1979 and use their highest
one 0853 mine theirreti allowanee wt 2 embers were hired on or after September 21, 1979 and use
ee age salapfto dg Bir retire allowaneegAlbRublic Employees’ Pension Reform Act (PEPRA) members

a 20134re Tier [l and use thei reg e salary to determine their retirement allowance. Member

ra DS Are” determined ing of the benefit plans can be found under Member
RetifementBenefits) efit plan represg Ji a e ed in calculating a retirement benefit. All regular
employees sched vork 20 hours ora W ec commencing employment with one of OCERS’
er 101 2 i er the age of 60 to opt out of the plan if their employer
[ provision. Active IY: e e ervice retirement eligible when certain criteria are

ey ing 0. Additional information regarding the pension plan’s benefit
(dee 1 u\ crip at https://www.ocers.org/summary-plan-description.
Ollowing table is eral a ecember 31, 2025, consisting of active members, retired

bers or their bené : bers who have are not yet receiving benefits (further information regarding
enefit eligibility for deferred ibed under the Deferred ers Benefits section):

Section 2: Financial | Basic Financial Statements ————— @
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Notes to the Basic Financial Statements
NOTE 1: Plan Descriptions (continued)

OCERS Membership - General Members
As of December 31, 2025

Rate ‘ Benefit ‘ Active Retired Members Deferred ‘
Group Plan Tier Active Vested | Non-Vested | & Beneficiaries Members
1 | - -
1 B I 370 4 599 265 1,238
1 U |I-PEPRA 424 886 33 758 2,101
Rate Group 1 Total 794 890 872 1,024 3,580
2 A I - - 2,062 1 2,063
2 B II - - 1,763 448 2,211
2 | | 4 - 1,083 - 1,087
2 J II 5,437 52 9,003 2,323 16,815
2 P Il 126 18 26 111 281
2 S Il 3 3 7 13 26
2 T |I-PEPRA 3,450 3,999 102 3,827 11,378
2 U [I-PEPRA 551 838 14 353 1,756
2 w II-PEPRA 1 - - 1 2
Rate Group 2 Total 9,572 4,910 14,060 7,077 35,619
3 A | - - 56 - 56
3 B I 41 8 76 39 164
3 G | - - 30 - 30
3 H [ 160 - 488 49 697
3 U |I-PEPRA 234 192 14 89 529
Rate Group 3 Total 435 200 664 177 1,476
4 H Il - - 1 - 1
Rate Group 4 Total - - 1 - 1
5 A | 1 - 318 2 321
5 B I 561 12 1,367 453 2,393
5 ] II-PEPRA 260 567 18 381 1,226
Rate Group 5 Total 822 579 1,703 836 3,940
9 A I - - 3 - 3
9 B II - - 10 12 22
9 N Il 15 3 61 85 114
9 U |I-PEPRA 16 28 6 31 81
Rate Group 9 Total 31 31 80 78 220
10 A | - - 5 - 5
10 B Il - - 38 5 43
10 | | - - 15 - 15
10 J Il 52 - 204 82 338
10 N I 26 8 11 27 72
10 U |I-PEPRA 123 125 8 220 476
Rate Group 10 Total 201 133 281 334 949
11 A | - - 3 - 3
11 B Il - - 3 - 3
11 N Il 12 - 9 2 23
11 U II-PEPRA 8 8 1 2 19
Rate Group 11 Total 20 8 16 4 48
12 B I - - 3 1 4
12 H I 9 - 11 1 21
12 U |I-PEPRA 2 2 - - 4
Rate Group 12 Total 11 2 14 2 29
Total General Members 11,886 6,753 17,691 9,532 45,862
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Notes to the Basic Financial Statements
NOTE 1: Plan Descriptions (continued)

OCERS Membership - Safety Members
As of December 31, 2025

Retired

Rate Active Active Members & | Deferred
Group Benefit Plan Tier Vested Non-Vested | Beneficiaries| Members

6 C [ - - 84 - 84

6 D Il - - 42 33 75

6 E I - - 44 - 44

6 F Il 418 10 521 153 1,102

6 V |I-PEPRA 63 113 - 36 212

Rate Group 6 Total 481 123 691 222 1,517

7 © [ - - 368 - 368

7 D Il - - 287 15 302

7 E I - - 271 - 271

7 F I 535 1 1,778 69 2,383

7 R Il 341 24 40 47 452

7 V |I-PEPRA 699 681 58 87 1,520

| Rate Group 7 Total 1,575 706 2,797 218 5,296

8 C [ - - 25 - 25

8 D I - - 68 2 70

8 E I - - 16 - 16

8 F I 416 - 937 35 1,388

8 R Il 147 12 12 14 185

8 V II-PEPRA 326 372 7 109 814

Rate Group 8 Total 889 384 1,065 160 2,498

Total Safety Members 2,945 1,213 4,553 600 9,311

e i Ll e e Hiz =i

T r———

, ey allo 10 ervice credit beginning at age 50 (5 years of service and age
eral PEPRA \ ervice and or all plans except those identified as PEPRA compliant and
A alternative), a [ of servi t vice credit for safety members), or if a part-time employee
age 55 or older wit g e creditand a of active employment with a sponsoring agency covered by
ERS. Members attaining ag¢ to retire regardless 0fCred ervice. Benefits received are determined by plan formula, age,

ears of service, and final averag der rate groups and benefit plans as of December 31, 2025, are as follows:
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Notes to the Basic Financial Statements
NOTE 1: Plan Descriptions (continued)

Rate Groups and Benefit Plans
As of December 31, 2025

Rate
Group

#1

Plan
Type
General

Benefit
Plan

Benefit Formula per Year of
Service Employers

2.0% @57 County of Orange and OC In-Home Supportive Services Public Authority
1.67%@57.5 (0C Department of Education, UCI Medical Center and Campus, Capistrano Beach

259 @67 PEPRA Sanitary District, Cypress Recreation & Parks District, and 0C Mosquito and Vector
0/ @ Control District are no longer active employers)

2.0%@57

1.67%@57.5
2.7%@55

2.7%@55 County of Orange; City of San Juan Capistrano; Orange County LAFCO; OCERS;
1.62% @65 Orange County Superior Court of California; and Children and Families Commission

2.0% @57 of Orange County
1.62% @ 65 PEPRA Compliant
2.5% @ 67 PEPRA
1.62% @ 65 PEPRA Alternative
2.0% @57
1.67%@57.5
2.5% @55 0C Sanitation District
2.5% @55
2.5% @67 PEPRA
2.5% @55 City of Rancho Santa Margarita (no longer an active employer)
2.0% @57
1.67%@57.5 OC Transportation Authority
2.5% @ 67 PEPRA
2.0%@50
2.0% @50
3.0%@50 County of Orange (Probation)

3.0%@50
2.7% @57 PEPRA
2.0%@50
2.0%@50
3.0%@50
3.0%@50
3.0% @55
2.7% @57 PEPRA
2.0%@50
2.0%@50
3.0% @50
3.0%@50
3.0% @55
2.7% @57 PEPRA

#2 General

#3 General

#4 General
#5 General

#6 Safety

#7 Safety

County of Orange (Law Enforcement)

#8 Safety

0C Fire Authority

=0 M MUOOOI< X MTMUOO|I<TMOUO|CW>» TICITO®EIII=TC 1W UV — > C >

”'
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Notes to the Basic Financial Statements
NOTE 1: Plan Descriptions (continued)

Rate Groups and Benefit Plans (continued)
‘/ As of December 31, 2025

Rate Plan | Benefit | Benefit Formula per
Group Type Plan Year of Service Employers

#9 2.0% @57
B 1.67%@57.5
N 2.0% @55
U 2.5% @67 PEPRA
A 2.0% @57
B 1.67%@57.5
| 2.7%@55
J 2.7%@55
N 2.0% @55
) U 2.5% @67 PEPRA
A
B
N
U
B
H
U

General

Transportation Corridor Agencies

#10 General

0C Fire Authority

#11 General 2.0% @57
1.67%@57.5
2.0% @55
2.5% @67 PEPRA
1.67%@57.5
2.5% @55
2.5% @67 PEPRA

0C Cemetery District

#12 General
0C Law Library

ion Refe R ‘\\ e intofaw, resulting in the creation of three new benefit formulas
ary eneral; 2.5% @ 67 PEPRA - General; and 2.7% @ 57 PEPRA
y. New plan pre \ on pensio 0% of the social security taxable wage base limit, three year

average salary, a ement p 507% of the total normal cost of the plan.

eferred Member Be

a member terminates employ articipating employer, the member is entitled to either withdraw the employee contributions
ade, together with accumulated interest, unless the member enters a reciprocal retirement system within 180 days and establishes
eciprocity or if they can receive a deferred retirement allowance when eligible. There are different deferred retirement eligibility requirements
or members with less than five years of service when terminating and leaving funds on deposit. It is possible for these members to earn a
eferred retirement allowance upon attaining the age of 70, or upon accumulating reciprocal service. Members who terminate employment
th a participating employer, and defer with five or more years of service may become eligible for a service retirement allowance when they
Id have accrued ten years of service and attain the age of 50 or greater (5 years of service and age 52 for PEPRA).

\
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Notes to the Basic Financial Statements
NOTE 1: Plan Descriptions (continued)

Disability Benefits
Members found by the Board of Retirement to be permanently incapacitated from th
retirement benefits. A disability retirement benefit may either be service-connected o
service-connected disability must have five or more years of eligible service credit. T,
applying for service-connected disability benefits, but the disabling conditi
arising out of or in the course of the member’s employment.

Death Benefits
Death benefits are payable to eligible beneficiaries of OCERS members. El
deceased member’s retirement allowance based upon the retirement option
of a retired member will also receive a $1,000 burial benefit.

Survivor benefits for members who die prior to retirement e ' e ' as
eligible for a service retirement or disability retirement i of
amember who is not eligible for service retirement or d : i PEr's 3 ulat i s plus
one month’s salary for each year of creditable service, subject g alary. igible beneficiary of amemBerwho is
entitled to receive a service retirement or disability retiremen 8 e ei onthlyrétirement
allowance equal to 60% of the monthly allowance the me b ha ey j 2 as of the ter
the date of death, or a monthly allowance equal to t > 0f the men ent allo

if the death was found to be service-connected.

Survivor benefits for deferred members (with no grvice re d<te eligib
beneficiaries of all contributions and interest accumtia

Cost-of-Living Adjustments
Retired member monthly allowances will be adjusted annually in'e ermined by the ave
annual change in the Consumer Price Index (CPI) for the, eh-Anahgim rior cale e cost-of-li
adjustment (COLA) is limited to a maximum increase o ; he Boa pent. T
2025 cost-of-living adjustment was 3.5%; this adjustmes ‘ X Ni z d t
the recipients COLA bank. The COLA bank can be use

STAR COLA
Retired members and eligible beneficiaries who have lost more than 20% oftfeir original re s purchasing power due to inf
are eligible to receive the STAR COLA (Supplemental Targeted Adjustment for Retirees Cos djustment). STAR COLA benefit
reviewed annually by the Board of Retirement and as of December 31, 2025, the Board has determined that presently only those mem
that retired on or before April 1, 1980 are eligible to receive the STAR COLA benefit.

Postemployment Health Care Plans
OCERS serves as trustee for the County of Orange (County) multiple-employer cost-sharing defined benefit postemployment health cag
trust and Orange County Fire Authority (OCFA) single-employer postemployment health care plan trust established under Internal R
Code section 401(h), which are reported as other postemployment benefit trust funds in OCERS basic financial statements. Health
for the 401(h) trusts are commingled with pension trust assets for investment purposes and are used exclusively to pay health a
eligible retired members of the County of Orange and participating special districts including OCERS and the OCFA.
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Notes to the Basic Financial Statements
NOTE 1: Plan Descriptions (continued)

of Oram@@established under Internal Revenue Code both a 115 trust and a 401(h) trust as funding sources of retiree
s, for the County of Orange Retiree Medical Plan (the “Plan”). The County maintains control and custody of

A condui pllecting contributions and passing them through to the 401(h) trust at their discretion, as
care ents as part of a termination program that is being phased-out. OCERS maintains custody
efits of the Plan as directed by the County. The County has evaluated the structure of
dgtermined that the County is the plan administrator. Therefore, the County has taken
statement disclosures and required supplementary information regarding the
mental Accounting Standards Board (GASB) Statement No. 74, Financial
lans (GASB 74). A publicly available financial report can be obtained from the
a 92702 or their website at_http://ac.ocgov.com.

OCEA’s™4(0 910} Be ist fund, the sole source of funding for OCFA’s postemployment

2 plan, OGF  the tureof its g es and responsibilities and has determined that OCFA is the plan

ato efore, OCFARasiaken finap or, ty of the Plan including financial statement disclosures and required
eme nformatj garding the p : butiens, in accordance with GASB 74. A publicly available financial
pe obtaified ge Cg e A California 92602 or their website at http://ocfa.org.

S are ement 0 ary Ne 8ion plan and the two 401(h) health care trusts based
tpon pro- ition eS ang e respective trusts are assigned. Contributions and
be : e pe i adily identified; however, investment income must be
allo s based u individ alth 2 eof fotal fund assets.

In toerving as TrusteeHior e vestment advisory services to the Orange County
Tra tation Authori alth care p evenue Code section 115 (115 Plan). Investments
in 15Plan arg planandg0 ather are invested in separately managed index
OCTAs g stodial Fund. Additional information regarding

JCTA atlable ac ‘ : ia 92868 or their website at http://www.octa.net.

counting Policies

Reporting Entity
DCERS is an independent public employees’ retirement system with its own governing board and is a legally separate entity. OCERS is a
iduciary component unit of the County of Orange (County).

ue to the nature of the relationship between OCERS and the County, and in accordance with GASB Statement No. 84, Fiduciary Activities,
ERS’ Pension Plan, Other Postemployment Benefits Trust Funds, and Custodial Fund are reflected as fiduciary funds within the County’s
ic financial statements.

\
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Notes to the Basic Financial Statements
NOTE 2 : Summary of Significant Accounting Policies (continued)

Basis of Accounting
The accompanying financial statements have been prepared on the accrual basis of accg
generally accepted in the United States of America (GAAP). Employee and employe
contributions are due pursuant to legal requirements, and benefits and refunds are rec s
with plan terms. Unearned contributions represent prepaid employer contributions tha i |
future periods. Investment income is recognized as revenue when earned.
is recorded as an increase/(decrease) to investment income based upo
gains and losses on investments.

Investment Policy and Valuation
State Street Bank and Trust (State Street) maintains custody of thesmajori The
acquisition of investments is authorized by state statute 3 estme \ Y Irther
information). Investments are reported at fair value on a t RLOVEE rd
of Retirement, as outlined in the Investment Policy o e plan pants
and beneficiaries while attempting to minimize emplo e a inistration“€osts. i Policy
Statement calls for an asset allocation plan that seeks to opti e Board of Retire considers
appropriate. The current asset allocation adopted by the B it 3 ] 3: Invest and
Section 3: Investments. The Board of Retirement conducts BVIEW 2 ati alloca d
may also revise the asset allocation in response to cha dif it ma L orward-lo

expected returns of asset classes.

Plan investments consist of global public equity sé ategie - real, assets
risk mitigation, unique strategies, and private equity. Inves are ) allat grmatio
sources by major asset classification are as follows:

Cash and Cash Equivalents

Cash and cash equivalents represent funds held in g : argo Bank'a eld in a poo
account with the County of Orange Treasurer. Cash'® : 2 ized 07dz d at fa
value. OCERS is a participant in the County Treasure ¢ & 00l (@ JCIR 3 00
is not rated, and is not registered with the Securi he 66 2 oht Committe
OCIP oversight. Cash on deposit in the OCIP is stated allIes padi i ortized cost ba
the year and adjusts to fair value at year-end. DepositS™eld e veste 0 oney Market Fund a

Extended Fund. The Orange County Money Market Fund is rated AAADY Standard & Po he"Extended Fund is not rate
further information regarding the OCIP, refer to the County of Orange’s most recently ava al Comprehensive Financial Rept

Global Public Equity
The majority of OCERS’ domestic, international and global securities, including those traded in emerging markets, consist of institut,
funds that are valued based on the fair value of underlying investments using pricing models or other valuation methodologies tha
pricing inputs that are either directly or indirectly observable on the valuation date for the securities or assets held in the fund.
domestic, international and global securities are actively traded on major security exchanges, or over-the-counter. Fair value for e
traded securities is determined as of the close of the trading date in the primary market or agreed upon exchange. The last kno
used for listed securities that did not trade on a particular date. Fair value is obtained from third-party pricing sources for sec
over-the-counter.
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Notes to the Basic Financial Statements
NOTE 2: Summary of Significant Accounting Policies (continued)

ixed income and credit strategies. Core fixed income is actively traded debt instruments such as those
iry, Fede encies and corporate issuers are reported at fair value as of the close of the trading date.

debt g 2 obtained from pricing vendors who employ modeling techniques in determining security
d b include cash flows, maturity and credit rating.

2 fixed-income related strategies. It represents an allocation that is diversified
al shared characteristics of these strategies are a degree of illiquidity, and
eturn. Hedging of market and individual security risks and diversified risk-

ratg air value depends on the nature of the investment. For credit funds
are based ¢ (NAV). Credit included in Level 2 of the fair value hierarchy may
e unde anagers i bsg ble market data or the general partner may estimate the fair value
004 using th t informatio orate,the general partner’s own assumptions. The liquid strategies
CQ 2d of muli i€S ake active e ly re ir value as of the close of the trading date. The illiquid
egies co ges, ‘ ' are valued initially at cost as an approximation of fair
value (ments {0 g artner. The factors considered include readily available
arket - Sing compai ed cash flow analysis.

ed as pa

[ture, emergy, Infrastructure, and real estate. The fair value for real estate, energy,
aré deterfmined based o den d/or estimates made in good faith by the general partner

(red_as el artnerships or trust funds. Properties held in
ent management firms/general partners, who
ird-party appraisals and are further supported by
iird-party aeeountant. Primary determinants of fair value include
ge of expert judgment.

er real asset fl imited partnerships. The investment’s NAV per share are
provided by the i er supported by annual financial statements, which are
audited by an independént gntant. Primary de fair value include market specific information, which involves
a degree of expert judgme

Other Investments
Private equity and unique strategies are alternative strategies. The fair value of these alternative investments depends upon the nature
of the investment and the underlying business. Typically, alternative investments are less liquid and subject to redemption restrictions.
Fair value is determined either quarterly or semi-annually with valuations conducted by general partners, management and valuation
specialists. Valuation techniques vary by investment type and involve expert judgment or estimates made in good faith using the best
information available, including the general partner's or management’s own assumptions. Investments reported at NAV are based on
dited financial statements.

gation investments include generally liquid investments with shorter redemption periods. Risk mitigation funds included in Level 2
nd their value is determined daily; for risk mitigation funds structured as partnerships, the fair values are based on
Ris g are uncorrelated or negatively correlated to economic growth assets.

Section 2: Financial | Basic Financial Statements ————— @

67



06-08-2026 Audit Committee Meeting - A-2 2025 FINANCIAL STATEMENT AUDIT

Notes to the Basic Financial Statements
NOTE 2 : Summary of Significant Accounting Policies (continued)

Capital Assets
Capital assets consist of furniture, equipment, intangible assets, including internally gen
and building and improvements for the portion of the OCERS headquarters building us
by OCERS as assets with an initial, individual cost of more than $25,000 and an esti
are recorded at cost and reflected on the statement of fiduciary net position, net of
amortization is charged to operations using the straight-line method on '
administrative expenses on the statement of changes in fiduciary net ive ge fram a mi
more than one year to approximately 40 years.

Capital Ass

As of December 31,
Dollars sands)

Beginning Ending
Balance Additions Deletions Balance

Capital Assets Not Being Depreciated

Land $ 604 $ - § - 604
Construction-In-Progress 2,196 6,096 - 8292
Total Capital Assets Not Being Depreciated 2,800 6,096 - 8,896
Capital Assets Being Depreciated and Amortized
Building and Improvements 4,752 - - 4,752
Computer Software - Pension Administration System 21,854 - - 21,854
Data Center 1,234 - - 1,234
Furniture and Equipment 891 - - 891
Total Capital Assets Being Depreciated and Amortized 28,731 - - 28,731
Less: Accumulated Depreciation and Amortization
Building and Improvements (3,994) (149) - (4,143)
Computer Software - Pension Administration System (19,668) (2,186) - (21,854)
Data Center (1,234) - (1,234)
Furniture and Equipment (376) (178) - (554)
Total Accumulated Depreciation and Amortization (25,272) (2,513) - (27,785)
Total Capital Assets Being Depreciated and Amortized (Net of
Depreciation and Amortization) 3459 (2,513) - 946
Total Capital Assets (Net of Depreciation and Amortization) $ 6259 § 3583 § -3 9,842
Use of Estimates

The preparation of financial statements in conformity with GAAP requires management to make estimates and assumpti
reported amounts of net position. Actual results could differ from those estimates.

Comparative Totals
The basic financial statements include certain prior-year summarized comparative information in total but not at the leveldFdetail required for
a presentation in conformity with GAAP. Accordingly, such information should be read in conjunction with OCERS’ financial statements for the
year ended December 31, 2024, from which the summarized information was derived.
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Notes to the Basic Financial Statements
NOTE 3: Investments

ith state statutes, in any form or type of investment deemed prudent by the Board of Retirement. Pension
are restricted for the exclusive purposes of providing benefits to plan participants and defraying reasonable
e Board etirement may invest, or delegate the authority to invest, the assets of the funds through
yfor estment, financial instrument, or financial transaction. Custodial fund assets, restricted
nal are separately invested in domestic equity, international equity and domestic bond
er irgl-Pafty Administrative and Investment Management Agreement.

/ ber 31, 2025:

tment Allocation
AS of Decgmiber 31, 2025

Investment Category Target Ranges Actual

Global Public Equity 38%-52% 42%
Private Equity 15% 10%-20% 18%
Income Strategies 17% 12%-22% 15%
Real Assets 13% 8%-18% 12%
Risk Mitigation 10% 6%-14% 7%
Unique Strategies 0% 0%-5% 1%
| cash* 0% 0%-5% 5%
Total __100%

*Fg cial reporti , the Short-Term Inye
Finthe

a cash equivalent. OCERS investment policy includes

the inve s arget ranges.

N\
pdial Cred

stodial credit risk fo he eventof a f on’s failure, OCERS would not be able to recover its deposits.
eposits are exposed to custog e not insured or not'¢ellate d. As of December 31, 2025, OCERS’ deposits with a financial
stitution are fully insured by F al b nsurance Corporation (FDIC) insurance up to $250,000 with the remaining balance exposed
o custodial credit risk as it is not insured; however, the financial institution does collateralize the deposit of monies in excess of the FDIC
nsurance amount with eligible securities held by the pledging financial institution, but not in OCERS’ name, which approximates $123.7
illion. Deposits held by OCERS’ custodial bank are not exposed to custodial credit risk as they are held in a qualified pool trust, separate from
e custodial bank assets.

aninvestment, custodial credit risk is the risk that, in the event of a counterparty failure, OCERS will not be able to recover the value of its
stments or collateral securities that are in the possession of counterparties. Investment securities are exposed to custodial credit risk if the
ies are uninsured, are not registered in OCERS’ name or by other qualified third-party administrator trust accounts.

ments and collateral received through securities lending are not exposed to custodial credit risk because all securities are
by @ in OCERS’ name or by other qualified third-party administrator trust accounts. The risk is managed by the
bank DYQIVEISITYIng mber of counterparties, with periodic review of the credit quality of counterparties and by regularly

posting/receiing marginS“@CERS does not maintain any general policies regarding custodial credit risk.
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Notes to the Basic Financial Statements
NOTE 3: Investments (continued)

Credit Risk
By definition, credit risk measures the risk that an issuer or counterparty will not fuffill its
those fixed income securities with ratings between AAA and BBB. OCERS’ investment p
in fixed income securities rated below investment grade. A rating of NR represents poo
by S&P Global and NA represents securities explicitly guaranteed by the U.
disclosure requirements. The credit ratings for individual OCERS’ fixed inc

As of December 31, 2025, the S&P Global credit ratings of the OCERS' fi

Credit Rati
As of December 31,
(Dollars

Rating | Pooled Tregéi.ries Corporates| Mortgages é\as:;;d Municipals| Agencies | International | Swaps Total

AAA $ - § $ 3484 § 4317 § 28662 § 14545 § $ 335 § - § 54383
AA - - 14,501 439,446 10,039 28,012 2,063 878 - 544,939
A - - 66,790 2,462 7,999 11,867 - 41,422 - 130,540
BBB - - 202,163 79 10,464 1,479 - 81,872 - 296,057
BB - - 9,906 829 826 1,014 - 7,349 - 19,924
B - - - 175 - - - 625 - 800
CCC - - - 1,086 1,009 - - - - 2,095
NR 905,345 - 7,443 74,424 60,392 30,318 2,494 13112 1,678 1,095,206
NA - 332,954 - 54,670 - - - 387,624
Total § 905345 § 332954 § 304287 §$ 627488 $ 119391 § 87235 § 4557 § 148633 1678 $ 2,531,568
This schedule reflects credit ratings for OCERS' fixed inco W des $ . come securitie

included in the Income Strategies investment category o
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Notes to the Basic Financial Statements
NOTE 3: Investments (continued)

nges in interest rates will adversely affect the fair value of an investment. Duration is a measure of the price
0 changg terest rates. It is calculated as the weighted average time to receive a bond’s coupon and
durat alio, the greater its price sensitivity to changes in interest rates.

ent pelicies requiring that investment managers investing on behalf of OCERS have
of fixed income portfolios remain within a defined range of the benchmark’s
ome is a blend of two indices, the Bloomberg US Universal (85%) and the
e durations of these indices are 5.79 years and 6.34 years, respectively for
e in compliance within their defined range.

8 inclfiding hacked securities, corporate obligations and commercial mortgage-
urities, T 3 dme of these sitive to changes in overall economic conditions and the fair value
Secus ay be affectedby changes i es ates and the value of the underlying securities.

ate risksc presents the e investment category as of December 31, 2025:
ast Rate Ri
a

Duration
Category Amount (in Years) | Percent

Pooled $ 905,345 6.02 36%
‘ U.S. Treasuries 332,954 8.96 13%
Corporates 301,080 5.26 12%
Mortgages 619,916 516 24%
Asset-Backed 117,142 2.87 5%
Municipals 87,235 8.70 3%
Agencies 4,557 1041 0%
International 148633 4.64 6%
No Effective Duration:
Corporates 3,207 N/A 1%
Mortgages 7572 N/A 0%
Asset-Backed 2,249 N/A 0%
Swaps 1,678 N/A 0%
Total $ 2,531,568 _ 9% __100%

dule reflects credit ratings for OCERS' fixed income portfolio, which excludes $113.2 million of non-fixed income securities that are
acome Strategies investment category on the Statement of Fiduciary Net Position.

\
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Notes to the Basic Financial Statements
NOTE 3: Investments (continued)

Foreign Currency Risk
The value of deposits or investments denominated in foreign currency may be adversely affected by chang \. g qates. O
investment policy permits investment in international securities that includes investments i 3 equ ‘\@;K /Sec
emerging markets equity securities and debt, public real estate securities, and real return. li nagers res datfy
The following schedule represents OCERS' net exposure to foreign curreng in WsS. d : per 31, 2021
Foreign Currenc
As of Decembe
(Dollars in Thousands)
\

Currency in ‘ ‘ ‘ Forward ‘ ‘

U.S. Dollar Cash Equity Fixed Income| Options Contracts Swaps Total
Australian Dollar $ 505 $ 35659 $ 3268 $ $ 489) $ (135) § 38808
Brazilian Real 106 753 7,926 - (125) (303) 8357
Canadian Dollar 2,588 33,294 5,882 - (139) (79) 41,546
Chinese Yuan 10 - - - 1 - 11
Danish Krone 27 25,225 - - 5 - 25,257
Euro Currency 50,978 806,172 9,536 (1) 338 (62) 866,961
Hong Kong Dollar 5 19,194 - - (@) 159 19,354
Indian Rupee - - - - 2 - 2
Japanese Yen (10) 202,386 2,764 - (664) 77 204,553
Mexican Peso 10 - 229 - (5) - 234
New Israeli Shekel - 1,324 - - R - 1,422
New Taiwan Dollar - - - - 5 - 5
New Zealand Dollar 10 1,149 - - (42) - 1,117
Norwegian Krone 10 5,360 - - 182 - 5,552
Polish Zloty - - - - 3 - 3
Pound Sterling 209 142,444 1,106 - (855) 29 142,933
Russian Ruble - 4,640 - - - - 4640
Singapore Dollar 335 5,426 - - 35 - 5,796
SOL - - 741 - 2 - 739
South African Rand - 3,005 1,263 - (47) - 4221
South Korean Won 1 13,256 - - - 13,257
Swedish Krona 4 29,340 - - (348) - 28,996
Swiss Franc 168 56,612 - - (370) (21) 56,389
Thailand Baht - - - - 2 - 2
Yuan Renminbi - 5 - - - - 5
Amount Exposed to Foreign
Currency Risk § 5495  $1385244 § 32715 § V) § @49 § (335 § 1470160

Y
Theforeign currency amounts above areincluded withinthe cashand cash equivalents, global public equity, and income strategies categories

on the Statement of Fiduciary Net Position as of December 31, 2025.

@
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Notes to the Basic Financial Statements
NOTE 3: Investments (continued)

Risk

k of loss attributed to the magnitude of OCERS’ investment in a single issuer. By policy, OCERS did not
represe ive percent (5%) or more of plan net position and net investments. Investments issued or

pvern pled investments are excluded from this policy requirement.

any one organization that represented five percent (5%) or more of the plan’s
d by the U.S. Government and pooled investments are excluded from this

uments helg pnsidered investments and not hedges for accounting purposes.
ce le erm hee ese finang ate an economic activity and not an accounting method. All gains and
assQ d with thesesactivities are atement of Changes in Fiduciary Net Position.

at fo ela / i the fair value amounts and the notional amounts of
ative ins 0

-
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Notes to the Basic Financial Statements
NOTE 3: Investments (continued)

Derivative Instruments
As of December 31, 2025
(Amounts in Thousands)

Changes in
Fair Value Net
Appreciation/ Fair Value at
(Depreciation) * December 31, 2025

Derivative Instruments Amount! Classification Notional 3

Commodity Futures Long $ 426 Cash $ 699
Commodity Futures Short (138) Cash

Credit Default Swaps Written (5) Income Strategies 553 24,100
Fixed Income Futures Long 3,593 Cash/Income Strategies - 241,945
Fixed Income Futures Short (936) Income Strategies - (38,828)
Fixed Income Options Bought (121) Income Strategies 39 78400
Fixed Income Options Written 353 Income Strategies 3) (8,200)
Foreign Currency Futures Long (10) Cash - 100
Foreign Currency Options Bought (65) Cash 3 600
Futures Options Written 147 Income Strategies @) (46)
FX Forwards LTI b 0419 39781
Index Futures Long 270,932 Cash/Global Public Equity - 1,624
Index Futures Short (5,962) Global Public Equity - (3)
Pay Fixed Interest Rate Swaps (444) Income Strategies 1,617 83,716
Receive Fixed Interest Rate Swaps (148) Income Strategies (492) 28,044
Rights (5) Global Public Equity

Total Return Swaps Bond (3,676) Global Public Equity (206) 14,051
Total Return Swaps Equity 4919 Global Public Equity (19,746)
Grand Totals $ 257,149

! Negative values (in brackets) refer to losses

2 Negative values refer to liabilities and are reported net of investments

3 Notional may be a dollar amount or size of underlying for futures and options, negative values refer to short positions
* Excludes futures margin payments
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Notes to the Basic Financial Statements
NOTE 3: Investments (continued)

erivativélinstruments
ch as swaps, are valued using similar methods as those described for debt securities.

ang ally derive their value from underlying indices and are marked to market daily. All gains

int es contracts also settle on a daily basis and result in the contracts themselves having

fing ecembemdl, 2025. Future variation margin accounts also settle daily and are recognized
&4 in the fair value of the investments as incurred.

dent’ipon.aAumb t factors, including the current market price of the underlying security, the
08tS ass ition in the underlying security including interest and dividends, the length of
e optiop es and.an,estif re price volatilityof the underlying security relative to the time period of the option.

rencyfory 2 ements to b ncy at a specified exchange rate on a specified date. The fair
oreig ency Te determine the sen the specified exchange rate and the closing exchange rate at
egember 025.

) ial C
Decef : "name and are not exposed to custodial credit risk as

described
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Notes to the Basic Financial Statements
NOTE 3: Investments (continued)

Counterparty Credit Risk — Derivative Instruments
A summary of counterparty credit ratings relating to non-exchange traded derivatives in asset positions 2

asiag
Counterparty Credit Risk Schedule for Deriy umen \
As of December 31, 2025
\

(Dollars in Tho
Foreign

Currency
Forward Total
Counterparty Name S&P Rating Contracts Fair Value

Australia and New Zealand Banking Group AA- $ 11 $ - $ 11
Banco Santander Central Hispano A+ 10 10
Bank of America, CME A-
Bank of America, ICE A-
Bank of America Merrill Lynch Securities Inc. A-
Bank of America, N.A. A+ 1
BNP Paribas SA A+ 2
Citibank N.A. A+ 513
Deutsche Bank AG A 1
Goldman Sachs Bank USA BBB+ 13
HSBC Bank PLC A- 3
JP Morgan Chase Bank, N.A. AA- 511
Morgan Stanley Co Incorporated A
Standard Chartered Bank A+ 8
Wells Fargo Bank NA A+ 1
Total Non-Exchange Traded Derivatives in Asset Position $ 1074
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Notes to the Basic Financial Statements
NOTE 3: Investments (continued)

jvatives
posed to interest rate risk on its investments in various swap arrangements based on daily interest rates for
Brazilian @ cate of Deposit Interbank), CAD (Canadian Dollar Rate), SONIA (Sterling Overnight Index
1t Fing N (Japanese Yen Rate), and European reference rates. The following table illustrates
rity per e

{: edules for Derivative Instruments
cember 31, 2025
/ olfars in Thousands)

Investment Maturities (in years)

Investment Type ‘ Fair Value Less Than 1 1-5 6-10 More than 10

Credit Default Swaps Written $ $ 40 $ 558 $ - $ (45)

Fixed Income Options Bought 39 39

Fixed Income Options Written 3 3)

Pay Fixed Interest Rate Swaps 1,617 (59) (146) (226) 2,048

Receive Fixed Interest Rate Swaps (492) - (341) (103) (48)

Total Return Swaps Bond (206) (206)

Total Return Swaps Equity 281 281 - - -
Total $  17% $ %8 $ 71 $ (329) 1,955

Rate Changes

Investment Type Receive Rate Payable Rate Fair Value Notional

Pay Fixed Interest Swaps Variable 3-month SOFR Fixed 2.00%-2.06% $ 28 $ 720
Pay Fixed Interest Swaps Variable 12-month SOFR Fixed 1.75%-4.50% 1,321 59,100
Pay Fixed Interest Swaps Variable 6-month CAD Fixed 3.50%-3.75% (79) 5,034
Pay Fixed Interest Swaps Variable 6-month EUR Fixed 3.50%-3.75% 13 2,466
Pay Fixed Interest Swaps Variable 12-month YEN Fixed 3.50%-3.75% 7 16,396
Total Pay Fixed Interest Rate Swaps _ 1617
Received Fixed Interest Rate Swaps Fixed 4.50% Variable 6-month AUD (79) 4,134
Received Fixed Interest Rate Swaps Fixed 11.49%-11.56% Variable 0-month BRCDI (303) 8,084
Received Fixed Interest Rate Swaps Fixed 0.65%-2.75% Variable 6-month EURIB (124) 8,303
Received Fixed Interest Rate Swaps Fixed 3.40%-3.45% Variable 12-month SOFR (15) 1,200
Received Fixed Interest Rate Swaps Fixed 3.75%-3.93% Variable 12-month SONIA 29 6,322
Total Receive Fixed Interest Rate Swaps _ (492)
Total Interest Rate Swaps LZS
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Notes to the Basic Financial Statements
NOTE 3: Investments (continued)

Foreign Currency Risk — Derivatives
At December 31, 2025, OCERS is exposed to foreign currency risk on investments in swaps and forwa \1
foreign currencies that may be adversely affected by changes in the currency exchange \

Foreign Currency Risk Schedule for Derive
As of December 2
(Dollarsin T

Currency Forward Contracts

Total
Currency Name Options Net Receivables Net Payables Swaps Exposure

Australian Dollar $ $ 13 $ (502 $ (139 $  (624)
Brazilian Real - 15 (140) (303) (428)
Canadian Dollar - 29 (168) 79 (218)
Chinese Yuan - 1 - - 1
Danish Krone - 11 (6) - 5
Euro Currency (1) 501 (163) (62) 275
Hong Kong Dollar - - 4 159 155
Indian Rupee - 2 - - 2
Japanese Yen - 132 (796) 77 (587)
Mexican Peso - - (%) - (%)
New Israeli Shekel - 102 4) - %8
New Taiwan Dollar - 5 - - 5
New Zealand Dollar - 5 @7 - (42)
Norwegian Krone - 208 (26) - 182
Polish Zloty - 3 - - 3
Pound Sterling - B (860) 29 (826)
Singapore Dollar - 38 3) 35
SOL - - ¥) = ¥)
South African Rand - - (a7 47
Swedish Krona 1 (349) (348)
Swiss Franc 1 (371) (1) (391)
Thailand Baht 2 2
Total Foreign Currency $ (1) $ 1074 $ (3493 $  (339) $  (2,755)
U.S. Dollar 32 2,094 2,126
Total $ 31 $ 1074 (3493 1,759 $ (629
Vel ’
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Notes to the Basic Financial Statements
NOTE 3: Investments (continued)

025, the annual money-weighted rate of return on the assets of the plan, net of investment expense, was
eturn exg s investment performance, net of investment expense, adjusted for the timing of cash
uall

investment securities including global public equities, and income strategies

----- 8h or securities. Lent domestic and international securities are collateralized

airva S ng on the nature of the loaned securities and the collateral received, of fair value

d seollri is author etthercash orsecurities as collateral for securities on loan; however, all collateral held

er e argde e s on the value of securities that can be lent at one time. State Street

,inactord o) ending Auth t, as OCERS’ agent to loan domestic and international securities.
a t Ban : hility to ple rse ies delivered absent a borrower default.

ash cq al received nedsecuritie ' 2 pllateral of other qualified tax-exempt investors in a collective
\V fund Stre / d and is comprised of one liquidity investment pool.
December quidi ) Ve d a weighted average maturity of 14 days. Because

ans are { \ ation @ pans’ did'net generaliyam ation of the investments made with the cash collateral.
TheSgouri g d t fequi RS if the broker/dealer fails to return any borrowed
Seq were no s to : pa ributions by the borrowers. Furthermore, there were
no o s. Thedair va urities on loarrand thetotal cash collateral held as of December 31, 2025 was $152.8
3 espectively. Th gtab air v rities on loan and cash collateral received by asset class:

eived

Security Lent for Fair Value of OCERS’ Cash Collateral Collateral Investment
Cash Collateral Securities Lent Received Value

Global Public Equity $ 96,999 $ 101,067 $ 101,067

Income Strategies 55,806 57,061 57,061
Total $ 152,805 $ 158,128 $ 158,128

nvestments — Fair Value Measurements

)CERS categorizes its fair value measurements of its investments based on the three level fair value hierarchy established by GAAP. The fair
alue hierarchy is based on the valuation inputs used to measure fair value of the asset or liability and gives the highest priority to unadjusted
oted prices in active markets for identical assets or liabilities (Level 1 inputs) and the lowest priority to unobservable inputs (Level 3 inputs).
)bservable inputs are developed using the best information available about the assumptions that market participants would use when
o an investment. The three levels of the fair value hierarchy are:

nadjusted quoted prices for identical instruments in active markets.
i or similar instruments in active markets; quoted prices for identical or similar instruments in markets that are
nota grived valuations in which all significant inputs are observable.

ationS‘atgyderived fromvaliidtien techniques in which significant inputs are unobservable. Investments that are measured at
fair Value using the net asset value per share (or its equivalent) as a practical expedient are not classified in the fair value
hierarchy.
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Notes to the Basic Financial Statements
NOTE 3: Investments (continued)

The following table represents the fair value measurements as of December 31, 2025:

Investments and Derivative Instruments Me
As of December 31, 2025
(Dollars in Thousands)

12/31/2025

Quoted Prices in
Active Markets for | Other Observable
Identical Assets

(Level 1)

Investments by Fair Value Level
Income Strategies:
U.S. Fixed Income:
Pooled $ 905345 $
U.S. Treasuries 332,954
Corporates 304,287
Mortgages 627,488
Asset-hacked 119,391
Municipals 87,235
Agencies 4,557
International 148,633
Total Income Strategies 2,529,890
Global Public Equity Investments:
Domestic Equity 8,168,031 674,883
International Equity 1,362,613 931,184
Emerging Markets Equity 682,355 75,347
Total Global Public Equity 10,212,999 1,681,414
Real Assets:
Real Estate 10,992
Total Real Assets 10,992
Other Investments:
Risk Mitigation 629,043
Total Other Investments 629,043
Total Investments at Fair Value Level $ 13,382,924 $ 1681414

Significant

Inputs

(] 3]

905,345
332,954
304,287
627,483
119,391
87,235
4,557
148,633

A

Significant
Unobservable
Inputs
(Level 3)

2,529,890

7,493,148
431,429
607,008

8,931,585

629,043

629,043

$

11,690,518
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Notes to the Basic Financial Statements
NOTE 3: Investments (continued)

ents and Derivative Instruments Measured at Fair Value
As of December 31, 2025

(Dollars in Thousands)
(Continued)

Quoted Pricesin | Significant
Active Markets Other Significant
for Identical Observahle Unobservable
Assets Inputs Inputs
12/31/2025 (Level 1) (Level 2) (Level 3)

Investments Measured at the Net Asset Value (NAV)
Global Public Equity:
Domestic Equity $ 204,403
International Equity 577,064
Emerging Markets Equity 910,768
Total Global Public Equity 1,692,235
Real Assets:
Agriculture 2,645
Energy 619,704
Infrastructure 1,010,642
Real Estate 1,870,762
Total Real Assets 3,503,753
Other Investments:
Income Strategies 1,575,884
Private Equity 5,263,687
Risk Mitigation 1,360,095
Unique Strategies 278,206
Total Other Investments 8471872
Total Investments Measured at the NAV $ 13,673,860
Investments Derivative Instruments
Swaps:
Interest Rate Swaps $ 1,125 $ - $ 1125 $
Credit Default Swaps 553 - 553
Total Return Swaps 81 - 81
Options 31 - 3 -
Total Investment Derivative Instruments 1,790 $ - $ 179 $ -
Total Investments Measured at Fair Value $ 27,058,574

Income Strategies in the above schedule exclude $113.2 million of non-fixed income securities classified under Domestic Equity, which are included in the Income Strategies
investment category on the Statement of Fiduciary Net Position.
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Notes to the Basic Financial Statements
NOTE 3: Investments (continued)

Income Strategies include actively traded debt instruments such as those securities issued by the United Statg de
municipal obligations, foreign governments, and both U.S. and foreign corporate issuers. These fixed N eported
value as of the close of the trading date. Fair values for securities not traded on a regula arélobtaine gy ho
modeling techniques, such as matrix pricing or discounted cash flow method, in detert ty values, are observah
which supports the Level 2 fair value hierarchy.

Global public equity include U.S. and international equity securities, and [ Global public equity secufities
classified in Level 1 of the fair value hierarchy are primarily common and t3 me S value fogthese
exchange traded securities is determined as of the close of the trading d ark agreed up ast kngwn
price is used for listed securities that did not trade on a particular date. Fair vall hird=patty p securit
traded over-the-counter. Global public equity securities classified in Level 2 onSist o C d aré
valued bhased on the fair value of underlying investments using prici dels orother, methadologles tha are
either directly or indirectly observable on the valuation dat e iesmassetsheld in thest

Real assets investments at fair value include a varie n aggiewlture‘andre ats held @ Real
estate assets held directly are appraised by independe ) na ance with the Unifo anda Professional
Appraisal Practice. Independent appraisals use professional | b uvhic inp nine the fair valle (B\asset;
therefore these real estate investments are classified a ture luds e doni dent

appraisals and/or the good faith estimates of managemen

Other investments include one risk mitigation fundk ied el 2 0 Yl d inc

primarily institutional mutual funds that are valued b of undetlying investmen or othervaluatit
methodologies that use pricing inputs that are eithé Y 0hsé aluation‘de assets held i
the fund. :

Derivative instruments classified as Level 2 are valued using 2 approach with observable om major indices a

benchmark interest rates and foreign exchange rates.
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Notes to the Basic Financial Statements
NOTE 3: Investments (continued)

leasured at NAV, Unfunded Commitments and Redemption Terms
As of December 31, 2025
(Dollars in Thousands)

e the fair value of the underlying investments, when an investment does not have a
ed and used as a practical expedient to estimate fair value in accordance with

Fair Value Redemption
Measured at Unfunded Frequency Redemption
NAV Commitments | (If Currently Eligible)! | Notice Period

Investments Measured at the Net Asset Value (NAV)
Global Public Equity:

Domestic Equity $ 204,403 $ - S 60 days

International Equity 577,064 - D,W,M 1-15 days

Emerging Markets Equity 910,768 - D,M 10-30 days
Total Global Public Equity 1,692,235

Real Assets:

Agriculture 2,645 - N/A N/A

Energy 619,704 446,442 N/A N/A

Infrastructure 1,010,642 527,224 N/A N/A

Real Estate 1,870,762 646,451 Q,N/A 7-90 days, N/A
Total Real Assets 3,503,753 1,620,117

Other Investments:

Income Strategies 1,575,384 664,209 D,Q,N/A 1-90 days, N/A

Private Equity 5,263,687 2,120,540 N/A N/A

Risk Mitigation 1,360,095 - D,W,M,Q 1-75 days

Unique Strategies 278,206 801,297 Q,N/A 60 days, N/A
Total Other Investments 8,471,872 3,586,046

Total Investments Measured at the NAV $ 13,673,860 $ 5,206,163

—Quarterly, S=Semi-Annually, N/A = No redemption or frequency period
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Notes to the Basic Financial Statements
NOTE 3: Investments (continued)

The investment types listed in the above table were measured at the Net Asset Value (NAV) as explained belg

Global public equity includes six institutional funds. Two funds focus on international
three funds focus on emerging market equities. The fair value of each fund has been dete

Real assets: Agriculture includes one fund that invests in a diversified p
agricultural states. The fund is an open-end, infinite life, private REIT (r
above schedule.

Real assets: Energy consists of nineteen limited partnerships that invest
terms for any of these partnerships. These investments are considered illiqui
as underlying partnership investments are realized. The fair values ofthis inv
the underlying partnerships and are at NAV.

Real assets: Infrastructure consists of sixteen limited )
transition/renewables, power/utilities, and midstrea 6 i S hese
investments are considered illiquid. During the life of the pa ip i ived asguiderlying partnershipiive ts are
realized. The fair values of this investment type have been deter e artnerships a aat NAV.

Real assets: Real estate investments include twenty=gig s. The B

of these funds is to acquire, own, invest in real est [ y income, ca
appreciation or both. These investments are valued th §je g ,...u:ﬁ . THe y of the
funds are closed-end funds with structured inves ide jomichinvestme 8. N0 Yetlemptio

restrictions other than the restrictions noted above.

Income Strategies includes investments in twenty-nine limited partnership fundsandeneequity fund aty-oneo efundsare ed
private credit investments, which are closed-end funds and ar d illigmid funds. These inyest epresent approximate

of the value. The remaining eight funds allow for redemption base above.k estments has b
determined using NAV per share of the investments.

Private equity includes primarily investments in limiteg , Y Va :
the partnership strategies are to maximize the return and e ate nts through'e
portfolio of venture capital, growth equity, buyouts, spe Pa and oth ( es. Investment
partnerships are typically for 10-12 years and are consideredlligeid. R s are the partnership. Du
life of the partnerships, distributions are received as underlying partnershipinvestments are alues of this investmen
have been determined using NAV per share of the System’s ownership interest in partners’ ¢

Risk mitigation includes eight limited partnership funds, which allow redemption with proper notification. The funds assist in diversi
the portfolio and protecting in an economic downturn of growth assets. The strategies are uncorrelated or negatively correlated to econ
growth assets. The fair value of these investments has been determined using NAV per share.

Unique strategies includes eight limited partnership funds which have no redemption terms and are considered illiquid investments. Thi
class provides additional diversification which can be used to help mitigate risk and provide value to the OCERS portfolio. These inve
are valued at NAV.
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Notes to the Basic Financial Statements
NOTE 4 : Funding Policy - Pension Plan

ee/memp sion plan contribution requirements are determined as a percentage of employer payrolls. In determining
e about future events that affect the amount and timing of benefits to be paid and assets to be accumulated.
ensation OCERS’ employers for the year ended December 31, 2025 was $2.3 billion. Employer
sing t actuarial cost method based upon a level percentage of payroll. The employer contributions
AMO any unfunded or overfunded actuarial accrued liabilities. By definition, the normal cost
adnember’s first year of membership through the year of retirement, would accumulate

penefit if all underlying assumptions are met. The actuarial valuation report as
st six months of calendar year 2025 (second half of fiscal year 2024-2025),
ablished the contribution rates for the last six months of calendar year 2025 (first
1, 2025, employer contribution rates ranged from 11.65% to 58.18% of payroll
n contributi ere $886.9 million for the year ended December 31, 2025 of which

et'ofprep ats, were made by the County of Orange and the Orange County Fire

espe 2 ployers aregieguire ode sections 31453.5 and 31454 to contribute a percentage of

Vi ala e Plan. Ihe Contfibution S active members and employers are established and may be amended

y the OGERS” Board of ement. Parti / a po of the participating active employees’ contributions through
ege s and nts J ee through negotiated reverse pick-up arrangements
ated ang re ee co SyEmplo De paid for by the employer under Section 31581.1 are

cated and ; tribu S edpaymenis;eomo of the accumulated contributions of the employee and
are dffimate : ons o’be pai tion 31581.2 are treated and reported as employee
co s these are cred 0 the ou e apart of their accumulated contributions.

butionS ablished by th Board ofRetirement and guided by state statute (Government Code sections 31621,
6 25 and3163945) and vary bas mp e time of entering OCERS membership. OCERS received
$ lighiwemployee penSIos ions fo Average employee contribution rates for the year

ended Dec er31,2

ed the Re CSE ag Policy to identify all the reserves maintained by OCERS and
-\ van e contributions are deposited into various legally-required
0 g basis. S he iptions of OCERS’ various reserve accounts:

c (
accounts esta

ension Reserve
ension reserve represents fu
he employer contribution reserve and interes

r retirement payments derived from employer contributions. Additions include transfers from
credited. Deductions include benefit payments made to retired members.

mployee Contribution Reserve
mployee contribution reserve represents the balance of member contributions. Additions include member contributions and interest
edited. Deductions include member refunds and transfers to the annuity reserve fund retirement benefits.

ployer Contribution Reserve

er contribution reserve represents the balance of employer contributions for active member future retirement benefits. Additions
ployer contributions and interest credited. Deductions include transfers to the pension reserves in order to fund retirement benefits,
a) and death benefits.

) A s e
Annuity reservedrepresents funding set aside for retirement payments derived from contributions made by members. Additions include
transfers from the employee contribution reserve and interest credited. Deductions include benefit payments made to retired members.
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Notes to the Basic Financial Statements
NOTE 5: Plan Reserves (continued)

Contra Account

A positive balance in this account represents excess earnings. A negative balance in this account represé \\

the reserve accounts that has not been paid for out of current or excess earnings. Additi et ine Sl Ne et p
which are decreased by interest credited to the reserves account.

County Investment Account (POB Proceeds) Reserye
County investment account (POB Proceeds) reserve represents the remain
Bond issuance. The remaining proceeds are utilized, in accordance with &
to offset a portion of the annual actuarially-determined contribution rate;
proceeds were utilized to offset the actuarially determined contributions

OCSD UAAL Deferred Reserve \
The Orange County Sanitation District (OCSD) Unfunded Actuarial F] eserve repre

for its deferred UAAL. OCERS shall make annual transfer, aceount inte iploye
account in the amount necessary to satisfy the actual U i hat
annual employer contribution obligation to OCERS s
installments of only such amount of future actual UAAL D reserve'agee

Actuarial Deferred Return/(Loss)
The actuarial deferred return/(loss) represents the balan
compared to the assumed investment rate of retur

Health Care Plan Reserves
Health care plan reserves represent assets held to
employer contributions and investment earnings. D i ministrat

Custodial Fund Reserve
Custodial fund reserve represents custodial assets held by OCER
postemployment benefit contributions and investment earnings. Dég

gapacity for the OCTA T are plan. Additions includ

empl dministrative expe

I N

Valuation Reserves

Pension Reserve $ 14433955

Employee Contribution Reserve 4,286,057

Employer Contribution Reserve 4,068,499

Annuity Reserve 3,414,208

Contra Account (549,720)
Non-Valuation Reserves

County Investment Account (POB Proceeds) Reserve 161,418

OCSD UAAL Deferred Reserve 20,136

Total Pension Fund Reserves (smoothed actuarial fair value) 25,834,553

Actuarial Deferred Return/(Loss) 1,825,758
Net Position Restricted for Pension 27,660,311
Net Position Restricted for Other Postemployment Benefits

Health Care Plan Reserves 670,446
Net Position Restricted for Employer

Custodial Fund Reserve 42,793
Net Position Restricted for Pension, Other Postemployment Benefits and Employer $ 28,373,550
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Notes to the Basic Financial Statements
NOTE 6: Administrative Expenses - Pension

Code) Section 31580.2, the Board of Retirement adopts an annual budget, financed from the System’s
s for the administration of OCERS. The Code provides that administrative expenses incurred in any year are
e pensig t fund and are not to exceed twenty-one hundredths of one percent (0.21%) of OCERS’
ding i ated costs and expenditures for computer software, hardware and related technology
exp n calendar year 2025 were within the limits established by the Code. The following
Wede tual administrative expenses for the year ended December 31, 2025.

xpense Compared to

al Accrued Liability
ar Ended December 31, 2025
Dolla yusands)

Actuarial Accrued Liability (AAL) as of December 31, 2025 $ 29,463,085
Maximum Allowed for Administrative Expense (AAL * 0.21%) 61,872
Actual Administrative Expense!

27,956

Actual Administrative Expense for the year ended December 31, 2025 0.09%
as a Percentage of Actuarial Accrued Liability as of December 31, 2025

! Administrative Expense Reconciliation
Administrative Expense per Statement of Changes in Fiduciary Net Position $ 31,942

Less: Administrative Expense Not Considered per CERL Section 31596.1

By
C

December 31, 202 R rious [itigation agement’s opinion, and after consultation with legal counsel,
e outcome of these matters 0 have a material adverse on OCERS'’ financial position.

(3,986)

ies

\
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Notes to the Basic Financial Statements
NOTE 8: Pension Disclosures

The net pension liability was measured as of December 31, 2025. The plan fiduciary net position was va
while the total pension liahility was determined based upon rolling forward the total pension liabili
December 31, 2024. The components of the net pension liability as of December 31, 2( : lows

Net Pension Liability

As of December 025

(Dollarsin T \
Total Pension Liability $ 29,479,871
Less: Plan Fiduciary Net Position (27,660,311)

Net Pension Liability $ 1,819,560
93.83%

N\

Plan Fiduciary Net Position as a Percentage of the Total Pension Liability

Actuarial Assumptions

Actuarial valuations involve estimates of the value of repgite and tt events. far inta the future.
Examples include future salary increases and investme 3 ‘ ge, life d elevant S.
Actuarially determined amounts are subject to cont . S g A 5t 8 ates are

about the future. OCERS’ independent actuary and B@ QN0 d demog ssi effithree ye

and the actuarially determined contributions annual

In preparing the actuarial valuation, the actuary has comp . OB Stat No Repotting fo
Pension Plans — an Amendment of GASB Statement No. 25(GASB 67), and € \ ally aeeepied actuaria g jons
to measure the total pension liability of employers. The actuary’ igns are based upon membe ad financial information ed
by the System. Projection of benefits for financial reporting purp benefitsesti e through the Syste

current active, retired and inactive employees as a resul

The total pension liability as of December 31, 2025 was dg ¢
of December 31, 2024. The actuarial assumptions use EXP8 J fo 0d from Ja

through December 31, 2022 and they are the same assti for OCERS. In
the following actuarial assumptions were applied in the m

Inflation 2.50%

Salary Increases General: 3.90% to 10.25% and Safety: 4.50% to 15.00%, vary by service, including inflation

Cost of Living Adjustments Retiree COLA increases of 2.75% per year. For members that have COLA banks, it is assumed
they receive 3.00% COLA increases until their COLA banks are exhausted and 2.75% thereafter.

Investment Rate of Return 7.00%, net of pension plan investment expense, including inflation

Mortality Rates Pub-2010 Amount Weighted Above-Median Mortality Table, projected generationally using
two-dimensional MP-2021 scale, adjusted separately for healthy and disabled for both general
and safety members.

Other Assumptions Actuarial experience study during the period of January 1, 2020 through December 31, 2022

OCERS | Annual Comprehensive Financial Report 2025 @
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Notes to the Basic Financial Statements
NOTE 8: Pension Disclosures (continued)

| Rate of Return
n on pension plan investments! was determined using a building-block method in which expected future
net of inf ) are developed for each major asset class. These returns are combined to produce the
by w, expected future real rates of return by the target asset allocation percentage, adding
expenses and a risk margin. Beginning with December 31, 2023, this portfolio return
for the portfolio. The target allocation and projected arithmetic real rates of
jeginning with December 31, 2023, after deducting any applicable investment
g tabl ation was used in the derivation of the long-term expected investment rate
aluation. This information will change every three years based on the actuarial

al Rate of Return
ber 31, 2025

Long-Term Expected
Arithmetic Real Rate
Asset Class Target Allocation of Return?

Global Equity 45.00% 7.05%
Investment Grade Bonds 9.00% 1.97%
High Yield Bond 0.50% 4.63%
TIPS 2.00% L77%
Emerging Market Debt 0.50% 4.72%
Long-Term Government Bonds 3.30% 2.82%
Real Estate 3.00% 3.86%
Private Equity 15.00% 9.84%
Private Credit 3.50% 6.47%
Value Added Real Estate 3.00% 7.38%
Opportunistic Real Estate 1.00% 9.74%
Energy 2.00% 10.89%
Infrastructure (Core Private) 1.00% 5.98%
Infrastructure (Non-Core Private) 3.00% 8.88%
Global Macro 1.70% 3.17%
CTA (Trend Following) 3.30% 3.15%
Alternative Risk Premia 1.70% 3.24%
Special Situations Lending 1.50% 8.96%
Total 100.00% 6.55%

Ve okfunding purposes is developed net of both investment and administrative expenses; however, the same investment return
ien is used al re poses, where it is considered gross of administrative expenses.
2 A ates are inflation.
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Notes to the Basic Financial Statements
NOTE 8: Pension Disclosures (continued)

Discount Rate
The discount rate used to measure the total pension liability was 7.00% for the year end Reof cas

used to determine the discount rate assumed plan member contributions will be ma ate'e e

contributions will be made at rates equal to the actuarially determined contribution rate g s that'are

intended to fund benefits for current plan members and their beneficiaries are includ led |
to fund the service costs for future plan members and their beneficiaries e pla D re

not included. Based on those assumptions, the plan fiduciary net posit ' ojected futureibenefit
payments for current plan members. Therefore, the long-term expected r. d to all periods

of projected benefit payments to determine the total pension liability as

Sensitivity of the Net Pension (Asset) Liability te,Cha
The following table represents the net pension liability as of@esemt
of 7.00%, as well as what the net pension liability would b
higher (8.00%) than the current rate:

Sensitivity of Net Pension (Asse

1% Decrease Current Discount Rate 1% Increase
(6.00%) (7.00%) (8.00%)

$5,830,120 $1,819,560 $(1,459,754)
L o
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SECTION 2 FINANCIAL REQUIRED SUPPLEMENTARY INFORMATION

The Gram

Structure Beneath the Surface

he grain of an oak reveals the tree’s inner structure, the
fibers that grow together over time to provide strength,
direction, and resilience. While bark protects the tree
from the outside, the grain shows what lies beneath: the organized
framework that supports continued growth. Its lines, knots, and
patterns tell a deeper story of how each layer contributes to the whole.

For OCERS, Required Supplementary Information serves a similar
purpose. It expands upon the Basic Financial Statements by providing
additional schedules, actuarial context, and long-term financial

data that help explain the System’s condition beyond the surface
view. These details offer important perspective on funding progress,
investment returns, employer contributions, and other measures that
support transparency and informed decision-making.

Through this deeper level of reporting, OCERS gives members,
employers, and stakeholders a clearer understanding of the structure
behind the numbers. Like the grain of the oak, these required
details reveal the strength within the System and demonstrate how
disciplined stewardship, careful analysis, and consistent reporting
help guide OCERS forward.

Ernie Wooster
Deputy Orange County Auditor (1948)
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Schedule of Changes in Net Pension
Liability of Participating Employers

For the Years Ended December 31, 2016 through 2025
(Dollars in Thousands)

/
| 2025 | 2024 | 2023 | 2022 | 2021
Total Pension Liability
Service Cost $ 604439 $ 564606 $ 536400 § 526769 $ 510,863
Interest 1,950,424 1,859,623 1,750,651 1,675,053 1,609,891
Differences Between Expected and
Actual Experience 344,180 153,725 326,785 46,500 (113,046)
Changes of Assumptions - 165,526 - -
Benefit Payments, Including
Refunds of Employee Contributions (1,355,857) (1,285,410) (1,216,248) (1,139,715) (1,045,738)
Other - - - - -
Net Change in Total Pension Liability 1,543,186 1,292,544 1,563,114 1,108,607 961,970
Total Pension Liability - Beginning 27,936,685 26,644,141 25,081,027 23,972,420 23,010,450
Total Pension Liability - Ending (a) $ 29479871 27,936,685 26,644,141 25,081,027 23972,420
| Plan Fiduciary Net Position
Contributions - Employer? $ 886388 $§ 846363 § 749776 § 719691 $ 698791
Contributions - Employee 313,190 302,545 277,455 269,999 271,334
Net Investment Income/(Loss) 3,886,041 2,332,245 2,325,481 (2,058,590) 3,222,065
Benefit Payments, Including
Refunds of Employee Contributions (1,355,857) (1,285,410) (1,216,243) (1,139,715) (1,045,738)
Administrative Expense (31,942) (31,181) (29,056) (23,546) (21,473)
Net Change in Plan Fiduciary Net

Position 3,698,320 2,164,562 2,107,408 (2,232,161) 3,124,979
Plan Fiduciary Net Position -

Beginning 23,961,991 21,797,429 19,690,021 21,922,182 18,797,203
Plan Fiduciary Net Position - Ending (b) 27,660,311 23,961,991 21,797,429 19,690,021 21,922,182
Net Pension Liability (a) - (b) = (c) $ 1819560 $ 39746% 4846712  $ 5391006 2,050,238
Plan Fiduciary Net Position as a

Percentage of the Total Pension

Liability (b)/(a) 93.83% 85.77% 81.81% 7851% 91.45%
Covered Payroll (d)* $ 2389757  $ 2252414 § 2042240 § 1932374 §$ 1,870,387
Plan Net Pension Liability as a

Percentage of Covered Payroll

(c)/(d) 76.14% 176.46% 237.32% 278.98% 109.62%

Orange County Public Law Library was separated out from the Orange County Sanitation District in Rate Group #3 and put into their own Rate Group (Rate Group #12)
after the valuation as of December 31, 2015. There was an adjustment to the UAAL for Rate Group #3 that was originally included in the December 31, 2015 valuation.
here was a credit of $509 given to the Orange County Public Law Library to reflect that their future service enhancement did not increase the UAAL.

ced by discount for prepaid contributions and transfers from County Investment Account.

ers from the Orange County Sanitation District Deferred UAAL Account which were required to offset a UAAL increase for assumption changes in 2017 and actuarial
018 and 2019 have been excluded from this amount.

epresents payroll on which contributions to the pension plan are based.

N
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Schedule of Changes in Net Pension
Liability of Participating Employers

For the Years Ended December 31, 2016 through 2025

(Dollars in Thousands)
(continued)

Total Pension Liability
Service Cost
Interest

Differences Between Expected and
Actual Experience

Changes of Assumptions

Benefit Payments, Including
Refunds of Employee Contributions

Other
Net Change in Total Pension Liability
Total Pension Liability - Beginning

Total Pension Liability - Ending (a)

Plan Fiduciary Net Position
Contributions - Employer?
Contributions - Employee
Net Investment Income/(Loss)
Benefit Payments, Including

Refunds of Employee Contributions
Administrative Expense

Net Change in Plan Fiduciary Net
Position

Plan Fiduciary Net Position -
Beginning

Plan Fiduciary Net Position - Ending (b)

Net Pension Liability (a) - (b) = (c)

Plan Fiduciary Net Position as a
Percentage of the Total Pension
Liability (b)/(a)

Covered Payroll (d)*

Plan Net Pension Liability as a
Percentage of Covered Payroll
(c)/(d)

2020

2019

2018

AN
2017

2016

$§ 512255 § 499256 § 491373 § 452412 § 427473
1,535,954 1,452,644 1,379917 1,305,268 1,241,080
162,336 24,383 (118,124) (66,964) (323,566)
18,967 - 827,197 -
(973,325) (900,902) (828,278) (764,344) (717,976)

- - - (509)*

1,256,187 1,075,381 924,883 1,753,569 626,502
21,754,263 20,678,882 19,753,9% 18,000,425 17,373,923
$23010450 $21754263 $20678882  $ 19753994 18,000,425
$ 659807 $ 653793 $ 580,905 § 572104 § 56719
279,384 279,373 270,070 262,294 258,297
2,173,184 2,183,808 (324,628) 1,939,635 1,061,243
(973,325) (900,902) (828,278) (764,344) (717,976)
(20,428) (19,171) (18,284) (17,002) (16,870)
2,118,622 2,196,901 (320,215) 1,992,687 1,151,890
16,678,581 14,481,680 14,801,895 12,809,208 11,657,318
18,797,203 16,678,581 14,481,680 14,801,895 12,809,208
$ 4213247 § 5075682 § 6197202 § 4952099 § 5191217
81.69% 76.67% 70.03% 74.93% 71.16%

$ 1909268 § 1783054 § 1718798  $ 1678322 § 1602675
220.67 % 284.667% 360.55% 295.06% 32391%

OCERS | Annual Comprehensive Financial Report 2025
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Schedule of Investment Returns
For the Years Ended December 31, 2016 Through 2025

Year Ended ‘ Annual Money Weighted Rate of Return,

December 31 Net of Investment Expense
2016 8.71%
2017 14.74%
2018 -1.31%
2019 14.81%
2020 11.22%
2021 16.67%
2022 -1.88%
2023 11.44%
2024 9.98%
2025 14.60%

@Rtributions
ough 2025

che Emplo
l
/ l Dottars b

Actuarially Contribution ‘ Contributions as
Year Ended Determined Actual Deficiency / Covered a % of Covered
December 31 Contributions! Contributions®-3 (Excess) Payroll 2 Payroll 1.2
2016 $ 521,447 $ 567,196 $ (45,749) $ 1,602,675 35.40%
2017 536,726 572,104 (35,378) 1,678,322 34.09%
2018 556,728 580,905 4,177) 1,718,798 33.80%
2019 583,057 653,793 (70,736) 1,783,054 36.67%
2020 638,215 659,807 (21,592) 1,909,268 34.56%
2021 684,142 698,791 (14,649) 1,870,387 37.36%
2022 707,318 719,691 (12,373) 1,932,374 37.24%
2023 736,016 749,776 (13,760) 2,042,240 36.71%
2024 830,734 846,363 (15,629) 2,252,414 37.58%
2025 869,286 886,888 (17,602) 2,389,757 37.11%
N4

Excludes employer pickup of member contributions, discount for prepaid contributions, transfers from County Investment Account (funded by pension obligation
proceeds held by OCERS) and transfers from Orange County Sanitation District UAAL Account (amount required to offset UAAL increases for assumption changes in 2017
and actuarial losses in 2018 and 2019). Those amounts are as follows: (Dollars in Thousands)

Transfers from 0.C. Transfers from 0.C.
Sanitation District Sanitation District
Discount for Prepaid | Transfers from County UAAL Deferred Year Ended Discount for Prepaid | Transfers from County UAAL Deferred
Contributions Investment Account Account December 31 Contributions Investment Account Account

2016 $ 24,353 $ - $ - 2021 $ 31,520 $ 15,077 $

2017 22,921 - 24,042 2022 37,039 14,962

2018 21,218 - 14,589 2023 21,205 10,000

2019 22,049 - 18,631 2024 5,319 4,962

2020 24,731 5,000 - 2025 6,858 15,462

Covered payroll represents payroll on which contributions to the pension plan are based.

3Includes additional contributions made by employers towards the reduction of their UAAL.
Section 2: Financial | Required Supplementary Information @
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Actuarial Valuation Methods and Assumptions
The actuarial determined contribution rates in the schedule of employer contributions are calculated as of Dgg

Supplementary Information

Notes to the Required

eighteen months after the valuation date for the fiscal year that begins July 1. The following agtuarial metho@

calculate the actuarially determined contributions for the year ended December 31, 2025:

Valuation Date

Actuarial Cost Method
Amortization Method

Remaining Amortization Period

Asset Valuation Method

Actuarially determined contribution rates for the first six months of calendar year 2025 or
the second half of fiscal year 2024-2025 are calculated based on the December 31, 2022
valuation. Actuarially determined contribution rates for the last sixmonths of calendar year 2025 or
the first half of fiscal year 2025-2026 are calculated based on the December 31, 2023 valuation.

Entry Age Actuarial Cost Method
Level percent of payroll for total unfunded actuarial accrued liability

Effective December 31, 2013, the outstanding balance of the UAAL from the
December 31, 2012 valuation was combined and re-amortized over a declining
20-year period. Any changes in UAAL due to actuarial gains or losses or due to changes
in assumptions or methods will be amortized over separate 20-year periods. Any changes
in UAAL due to plan amendments will be amortized over separate 15-year periods and
any change in UAAL due to early retirement incentive programs will be amortized over a
separate period of up to 5 years.

The Actuarial Value of Assets is determined by recognizing any difference between the
actual and the expected fair value return over a five-year period. The Valuation Value of
Assets is the Actuarial Value of Assets reduced by the value of the non-valuation reserves.

Actuarial Assumptions:
December 31, 2022 Valuation
Investment Rate of Return
Inflation Rate
Real Across-the-Board Salary Increase
Projected Salary Increases

Cost of Living Adjustments
(COLA)

Other Assumptions

a N "l e

7.00% net of pension plan administrative and investment expense, including inflation
2.50%
0.50%
General: 4.00%to 11.007% and Safety: 4.60% to 15.00%, vary by service, including inflation

Retiree COLA increases of 2.75% per year. For members that have COLA banks, it is
assumed they receive 3.00% COLA increases until their COLA banks are exhausted and
2.75% thereafter

Same as those used in the December 31, 2022 funding actuarial valuation

December 31, 2023 Valuation
Investment Rate of Return
Inflation Rate
Real Across-the-Board Salary Increase
Projected Salary Increases

Cost of Living Adjustments

7.00% net of pension plan administrative and investment expense, including inflation
2.50%

0.50%

General: 3.90% to 10.25% and Safety: 4.50% to 15.007%, vary by service, including inflation
Retiree COLA increases of 2.75% per year. For members that have COLA banks, it is

(COLA) assumed they receive 3.00% COLA increases until their COLA banks are exhausted and
2.75% thereafter

Other Assumptions Same as those used in the December 31, 2023 funding actuarial valuation

OCERS | Annual Comprehensive Financial Report 2025 @
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Significant Factors Affecting Trends
in Actuarial Information — Pension Plan

e adopted Plan U (2.5% at 67 PEPRA) on a go forward basis for all existing employees
ployees with an effective date of July 1, 2023. This enhancement resulted in a slight
m es for Plan T and a slight increase to the employer and employee normal cost
2/31/2021 actuarial valuation.

apistrano on and after July 1, 2016 will be offered a choice in retirement
PEPRA_— General) or the alternate plan formula, Plan W (1.62% at 65

into its own rate group, Rate Group #12.

\
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2023

2020

2017
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Significant Factors Affecting Trends
in Actuarial Information — Pension Pla

(continued)

e Projected salary increases for general members of 4.00% to 11
from 4.60% to 15.00% to 4.50% to 15.00%.

¢ Maintain Pub-2010 Benefit-Weighted mortality tables as a s
improvement scale MP-2021, with adjustments. For beneficiari
Healthy Retirees. Administrative tables still use static projection for

o The inflation rate was reduced from 2.75% to 2.50% (r

* Projected salary increases for general membe
from 4.75% 10 17.25% t0 4.60% to 15.00%.

¢ Mortality rate tables changed to Pub-2010 itymiable; projected gené \ using
two-dimensional MP-2019 scale, adjusted sep. a embers.

¢ The cost impact of assumption changes
e The assumed rate of return was decrease
e The inflation rate was decreased from 3

e Projected salary increases for general mem of 4.25% to

changed from 5.00% to 17.50% to 4.75% to 17.25%.

—

Ann ortz ed generatio

v \
/ﬁ- and
,.‘

e Mortality rate tables changed to a Headcouni=Weigh
using two-dimensional MP-2016 scale, adjust

¢ Impact due to assumption changes to be ph
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ings within an oak create a visible record of its life,

marking each year of growth, change, and endurance.

Some years bring ideal conditions, while others bring
challenge, but every ring becomes part of the tree’s history. Together,
they tell the story of steady development over time and reveal how
strength is built year after year.

For OCERS, Other Supplementary Information serves a similar role.
These schedules and supporting details provide a deeper record of the
System’s financial activity, documenting contributions, administrative
expenses, investment expenses, and professional services that support
responsible management. This information adds transparency and
context, helping members, employers, and stakeholders see how
OCERS continues to steward its resources with care.

Like the rings of the oak, these records reflect more than numbers on
a page. They represent the ongoing work of people, decisions, and
disciplined processes that have helped OCERS grow stronger across

generations. Through careful reporting and continued transparency,
OCERS preserves its history while supporting the trust placed in the
System today and into the future.

-

A
L a

Orange County Auditors Staff (1966)
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Schedule of Contributions

For the Year Ended December 31, 2025
(Dollars in Thousands)

Pension Trust Fund Contributions

| Employee | Employer

!Unfunded actuarial accrued liability payments were made for $17.6 million by the Orange County Fire Authority.

liabilities for employee benefits related to past service credit.

\

County of Orange $ 233,758 $ 691,028
Orange County Fire Authority 34,490 91,117*
Orange County Superior Court of California 17,276 49,505
Orange County Transportation Authority 13,810 38,433
Orange County Sanitation District 9,633 10,126
Orange County Employees Retirement System 1,618 5,546
UCI Medical Center & Campus 2,928
City of San Juan Capistrano 714 2,493
Transportation Corridor Agencies 975 1,086
Orange County Department of Education 339?
Orange County Cemetery District 249 311
Orange County Local Agency Formation Commission 37 293
Orange County In-Home Supportive Services Public Authority 206 152
Orange County Children & Families Commission 241 248
Orange County Public Law Library 183 141
Contributions Before Prepaid Discount 313,190 893,746
Prepaid Employer Contribution Discount (6,858)
Total Pension Trust Fund Contributions 313,190 886,388
Health Care Fund - County Contributions 16,401
Health Care Fund - OCFA Contributions 26,052
Custodial Fund - OCTA Employer OPEB Contributions 1338
Total Contributions $ 313190 $ 930,679
'_'

2 Unfunded actuarial liability payments have been made in accordance with a separate 20-year level dollar payment schedule to include
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Schedule of Administrative Expenses

For the Year Ended December 31, 2025
(Dollars in Thousands)

Pension Trust Fund Administrative Expenses
Expenses Subject to the Statutory Limit
Personnel Services
Employee Salaries and Benefits $ 21,266 J
Board Members' Allowance 11
Total Personnel Services 21,277
Office Operating Expenses
Depreciation/Amortization 2,513
Professional Services 2,074
General Office and Administrative Expenses 1,270
Rent/Leased Real Property 822
Total Office Operating Expenses 6,679
Total Expenses Subject to the Statutory Limit 27,956
Expenses Not Subject to the Statutory Limit
Information Technology Professional Services 3,134
Actuarial Fees 386
Equipment / Software 262
Information Security Professional Services 195
Finance Professional Services 9
Total Expenses Not Subject to the Statutory Limit 3,986
Total Pension Trust Fund Administrative Expenses 31,942
Health Care Fund - County Administrative Expenses 23
Health Care Fund - OCFA Administrative Expenses 22
Custodial Fund - OCTA Administrative Expenses 23
Total Administrative Expenses

OCERS | Annual Comprehensive Financial Report 2025 @
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Schedule of Investment Expenses

For the Year Ended December 31, 2025
(Dollars in Thousands)

Investment Management Fees*

Global Public Equity

Income Strategies

Real Assets

Private Equity

Risk Mitigation

Unique Strategies

Short-Term Investments

Total Investment Management Fees

Other Fund Expenses!

Other Investment Expenses
Consulting/Research Fees
Investment Department Expenses
Legal Services
Custodian Services
Investment Service Providers

Total Other Investment Expenses

Security Lending Activity

Security Lending Fees

Rebate Fees

Total Security Lending Activity

Custodial Fund - OCTA Investment Fees and Expenses

Total Investment Expenses

$ 18,586
19,940

38,386

50,753

10,635

5814

40

144,154

53,400

2,429
5431
677
580
31

9,148

170

7,385

7,955
6

$ 214,263

* Does not include undisclosed fees deducted at source.

organizational expenses in limited partnership structures.
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Schedule of Payments for Professional Services

For the Year Ended December 31, 2025
(Dollars in Thousands)

Type of Services™
Professional Expenses Subject to the Statutory Limit
Legal Counsel
Other Consulting/Services
Operations Support Services
Medical/Disability Services
Information Technology Services
Audit Services
Human Resources Services
Other Legal Services
Finance Services
Total Professional Expenses Subject to the Statutory Limit
Professional Expenses Not Subject to the Statutory Limit
Information Technology Consultants
Consulting/Research Fees
Investment Legal Services
Custodian Services
Actuarial Services
Information Security Consultants
Investment Service Providers
Finance Software Consultants
Total Professional Expenses Not Subject to the Statutory Limit

Total Payments for Professional Expenses
4

* Detail for fees paid to investment professionals is presented in the Investment Section.
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he branches of an oak extend outward from the strength
of the trunk, reaching toward the sky while carrying the
life of the tree into new directions. Each branch represents
growth, connection, and opportunity, supported by the foundation
below yet always expanding toward what comes next. Together,
they form a canopy that provides shade, shelter, and continuity for
generations.

For OCERS, the Investments section reflects this same outward
growth. Through disciplined strategy, careful oversight, and a
diversified portfolio, OCERS seeks to support the long-term security
of the System while responding to changing markets and emerging
opportunities. Investment decisions are guided by purpose, balancing
growth with resilience and opportunity with responsibility.

Like the branches of the oak, OCERS’ investment program reaches
beyond the present moment. Its strength comes from thoughtful
planning, experienced stewardship, and a commitment to sustaining
benefits for current and future generations of public employees. As
markets shift and the needs of members evolve, OCERS continues
to grow with intention, extending its reach while remaining firmly
connected to its mission.
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5796 Armada Drive 760.795.3450
Suite 110 Meketa.com
L

Carlsbad, CA 92008

MEMORANDUM

Board Members, Orange County Employees Retirement System

Stephen McCourt, Allan Emkin, Laura Wirick, Stephanie Sorg, Meketa Investment Group
March 25, 2026

Investment Consultant’s Statement for 2025 Annual Comprehensive Financial Report

This letter reviews the investment performance of the Orange County Employees Retirement System
(“OCERS”) portfolio for the fiscal year ending December 31, 2025.

OCERS'’ stated mission is to provide secure retirement and disability benefits with the highest standards
of excellence. To this end, OCERS strives to align the portfolio’s asset allocation, investments, and other
related decisions with the goals of the overall System. This alignment is a fundamental part of the
Investment Committee’s regular meetings, where performance is examined (both on an overall portfolio
basis and at the manager level), asset allocation is reviewed and modified to fit changes in expected
return, strategic and tactical decisions are discussed, and the System'’s liabilities are reviewed. Meketa
Investment Group, OCERS’ general consultant, works to provide guidance to the Board (the System’s
fiduciary), and assists the Board with performance evaluation, asset allocation, manager selection, and
other industry best practices.

State Street Bank and Trust Company, OCERS’ custodian, independently prepared the performance
data used in this report. Rates of return are represented using a time-weighted rate of return methodology
based upon market values.

Calendar 2025 Year in Review

At the start of calendar year 2025, the global economy was navigating heightened uncertainty
surrounding a new US administration whose anticipated policy shifts, particularly in trade and
supply-chain strategy, had the potential to reshape global commerce. Inflation in the United States
remained above the Federal Reserve’s 2% target, while economic growth continued to show resilience
despite the Fed'’s target interest rate still above 4%. Globally, growth prospects were steady: forecasts
called for a 3.3%! expansion in 2026, and 3.2% in 2027, broadly consistent with previous forecasts.

Quarter ended March 31, 2025

During the first quarter of 2025 the global economy was characterized by uneven performance across
regions, shaped by geopolitical tensions and shifting economic conditions. Uncertainty surrounding the
US administration’s tariffs, economic policies, and inflationary pressures shaped market sentiment. In the
US, domestic equities sold off during the first quarter, with the Russell 3000 Index declining by 4.7%.
Growth stocks underperformed value stocks, while small-cap stocks trailed large-cap stocks. Defensive
sectors outperformed, reflecting cautious investor sentiment.

Internationally, non-US developed market stocks, as measured by the MSCI EAFE Index, rose by 6.9%,
bolstered by rate cuts from the European Central Bank, planned increases in EU defense spending, and
a weakening US dollar. Emerging market equities, tracked by the MSCI Emerging Markets Index,
returned 2.9%, with notable gains in Chinese equities (+15.0%), driven by enthusiasm around DeepSeek
Artificial Intelligence (Al) and stimulus measures introduced by the Chinese government. The divergence
in the returns across asset classes highlighted the benefits of diversification, following a prolonged period
of US Large Cap Equity dominance.

MEKETA.COM
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In the fixed income market, most segments posted positive returns. The broad US bond market
(Bloomberg Aggregate Index) gained 2.8%, supported by a falling rate environment. Long-term treasuries
were the best performers, with the Bloomberg Long US Treasury Index returning 4.7%. High yield bonds,
as represented by the Bloomberg High Yield Index, posted modest gains (+1.0%) primarily due to
prevailing economic uncertainties. Both bond and equity volatility increased during the quarter amid policy
and trade uncertainty. The US Equity Volatility Index (VIX) and the US Bond Market Volatility Index
(MOVE) both finished above their respective long-term averages.

Quarter ended June 30, 2025

In the second quarter, the global economy exhibited uneven performance amid trade developments,
fiscal concerns, inflationary pressures, and improving risk sentiment across asset classes. In early April,
President Trump unveiled the Liberation Day tariffs, which sent shockwaves throughout global markets,
before a 90-day pause was announced a week later. The quarter underscored the benefits of
diversification across asset classes, with varying performance driven by fiscal and inflationary dynamics
alongside improving risk sentiment.

In the US, equity markets posted strong returns during the quarter, with the Russell 3000 Index gaining
11.0%, driven by stabilizing tariff concerns, robust corporate earnings, and a resilient US economy.
Growth stocks significantly outperformed value stocks, particularly in the large-cap segment
(Russell 1000 Growth Index: +17.8% versus Russell 1000 Value Index: +3.8%), bolstered by gains in
Al-related mega-cap technology companies. Small-cap stocks (Russell 2000 Index) also performed well,
rising 8.5%, though they trailed large-cap stocks (Russell 1000 Index) which gained 11.1%.

Developed international equities outpaced US peers during the quarter, with the MSCI EAFE Index
returning +11.8% as continued weakness in the US dollar acted as a significant tailwind to local returns.
Emerging markets ended the quarter slightly ahead of developed peers at +12.0% (MSCI Emerging
Markets Index), benefitting from the weakening US dollar and dialogue between the US and China post
the Liberation Day selloff.

In the fixed income market, most segments posted positive returns, with the Bloomberg Aggregate Index
gaining 1.2%, supported by stable or declining treasury yields. Longer duration treasuries
underperformed (Bloomberg Long US Government Index: -1.5%) primarily due to fiscal concerns driving
yields higher at the long end of the curve. Inflation-related risks contributed to gains in Treasury
Inflation-Protected Securities (TIPS), with the Bloomberg TIPS Index gaining 0.5%.

Quarter ended September 30, 2025

The global economy demonstrated uneven performance due to monetary policy shifts, geopolitical
developments, and evolving risk sentiment across asset classes. In late August, Federal Reserve Chair
Powell's comments at Jackson Hole signaled potential rate cuts, which buoyed market expectations for
additional cuts and supported asset prices. The quarter highlighted the benefits of diversification across
asset classes, with varied performance driven by monetary policy dynamics, resilient economic growth,
and strong earnings.

In the US, equity markets posted strong returns, with the Russell 3000 Index gaining 8.2%, driven by
robust corporate earnings, continued demand for Al investments, and a resilient US economy. Small-cap
stocks outperformed large-cap stocks, reversing prior trends, while growth and value stocks delivered
mixed results across market capitalizations. Technology and materials sectors were key contributors to
the rally, with materials benefitting from a rally in precious and industrial metals.

S —
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Non-US developed equity markets (MSCI EAFE Index) rose 4.8%, supported by easing monetary policy
and strong corporate earnings. Japan was a standout performer, benefiting from a weaker yen, robust
tech exports, and favorable political shifts. However, the strengthening US dollar tempered returns for
US investors.

Emerging market equities (MSCI Emerging Markets Index) outperformed developed markets, gaining
10.6% during the quarter. China (MSCI China Index) led the way with a remarkable 20.7% return, driven
by domestic chipmaker support, accelerating Al spending, and optimism surrounding policy changes.
Despite these gains, the stronger dollar posed a slight headwind for US investors.

In the fixed income market, most segments posted positive returns, with the Bloomberg Aggregate Index
gaining 2.0%, supported by softer labor data and dovish central bank policies. Longer-dated treasuries
and high-yield bonds performed slightly better, each returning 2.5%, while inflation-related risks
contributed to gains in Treasury Inflation-Protected Securities (TIPS), which rose 2.1%.

Quarter ended December 31, 2025

Global markets delivered positive returns despite ongoing policy and trade uncertainty. The quarter was
marked by cautious optimism as the US government reopened in mid-November following the longest
shutdown on record. The shutdown weighed on near-term economic activity and added uncertainty for
policymakers and financial markets, underscoring the benefits of staying invested across asset classes.

In the US, equity markets posted modest gains during the quarter, with the Russell 3000 Index rising
2.4%, bringing the full-year return to 17.1%. Value stocks outperformed growth stocks as market
sentiment shifted toward economically sensitive areas and away from Al-related mega-cap technology

companies. Healthcare stocks led the rebound in Q4, contributing significantly to the overall gains.

Non-US developed equity markets (MSCI EAFE Index) outperformed US equities, gaining 4.9% in the
quarter and 31.2% for the year. These returns were supported by attractive valuations, a rotation out of
US tech stocks, and increased defense and infrastructure spending.

Emerging market equities (MSCI Emerging Markets Index) rose 4.7% in the quarter, contributing to a
full-year return of 33.6%. While Chinese equities declined in Q4 (MSCI China Index: -7.4%) primarily due
to domestic challenges, strong returns in South Korea and Taiwan drove the broader emerging market
rally.

In the fixed income market, most segments posted positive returns for the quarter, with the Bloomberg
Aggregate Index gaining 1.1%. Riskier bonds outperformed, as emerging market debt and US high-yield
bonds returned 1.6% and 1.3%, respectively. Cooling inflation contributed to modest gains in Treasury
Inflation-Protected Securities (TIPS), with short-term TIPS rising 0.4% and longer-dated TIPS up 0.1%.

Summary

Overall, global economies exhibited divergent growth and inflation outcomes in 2025. The US saw an
annual GDP growth of 2.1% for the full calendar year, using the second estimate of economic growth
from the Bureau of Economic Analysis.? Headline inflation in the US remained at 2.7% over the trailing
12 months through December 2025, and the Fed Funds rate declined from a range of 4.25-4.50% to start
the calendar year, down to 3.50-3.75% by year end. The Eurozone's GDP grew by 1.2%?2 in calendar
year 2025, with inflation stabilizing at 2.0% for the trailing 12 months ending in December. Japan's
economy expanded by 0.4% in calendar year 2025 (preliminary), with an annual inflation rate of 2.1%,

S — =
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and was the only major economy to raise interest rates during the year. China’s official government
numbers showed it grew GDP by 4.5%,* supported by resilient exports, and inflation increased to 0.8%
at the end of the calendar year.

Unemployment rates also varied across these regions. In the US, the unemployment rate was 4.4%?° in
December 2025, slightly up from 12 months ago at 4.1%. The Eurozone's unemployment rate remained
relatively stable, ending at 6.2%.° Japan's unemployment rate was low, at approximately 2.6%,” up from
2.4% at the end of last calendar year. In China, the unemployment rate hovered around 5.1%,® with
government policies aimed at maintaining employment stability.

Calendar Year 2026 Outlook

In calendar year 2025, the US economy outpaced other developed markets, maintaining robust growth
despite elevated interest rates. The federal funds rate ended the year below 4% and roughly 75 basis
points lower than where it began. The economy and markets showed resilience in the face of new and
often changing tariffs. That resilience, coupled with sustained enthusiasm for Al innovation, contributed
to strong performance in equity markets. Fixed income markets also delivered positive returns, supported
by risk sentiment and lower volatility.

Calendar year 2026 is poised to be a pivotal one, potentially marked by significant economic, political,
and social developments. There are several areas that could guide markets, both positively and
negatively. These include:

- US Growth

e Resilient consumer demand and Al-led investment are expected to support economic growth in
2026, but risks are increasing as labor markets cool and inflation remains sensitive to policy
shocks and more recently energy prices.

The base case for 2026 anticipates continued normalization: growth slows but remains positive,
inflation continues to cool but stays vulnerable to tariffs and supply-side shocks.

e A constructive outcome could involve gradual labor-market cooling and predictable easing,
enabling broader market contribution to returns. Conversely, a bear case might see inflation
re-accelerating alongside rising unemployment, pushing markets into a higher volatility regime
and forcing difficult trade-offs for policymakers.

The interaction of policy and markets will be critical, with the Fed's dual mandate, policy
divergence among central banks, and Al-driven equity market dynamics amplifying both upside
and downside risks.

- Federal Reserve

® |ower rates are expected in 2026, but the pace and timing of cuts will be critical to managing
volatility and financial conditions. The Federal Reserve may adopt a stop-and-start easing cycle,
pausing to reassess progress and adjusting policy based on evolving inflation dynamics and
financial conditions.

The appointment of a new Federal Reserve Chair could introduce communication and credibility
risks, complicating efforts to balance price stability with maximum employment. In late January

S — ===
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2026, President Trump nominated former Federal Reserve member Kevin Warsh to replace chair
Jerome Powell when his term is up in May. He is a candidate with broad experience within the
Federal Reserve during the Global Financial Crisis.

Inflation has moderated but remains above target with some risks to the upside, while labor market
conditions are gradually cooling. Policymakers face a wide distribution of potential outcomes,
particularly if tariff-related price shocks re-emerge, energy prices remain elevated, or services
inflation stays sticky.

Elevated asset valuations flagged in the November 2025 Financial Stability Report® highlight
vulnerabilities, reinforcing the concern that easier monetary policy could encourage greater
risk-taking even when macroeconomic signals are mixed.

- Global Central Banks

Monetary policy divergence is widening across regions, driving currency movements, capital
flows, and uneven duration (interest rate sensitivity) outcomes. Major central banks are at different
points in their cycles, a dynamic that could amplify global economic and market volatility. Given
resilient economic activity in the euro area, the European Central Bank is likely to reach the end
of its easing cycle. In contrast, with above-target inflation and persistence in wage growth in
Japan, the policy rate may continue to be raised in 2026. China on the other hand continues to
maintain a supportive policy stance.

These divergences will be closely monitored for their impact on financial stability, international
economic dynamics, and the distribution of outcomes across global markets.

The interaction of global monetary policies with US policy decisions could further complicate the
economic landscape, influencing trade flows and investment strategies.

- Geopolitical Tensions

Section 3: Investments

In late February 2026, the US and Israel launched coordinated military strikes on Iran following
failed nuclear talks, prompting Iranian retaliation across the region and triggering a sharp
escalation in geopolitical risk.

The conflict disrupted oil transit through the Strait of Hormuz, which typically handles about 20%
of global crude shipments,° leading to a spike in Brent crude prices from around $65 in January
to over $100 by early March.

The resulting energy shock has reignited inflation concerns, pushed up gasoline prices, and
increased volatility across equity and credit markets, raising downside risks for global growth.

Iran has publicly rejected ceasefire proposals, and the US has reinforced its pressure campaign
with new sanctions targeting Iran’s oil shipping network, suggesting that tensions are likely to
persist.

Going forward, the trajectory of the US—Iran conflict will be a key variable for markets and the
global economy, with particular focus on energy supply stability, regional security, and the
potential for renewed diplomacy.

S — ===
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- Al and Equity Markets

e Al remains transformative, but equity markets are entering a more selective phase characterized
by valuation discipline, sector rotation, and episodic volatility. Market focus may shift from which
companies spend the most on Al to which are integrating it most effectively. With immigration
policy and demographic issues reducing the workforce, Al's impact on productivity gains will
remain key to maintaining positive economic growth.

Al-driven concentration in US equities, particularly among mega-cap tech firms, could amplify
both upside and downside market outcomes. Concerns started mounting toward the end of 2025
over stretched valuations for the Magnificent 7 companies'? and what the return on investment
would be on the massive capex spent on data centers. This concentration raises guestions about
broader market participation, future dispersion of returns among these companies, and the
sustainability of gains.
— As of 12/31/2024, the Magnificent 7 stocks made up 33.5% of the S&P 500 Index which
increased to 34.9% by 12/31/2025. In calendar year 2025, the Magnificent 7 stocks returned
24.9%, with the S&P 500 Index excluding those stocks only returning 15.6% for the year.

During the first two months of 2026, market leadership broadened beyond the narrow,
concentrated trends observed in prior quarters. International equities significantly
outperformed US large-cap stocks, supported by continued US dollar weakness, sustained
Al-related momentum in several Asian markets, and relatively attractive valuations. Within the
US equity market, energy and materials led sector performance, returning +23.4% and
+22.8%, respectively, for the year-to-date period ending February 28, 2026. Over the same
period, the S&P 500 Equal Weighted Index returned +7.1%, outperforming the capitalization-
weighted S&P 500 Index, which returned +0.7%. Style and size leadership also shifted, with
value outperforming growth and small-cap stocks outperforming large-cap stocks globally,
reversing trends observed in the prior year.

Key indicators to watch include Al monetization, margin progression, productivity gains, and
labor displacement signals, as well as broader earnings impacts beyond mega-cap
technology firms.

Financing conditions and valuation dynamics will play a significant role in shaping equity
market outcomes, with Al-driven sectors potentially leading the way while increasing
vulnerability to macroeconomic shocks.

OCERS 2025 Performance

OCERS'’ portfolio returned 14.6% in 2025, compared to the Policy Index’s trailing 12-month return of
14.1%. The portfolio return ranked in the top 23% of the Public Defined Benefit > $1 Billion peer universe.
Global Public Equity had the strongest absolute performance of all asset classes, returning 21.2%, while
the Risk Mitigation asset class had the weakest 2025 performance of 3.5%. The functional role of the
Risk Mitigation asset class is to provide diversification properties that are difficult to achieve in traditional
asset classes and act as protection for the portfolio during equity drawdowns.

Over the trailing three- and five-year periods, the OCERS portfolio returned 12.0% and 8.6% on average
annually. For the trailing three years, OCERS’ performance ranked in the 40th percentile compared to
peers, and over the trailing five years, ranked in the 11th percentile.

If you have any questions, please contact us at (760) 795-3450.

LBW/SBS/Iv
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Return, inflation, and treasury rate data from Bloomberg unless otherwise indicated.
' Source: International Monetary Fund: https:/www.imf.org/en/publications/weolissues/2026/01/19/world-economic-outiook-update-january-2026
2 Source: Bureau of Economic Analysis: https://www.bea.gov/news/2026/gdp-second-estimate-4th-quarter-and-year-2025
3 Source: Eurostat.
4 Source: National Bureau of Statistics of China via Bloomberg.
5 Source: Source: FRED and BLS.
6 Source: Eurostat.
7 Source: Ministry of Internal Affairs and Communications via Bloomberg.
8 Source: National Bureau of Statistics of China via Bloomberg.
9 Source: Federal Reserve: https://www.federalreserve.gov/publications/november-2025-financial-stability-report-asset-valuations.htm
10 Source: Gulf News: https:/qulfnews.com/business/energy/oil-prices-brent-surges-to-9262-wti-hits-9072-amid-iran-war-1.50046646 1
11 Source: U.S. News & World Report: https://www.usnews.com/news/us/articles/2026-03-08/crude-oil-prices-surpass-100-a-barrel-as-the-iran-war-
impedes-production-and-shipping

12The Magnificent 7 companies refer to Alphabet, Amazon, Apple, Meta Platforms, Microsoft, Nvidia, and Tesla.

Page 7 of 7

Section 3: Investments @

113



06-08-2026 Audit Committee Meeting - A-2 2025 FINANCIAL STATEMENT AUDIT

Investment Returns

The table below details the annualized rates of return for the different asset categories over various time pe

which is a change from the reporting in prior years when only indirect or at source fees
method of computation of investment returns is time-weighted approximation.

1 Year 3 Year

Global Public Equity (%)

MSCI ACWI IMI (%)

Private Equity (%)

Private Equity Custom Index ™ (%)
Income Strategies (%)

Income Strategies Benchmark @ (%)
Real Asset (%)
Real Asset Custom Index © (%)

Risk Mitigation (%)

Risk Mitigation Custom Index (%)
Unique Strategies (%)

Short Term Investments (%)

Cash Overlay (%)

91-day Treasury Bill (%)
Total Fund (%)
Composite Policy Benchmark ® (%)

!Private Equity Custom Index = 100% Cambridge Private Equity Energy Lagged through

2Income Strategies Benchmark = 60% Bloomberg U.S. Aggregate + 11% Bloomberg U.S.
European Leveraged Loan Index.

3 Real Assets Custom Index = 45% NCREIF ODCE Index + 36% Cambridge Private Equity Energy Lagged + 13% Cambridge Infrastructure Index + 6% NCREIF Farmlan
Index through 6/30/2020, 58% NCREIF ODCE Index + 17% Cambridge Private Equity Energy Lagged + 25% Cambridge Infrastructure Index through 06/30/2023, 54
NCREIF ODCE Index + 16% Cambridge Private Equity Energy Lagged + 30% Cambridge Infrastructure Index through 6/30/2025, 54% NCREIF ODCE Index + 16% M
Global PE Lagged + 30% MSCI Global Infrastructure Lagged thereafter.

4 Risk Mitigation Custom Index = 50% HFRI Macro: Systematic Diversified CTA + 50% Bloomberg Long Term U.S. Treasury Index through 9/30/2019, 33.33% Bloomb
Long Term U.S. Treasury Index + 33.33% HFRI Macro: Systematic Diversified CTA + 33.33% SG Trend Index through 12/31/2019, 25% Bloomberg Long Term U.S.
Treasury Index + 25% HFRX Macro: Systematic Diversified CTA + 25% SG Trend Index + 25% SG Multi Alternative Risk Premia through 6/30/2020, 25% Bloomb:
Term U.S. Treasury Index + 25% HFRI Macro Total Index + 25% SG Trend Index + 25% SG Multi Alternative Risk Premia through 3/31/2022, 33.33% Bloomber.
U.S. Treasury Index + 16.67% HFRI Macro Total Index + 33.33% SG Trend Index + 16.67% SG Multi Alternative Risk Premia thereafter.

5 Policy Benchmark = 45% MSCI ACWI IMI Index + 15% Private Equity Custom Index ' + 17% Income Strategies Benchmark 2 + 13% Real Assets Custom
Risk Mitigation Custom Index *

Index+ 17%S

N/A - Represents new investment category and custom index; data not available.
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Statement of Investment Objectives and Policies

nty Employees Retirement System's investment program is to provide Plan participants with retirement

ployees R ent Law of 1937. This goal is accomplished through Employers' and Plan participants'

fjon of, nned and monitored long-term investment program. The Board of Retirement (with the

i dvisors) has exclusive control of all investments of the Plan and is responsible for the
nd poli

e of investment deemed prudent in the informed opinion of the Board. The
ent that provides a frame work for the management of OCERS' investments.
e Investment Committee in effectively supervising, monitoring, and evaluating

eet the promisedretiren OCERS invests the assets of the system solely for the benefit of plan

d benefig hile minimi s anddfiVestment and administration costs. The long-term performance

or the | theae e d expenses, with a secondary objective of exceeding

IN 0f@N a ated b a d relevant longer periods, also net of fees and expenses.

and M
et allocation'pelic and4imely manner, is generally recognized to have the most
nd"sAnve performance et allocation™pelicy determines a fund's optimal long-term asset class mix (target
isp pected to@chigie'a’s setfofii meng asrisk and return objectives. The policy also establishes
nd argeted levelsWhich.assets level d {g ions outside the permitted range act as triggers for

ngfassets to ensus e to targ
h ith demonstrated skill in their particular areas of

stem wi inm 0 pproachesand allocate assets in a manner that is consistent with

i, [ agers should exhibit characteristics that are similar, but not
he asset class to exhibit characteristics that are dissimilar
actual characteristics are consistent with the plan.

yidentical]
e plan, staff sh

e of Proxies
JCERS utilizes the services of 0 eholder Services (ISS) to vote public equity proxies on OCERS’ behalf. ISS is solely responsible
or voting all proxies for securities, consistent with the ISS Benchmark Policy, as approved by the Investment Committee. If the ISS Benchmark
Policy does not contain recommended voting guidelines for the subject of the proxy vote, ISS will contact OCERS for guidance prior to casting
he vote to ensure proxy votes are in accordance with OCERS’ guidelines to protect and enhance returns on behalf of plan participants.
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Asset Diversification
December 31, 2025

/—' Private Equit
Real Assets 13% '\
(8% - 18%)

itigation 10%
147

Policy

Income Strategies 17% #———
(12%-22%)

Cash & Cash Equivalents 0%

(0% - 5%)

Real Assets 12%

Actual

——= Unique Stra

Income Strategies 15% #———

Cash & Cash Equivalents* 5% ®———

* For financial reporting purposes, the Short-Term Investment Fund (STIF) is reported in the financial statements as a cash equivalent. OCERS investment policy includes
the STIF in the Global Public Equity allocation.
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Growth of System Net Investments at Fair Value

For the Ten Years Ended December 31, 2025
(in Millions of Dollars)
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History of Performance - Net

December 2016 - December 2025
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Schedule of Largest Equity Holdings

(by Fair Value) 1-2

As of December 31, 2025
(Amounts in Thousands)

Common Stock | Shares Fair Value

BLUE OWL TECHNOLOGY FINANCE 8,012 $ 116497
GOLDMAN SACHS INDIA EQUITY ETF 2,854 75,347
ASMLHOLDING NV 15 16,071
SAFRAN SA 45 15,625
ROLLS ROYCE HOLDINGS PLC 823 12,735
NATWEST GROUP PLC 1,387 12,162
NESTLE SAREG 113 11,219
UNICREDIT SPA 128 10,662
ASTRAZENECA PLC 56 10,374

RECRUIT HOLDINGS CO LTD 183 10,329

4

ome Holdings

Asset CPN/ Maturity Fair Value

FNMATBA30YR5.5 5.5%/05-13-2056 $ 38183
BWUO2FLV1 IRS JPY RV 12MTONAR 1.0%/03-18-2028 32,642
US TREASURY N/B 1.5%/02-15-2030 29,009
FSMIH26FS TRS CHF RF .00000 0.0%/03-20-2026 26,713
FNMATBA30YR6.5 6.5%/04-13-2056 22,889
US TREASURY N/B 3.5%/02-15-2033 22,558
FNMATBA30YR4.5 4.5%105-13-2056 22,517
FNMATBA 30 YR 4 4.0%/04-13-2056 18,420
US TREASURY N/B 1.3%/05-15-2050 17,645
US TREASURY N/B 2.0%/11-15-2041 16,426

mplete list of portfolio holdings is available upon request.
dings Schedules pertain to holdings of individual securities; they do not reflect OCERS investments in commingled funds.

\
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Schedule of Commissions

For the Year Ended December 31, 2025
(Amounts in Thousands)

Number of Shares | Commission per
Traded Share (in cents) | Total Commission

Broker Name

Barclays Capital 1.79

BESTEX Research Securities, LLC 505 0.99 5
BNP Paribas Securities 7429 0.28 21
BTIG Hong Kong Limited 904 1.55 14
Citigroup Global Markets, Inc. 2,820 0.53 15
Cowen and Company, LLC 2,120 2.31 49
Goldman Sachs 16,001 0.29 46
Instinet 16,166 0.20 33
J.P. Morgan Securities 18771 0.25 46
Jefferies 4,387 1.05 46
Liquidnet 1,151 1.56 18
MacQuarie 631 0.32 2
Merrill Lynch 18,007 0.15 27
Morgan Stanley & Company, Inc. 11,834 0.30 35
Piper Jaffray & Co. 674 386 27
Proof Trading 950 2.00 19
Raymond James 2,145 317 68
RBC 1,397 157 22
Robert W. Baird Co.Incorporated 862 3.02 26
State Street Global Markets, LLC 3,058 1.60 49
Stifel Nicolaus 878 3.30 29
UBS 8521 0.38 32
Virtu 1,886 148 28
Other* 12,348 2.33 283
Total 134,281 0.71 $ 90

* Other includes 79 additional firms that comprise approximately 30% of total commissions and approximately 9% !!e total number of shares traded. The average
commission per share is 2.33 cents.

Commission Recapture Program

OCERS implemented a direct brokerage program where investment managers can trade with specific brokerage firms for the purp
reducing trading commissions. The brokerage firms utilized for these services are Abel Noser, Capital Institutional Services, Cowen
Services Limited, and State Street Bank.
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Schedule of Investment Expenses

and Investment Summary

For the Year Ended December 31, 2025
(Dollars in Thousands)

Assets Under
Management at
Fair Value

Type of Investment Expenses Percentage

Investment Management Fees*

Investments at Fair Value:

Global Public Equity $11,792,105 42% $ 1858
Income Strategies 4,220,693 15% 19,940
Real Assets 3,514,745 12% 38,386
Private Equity 5,263,687 18% 50,753
Risk Mitigation 1,989,138 7% 10,635
Unique Strategies 278 206 1% 5814
Total Investments at Fair Value 27,058,574 144,114
Short-Term Investments 37,502 5% 40
Total Investment Management Fees 27,096,076 ﬂ 144,154
Other Fund Expenses! 53,400

Other Investment Expenses

Consulting/Research Fees 2429
Investment Department Expenses 5431
Legal Services 677
Custodian Services 580
Investment Service Providers 31

Total Other Investment Expenses 9,148

Securities Lending Activity

Securities Lending Fees 170
Rebate Fees 7,385

Total Securities Lending Activity 7,555
Custodial Fund - OCTA Investment Fees and Expenses 6
Total Investment Expenses $ 214263

pot include undisclosed fees deducted at source.
include, but are not limited to, foreign income tax and other indirect flow-through investment expenses such as organizational expenses in limited partnership
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Cash Overlay

Parametric

Income Strategies

Arcmont Asset Management

Ares Management

Bayview Asset Management, LLC
Beach Point Capital Management
BlackRock Institutional Trust Company
Blue Owl Capital

CarVal Investors

Castlelake

Crayhill

Cross Ocean Partners

CBC Group

Dodge & Cox

HPS

Longfellow Investment Management Co., LLC
Loomis, Sayles & Company, L.P.
Monroe Capital

NXT Capital

OCP Asia

Pacific Investment Management Company
Pathlight Capital

Schroders

Silver Rock Financial

Strategic Value Partners

Wellington Trust Company, NA

Global Public Equity

Acadian Asset Management

AQR Capital Management, LLC

Artisan Partners

BlackRock Institutional Trust Company
Capital Group

City of London

Driehaus Capital Management

Fidelity Institutional Asset Management
Goldman Sachs

GQG Partners

Harris Associates

Kotak

Parametric

Systematic Financial Management
William Blair & Co.

Private Equity

Abhott Capital

Accel-KKR

Adams Street Partners, LLC.
Advent International Corporation
Alcentra
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List of Investment Managers

As of December 31, 2025

Real A
Blackst

Private Equity (continued)
Altaris Partners

Altor Fund Manager AB
American Industrial Partners
Archimed Group
Battery Ventures
CBC Group
Cinven

Clearlake Capital Partners
DBL Partners

EQT Partners
FSN Capital

Mesirow Financia
Monroe Capital
NEA
Nordic
Oak HC/
8?1?% c S ent, LLC
OCP Asia : . artners
Orchid Asia Group onal Trust Company

PAI Partners ap anagement, L.P.
pital

Pantheon Ventures )

Spark Capital aci nyestment Management Company

Stellex Capital Partners Systematlca Investments

Stone Point Capital Two Sigma Investments

Thoma Bravo, LLC

PG Unique Strategies

Vista Equity Partners Blackstone

Vitruvian Partners Capital Constellation

WestCap Collective Global Management
SVP Global

Real Assets TCG Crossover Managemen

AEW Capital Management

Almanac Realty Investors

Argo Infrastructure Partners

Asana Partners

BlackRock Institutional Trust Company
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eaves act as a living gauge of a tree’s condition, responding

to changes in light, temperature, water, and time. In the

same way, the Actuarial section reflects OCERS’ ongoing
commitment to measure, evaluate, and adapt. Through annual
valuations, experience studies, demographic assumptions, funding
schedules, and long-term projections, OCERS monitors the health of
the system and uses that insight to support sound decisions for the
future.

This section shows how careful analysis helps sustain the promise of

secure retirement benefits across generations. Like leaves that reveal
the vitality of an oak, actuarial information provides visible indicators
of strength, resilience, and areas that require attention. It connects
today’s conditions with tomorrow’s obligations, helping ensure that
OCERS remains rooted in prudent stewardship while continuing to
grow with the members, employers, and communities it serves.
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Actuary’s Certification Letter

v 180 Howard Street
7( seg a I Suite 1100
San Francisco, CA 94105-6147

T 415.263.8200
F 415.376.1167
segalco.com

May 18, 2026

Board of Retirement

Orange County Employees Retirement System
2223 Wellington Avenue

Santa Ana, CA 92701-3101

Re: Orange County Employees Retirement System (OCERS)
Certification for Pension Plan as of December 31, 2024

Dear Members of the Board and Retirement System:

Segal prepared the December 31, 2024 annual actuarial valuation of the Orange County
Employees Retirement System (OCERS or System). We certify that the valuation was
performed in accordance with generally accepted actuarial principles and practices and
OCERS’ funding policy that was last reviewed and adopted by the Board in 2014 (reaffirmed in
2018 and revised with some non-substantive changes in 2022) and modified in 2024 to indicate
that the Board may exercise discretion in determining whether to delay or change contribution
rates immediately when there is a plan amendment. In particular, it is our understanding that the
assumptions and methods used for funding purposes meet the parameters set by Actuarial
Standards of Practice (ASOPs). A discussion of the assumptions and methods used in the
separate December 31, 2025 actuarial valuation for financial reporting purposes under
Governmental Accounting Standards Board (GASB) Statement No. 67 is presented at the end
of this letter.

December 31, 2024 actuarial valuation for funding
purposes

Actuarial valuations are performed on an annual basis with the last valuation completed as of
December 31, 2024. The actuarial calculations presented in the valuation report have been
made on a basis consistent with our understanding of the historical funding methods used in
determination of the liability for statutory retirement benefits.

The December 31, 2024 actuarial valuation is based on the plan of benefits verified by OCERS
and on participant and financial data provided by OCERS. Segal conducted an examination of
all participant data for reasonableness and we concluded that it was reasonable and consistent
with the prior year’'s data. Summaries of the employee data used in performing the actuarial
valuations over the past several years are provided in our valuation report.

5985248v2/05794.001
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Actuary’s Certification Letter

(Continued)

Board of Retirement

Orange County Employees Retirement System
May 18, 2026

Page 2

We did not audit the System'’s financial statements. For actuarial valuation purposes, Plan
assets are valued at actuarial value. Under this method, the assets used to determine employer
contribution rates take into account fair value by recognizing the differences between the actual
and expected return on fair value over a five-year period. The development of the actuarial
value as of December 31, 2024 is provided in the Development of actuarial and valuation value
of assets.

One funding objective of the Plan is to establish contribution rates, which, over time, will remain
level as a percentage of payroll unless Plan benefit provisions are changed. Actuarial funding is
based on the entry age cost method. Under this method, the employer contribution rate provides
for current cost (normal cost) plus a level percentage of payroll to amortize any unfunded
actuarial accrued liability (UAAL). One of the funding objectives of the System is to reduce that
UAAL to zero over a declining period. Effective December 31, 2013, the outstanding balance of
the UAAL from the December 31, 2012 valuation was combined and reamortized over a
declining 20-year period. Any changes in UAAL due to actuarial gains or losses or due to
changes in assumptions or methods will be amortized over separate 20-year periods. Any
changes in UAAL due to plan amendments will be amortized over separate 15-year periods and
any change in UAAL due to early retirement incentive programs will be amortized over a
separate period of up to five years. The progress being made toward the realization of the
funding objectives through December 31, 2024 is illustrated in the Schedule of funding
progress.

Segal prepared all of the supporting schedules in the actuarial section of the System’s Annual
Comprehensive Financial Report (ACFR) based on the results of the December 31, 2024
actuarial valuation for funding purposes. A listing of the supporting schedules related to the
statutory retirement plan benefits that Segal prepared for inclusion in the actuarial section of the
System’s ACFR is provided below. OCERS’ staff prepared the remaining trend data schedules
in the statistical section.

Actuarial section (based on December 31, 2024
actuarial valuation for funding purposes)

Schedule of funding progress

History of employer contribution rates

Summary of active membership

Summary of retired membership

Development of actuarial and valuation value of assets
Schedule of funded liabilities by type

Actuarial methods and assumptions

Summary of major plan provisions

© ©®© N o g~ 0w DdPE

Experience analysis

5985248v2/05794.001 YVY Segal
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Actuary’s Certification Letter

(Continued)

Board of Retirement

Orange County Employees Retirement System
May 18, 2026

Page 3

The valuation assumptions used in this valuation were included in the Actuarial Section. The
results of this valuation were prepared using the actuarial assumptions and methods developed
in the triennial actuarial experience study as of December 31, 2022. All of the assumptions
recommended in the study were adopted by the Board.? Actuarial valuations are performed on
an annual basis and the experience analysis is performed every three years. The next
experience analysis is due to be performed as of December 31, 2025 and any changes in
assumptions will be reflected in the December 31, 2026 valuation.

In the December 31, 2024 valuation, the ratio of the valuation value of assets to actuarial
accrued liabilities increased from 82.63% to 83.83%. The aggregate employer rate (average of
the County and all special districts rates combined) has changed from 38.08% of payroll to
36.88% of payroll. The aggregate member's rate has changed from 11.63% of payroll to 11.61%
of payroll.

In the December 31, 2024 valuation, the actuarial value of assets excluded $100.0 million in
unrecognized investment gains, which represented 0.4% of the fair value of assets. If these
deferred investment gains were recognized immediately in the actuarial value of assets, the
funded percentage would increase from 83.83% to 84.18% and the aggregate employer
contribution rate, expressed as a percent of payroll would decrease from 36.88% to 36.58%.

To the best of our knowledge, the December 31, 2024 funding valuation report is complete and
accurate and, in our opinion, presents the Plan’s current funding information.

December 31, 2025 GASB Statement 67 actuarial
valuation for financial reporting purposes

Segal prepared the December 31, 2025 GASB Statement 67 actuarial valuation for financial
reporting purposes. The valuation was performed in order to comply with GASB Statement 67
and we certify that the assumptions and methods used for financial reporting purposes meet the
parameters set by ASOPs and our understanding of generally accepted accounting

principles (GAAP) applicable in the United States of America as promulgated by GASB. The
GASB rules only redefine pension liability and expense for financial reporting purposes, and do
not apply to contribution amounts for pension funding purposes.

When measuring pension liability, GASB uses the same actuarial cost method (entry age
method) and the same type of discount rate (expected return on assets) as OCERS uses for
funding. The Net Pension Liabilities (NPLs) measured as of December 31, 2025 and
December 31, 2024 have been determined by rolling forward the Total Pension

Liabilities (TPLs) for the statutory Retirement Plan benefits as of December 31, 2024 and
December 31, 2023, respectively. In addition, any changes in actuarial assumptions or plan

1 There was one refinement included in our January 1, 2020 through December 31, 2022 Actuarial Experience Study report dated
August 11, 2023 that has been deferred to allow for further discussion with OCERS, involving a change in allocation of the normal
cost associated with providing COLA benefits for legacy Safety members with 30 or more years of service.

5985248v2/05794.001 7\’( Segal
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Actuary’s Certification Letter

(Continued)

Board of Retirement

Orange County Employees Retirement System
May 18, 2026

Page 4

provisions that occurred between the valuation date and the measurement date have been
reflected.

Note number 8 to the Basic Financial Statements and the Required Supplementary Information
included in the Financial Section of the ACFR was prepared by the System based on the results
of the GASB Statement No. 67 actuarial valuation as of December 31, 2025 prepared by Segal.

The undersigned are Members of the American Academy of Actuaries and meet the
qualification requirements to render the actuarial opinion contained herein.

Pty ol A
Todd Tauzer, FSA, MAAA, FCA, CERA Molly Calcagno, ASA, MAAA, EA
Senior Vice President and Actuary Senior Actuary

Sincerely,

JY/elf
Attachments

Disclaimer

This document has been prepared for the exclusive use and benefit of OCERS, based
upon information provided by OCERS and OCERS' other service providers or
otherwise made available to Segal at the time this document was created. Segal
makes no representation or warranty as to the accuracy of any forward-looking
statements and does not guarantee any particular outcome or result. This letter should
only be copied, reproduced, or shared with other parties in its entirety as necessary for
the proper administration of the Plan. This document does not constitute legal, tax or
investment advice or create or imply a fiduciary relationship. You are encouraged to
discuss any issues raised with your legal, tax and other advisors before taking, or
refraining from taking, any action.

5985248v2/05794.001
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Schedule of Funding Progress

(Dollars in Thousands)

Ratio of Unfunded
Unfunded Ratio of Assets Actuarial Accrued
Actuarial Actuarial to Actuarial Projected Liahility to
Accrued Valuation Accrued Accrued Covered Projected
Valuation Date Liability Value of Assets Liability Liability Payroll Covered Payroll

12/31/15 $ 17,050,357 $ 12,228,009 $4,822,348 TL12% $ 1,633,112 295.29%
12/31/16 17,933,461 13,102,978 4,830,483 73.06% 1,759,831 274.49%
1213117 19,635,427 14,197,125 5,438,302 72.30% 1,811,877 300.15%
12/31/18 20,703,349 14,994,420 5,708,929 72.43% 1,875,370 304.42%
12131119 21,916,730 16,036,869 5,879,861 73.17% 1,952,534 301.14%
12/31/20 22,904,975 17,525,117 5,379,858 76.51% 1,962,869 274.08%
12/31/21 24,016,073 19,488,761 4,521312 81.15% 2,052,706 220.55%
12/31/22 25,386,669 20,691,659 4,695,010 81.51% 2,124,678 220.98%
12/31/23 26,788,041 22,135,285 4,652,756 82.63% 2,271,976 204.25%
12/31/24 28,258,622 23,688,986 4,569,636 83.83% 2,478,139 184.40%

dS ; ation in the Financial Section were prepared by the System based on the

ha
--\ nination, retirement, salary scale, and additional cash-out
eased the UAAL by $145 million.

- Method C r ded a OVE the timing of decrements in calculating the total normal
cost rate fo P individual (in 0 gregate) version of the entry age actuarial cost method to
determine the norme A benefits.

The December 31, 2022 valuation included the following benefit change:
- 0.C. Superior Court adopted Plan U for CalPEPRA member service earned effective July 1, 2023.
There were no assumption or plan changes in the December 31, 2021 valuation.

Section 4: Actuarial @
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Schedule of Funding Progress

(continued)

e The December 31, 2020 valuation included the following changes:
Assumption Changes:
Changes in inflation, mortality, disability, termination, retirement, salary
December 31, 2019 triennial experience study increased the UAAL by $24

Method Change:
Arefinement to the Entry Age actuarial cost method was ma

member as of the valuation date minus years of employmen
only years of employment with OCERS employers are used.

Other Change:
The actual COLA granted by OCERS for the upcoming A

e There were no assumption or plan changes i
e There were no assumptions or plan chan

e The December 31, 2017 valuation included t
Changes in investment return, inflation, mortali [ andpadditiona
assumptions in the December 31, 2016 trien i

e The December 31, 2016 valuation incl
0.C. Law Library was separated from 0.
#12) after the valuation as of December

e The December 31, 2015 valuation included the following benefit c
City of San Juan Capistrano adopted an optional inalgaverage salary at age members hired on 0
July 1, 2016.

Effective January 1, 2015, new OCTA membe ; (2.50
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Schedule of Funding Progress

(continued)

amounts ingfig\County Investment Account and prepaid employer contributions. For years ending December 31, 2016,
2017 2019, December 31, 2020, December 31, 2021, December 31, 2022, December 31, 2023, and
2024 clude am s in the 0.C. Sanitation District UAAL Deferred Account.

Amount Excluded from Assets

County Investment Prepaid Employer 0.C. Sanitation District
Valuation Date Account Contributions UAAL Deferred Account
12/31/15 $ 108,789,000 $ 227,166,000 $
12/31/16 117,723,000 222,524,000 34,067,000
1213117 134,417,000 244,552,000 14,871,000
12/31/18 131,890,000 246,133,000
| 12/3119 150,416,000 259,285,000 12,057,000
12/31/20 160,378,000 293,948,000 13,433,000
12/31/21 167,745,000 304,504,000 15,643,000
12/31/22 140,992,000 320,009,000 14,398,000
12/31/23 146,110,000 38,502,000 16,025,000
12/31/24 155,101,000 40,624,000 17,594,000

/ 1 5 deve \ ped using the historical fair value of assets after adjustment

tnts in the ns, amounts in the 0.C. Sanitation District UAAL Deferred

nt, unclaimed n

A
Funded Ratio based on

Valuation Date ‘ Net Fair Value of Assets

12/31/15 67.73%
12/31/16 70.58%
1213117 74.627%
12/31/18 69.31%
1213119 75.36%
12/31/20 80.74%
12/31/21 90.52%
12/31/22 76.95%
12/31/23 80.76%
12/31/24 84.18%
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History of Employer Contribution Rates

Employer Contribution Rate (% of pay)

General General General
Valuation (Non-OCTA, (1.62% @ 65, General General General (2.5% @ 55,
Date Non-0CSD) Non-0CTA) (2.7% @ 55) (2.0% @ 57) (OCTA) 0CSD)

12131/15 NC 958% | NC 5.46% | NC 1319% | NC 1140% | NC 1070% | NC 12.33%
ML 922 | UAAL 2245 |UMAL 2245 | UMAL 2245 | UAAL 1552 | UMALZ 142
Totdl  1880% |Total  2791% | Total  35.64% |Total  33.85% |Total  2622% |Total  13.J5%
With 3-Year NA NA NA NA NA NA
Phase-In

12/31/16 NC 9.51% | NC 5.53% | NC 13.19% | NC 10.35% | NC 10.76% | NC 12.28%
UAAL® 7.25 UAAL 21.72 UAAL* 21.72 UAAL 21.72 UAAL 14.76 UAAL 0.00
Total 16.76% | Total 27.25% | Total 34.91% | Total 32.07% | Total 25.52% | Total 12.28%

123117 NC 10.73% | NC 6.21% | NC 1439% | NC 11.51% | NC 12.10% | NC 13.30%
UAAL® 9.58 UAAL 25.05 UAAL® 25.05 UAAL 25.05 UAAL 18.26 UAAL 0.00
Total 20.31% | Total 31.26% | Total 39.44% | Total 36.56% | Total 30.36% | Total 13.30%

With 3-Year 18.62% 28.88% 37.06% 34,18% 28.04% NA
Phase-In

12/31/18 NC 10.73% | NC 6.23% | NC 14.36% | NC 12.13% | NC 12.03% | NC 13.24%
UAALY 9.40 UAAL 26.24 UAALE  26.24 UAAL 26.24 UAAL 19.76 UAAL® 0.86
Total 20.13% | Total 3247% | Total 40.60% | Total 38.37% | Total 31.79% | Total 14.10%

With 3-Year 19.28% 31.28% 3941% 37.18% 30.63% NA
Phase-In

12/31/19 NC 10.68% | NC 6.10% | NC 14.34% | NC 12.61% | NC 11.97% | NC 13.22%
UAALM 5.16 UAAL 21.38 UAAL®  27.38 UAAL 27.38 UAAL 19.54 UAAL 0.00
Total 15.84% | Total 33.48% | Total 41.72% | Total 39.99% | Total 3151% | Total 13.22%

12/31/20 NC 10.38% | NC 6.26% | NC 14.69% | NC 16.45% | NC 12.59% | NC 13.46%
UAAL™ 5.03 UAAL 28.97 UAALS 2897 UAAL 2897 UAAL 19.12 UAAL 0.00
Total 1541% | Total 35.23% | Total 43.66% | Total 45.42% | Total 3L71% | Total 13.46%

1231121 NC 10.42% | NC 6.22% | NC 14.67% | NC 16.61% | NC 12.54% | NC 13.47%
UAALM 3.33 UAAL 26.14 UAALY  26.14 UAAL 26.14 UAAL 16.37 UAAL 0.00
Total 13.75% | Total 32.36% | Total 40.81% | Total 42.75% | Total 2891% | Total 13.47%

12/31/22 NC 10.26% | NC 6.17% | NC 14.57% | NC 15.97% | NC 12.32% | NC 13.36%
UAALM 3.61 UAAL 21.14 UAALB  27.14 UAAL 27.14 UAAL 18.11 UAAL 0.00
Total 13.87% | Total 33.31% | Total 41.71% | Total 43.11% | Total 30.43% | Total 13.36%

12/31/23 NC 10.39% | NC 6.54% | NC 15.29% | NC 16.79% | NC 12.60% | NC 14.05%
UAALM 293 UAAL 26.78 UAAL'S  26.78 UAAL 26.78 UAAL 18.31 UAAL 0.00
Total 13.32% | Total 33.32% | Total 42.07% | Total 43.57% | Total 3091% | Total 14.05%

12/31/24 NC 10.39% | NC 6.68% | NC 15.29% | NC 16.00% | NC 12.53% | NC 14.03%
UAALM 3.01 UAAL 25.96 UAALY 2596 UAAL 25.96 UAAL 16.71 UAAL 0.00
Total 13.40% | Total 32.64% | Total 41.25% | Total 41.96% | Total 29.24% | Total 14.03%
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History of Employer Contribution Rates

(continued)

Employer Contribution Rate (% of pay)

General

General General (2.0% @ 55, General General General

Valuation (1.64% @57, | (2.0% @55, Cemetery, (2.7% @ 55, (2.0% @ 55, (2.5% @ 55,
Date 0CSD) TCA) future service) OCFA) OCFA) Law Library)

12331715 NC 10.30% | NC 13.44% | NC 11.33% | NC 13.44% | NC 12.72% | NC 12.33%
UAAL? 142 | UML 1379 | UMAL 000 [UML 2053  |UML 2053 | UMAL®  22.08

i3y Total  1172% |Total  27.23% |Total  1133% |Total  3397% |Total  33.25% |Total  34.41%

Ith o-fear

Phase-In NA N/A N/A NA N/A NA

1231716 NC 10.21% | NC 13.30% | NC 11.09% | NC 13.61% | NC 12.64% | NC 13.32%
UAAL 000 |UML 1146 | UML 000 |UML 1835 | UMAL 1835 | UMAL® 969

Total  1021% |Total  24.76% |Total  11.09% | Totl  31.96% | Total  3099% | Totll  23.01%

1231717 NC 11.25% | NC 1451% | NC 11.98% | NC 14.72% | NC 13.46% | NC 14.11%
UAAL 000 | UML 1274 | UML 144 | UML 1762 | UML 1762 | UML 0.00

i3y Total  1125% |Total  27.25% |Total  1342% |Total  32.34% |Total  31.08% |Total  14.11%
Pt NA 26.00% 1246% 30.46% 29.20% NA

1231/18 NC 1.11% | NC 1451% | NC 12.05% | NC 14.71% | NC 13.50% | NC 14.28%
UML 086 | UML® 15290 | UMAL 022 |UML 1590 |UMAL 1590 | UAAL 177

i3y Total  1197% |Total  29.80% |Total  12.27% |Total  3061% |Total  2940% |Total  16.05%
il NA 29.17% 12.05% 267% 28.46% NA

123119 NC 11.23% | NC 14.23% | NC 11.62% | NC 14.75% | NC 13.68% | NC 14.20%
UAAL 000 | UAAL 039 | UML 301 | UL 1406 |UAAL 1406 | UAAL 019

Total  1123% |Total  14.62% |Total  14.63% |Total  2881% |Total  27.74% |Total  14.39%

1231/20 NC 13.25% | NC 14.95% | NC 12.83% | NC 15.22% | NC 16.83% | NC 13.88%
UAAL 000 | UAAL 000 | UAAL 285 | UMAL 1149 |UMAL 1149 | UMAL 0.00

Total  13.25% |Total  14.95% |Total  1568% | Totl  2671% | Total  28.32% |Totll  13.88%

12131121 NC 13.09% | NC 14.89% | NC 1271% | NC 15.25% | NC 16.98% | NC 13.79%
UAAL 000 | UAAL 000 | UAAL 102 | UuaAL 937 | UAAL 937 | UAAL 0.00

Total  13.09% |Total  14.89% |Total  13.73% |Total  2462% |Total  26.35% |Total  13.79%

12131/22 NC 1281% | NC 13.95% | NC 1267% | NC 14.99% | NC 17.22% | NC 13.49%
UAAL 000 | UAAL 000 | UAAL 245 | UML 1050 | UMAL 1050 | UAAL 0.00

Total  1281% |Total  13.95% |Total  1512% |Total  2549% |Total  27.72% |Total  13.49%

1231123 NC 13.09% | NC 16.17% | NC 12.88% | NC 1556% | NC 17.88% | NC 14.54%
UAAL 000 | UAAL 000 | UAAL 157  |UML 1051 | UML 1051 | UMAL 0.00

Total  13.09% |Total  16.17% |Total  1445% |Total  2607% |Total  28.39% |Total  14.54%

1231/24 NC 13.25% | NC 16.08% | NC 1296% | NC 1554% | NC 17.84% | NC 14.39%
UAAL 000 | UAAL 000 | UAAL 172 |UML 1008 | UML 1008 | UAAL 0.00

Total  13.25% |Total  16.08% |Total  14.68% |Total  2562% |Total  27.92% |Total  14.39%

)
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History of Employer Contribution Rates

(continued)

Employer Contribution Rate (% of pay)

Safety Safety
Law Law Safety Safety

Valuation Enforcement Enforcement | Fire Authority | Fire Authority Safety

Date (3% @ 50) (3% @ 55) (3% @50) (3% @ 55) Probation

128105 |Nc  2556% |NC 2324% (NG 2687% (NG 2210% NG 219%%

UML 3016 |UML 3906  [UML 2381 |UML 2381 |UAL 253

i3y Total 64724 |Total  6240% |Total  5068% |Total  4591% |Total  47.04%
1tn 5-Year

Phase-In 62.55% 60.34% 49.24% 44.47% 45.07%

1231716 NC 25.63% |NC 23.00% |NC 26.84% |NC 21.86% |NC 21.87%
UML 3819  |UML 3819 |UML 2227 |[UMAL 2227  [UMAL  26.06
Total  63.82% |Total  6L19% |Total  49.11% |Total  44.13% |Total  47.93%

128107 INc 2669% (NG 2369% NG 27.24% NG 2197% NG 2371%

UML 4107  |UML 4107  |UML 2309 |UAAL 2309 |UML 3300

i3 Tl 67.76% |Total  6476% |Total  5033% |Total  45.06% |Total  56.71%
Ith o-Year

Phase-In 64.05% 61.05% 48.04% 42.77% 52.45%

128118 INc  2664% (NG 2348% |NC  2697% |NC  2183% |NC  23.45%

UML 4256 (UMM 4256 |UAAL 2499  [UML 2499 UL 3441

i3 Tl 69.20% |Total  66.04% |Total  5196% |Totll  4682% |Total  57.86%
1th o-Year

Phase-In 67.35% 64.19% 50.81% 45.67% 55.73%

1231719 NC 2657% |NC 23.58% |NC 27.48% [NC 25.77% |NC 23.25%
UML 4365 |UML 4365 |UML 2379  |UML 2379  |UML 3692
Total  7022% |Total  67.23% |Totl  5127% |Total  49.56% |Total  60.17%

12/31/20 NC 26.66% | NC 24.23% | NC 27.31% | NC 21.25% | NC 23.39%
UAAL 39.73 UAAL 39.73 UAAL 16.36 UAAL 16.36 UAAL 34.06
Total 66.39% | Total 63.96% | Total 43.67% | Total 43.61% | Total 57.45%

12/31/21 NC 26.62% | NC 24.74% | NC 27.09% | NC 26.65% | NC 23.16%
UAAL 35.53 UAAL 35.53 UAAL 12.35 UAAL 12.35 UAAL 30.55
Total 62.15% | Total 60.27% | Total 39.44% | Total 39.00% | Total 53.71%

12/31/22 NC 26.26% | NC 24.38% | NC 25.93% | NC 26.48% | NC 22.65%
UAAL 37.86 UAAL 37.86 UAAL 12.96 UAAL 12.96 UAAL 36.48
Total 64.12% | Total 62.24% | Total 38.89% | Total 39.44% | Total 59.13%

12/31/23 NC 26.65% | NC 23.84% | NC 25.38% | NC 26.38% | NC 23.81%
UAAL 36.26 UAAL 36.26 UAAL 12.62 UAAL 12.62 UAAL 37.76
Total 62.91% | Total 60.10% | Total 38.00% | Total 39.00% | Total 61.57%

12/31/24 NC 26.64% | NC 23.69% | NC 25.09% | NC 26.20% | NC 23.97%
UAAL 3332 UAAL 33.32 UAAL 10.60 UAAL 10.60 UAAL 38.12
Total 59.96% | Total 57.01% | Total 35.69% | Total 36.80% | Total 62.09%
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History of Employer Contribution Rates

(continued)

Employer Contribution Rate (% of pay)

CalPEPRA CalPEPRA
CalPEPRA Rate Group #2 CalPEPRA Rate Group #2 CalPEPRA CalPEPRA
Valuation Rate Group #1 1.62% @ 65 Rate Group #2 1.62% @ 65 Rate Group #3 | Rate Group #5
Date 2.5% @ 67 (PlanT) 2.5% @ 67 (Plan W) 2.5% @ 67 2.5% @ 67

12/31/15 NC 8.92% | NC 6.56% | NC 8.35% | NC 6.68% | NC 9.25% | NC 10.12%
UAAL! 9.22 UAAL 22.45 UAAL 22.45 UAAL 22.45 UAAL? 1.42 UAAL 15.52

Tt 1814% |Totl  2901% |Total  3080% |Total  20.13% |Total  1067% |Total  25.64%
With 3-Year Phase-in NA NA NA NA NA NA

12/31/16 NC 8.63% | NC 6.58% | NC 8.28% | NC 6.68% | NC 9.27% | NC 10.25%
UAALS 7.25 UAAL 21.72 UAAL* 2172 UAAL 21.72 UAAL 0.00 UAAL 14.76

Total 15.88% | Total 28.30% | Total 30.00% | Total 28.40% | Total 9.27% | Total 25.01%

12/31/17 NC 9.93% | NC 7.11% | NC 8.78% | NC 8.56% | NC 10.37% | NC 11.32%
UAAL® 9.58 UAAL 25.05 UAAL® 25.05 UAAL 25.05 UAAL 0.00 UAAL 18.26

Total  1951% |Total  3216% | Total  3383% |Totl  3361% |Totl  1037% |Total  2958%
With 3-Year Phase-In 17.82% 29.78% 31.45% 31.23% NA 21.26%

12/31/18 NC 9.93% | NC 7.12% | NC 8.78% | NC 8.73% | NC 10.02% | NC 11.32%
UAAL 9.40 UAAL 26.24 UAAL® 26.24 UAAL 26.24 UAAL® 0.86 UAAL 19.76

)

Totdl  19.33% | Total  3336% |Total  3502% |Totl  3497% |Total  10.88% |Tota  3L08%
With 3-Year Phase-In 18.48% 32.17% 33.83% 33.78% NA 29.92%,

12/31/19 NC 10.05% | NC 7.14% | NC 881% | NC 8.54% | NC 9.88% | NC 11.59%
UAALM 5.16 UAAL 21.38 UAAL?  27.38 UAAL 21.38 UAAL 0.00 UAAL 19.54

Total 15.21% | Total 34.52% | Total 36.19% | Total 35.92% | Total 9.88% | Total 31.13%

12/31/20 NC 9.89% | NC 7.06% | NC 8.37% | NC 8.43% | NC 9.86% | NC 11.73%
UAAL™ 5.03 UAAL 2897 UAALS 2897 UAAL 28.97 UAAL 0.00 UAAL 19.12

Total 14.92% | Total 36.03% | Total 37.34% | Total 37.40% | Total 9.86% | Total 30.85%

12/31/21 NC 10.08% | NC® 7.09% | NC® 9.17% | NC 8.95% | NC 9.82% | NC 11.99%
UAAL™ 3.33 UAAL 26.14 UAALY  26.14 UAAL 26.14 UAAL 0.00 UAAL 16.37

Total 1341% | Total 33.23% | Total 35.31% | Total 35.09% | Total 9.82% | Total 28.36%

12/31/22 NC 10.03% | NC 7.29% | NC 9.24% | NC 7.82% | NC 9.97% | NC 11.89%
UAAL™ 361 UAAL 27.14 UAALS ~ 27.14 UAAL 27.14 UAAL 0.00 UAAL 18.11

Total 13.64% | Total 34.43% | Total 36.38% | Total 34.96% | Total 9.97% | Total 30.00%

12/31/23 NC 10.25% | NC 7.34% | NC 9.15% | NC 7.88% | NC 9.95% | NC 11.95%
UAALM 293 UAAL 26.78 UAAL®  26.78 UAAL 26.78 UAAL 0.00 UAAL 1831

Total 13.18% | Total 34.12% | Total 3593% | Total 34.66% | Total 9.95% | Total 30.26%

12/31/24 NC 10.47% | NC 7.37% | NC 9.09% | NC 9.27% | NC 9.87% | NC 12.06%
UAAL™ 3.01 UAAL 25.96 UAALY  25.96 UAAL 25.96 UAAL 0.00 UAAL 16.71

Total 13.48% | Total 33.33% | Total 35.05% | Total 35.23% | Total 9.87% | Total 28.77%

The net UAAL contribution rates for County and 0.C. IHSS Public Authority (i.e., excluding U.C.I and Department of Education) is 5.57% as of December 31, 2015.
This is the UAAL rate for 0.C. Sanitation District for FY 17—18 before reflecting the additional UAAL contributions made during calendar year 2016.
e net UAAL contribution rates for County and 0.C. IHSS Public Authority (i.e., excluding U.C.I and Department of Education) is 4.18% as of December 31, 2016.
is is the UAAL rate for 0.C. Children and Families Commission for FY 18-19 before reflecting the additional UAAL contributions made during calendar year 2017.
et UAAL contribution rates for County and 0.C. IHSS Public Authority (i.e., excluding U.C.I., Department of Education and Cypress Recreation and Parks) is 6.09%
17 after the three-year phase-in) as of December 31, 2017.
AL contribution rate for 0.C. Children and Families Commission is 3.13% (or 1.04% after the three-year phase-in) as of December 31, 2017.
bution rates for County and 0.C. IHSS Public Authority (i.e., excluding U.C.I., Department of Education and Cypress Recreation and Parks) is 5.80%
06% g:in) as of December 31, 2018.

AAL co ate ildren and Families Commission is 4.30% (or 3.26% after the three-year phase-in) as of December 31, 2018.

AL rate fo anitation District¥o 0-21 before reflecting the additional UAAL contributions made during calendar year 2019.
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History of Employer Contribution Rates

(continued)

Employer Contribution Rate (% of pay)

CalPEPRA CalPEPRA CalPEPRA CalPEPRA CalPEPRA CalPEPRA CalPEPRA
Rate Group Rate Group | Rate Group Rate Group Rate Group Rate Group Rate Group
#9 #10 #11 #12 #6 #7 #8
Valuation Date | 2.5% @ 67 2.5% @ 67 2.5% @ 67 2.5% @ 67 2.7% @ 57 2.7% @ 57 2.7% @ 57

12/31/15 NC 10.57% |NC 881% |[NC  12.23% |[NC 9.25% |NC  15.00% |NC  20.04% |[NC  15.30%
UAAL  13.79 UAAL  20.53 UAAL  0.00 UAAL'S  22.08 UAAL  25.32 UAAL  39.16 UAAL 23381
Total  24.36% |Total 29.34% |Total 12.23% |Total 31.33% |Total 40.32% |Total 59.20% |Total  39.11%

With 3-Year Phase-In NA NA NA NA 38.20% 57.42% 38.09%

12/31/16 NC  10.40% |NC 8.99% |NC 9.98% |NC 7.59% |NC  15.24% |NC 1939% |[NC  14.84%
UAAL  11.46 UMAL 1835 UAAL _ 0.00 UAAL®  9.69 UAAL  26.06 URAL 3819 UAAL  22.27
Total  21.86% |Total 27.34% |Total  9.98% |Total 17.28% |Total 41.30% |Total 57.58% |Total 37.11%

123117 NC 11.02% | NC 10.41% [NC 12.03% |NC 9.36% |NC 16.63% |NC 19.29% [NC 15.44%
UAAL  12.74 UAAL  17.62 UAAL 144 UAAL  0.00 UAAL  33.00 UAAL  41.07 UAAL  23.09
With 3-Year Phase-In |Total ~ 23.76% |Total  28.03% |Total 1347% |Total  9.36% |Total 49.63% |Total 60.36% |Total  38.53%

22.51% 26.15% 12.51% NA 45.37% 56.65% 36.24%

12/31/18 NC  11.13% |NC  10.16% |[NC ~ 12.33% |NC 10.32% [NC  16.76% |NC 19.04% [NC  15.27%
UAAL® 15.29 UAAL 1590 UAAL 022 UMAL 177 UAAL 3441 UAAL  42.56 UAAL 2499
Total  2642% |Total 26.06% |Total 12.55% |Total 12.09% |Total 5117% |Total 6160% |Total  40.26%

With 3-Year Phase-In 25.79% 25.12% 12.33% NA 49.04% 59.75% 39.11%

123119 NC 11.14% |NC 10.05% [NC 12.25% |NC 10.37% [NC 16.82% |NC 18.46% |NC 15.66%
UAAL 039 UAAL  14.06 UAAL  3.01 UMAL  0.19 UAAL  36.92 UAAL  43.65 UAAL 2379
Total 1153% |Total 24.11% |Total 15.26% |Total 10.56% |Total 53.74% |Total  62.11% |Total  39.45%

12/31/20 NC  10.98% |NC 9.82% |[NC  11.80% |[NC 10.51% |[NC ~ 16.26% |NC 17.73% |NC  15.11%
UAAL  0.00 UAAL  11.49 URAL 285 UAAL  0.00 UAAL  34.06 URAL  39.73 UAAL  16.36
Total  10.98% |Total 21.31% |Total 14.65% |Total 10.51% |Total 50.32% |Total 57.46% |Total 31.47%

1231721 NC 11.18% |NC 9.87% |NC 11.97% |NC 10.48% |NC 16.11% |NC 17.76% |NC 15.29%
UAAL  0.00 UAAL 937 UAAL  1.02 UAAL  0.00 UAAL  30.55 UAAL  35.53 UAAL  12.35
Total  11.18% |Total 19.24% |Total 12.99% |Total 10.48% |Total 46.66% |Total 53.29% |Total  27.647%

12/31/22 NC  10.79% |NC 9.98% |NC  12.04% |NC 10.48% [NC  16.11% |NC 18.07% [NC  15.89%
UAAL _ 0.00 UAAL _ 10.50 URAL 245 UAAL _ 0.00 UAAL  36.48 URAL  37.86 UAAL  12.96
Total  10.79% |Total 20.48% |Total 14.49% |Total 1048% |Total 5259% |Total 55.93% |Total  28.85%

12/31/23 NC 11.32% |NC 10.10%  [NC 12.26% |NC 10.67% |NC 16.05% |NC 17.74%  |NC 15.85%
UAAL _ 0.00 UAAL  10.51 UAAL  1.57 UAAL  0.00 UAAL  37.76 UAAL  36.26 UAAL  12.62
Total 1132% |Total 20.61% |Total 13.83% |Total 10.67% |Total 53.81% |Total 54.00% |Total  28.47%

12/31/24 NC  11.48% |NC 9.95% |NC  11.91% |NC 10.52% [NC  16.07% |NC 17.05% [NC  15.96%
UAAL _ 0.00 UAAL  10.08 UAAL 172 UAAL _ 0.00 UAAL 3812 URAL 3332 UAAL _ 10.60
Total  11.48% |Total 20.03% |Total 13.63% |Total 10.52% |Total 54.19% |Total 50.37% |Total  26.56%

10This is the UAAL rate for Transportation Corridor Agency for FY 2021 before reflecting the additional UAAL contributions made during calendar year 2019.
1 This is the net UAAL contribution rate for County and 0.C. IHSS Public Authority without reflecting the UAAL contributions required for Vector Control, Cypress Reg
and Parks, U.C.l. and Department of Education.
12 The net UAAL contribution rate for 0.C. Children and Families Commission is 5.36% as of December 31, 2019.
13 The net UAAL contribution rate for 0.C. Children and Families Commission is 5.98% as of December 31, 2020.
14 The net UAAL contribution rate for 0.C. Children and Families Commission is 3.50% as of December 31, 2021.
15 The net UAAL contribution rate for 0.C. Children and Families Commission is 4.79% as of December 31, 2022.
16 The net UAAL contribution rate for 0.C. Children and Families Commission is 5.46% as of December 31, 2023.
17 The net UAAL contribution rate for 0.C. Children and Families Commission is 5.63% as of December 31, 2024.
18 This is the UAAL rate for Law Library for FY 17-18 before reflecting the additional UAAL contributions made dui
19 This is the UAAL rate for Law Library for FY 18—19 before reflecting the additional UAAL contributions madé during ca endaryear 0
2 After reflecting implementation of Plan U by Superior Court for their PEPRA members.
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Valuation Date

12/31/15
General
Safety
Total

12/31/16
General
Safety
Total

123117
General
Safety
Total

12/31/18
General
Safety
Total

12/31/19
General
Safety
Total

12/31/20
General
Safety
Total

12/31/21
General
Safety
Total

12/31/22
General
Safety
Total

12/31/23
General
Safety
Total

12/31/24
General
Safety
Total

Annual
Number Salary
17,839 1,254,521,000
3,686 378,590,000
21,525 1,633,111,000
18,072 1,353,363,000
3,674 406,470,000
21,746 1,759,833,000
17,941 1,385,356,000
3,780 426,523,000
21,721 1,811,879,000
18,150 1,432,041,000
3,779 443,331,000
21,929 1,875,372,000
18,356 1,481,966,000
3901 470,568,000
22,2571 1,952,534,000
17,733 1,479,418,000
3,826 483,451,000
21,559 1,962,869,000
18,128 1,548,180,000
3,883 504,526,000
22,011 2,052,706,000
18,184 1,611,755,000
3871 512,924,000
22,061 2,124,679,000
18,805 1,736,974,000
3977 541,002,000
22,782 2,277,976,000
19,291 1,877,726,000
4,077 600,413,000
23,368 2,478,139,000

Summary of Active Membership

Annual
Average Salary

$ 70,325
102,710
$ 75,810
$ 74,887
110,634
$ 80,927
$ 77,217
112,837
$ 83,416
$ 78,900
117,314
$ 85,520
$ 80,735
120,628
$ 87,721
$ 83,427
126,359
$ 91,046
$ 85,403
129,932
$ 93,258
$ 88,636
132,299
$ 96,309
$ 92,368
136,033
$ 99,990
$ 97,337
147,268
$ 106,048

Increase in
Average Salary
(VA)

-1.77
131
-1.22

6.49
171
6.67

31
1.9
3.08

2.18
397
2.52

2.33
2.82
2.58

3.33
475
3.78

237
283
243

379
1.82
3.27

421
2.82
382

538
8.26
6.06

\
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Summary of Retired Membership

Added to Rolls Removed from Rolls
At Annual Annual Annual | % Increase | Average
Plan Year | Beginning Allowance Allowance | AtEnd | Allowance | in Annual | Monthly
Ending of Year (in 000s)! (in 000’s) | of Year | (in000’s) | Allowance | Allowance

2015 15,169 1,053 $ 58,679 (412) $(12,077) 15810 § 675494 741 $ 3,560
2016 15,810 989 51,759 (430) (12,895) 16,369 714,358 575 3,637
2017 16,369 1,039 62,374 (461) (15,155) 16,947 761,577 6.61 3,745
2018 16,947 1,155 82,438 (428) (14,191) 17,674 829,824 8.96 3913
2019 17,674 1,207 86,521 (461) (15,215) 18,420 901,130 859 4,077
2020 18,420 1,449 104,439 (450) (14,896) 19,419 990,673 9.94 4251
2021 19,419 953 71,304 (546) (20,271) 19,826 1,041,706 515 4379
2022 19,826 1,381 111,237 (529) (20,806) 20678 1,132,137 868 4,563
2023 20,678 1,210 104,436 (605) (26,794) 21283 1,209,779 6.86 4737
2024 21,283 1,018 90,874 (561) (24,323) 21,740 1,276,330 4,892

Note: Annual allowances exclude RMBR and STAR COLA.

!Includes COLA granted during the plan year.
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Development of Actuarial and Valuation Value of Assets
As of December 31, 2024

Plan Year Total Actual Fair Expected Fair Value Investment Gain/ Deferred
Ending Value Return (net) Return (net) (Loss) Factor Deferred Return
2020 $ 1,982,757,000 $ 1,155,523,000 $ 827,234,000 0.0 $
2021 3,273,348,000 1,293,495,000 1,979,853,000 02 395,971,000
2022 (2,106,139,000) 1,518,273,000 (3,624,412,000) 04 (1,449,765,000)
2023 2,258,475,000 1,361,890,000 896,585,000 0.6 537,951,000
2024 2,280,223,000 1,510,032,000 770,191,000 08 616,153,000
$ 100,310,000
des's County lnvestment Acceunt, $40,624,000 $  23,789,296,000
onsand $17,594,000i ation eferred Account)
$  23,688,986,000"
$
$
Valuation Valug of Ass $  23,688,986,000
Deferred Return Recog g Next 4 Years
(a) Amount recognized on 12/31/2025 $ 4,443,000
(b) Amount recognized on 12/31/2026 (391,527,000)
(c) Amount recognized on 12/31/2027 333,355,000
(d) Amount recognized on 12/31/2028 154,039,000
(e) Subtotal (may not total exactly due to rounding) $ 100,310,000

of Assets to Net Fair Value of Assets is 99.6% ((3) + (2)).
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Schedule of Funded Liabilities by Type

(Dollars in Thousands)

Portion of Accrued Liability
Covered by Valuation Assets (%)

(1) (2) (&)
Liability
Active Liahility for Active Members Valuation
Valuation Member for Inactive (Employer Financed Value of
Date Contributions Participants Portion) Assets
12/31/15 $ 2488757 $ 9,696,776 $ 4,864,824 $ 12,228,009 100 100 0.87
12/31/16 2,654,599 10,109,528 5,169,334 13,102,978 100 100 6.56
12/31/17 2,815,839 11,121,965 5,697,623 14,197,125 100 100 455
12/31/18 2,980,108 12,018,354 5,704,887 14,994,420 100 99.97 0.00
12/31/19 3,116,707 13,131,453 5,668,570 16,036,869 100 98.39 0.00
12/31/20 3,167,835 14,109,921 5,627,219 17,525,117 100 100 440
1231721 3,364,884 14,921,449 5,729,740 19,488,761 100 100 2099
12/31/22 3,387,061 16,421,755 5,577,853 20,691,659 100 100 15.83
12/31/23 3,479,433 17,528,353 5,780,255 22,135,285 100 100 1951
12/31/24 3,648,907 18,363,403 6,246,312 23,688,986
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Actuarial Methods and Assumptions

Economic Assumptions
ed in selecting each assumption that has a significant effect on this actuarial valuation is shown in the
r 31, 2022 Actuarial Experience Study dated August 11, 2023. Unless otherwise noted, all actuarial
apply tomembers for all tiers. These assumptions were adopted by the Board.!

analysis

7 avestment expenses and administrative expenses.

-annually.

of 2.75% per year subject to a 3.0% maximum change per year. The actual
by OCERS on Apiihl, 2025 has been reflected in the December 31, 2024 valuation.

owth 0 % g 0ss the board” real salary increases of 0.50% per year.
e in Inte

Secti a)(17 Increase q D% valuation date.
0 p 0 Limit:
pensatio / 0e e.

ndivi S G A ar, plus oard” real salary increases of 0.50% per year, plus the

ompensation Increase (%)

Inflation: 2.750% per year, plus “across the hoard” real salary increases of 0.50% per year,
plus the following merit and promotion increases:

Years of Service General Safety
Less than 1 5.00 12.00

1-2 725 10.00
23 6.50 8.75
34 5.50 1.75
45 450 6.75
56 375 5.75
6-7 3.00 5.00
7-8 2.75 375
89 2.00 3.00
9-10 1.80 275
10-11 1.60 2.00
11-12 1.50 1.85
12-13 140 1.85
13-14 1.30 1.85
14-15 1.25 1.85
15-16 1.25 1.60
16-17 115 1.60
17-18 110 1.60
18-19 1.10 1.60
19-20 0.90 1.50
20 & over 090 1.50

n addition to the individual salary increase assumptions, we have applied an average of two hours of additional salary
annually for leap-year salary adjustment.
! The Board decided to defer the change in the allocation of normal cost associated with providing COLA benefits for legacy Safety members with 30 or more years of
service until after OCERS has the opportunity to fully vet the impact of the change.

\
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Actuarial Methods and Assumptions

(continued)

Demographic Assumptions
Post-Retirement
Mortality Rates:
Healthy: For General Members: Pub-2010 General Healthy Retire

(separate tables for males and females) with rates increased
two-dimensional mortality improvement scale MP-2021.

For Safety Members: Pub-2010 Safety Healthy R
for males and females), with rates decreased b i dimensional
improvement scale MP-2021.

Disabled: For General Members: Pub-2010 Non-Safety Di i ate table
for males and females) with rates decreased by 5% j g h 0-
dimensional mortality improvement scalg 021"

For Safety Members: Pub-201 ed ee Amount-\
males and females) with ra ales, proje@
mortality improvement scalé

All Beneficiaries: For Beneficiaries not currently in S He Amount-Weig Jove-
Median Mortality Table (separa 2 rate % males, ed
generationally with the twoggim ale M

For Beneficiaries in pay st A ent SURVIVOr Amo fod orta

Table (separate tables for rates increased oy 107% dhoene ally wi
the two-dimensional mo! seale

The Pub-2010 mortality tables and adjustments as showR above refle The
generational projection is a provision for future mortality improveme

Employee For General Members: Pub-2040xGen 8 nighte Mortality Tak
Contribution Rates:  (separate tables for males an £ase Siale iecte om 2010
with the two-dimensional mortall veme e

For Safety Members: Pub-2 g ortality Table
tables for males and females), v f: or feq s (from 2010
two-dimensional mortality improvementscale , weigh female.

Pre-Retirement For General Members: Pub-2010 General Employee Amount-We -Median Mortality Table (sepa
Mortality Rates: tables for males and females), projected generationally with the dimensional mortality improvement ¢
MP-2021.

For Safety Members: Pub-2010 Safety Employee Amount-Weighted Above-Median Mortality Table (sepa
tables for males and females), projected generationally with the two-dimensional mortality improvement s
MP-2021.
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Actuarial Methods and Assumptions

(continued)

Termination Rates Before Retirement

Mortality Rates

Rate (%)!
Mortality

Female Male Female

0.01 0.04 0.02

25 0.02 0.01 0.03 0.02
30 0.03 0.01 0.04 0.02
35 0.04 0.02 0.04 0.03
40 0.06 0.03 0.05 0.04
45 0.09 0.05 0.07 0.06
50 0.13 0.08 0.10 0.08
55 0.19 0.11 0.15 0.11
60 0.28 0.17 0.23 0.14
65 041 0.27 0.35 0.20
061 0.44 0.66 039

Jafety, 90% of pre-retirement deaths are assumed to be

Rate (%)
Disability
General All Other ? General OCTA 3 Safety - Law & Fire Safety - Probation ®

20 0.00 0.00 0.00 0.00
25 0.00 0.00 0.02 0.03
30 0.01 0.03 0.08 0.08
35 0.03 0.20 0.19 0.13
40 0.07 0.36 0.34 0.18
45 0.13 0.46 0.46 0.26
50 021 0.56 1.22 0.36
55 0.28 0.72 3.38 0.49
60 0.30 1.04 540 0.22
65 0.30 1.68 7.50 0.00

atio hebase year (2010) are not reflected in the above mortality rates.
Beneral AlfG med to be service connected disabilities. The other 25% are assumed to be non-service connected.
385% QCTA disabilities. are assumedto'be’Seice connected disabilities. The other 15% are assumed to be non-service connected.
*100% of Safety ¥l Enforcement and Fire disabilities are assumed to be service connected disabilities.

585% of Safety Probation disabilities are assumed to be service connected disabilities. The other 15% are assumed to be non-service connected.

Section 4: Actuarial @

143



06-08-2026 Audit Committee Meeting - A-2 2025 FINANCIAL STATEMENT AUDIT

Actuarial Methods and Assumptions

(continued)

Termination Rates Before Retirement (continued)

Termination Rates

Rate (%)
Termination

Years of Service General All Other General OCTA Safety - Law & Fire Safety - Prohation

Lessthan 1 11.25 16.50 4.00 12.50
12 7.25 11.50 3.00 11.50
23 6.50 9.25 2.50 9.50
34 550 8.25 2.25 5.00
4-5 5.25 1.75 2.00 4.00
56 475 6.50 1.75 325
6-7 4.25 425 1.25 2.75
78 4.00 4.00 1.20 2.75
89 350 350 115 2.50

9-10 3.00 2.75 1.10 1.75
10-11 2.50 2.75 1.05 1.50
11-12 2.00 2.50 1.00 1.50
12-13 175 2.50 0.95 1.25
13-14 1.75 2.25 0.65 1.00
14-15 1.60 2.25 0.60 0.75
15-16 1.50 2.00 0.55 0.75
16-17 1.40 2.00 0.50 0.75
17-18 1.30 1.75 045 0.75
1819 1.20 175 0.40 0.50
19-20 1.00 1.25 0.30 0.25
20 &over 0.50 0.75 0.15 0.20

Election for Withdrawal of Contributions Rates

Rate (%)
Election for Withdrawal of Contributions

Years of Service General All Other General OCTA Safety - Law & Fire Safety - Probation
Lessthan 5 25.00 35.00 25.00 20.00
59 17.50 30.00 25.00 20.00
10-14 17.50 25.00 12.50 20.00
15&over 15.00 15.00 12.50 15.00
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Actuarial Methods and Assumptions

(continued)

Retirement Rates

Rate (%)*
Retirement

General Non-Enhanced?

Less than 30 Greater than 30 Less than 30 Greater than 30
Years of Service Years of Service Years of Service Years of Service

49 0.00 30.00 0.00 25.00
50 2.25 5.00 2.75 2.75
51 2.25 5.00 2.75 2.75
52 250 5.00 2.75 2.75
53 3.00 9.00 2.75 2.75
54 7.50 16.00 2.75 2.75
|5 13.00 35.00 325 3.50
56 10.00 24.00 3.2 3.50
57 10.00 22.00 550 550
58 10.00 22.00 6.50 6.50
59 11.00 24.00 6.50 6.50
60 12.00 24.00 8.00 12.00
61 12.00 24.00 8.00 15.00
62 14.00 24.00 8.00 18.00
63 14.00 24.00 10.00 22.00
64 17.00 30.00 12.00 25.00
65 25.00 30.00 22.00 30.00
66 25.00 30.00 25.00 32.00
67 25.00 30.00 27.00 32.00
68 25.00 25.00 32.00 32.00
69 25.00 25.00 30.00 30.00
70 25.00 25.00 25.00 30.00
71 25.00 25.00 20.00 30.00
72 22.00 25.00 20.00 30.00
73 20.00 25.00 20.00 30.00
74 20.00 25.00 20.00 30.00
75 100.00 100.00 100.00 100.00

af rates 0 ply to mermi aig,eligible to retire at the age shown.
2 These asstrmptiohs are also USeefor the CalPEPRA 1.62% @ 65 formula (Plan T and Plan W).
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Actuarial Methods and Assumptions

(continued)

Retirement Rates (continued)

Rate (%)!
Retirement

Safety Safety Safety
Law (31664.1) Fire (31664.1) Probation (31664.1)

Less than 30 Greater than 30 Less than 30 Greater than 30 Less than 30 Greater than 30
Years of Service | Years of Service | Years of Service | Years of Service | Years of Service | Years of Service

45 250 16.00 2.00

46 250 16.00 2.00 10.00
47 2.50 16.00 2.00 10.00
48 2.50 16.00 2.00 10.00
49 12.00 16.00 2.00 10.00
50 18.00 20.00 450 10.00
51 18.00 20.00 450 10.00
52 18.00 20.00 4.50 10.00
53 20.00 35.00 9.00 20.00
54 24.00 35.00 12.00 25.00
55 24.00 35.00 12.00 25.00
56 24.00 35.00 12.00 25.00
57 24.00 35.00 20.00 25.00
58 24.00 40.00 20.00 30.00
59 24.00 40.00 25.00 30.00
60 30.00 40.00 25.00 30.00
61 30.00 40.00 25.00 30.00
62 30.00 40.00 25.00 30.00
63 30.00 40.00 25.00 30.00
64 30.00 40.00 25.00 30.00
65 100.00 100.00 100.00 100.00

The retirement rates only apply to members that are eligible to retire at the age shown.
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Actuarial Methods and Assumptions

(continued)

Retirement Rates (continued)

Rate (%)*
Retirement

General SJC Safety Law Safety Probation
(31676.12) (31664.2) (31664.1)

4.00

51 4.00 12.50 9.00
52 4.00 13.00 10.00
53 4.00 18.00 12.00
54 4.00 19.00 14.00
55 4.00 35.00 24.00
56 5.00 25.00 23.00
57 6.00 25.00 25.00
58 7.00 25.00 25.00
59 9.00 30.00 35.00
60 10.00 40.00 40.00
61 12.00 40.00 40.00
62 13.00 40.00 40.00
63 13.00 40.00 40.00
64 19.00 40.00 40.00
65 22.00 100.00 100.00
66 26.00 100.00 100.00
67 26.00 100.00 100.00
68 26.00 100.00 100.00
69 26.00 100.00 100.00
70 45.00 100.00 100.00
71 45.00 100.00 100.00
72 45.00 100.00 100.00
73 45,00 100.00 100.00
74 45.00 100.00 100.00

100.00 100.00 100.00

ment rates only apply to members that are eligible to retire at the age shown.
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Actuarial Methods and Assumptions

(continued)

Retirement Rates (continued)

Rate (%)!
Retirement

CalPEPRA CalPEPRA CalPEPRA CalPEPRA
2.5% @ 67 2.7% @ 57 2.7% @ 57 2.7% @ 57
General Formula Safety Formula Probation Safety Formula Law Safety Formula Fire

50 0.00 3.00

51 0.00 3.00

52 5.50 3.50

53 2.00 3.50

54 2.00 6.00

55 275 12.00
56 375 12.00
57 550 15.00
58 7.50 25.00
59 750 25.00
60 750 40.00
61 750 40.00
62 14.00 40.00
63 14.00 40.00
64 15.00 40.00
65 20.00 100.00
66 22.00 100.00
67 23.00 100.00
68 23.00 100.00
69 23.00 100.00
70 25.00 100.00
71 25.00 100.00
72 25.00 100.00
73 25.00 100.00
74 25.00 100.00
75 100.00 100.00

1The retirement rates only apply to members that are eligible to retire at the age shown.

OCERS | Annual Comprehensive Financial Report 2025 @

148



06-08-2026 Audit Committee Meeting - A-2 2025 FINANCIAL STATEMENT AUDIT

Actuarial Methods and Assumptions

(continued)

Retirement Age for | Retirement Age for
% of Future® Annual Salary | Members with Less | Members with Five
Membership and | Deferred Vested | Increases from | Than Five Years of or More Years of
Reciprocity Members Separation Date Service Service

ggggfgglvt';h 125% 39% 60 60
S g z m .
gifgmltg 200% 45% 54 54
gaeﬁgxm"“t 80.0% NA 70 54

bers in the valuation census data.

d based on salary (adjusted with the additional cash
d eligibility for reciprocal benefit as provided by the
ation that have three or more years of service, we
lary Tnformation that have less than three years of service or
ervice infarmation, we assumed a refund of account balance.

jon to anticipate conversion of unused sick leave

istics. If not specified, members are assumed

he unmodified option at retirement.

lision of Deferreg
sted Members:

pousal Assumptions o
for Current Active 7 with Spouse

at Retirement or
:nn:mef;r-red Vested Member Gender Pre-Retirement Death Spouse Age Spouse Gender

Male Member 75% 3 Years Younger than Member Female

Female Member 55% 2 Years Older than Member Male

lember  Ablended mortality table is used based on the sex-distinct mortality tables above and the proportion of males and
emales for General and Safety separately. A blended mortality is also used for the spouse of a nonbinary member
pposite proportion of males and females used for the member.

The spousal assumptions for percentage with spouse at retirement or pre-retirement death and for spouse age are
also hlended based on the proportion of males and females for General and Safety separately.
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Actuarial Methods and Assumptions

(continued)

Cash-out Assumptions: Additional compensation amounts are expected to be received d
earnings period. The percentages used in this valuation are:

Rate (%)

Years of Service Final One Year Salary Final Three Year Salary

General Non-CalPEPRA 3.00% 3.20%
Safety Probation Non-CalPEPRA NA 3.50%
Safety Law Non-CalPEPRA N/A 6.60%
Safety Fire Non-CalPEPRA NA 1.50%
General CalPEPRA N/A N/A
Safety Probation CalPEPRA NA N/A
Safety Law CalPEPRA N/A N/A
Safety Fire CalPEPRA NA NA

N\
The additional cash-out assumptions are the same for service and di

Actuarial Value of Assets: Fair value of Ccognizedhre pf pgnized re

is equal to the % pected a is, and
recoghized ove

Valuation Value of Assets: The Valuation Value Sets red ucedby the
reserves.

Actuarial Cost Method: Entry Age Actuari altiation‘e esser of yea
of employment o SELVie 3 Aoerued L alculatet
on an individual b € peatedsa ere e
normal cost rat ‘ g e ed service W

Please note that fd ho ha ! another General
plan, the normal cost rate for the plan is g Entry Age is the date
entered service with their current plan.

Amortization Policy: Effective December 31, 2013, the outstanding balance of the UAAL from the December 31, 2(
valuation was combined and re-amortized over a declining 20-year period. Any changes in UAAL du
actuarial gains or losses or due to changes in assumptions or methods will be amortized over sepa
20-year periods. Any changes in UAAL due to plan amendments will be amortized over sep
15-year periods and any change in UAAL due to early retirement incentive programs will be amg
over a separate period of up to 5 years.
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Summary of Major Plan Provisions

e majnprovisions of OCERS included in the valuation. It is not intended to be, nor should it be interpreted as, a
isions.

hip with OCERS begins with the day of employment in an eligible position by the County
ating employer.

ation District and Law Library?)
d before September 21, 1979.
ired on or after September 21, 1979.

) Distiict rs within Supervisors and Professional unit hired on or after
tober1, 20

e only for service after June 23, 2005.

01 ounty Employees except bargaining unit AFSCME members,
? nty Local Agency Formation Commission®, Orange
dren and Family Commission® and Orange County Fire

, 1979,
ed : eptember 21, 1979.
tive omiysfo ice after June 23, 2005.
4lmprove og esqdsprospective only for service after June 30, 2005.
er December 22, 2005.

R q ict® and General OCFA employees effective
()
Gene ;i; eptember 21, 1979.
BNer: - tember 21, 1979.
2 Improve 0 2rvice after December 7, 2007.

1.627% @ 65 Plans oe CourtyEmp. olinty Superior Court, Orange County Local Agency Formation
mmission and Orange*€ou agers Unit)

ty OCEA members and Superior Court members rehired on or after May 7, 2010, LAFCO
members rehired on or after July 1, 2010 and County Managers unit members rehired on or after
August 17, 2010 and not electing to rejoin Plan .

Plan P County OCEA members and Superior Court members hired on or after May 7, 2010, LAFCO
members hired on or after July 1, 2010 and County Managers unit members hired on or after
August 17, 2010 and not electing Plan J.

2 0% @ 57 Plan (City of San Juan Capistrano)
0 S General members hired on or after July 1, 2012.
sencral Employers:

Plan 0

\/
General members hired before September 21, 1979.
General members hired on or after September 21, 1979 and Sanitation District members within

I »
Supervisors and Professional unit hired on or after October 1, 2010.
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Summary of Major Plan Provisions

(continued)
Membership Eligibility: (continued)
Non-CalPEPRA Safety Plans:
3% @ 50 Plans (Law Enforcement, Fire Authority and Proba
Plan E Safety members hired before September 2 |
Plan F Safety members hired on or gptemp | before Ap
Enforcement, before July 1 3 E e
before July 1, 2012 for other Q
3% @ 55 Plans (Law Enforcement and Fire Authe
Plan Q Safety Law Enforcement membe 010,
Executive Managemen , 2011, and othe
rehired on or a i in PlamE
Plan R r afte ] mploye OFA
2011, and"other afe plo ired

CalPEPRA General Plans:

1.62% @ 65 Plan es_Retire

A,mn;’ oCalAg Drmati
PlanT General
2.5% @ 67 Plan (All Other General Employers, Orahge Caunty Attorne age CountyeSupe ol
County Employees R steamlidanagement Employes
Plan U General Non-Q hip dates o
after Janua 7e AsAuthority meme gmbersh
dates on or aftg
1.62% @ 65 Plan (City of Sa
Plan W General memh d not electing P
CalPEPRA Safety Plans:
2.7% @57 Plan (Law Enforcement, Fire Authority and Probation Members,
PlanV Safety members with membership dates on or after January 1, 2013.
1 Orange County Superior Court adopted Plan U (2.5% at 67 Plan) on a go forward basis for all existing employegssim 2627 at 6 and any

eligible employees with an effective date of July 1, 2023.
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Summary of Major Plan Provisions

(continued)

fit Determination:
Highestconsecutive twelve months of compensation earnable. (§31462.1) (FAS1)
onsecutive thirty-six months of compensation earnable. (§31462) (FAS3)
secutive thirty-six months of pensionable compensation. (§7522.32 and §7522.34)

hirty-six months of pensionable compensation. (§7522.10(c), §7522.32

rs) are generally based on a member's employment during a period of time for
tions are m om their compensation.

e, or age 70 regardless of service, or after 30 years, regardless of

0 years of employment may retire with 5 years of

or age 70 regardless of service. (§31672.3)
egardless of service, or after 20 years, regardless of

h 10 years of employment may retire with 5 years of

age 70 regardless of service. (§31672.3)

\

Section 4: Actuarial @

153



06-08-2026 Audit Committee Meeting - A-2 2025 FINANCIAL STATEMENT AUDIT

Summary of Major Plan Provisions

Benefit Formula: General Plans

(continued)

Benefit Formula

General Plans | Retirement Age
2.5% @55
Plan G (§31676.18) 50 (2.00% x FAS1 x Yrs)
Tler 1 55 (2.50% X FASL xYrs)
60 (2.50% x FAS1 x Yrs)
62 (2.62% x FAS1 x Yrs)!
65 or later (2.62% x FAS1 x Yrs)!
PlanH (§31676.18) 50 (2.00% x FAS3x Yrs)
Tier 2 55 (2.50% x FAS3x Yrs)
60 (2.50% x FAS3x Yrs)
62 (2.50% x FAS3x Yrs)
65 or later (2.50% x FAS3 x Yrs)
! Reflects benefit factors from Plan A as they provide a better benefit than t \=¢ “\
27%@55
Plan|(§31676.19) 50 (2.00% x FAS1 x Yrs)
Tier 1 55 (2.70% X FASL xYrs)
60 (2.70% x FAS1 x Yrs)
62 (2.70% x FAS1 x Yrs)
65 or later (2.70%x FAS1 x Yrs)
Plan J (§31676.19) 50 (2.00% x FAS3x Yrs)
Tier 2 55 (2.70%x FAS3 x Yrs)
60 (2.70% x FAS3 x Yrs)
62 (2.70% x FAS3 x Yrs)
65 or later (2.70% x FAS3 x Yrs)
2.0% @55
Plan M (§31676.16) 50 (1.43%x FAS1 x Yrs)
Tier 1 55 (2.00% X FASL xYrs)
60 (2.34% x FAS1 x Yrs)?
62 (2.62% x FAS1 x Yrs)?
65 or later (2.62% x FAS1 x Yrs)?
Plan N (§31676.16) 50 (1.43%x FAS3x Yrs)
Tier 2 55 (2.00%x FAS3x Yrs)
60 (2.26% x FAS3x Yrs)
62 (2.37% x FAS3x Yrs)
65 or later (2.43% x FAS3 x Yrs)®

1 Reflects benefit factors from Plan A as they provide a better benefit than those under 2.5% @ 55.
2 Reflects benefit factors from Plan A as they provide a better benefit than those under 2.0% @ 55.
3 Reflects benefit factors from Plan B as they provide a better benefit than those under 2.0% @ 55.
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1.62% @65

General Plans

Summary of Major Plan Provisions

(continued)

Benefit Formula: General Plans (continued)

Retirement Age

Benefit Formula

Plan 0(§31676.01) 50 (0.79% x FAS1 x Yrs)
Tier 1 5 (0.99%x FAS1 x Yrs)
60 (1.28% X FAS1 x Yrs)
62 (1.39% X FAS1 x Yrs)
65 or later (1.62% X FAS1 x Yrs)
Plan P, Plan Tand Plan W (§31676.01) 50 (0.79%x FAS3 X Yrs)
Tier2 55 (0.99% x FAS3 X Yrs)
60 (1.28%x FAS3 X Yrs)
62 (1.39%x FAS3 X Yrs)
65 or later (1.62% x FAS3 x Yrs)
20%@57
Plan S (§31676.12) 50 (1.34% X FAS3 X Yrs)
Tier2 55 (L.77% X FAS3 X Yrs)
60 (2.34% x FAS3 X Yrs)
62 (2.62%x FAS3 X Yrs)
65 or later (2.62% x FAS3 x Yrs)
Plan A (§31676.12) 50 (1.34%x FAS1 x Yrs)
Tier 1 5 (L.77%x FAS1 x Yrs)
60 (2.34% X FAS1 X Yrs)
62 (2.62% X FAS1 X Yrs)
65 or later (2.62% X FAS1 X Yrs)
1.67%@57.5
Plan B (§31676.1) 50 (1.18%x FAS3 X Yrs)
Tier2 55 (1.49%x FAS3 X Yrs)
60 (1.92%x FAS3 X Yrs)
) (2.09%x FAS3 X Yrs)
65 or later (2.43% x FAS3 x Yrs)
25%@67
Plan U (§7522.20(a)) 52 (1.00%x FAS3 X Yrs)
55 (1.30%x FAS3 X Yrs)
60 (1.80%x FAS3 X Yrs)
62 (2.00%x FAS3 X Yrs)
65 (2.30%x FAS3 X Yrs)
67 or later (2.50% x FAS3 x Yrs)
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Summary of Major Plan Provisions

(continued)

Benefit Formula: Safety Plans

Safety Plans | Retirement Age | Benefit F;)rmula
3% @50
Plan E (§31664.1) 50 (3.00%x FAS1 x Yrs) J
Tier 1 55 (3.00%x FASLx Yrs)
60 or later (3.00% x FAS1 x Yrs)
Plan F (§31664.1) 50 (3.00%x FAS3x Yrs)
Tier 2 55 (3.00% x FAS3 x Yrs)
60 or later (3.00%x FAS3x Yrs)
3% @55
Plan Q (§31664.2) 50 (2.29%x FAS1 x Yrs)
Tier 1 55 (3.00%x FAS1 x Yrs)
60 or later (3.00% x FAS1 x Yrs)
Plan R (§31664.2) 50 (2.29%x FAS3x Yrs)
Tler2 55 (3.00%x FAS3xYrs)
60 or later (3.00% x FAS3 x Yrs)
27%@57
Plan V (§7522.25(d)) 50 (2.00%x FAS3x Yrs)
55 (2.50%x FAS3x Yrs)
57 or later (2.70% x FAS3 x Yrs)
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Summary of Major Plan Provisions

(continued)

Benefit:

L QR

M, N, 100% of Highest Average Compensation. (§31676.01, §31676.1, §31676.12, §31676.16,
§31676.18, §31676.19, §31664.1, §31664.2)

’

dinary
Ge :

Pl

. (§831720)

,1, M, and O:

year of ser the benefit does not exceed one-third of Final Compensation,
the'service i 62, but the total benefit cannot be more than one-third of Final
Compensa

dW:
oes not exceed one-third of Final Compensation,
otal benefit cannot be more than one-third of Final

ars of servicen(§31720
1.8% pe dees not exceed one-third of Final Compensation,
: benefit cannot be more than one-third of Final

ement benefit will be paid, if greater.

Eligibili _ : 31720)
Benefi & 7 e Fina 00% of Service Retirement benefit, if greater. (§31727.4)

Pre-Retirement Dea
All Members:
Eligibility
Benefit Refund of member contributions with interest plus one month’s compensation for each year

of service to a maximum of six month’s compensation. (§31781) A lump sum benefit in the

amount of $1,000 is payable upon death of a member (with 10 years of service) to his/her
eligible beneficiary. (§31790)

50% of Final Compensation or 100% of Service Retirement benefit, if greater, payable to
spouse or minor-children. (§31787)

None

Death in line of duty

Or
/B
ligib ive years of service.
Benefit 60% of the greater of Service or Ordinary Disability Retirement benefit payable to eligible

surviving spouse (§31765.1, §31781.1), in lieu of §31781.
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Summary of Major Plan Provisions

(continued)

Death After Retirement:
All Members:

Service or Ordinary Disability 60% of member’s unmodified allowance coni

Retirement

Line-of-Duty Disability

benefit in the amount of $1,000 is payable
to his/her eligible beneficiary. (§31790)
married to or registered with the member one
surviving spouses or domesticp
was at least two years prior 1@ g nestic p
has attained age 55. (§31760.

100% of member’s allowance contin . benefit
the amount of $1,000 is payable i 0
eligible beneficiary. (§31

Withdrawal Benefits:

Less than Five Years of
Service

Five or More Years of Service

h

Refund of ac
Effective Janua
retirement fund. (§

Refund of acc
a memberai
(§31700)

Post-Retirement
Cost-of-Living Benefits:

Future ch
(§31870.

Supplemental Benefit:

Non-vested supplemental COLA and'medical’t eits

retirees and survivor: 1efitsha eexclude i
Member Contributions:
Non-CalPEPRA General Plans:
Plan A
Basic Provide for an‘e al to 1/ i :
Cost-of-Living Provide for 50% costs '
Plan B
Basic Provide for an average annuity at age 60 equal to 3.(§31621)
Cost-of-Living Provide for 50% of future Cost-of-Living costs.
Plans G, H, [ and J
Basic Provide for an average annuity at age 55 equal to 1/100 of FAS3 (FAS1 for Plans G an
(§31621.8)
Cost-of-Living Provide for 50% of future Cost-of-Living costs.
Plans M, N, 0 and P
Basic Provide for an average annuity payable at age 60 equal to 1/120 of FAS3 (FAS1 fo
0).(§31621)
Cost-of-Living Provide for 50% of future Cost-of-Living costs.
Plan §
Basic Provide for an average annuity at age 60 equal to 1/100 of FAS3. (§31621.2
Cost-of-Living Provide for 50% of future Cost-of-Living costs.
OCERS | Annual Comprehensive Financial Report 2025 @
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Summary of Major Plan Provisions

(continued)

inued)

average annuity at age 50 equal to 1/200 FAS1. (§31639.5)
( re Cost-of-Living costs.

ge'annuity at age 50 equal to 1/100 of FAS3. (§31639.25)
ture Cost-of-Living costs.

s with 30 or more years of benefit service are exempt from paying
also s for General members hired on or before March 7, 1973.

penefits as interpreted for purposes of the actuarial

\
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Experience Analysis

(2015-2024)
(Dollars in Thousands)

Gains & Losses in Unfunded Actuarial Accrued Liabilities During Years Ended December 31,
Resulting from Differences Between Assumed Experience & Actual Experience (Dollar Amounts in Thousands)

Gains (or Losses) Per Year

Type of Activity 2015 2016 2017 2018 2019

Retirements $  (62,070) $ - $ - $ - $ -
Pay Increases 282,696 (204,603) 66,399 71,908 52,716
COLA Increases 119,367 186,039 95,796 (24,279) (131,220)
Investment Income (229,138) (113,103) 24,401 (255,908) (50,514)
Other 10,056 (4,119) 5316 (143172) (161,090)
Gain (or Loss) During Year

From Experience $ 120911 $ (135,786) $ 191912 $ (351,451) $ (290,108)
Nonrecurring ltems:
Method and Procedure Changes - 92,587°
Plan Amendments and Assumption
Changes - - (853,538)
Composite Gain (or Loss)

During Year $ 120911 $ 4319 $ (661,626) $ (351,451 $ (290,108)

Gains & Losses in Unfunded Actuarial Accrued Liabilities During Years Ended December 31,
Resulting from Differences Between Assumed Experience & Actual Experience (Dollar Amounts in Thousands)

Gains (or Losses) Per Year

Type of Activity 2020 2021 2022 2023 2024

Retirements $ - $ - $ - $ - $ -
Pay Increases 62,291 87,162 (27,467) (84,355) (298,367)
COLA Increases 123,844 (148,830) (261,281) (14,660) (15,757)
Investment Income 370,675 767,019 (59,849) 158,556 134,890
Other (193,593) (10,716) (2,978) (83,899) 19,793
Gain (or Loss) During Year

From Experience $ 363217 $ 694,635 $ (351,575) $ (24358 $ (159,441
Nonrecurring Items:
Method and Procedure Changes 37,7832
Plan Amendments and Assumption
Changes (24,273) - - (144,967)
Composite Gain (or Loss)

During Year $ 376721 $ 694,635 $ (351,575) $ (169,325 $ (159,441

! Beginning with the December 31, 2020 valuation, the COLA for the upcoming April 1 is reflected in the valuation.

2 Effect of reallocating present value benefits between NC and AAL.

3Includes leap year salary adjustment, revised benefit and eligibility service credits from pension administration atitomati tance bepefi
beneficiary.
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SECTION 5 STATISTICAL

The Acorns

Every Number Represents Someone We Serve

ach acorn represents a beginning: a contribution made, a
career supported, and a promise carried forward. Through
disciplined stewardship and a long-term view, these
seeds help grow the lasting retirement security OCERS provides
to its members and retirees. The Statistical Section gives shape to
that story through numbers, trends, and historical data. But behind
every number is a person: a member, retiree, beneficiary, family, or
employer whose future is connected to the strength of the system.

Together, these data points reflect more than performance over
time. They represent the people OCERS serves every day, and the
commitment to protect retirement security for generations to come.
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Statistical Section Review

awal Comprehensive Financial Report provides additional information in order to promote a more comprehensive
ents, note disclosures and supplemental information.

ards.Boa SB) established five categories of information to be provided in the Statistical Section:
es, [} d Economic, and Operating Information.

re fagil n understanding of how OCERS as an organization has changed over time.

enyears is presented in the Schedules of Changes in Fiduciary Net Position,
dule and Graph of Expenses by Type.

iduciary Net Position
ust Fund

Q

Years Ended
December 31 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025

Additions

Employer
Contributions $ 567,96 $ 572,104 § 580,905 § 653,793 § 659,807 § 698,791 § 719,691 § 749,776 § 846,363 § 836,888

Employee
Contributions 258297 262294 270070 279373 279384 271,334 269999 277455 302545 313,190

Investment
Income/(Loss) 1,060,040 1938025  (326,145) 2,182,666 2,172,339 3,221,132 (2,059,364) 2324556 2,331,477 3,885,353

Net Securities
Lending 1,203 1,610 1,517 1,142 845 933 774 925 768 6338

Total Additions ¢ 1886736 § 2774033 $ 526,347 $ 3,116,974 $ 3,112,375 $ 4192,190 $(1,068,900)$ 3,352,712 $ 3481153 $ 5,086,119

Deductions
Benefits § 717976 $ 764344 § 828278 $ 900902 § 973,325 $ 1,045,738 $ 1,139,715 $ 1,216,248 $ 1,285,410 $ 1,355,857
Administrative
Expenses 16,870 17,002 18,284 19,171 20,428 21,473 23,546 29,056 31,181 31,942

Total Deductions § 734846 § 781346 § 846562 § 920,073 § 993,753 $ 1,067,211 $ 1,163,261 $ 1,245304 $ 1,316,591 $ 1,387,799

Changes in Fiduciary
Net Position $ 1,151,890 $ 1992687 $ (320,215)$ 2,196,901 $ 2,118,622 $ 3124979 $(2,232,161)$ 2,107,408 § 2,164,562 $ 3,698,320
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Schedule of Changes in Fiduciary Net Position -

Years Ended
December 31

Additions

Employer Contributions

Net Securities Lending
Total Additions
Deductions
Benefits

Administrative Expenses

Investment Income/(Loss)

Health Care Fund - County

2016 - 2025
(Dollars in Thousands)

‘ 2016 ‘ 2017 ‘ 2018 ‘ 2019 | 2020 ‘ 2021 ‘ 2022 ‘ 2023 ‘ 2024 ‘ 2025
§ 42411 § 59864 $ 52520 $ 54788 § 415590 § 41049 § 41889 $ - § 6404 § 16401
16902 34087  (53%8) 43523 40706 66688 (38483) 48959 44133 65885
21 2 __ 3l 2 9 2 18 2 16 13

$ 59334 § 93983 $ 46663 $ 98336 $ 82284 $107758 $ 3424 $ 48979 § 50553 § 82,299

$ 30818 § 32042 § 33290 § 35012 § 36784 $ 37262 $ 37,013 $ 36837 § 358385 § 36269
22 22 20 20 22 23 23 24 24 23

Total Deductions $ 30840 $ 32064 $ 33310 $ 35032 § 36806 $ 37,285 $ 37,036 $ 36861 $ 35909 $ 36,292
Ch in Fiduci
Not Pecttion S 28494 $ 61019 § 13353 $ 63304 $ (33612 § 12118 § 146 $ 46007
Schedule of Cf
Hea
(Dol an
Years Ended
December 31 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023 | 2024 | 2025
Additions
Employer Contributions  $ 2414 § 2380 § 4536 § 2111 $ 1976 § 16773 § 2932 § 26245 § 30,588 $ 26,052
Investment
Income/(Loss) 2,845 5113 (725) 5,288 4140 6,746 (4705 72305 8920 18,076
Net Securities Lending 3 4 4 3 2 2 2 4 3 3
Total Additions $§ 5262% 7497 § 3815$ 74023 6118$ 23521 % (L771)$ 33554 § 39511 § 44131
Deductions
Benefits $ 337% 3978% 5077% 5018 55398 599 % 6658 7157$ 7735 § 8285
Administrative Expenses 22 2] 30 21 22 24 22 23 22 22

Total Deductions

Changes in Fiduciary
Net Position

$ 3898 405$ 5107$% 50398$ 55619$ 6023$% 66808$ 7180$ 7757 § 8307

$ 13738 349§ (12928 2363$ 557§ 17498 § (8451)$ 26374 § 31754 § 35824
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Schedule of Changes in Fiduciary Net Position -
Custodial Fund - OCTA

2016 — 2025
(Dollars in Thousands)

Years Ended
December 31 2016 2017 2018 2019

Additions

2020 ‘ 2021 ‘ 2022 ‘ 2023 ‘ 2024 ‘ 2025

Employer OPEB NA N/A NA § 613 § 613 $ 605 $ 655 § 794 §17669 § 1338

Contributions

Investment Income/(Loss) NA N/A NA 3,250 2,350 2715 (3402 3,003 2,564 5,600
Total Additions $ - $ - § - $3863 $2963 $3320 2747 $3797 $20233 $ 6938

Deductions

Employer OPEB Payments NA N/A NA  $1318 $1383 $1419 §$1466 $1531 $1754 § 2042

Administrative Expenses NA N/A N/A 20 22 23 23 23 23 23
Total Deductions $ - $ - $ - $1338 $1405 $1442 $1489 $1554 $1777 § 2065

Changes in Fiduciary

| Net Position § - 0§ - $255 $158 SLE S4ZH $au3 SIS § 48

schedule ble prior to 2019 due to the implementation of GASB 84.
uture fi ( d.

\
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Schedule and Graph of Fiduciary Additions by Source
2016 - 2025
(Dollars in Thousands)
Years Ended
December 31 2016 2017 2018 2019
Pension Trust Fund
Employee
Contributions $ 258297 § 262294 § 270070 $ 279373 § 279384 § 271,334 § 269999 § 277455 $ 302545 § 313,190
Employer
Contributions 567,196 572,104 580,905 653793 659807 698791 719691 749776 846363 886,383

Investment
Income/(Loss)* 1,061,243 1939635  (324,628) 2183808 2173184 3,222,065 (2,058590) 2325481 2,332,245 3,886,041

Health Care Fund - County

2020 ‘ 2021 ‘ 2022 ‘ 2023 ‘ 2024 ‘ 2025

Employer

Contributions 42411 h9,864 52,520 54,788 41,559 41,049 41,889 - 6,404 16,401
Investment

Income/(Loss)! 16,923 34119 (5,857) 43548 40,725 66,709 (38,465) 48,979 44,149 65,898
Health Care Fund - OCFA

Employer

Contributions 2,414 2,380 4,536 2,111 1,976 16,773 2,932 26,245 30,588 26,052
Investment

Income/(Loss)! 2,848 5,117 (721) 5,291 4,142 6,748 (4,703) 7,309 8923 18,079
Custodial Fund - OCTA

Employer OPEB

Contributions N/A N/A N/A 613 613 605 655 794 17,669 1,338
Investment

Income/(Loss)! N/A N/A N/A 3,250 2,350 2,715 (3,402) 3,003 2,564 5,600
Total $ 1951332 $ 2875513 § 576825 $ 3226575 $ 3203740 $ 4,326,789 $(1,069,994) $ 3439042 $ 3591450 $ 5219487

. Pension Trust Fund Employee
Contributions

. Pension Trust Fund Investment
Income/(Loss)

Il Health Care Fund - County
Investment Income/(Loss)

|

. Health Care Fund - OCFA Investment
Income/(Loss)

. Pension Trust Fund Employer
Contributions

. Health Care Fund - County Employer
Contributions

. Health Care Fund - OCFA Employer
Contributions

| | Custodial Fund - OCTA Investment
Income/(Loss)

. Custodial Fund - OCTA Employer
OPEB Contributions

2016 2017

2018 2019 2020 2021
N/A: Detailed information not available.
!nvestment income (loss) includes net appreciation/(depreciation) less investment manager fees, investment department expenses, security lending fees, and commission

recapture.

&
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Schedule and Graph of Expenses by Type

2016 - 2025
(Dollars in Thousands)

Years Ended
December 31 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025

Pension Trust Fund

Administrative $ 16870 § 17,002 § 18284 $ 19171 § 20428 § 21473 § 23546 29056 $§ 31,181 § 31,942
Withdrawals
Separation 9411 9,29 10,681 9,458 6,883 8,323 12,810 8497 10,483 11,637
Death 4232 4,572 3,252 3,791 4,664 6,126 9,429 6,254 7,717 4813
Benefits 704333 750478 814345 887653 961,778 1,031,289 1117476 1201497 1267210 1,339,407

Health Care Fund - County

Administrative 22 22 20 20 22 23 23 24 24 23
Benefits 30,818 32,042 33,290 35,012 36,784 37,262 37,013 36,837 35,885 36,269

Health Care Fund - OCFA

Administrative 22 27 30 21 22 24 22 23 22 22
Benefits 3,867 3,978 5077 5018 5539 5999 6,658 7,157 7,735 8,285

| Custodial Fund - OCTA

Administrative N/A N/A NA 20 22 23 23 23 23 23
Benefits NA N/A N/A 1,318 1,383 1,419 1,466 1,531 1,754 2,042
Total $ 769575 § 817415 $ 884979 § 961,482 § 1,037,525 $ 1,111,961 $ 1208466 $ 1,290,899 $ 1,362,034 § 1,434,463

800,000

$600,000

$400,000

$200,000

D ¢ |

| !
i !
1 | !
1 | !
o N l

-
2016 2017 2018 2019 2020 2 21 2022 2023 20 4 2025

$0

['1 Pension Fund Administrative ['1 Health Care Fund - County Administrative |1 Custodial Fund - OCTA Administrative
Bl Pension Fund Withdrawals M Health Care Fund - County Benefits M Custodial Fund - OCTA Benefits
I Pension Fund Benefits M Health Care Fund - OCFA Administrative

M Health Care Fund - OCFA Benefits

N/A: Detailed information not available.
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Schedule and Graph of Benefit Expenses by Type

2016-2025
(Dollars in Thousands)

Years Ended December 31 ‘ 2016 ‘ 2017 ‘ 2018 ‘ 2019 ‘ 2020 ‘ 2021 ‘ 2022 ‘ 2023 ‘ 2024 ‘ 2025

Pension Trust Fund
Participant Benefits
Service Retiree Payroll
General $ 475838 $ 502,396 $ 545,028 $ 593,394 $ 644,351 §$691,732 $ 743783 $ 795885 § 855440 $ 895,322
Safety 167,723 180,747 199029 218482 238671 252,733 280,824 300,286 303,608 336,887
Service Retiree Payroll 643561 683143 744057 811876 883,022 944465 1,024,607 1,096,171 1,159,048 1,232,209
Disability Retiree Payroll
General 2581 29462 29177 31474 30831 31,980 33119 3289 33321 33321
Safety 34497 37179 40541 43653 46993 53789 58192 71277 73248 73249
Disability Retiree Payroll 60388 66641 69718 75127 77824 85769 91311 104136 106,569 106,570
Total Participant Benefits
General 501,729 531,858 574205 624868 675182 723712 776902 828744 888760 928,643
Safety 202220 217,926 239570 262135 285664 306522 339,016 371563 376857 410,136
Total Participant Benefits 703949 749784 813775 887,003 960,846 1,030,234 1,115918 1,200,307 1,265,617 1,338,779
Membership Withdrawals and Refunds
General Membership 12,778 13063 12288 12536 10,693 12897 18311 13451 15264 14404
Safety Membership 865 803 1,645 713 854 1,552 3,928 1,300 2,936 2,046

Total Withdrawals and Refunds 13643 13866 13933 13249 11547 14449 22239 14751 18200 16,450
Death Benefits

Total Death Benefits 384 694 570 650 932 1,055 1,558 1,190 1,593 628
Total Pension Trust Fund 717976 764344 828278 900,902 973,325 1,045738 1,139,715 1,216,248 1,285410 1,355,857

Health Care Fund - County
Health Care 30818 32,042 33290 35012 36,784 37262 37013 36837 35885 36,269
Health Care Fund - OCFA
Health Care 3,867 3,978 5077 5018 5,539 5999 6,658 7,157 7,735 8,285
Custodial Fund - OCTA
Employer OPEB Payments NA NA N/A 1,318 1,383 1,419 1,466 1,531 1,754 2,042
Total $ 752,661 $ 800,364 $ 866,645 $ 942,250 $1017,031 $1,090,418 $1,184,852 $1,261,773 $1,330,784 $1402453

$1,400

$1,200,

$1,00

$80

2016 2017 2018 2019 2020 2021 2022
I Pension Trust Fund M Health Care Fund - OCFA M Health Care Fund - OCFA M Custodial Fund - OCTA

N/A: Detailed information not available.

&
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Schedule and Graph of
Average Monthly Pension Check
2016 — 2025
b | 2o | oy | o | aus | oo | o | a2 | v | oo |
December 31 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
General $ 3142 § 3244 $ 3372 § 3520 $ 3686 § 3791 § 3944 § 4093 § 4237 $ 43%
Safety $ 5917 §$ 6017 $ 6245 §$ 6499 $ 6680 $ 685 §$ 7048 § 7277 § 7470 $ 7693

)

)

—
S

A AN\o

- A & N

——— I
B

2019

2016 2020 2021 2022 2023 2024 2025

M General M Safety
\Source: 0 psion A ation System Solutio
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Schedule of Average Pension Benefit Payments
by Years of Service

Years of Service

Service Retirement
Effective Dates 30 & Over

Period 1/1/16-12/31/16
Average Monthly Pension Benefits $ 427 $ 1,244 $ 2,135
Monthly Final Average Salary $ 8,298 $ 6,907 $ 6,911
Number of Retired Members 24 56 121
Period 1/1/17-12/31/17

Average Monthly Pension Benefits $ 541 $ 1,215 $ 2,073
Monthly Final Average Salary $ 7,952 $ 6,300 $ 6,844 $ 7975
Number of Retired Members 21 47 122 147 112 190 153
Period 1/1/18-12/31/18

Average Monthly Pension Benefits $ 554 $ 1,190 $ 1,943 $ 2,879 $ 4,681 $ 6,074 $ 7439
Monthly Final Average Salary $10,584 $ 7,287 $ 6,904 $ 6,359 $ 8,134 $ 8246 $ 8561
Number of Retired Members 23 62 125 144 127 205 208
Period 1/1/19-12/31/19

Average Monthly Pension Benefits $ 367 $ 1424 $ 2,332 $ 3,073 $ 4831 $ 6,475 $ 7324
Monthly Final Average Salary $ 7,568 $ 8,243 $ 7,509 $ 6,985 $ 8,088 $ 8591 $ 8249
Number of Retired Members 31 54 121 150 135 249 191
Period 1/1/20-12/31/20

Average Monthly Pension Benefits $ 536 $ 1,475 $ 2,149 $ 3,422 $ 4,697 $ 6,151 $ 6,825
Monthly Final Average Salary $ 9,267 $ 8,556 $ 6,784 $ 7473 $ 8,046 $ 8,340 $ 7917
Number of Retired Members 29 59 128 166 237 281 288
Period 1/1/21-12/31/21

Average Monthly Pension Benefits $ 540 $ 1,524 $2361 $3,532 $ 5,406 $ 6,602 $7219
Monthly Final Average Salary $9,897 $ 8,823 $7781 $7749 $9,348 $8941 $82377
Number of Retired Members 27 58 87 102 142 112 128
Period 1/1/22-12/31/22

Average Monthly Pension Benefits $ 644 $1,545 $2,631 $3,798 $5,690 $7481 $8,077
Monthly Final Average Salary $10,744 $9,289 $8.821 $8432 $9,473 $10,023 $9,238
Number of Retired Members 33 91 117 127 226 210 224
Period 1/1/23-12/31/23

Average Monthly Pension Benefits $ 421 $ 1,584 $2815 $3,837 $5,083 $ 7,496 $7.399
Monthly Final Average Salary $10,111 $9,737 $9,249 $ 8,347 $ 8,452 $10,150 $8439
Number of Retired Members 29 60 61 114 188 181 210
Period 1/1/24-12/31/24

Average Monthly Pension Benefits $ 694 $1327 $ 2,567 $ 3,465 $ 5,492 $7,146 $7,233
Monthly Final Average Salary $11,500 $8,155 $9,495 $7.856 $9,323 $9,720 $ 8,340
Number of Retired Members 26 78 79 110 125 160 144
Period 1/1/25-12/31/25

Average Monthly Pension Benefits $ 558 $ 1,481 $ 2628 $ 4318 $ 5872 $ 8,692 $ 8,097
Monthly Final Average Salary $10,590 $ 9,184 $ 8344 $ 9,405 $ 9,982 $11,686 $ 9,236
Number of Retired Members 29 67 104 110 160 183 150

Source: OCERS’ Pension Administration System Solution
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Schedule of Pension Benefit Recipients
by Type of Benefit

December 31, 2025

DRO
Normal Survivor Service- Nonservice- Survivor (Domestic
Retirement Payment Connected | Connected Payment - Relations
for Age and - Normal Disability Disability Disability Order Active
Monthly Benefit Service Retirement | Retirement | Retirement | Retirement Payees) Deaths Total

$1-500 512 103 2 12 78 7 714
$501-1,000 907 221 - 5 20 131 38 1,328
$1,001-1,500 1,024 213 2 30 32 114 69 1,484
$1,501-2,000 1,103 165 17 49 20 105 72 1,531
$2,001-2,500 1,037 153 84 47 20 80 31 1,452
$2,501-3,000 1,106 133 176 20 24 59 26 1,544
$3,001-3,500 1,057 124 195 14 1Y) 45 10 1,487
$3,501-4,000 1,030 0 128 18 35 42 5 1,348
1 $4,001-4,500 969 97 79 3 19 33 4 1,204
$4,501-5,000 857 63 82 7 20 18 3 1,050
$5,001-5,500 796 66 %8 2 23 8 7 1,000
$5,501-6,000 814 50 89 1 13 12 5 984
$6,001-6,500 725 54 66 1 10 7 2 865
$6,501-7,000 633 31 42 2 8 3 2 721
Over $7,000 4943 136 3% 3 41 7 6 5,532
Total s s s om0 % _m _® oM
7 N
Spouse: Ame \ dered alig legally married for at least one year at the time of retirement
emains married etire gip des Qualified Domestic Partner registered in accordance

applicable Famil 0

ligible Child: An eligible child hild under the age of 18, or under the age of 22 if a full-time student. This includes adopted
hildren. Eligible Child can also include a Stepchild living or domiciled with the member at the time of the member’s death for purposes of an
active member Nonservice-connected or Service-connected death benefit only.

\

Source: OCERS’ Pension Administration System Solution
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Monthly ‘
Benefit UM
$1-500 473

$501-1,000 855
$1,001-1,500 999
$1,501-2,000 1,123
$2,001-2,500 1,119
$2,501-3,000 1,266
$3,001-3,500 1,240
$3,501-4,000 1,142
$4,001-4,500 1,023
$4,501-5,000 918
$5,001-5,500 870
$5,501-6,000 873
$6,001-6,500 767
$6,501-7,000 660
Over $7,000 _ 5198

Schedule of Pension Benefit Recipients
by Option Selected

December 31, 2025

‘ OP1 ‘ 0P2 ‘ 0P3 ‘ OP4 ‘ DB ‘ UMC ‘ 02¢ ‘ 03c ‘ o4c ‘scnc‘uscnc‘ LSRC‘ AN | Total

1 25 3 2 77 %8 6 7 4 - 6 1 11 714
1 49 1 6 131 229 13 3 2 2 21 15 - 1328
1 52 1 3 14 21 14 1 2 5 51 10 - 1484
1 36 3 6 106 177 10 5 55 10 - 1531
1 40 4 4 80 166 10 2 1 - 23 2 - 1452
1 24 1 10 59 146 15 2 18 2 - 1,544
19 2 5 45 161 8 - - - 5 2 - 1487
24 3 7 2 122 2 1 = 1 4 = - 1,348
16 1 1 3102 14 - 3 - - 1 - 1,204
11 2 15 18 76 9 1 - 1,050
17 - 9 8 %0 5 1 - - 1,000
21 - 10 12 61 4 - - 2 1 - - 984
15 2 8 7 58 7 1 - - 865
10 1 6 3 36 4 1 - - - - - 72

59532

Total 18526 10 45 26 174
Definition of Options:

UM: Unmodified -- Maximum retirement allowance
OP1: Option 1 -- Reduced retirement allowance, at death
0P2: Option 2 -- Reduced retirement allowance

0P3: Option 3 -- Reduced retirement allowance

0P4: Option 4 -- Reduced retirement allowance

DB: DRO benefit -- Benefit as provided in Domestic Relations Order
UMC: Unmodified continuance -- Beneficiary receives 607% of maximum retirement allowance
02C: Option 2 continuance -- Beneficiary receives same monthly allowance

03C: Option 3 continuance -- Beneficiary receives 50% of monthly allowance

04C: Option 4 continuance -- Multiple beneficiaries receive allowance as previously approved
SCDC: SCD continuance -- Service Connected Disability

NSCDC: NSCD continuance -- Non Service Connected Disability

LSRC: Lump sum and reduced continuance

AN: Annuity

Source: OCERS’ Pension Administration System Solution
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Years Ended
December 31

Service-Connected
Disability
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Disability

Service Retirement

Survivors of Service and
Disability Retirements

Qualified Domestic
Relations Order Payees

Active Death Survivors
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8,000
6,000
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1,161

257
12,768

1,448

Schedule and Graph of

Pension Benefit Recipients
2016 - 2025

1,185

261
13,240

1,4%

1,232

250
13,827

1,559

1,

261

244

14,448

1

631

1,289

236
15,339

1,678

573
304

1,333

228
15,607

1,744

1,364

224
16,311

1,820

662
297

‘ 2016 ‘ 2017 ‘ 2018 ‘ 2019 ‘ 2020 ‘ 2021 ‘ 2022 ‘ 2023

1,412

216
16,754

1,911

693
297

‘ 2024 ‘ 2025

1,434 1,454
211 204
17103 17513
1,982 2,044
716 742
294 287

2017

2018

E1 Service-Connected Disability
B Service Retirement
B Qualified Domestic Relations Order Payees

Source: OCERS’ Pension Administration System Solution
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B Active Death Survivors
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Schedule of Average

Retirement Age
2016 - 2025

Years Ended
December 31 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
General 59.44 60.79 61.30 61.14 61.02 60.49 60.70 60.77 60.03 60.36
Safety h3.58 55.09 55.15 54.53 54.15 53.63 55.33 54.21 53.39 52.99 ‘
\
Schedule of Averag
at Retire
2016 — 2025
\
Years Ended
December 31 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
General 19.56 2141 22.08 21.95 23.18 20.87 21.99 2340 21.72 21.76
Safety 22.81 2392 24.60 24.36 23.87 22.16 21.82 21.93 19.88 21.64
\ v \
Sched "Beng \
'’ () :
5
Years Ended
December 31 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
General 1,514 1,540 1,593 1,652 1,685 1,728 1,780 1,854 1,906 1,944
Safety 243 266 277 285 297 314 337 354 370 387
Total 1,757 1,806 1,870 1937 1,982 2,042 2117 2,208 2276 2,331
(J
and Deferred'Membe
2016 - 2025
Years Ended

December 31 ‘ 2016 ‘ 2017 ‘ 2018 ‘ 2019 ‘ 2020 ‘ 2021 ‘ 2022 ‘ 2023 ‘ 2024 ‘ 2025
General

Active 18,072 17,941 18,150 18,356 17,733 18,128 18,184 18,305 19,291 18,639
Deferred 4,940 5,341 5,547 6,004 6,280 6,680 7,323 8,014 8,304 9,532
Safety

Active 3,674 3,780 3,779 3,901 3,826 3,883 3877 3977 4,077 4158
Deferred 430 462 479 516 538 558 571 565 573 600

Total 27,116 27,524 27,955 28,777 28371 29,249 29,955 31,361 32,745 32,929

Source: OCERS'’ Pension Administration System Solution
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Schedule of Participating Employers -

Pension Plan
2016 -2025

Trans-

ocC ocC City of portation
Years Ended Orange Superior | OC Fire | Sanitation| San Juan Corridor | All Other
December 31 County OCTA Court | Authority | District | Capistrano| Agencies |Employers

2016  Number of Covered

Employees 21525 16574 1,409 1,462 1,224 572 75 63 146

Percentage to Total

System 100%  77.00% 6.55% 6.79% 5.69% 2.66% 0.35% 0.29% 0.68%
2017  Number of Covered

Employees 21,746 16,756 1,372 1,486 1,263 578 80 63 143

Percentage to Total

System 100%  77.05% 6.31% 6.83% 5.81% 2.66% 0.37% 0.31% 0.66%
2018  Number of Covered

Employees 21,721 16,778 1,313 1,455 1,288 592 81 64 150

Percentage to Total

System 100%  77.24% 6.04% 6.70% 5.93% 2.73% 0.37% 0.29% 0.69%
2019  Number of Covered

Employees 21929 17,048 1,279 1,419 1,262 616 78 62 165

Percentage to Total

System 100%  77.75% 5.83% 6.47% 5.75% 2.81% 0.36% 0.28% 0.75%
2020  Number of Covered

Employees 22257 17,160 1,350 1,419 1,416 608 76 61 167

Percentage to Total

System 100%  77.10% 6.07% 6.38% 6.36% 2.73% 0.34% 0.27% 0.75%
2021  Number of Covered

Employees 21559 16474 1,322 1,39 1,457 618 67 54 168

Percentage to Total

System 100%  76.42% 6.13% 6.48% 6.76% 2.87% 0.31% 0.25% 0.78%
2022 Number of Covered

Employees 22,011 16,399 1,315 1,384 1,508 620 51 61 173

Percentage to Total

System 100%  76.78% 5.97% 6.28% 6.85% 2.82% 0.23% 0.28% 0.79%
2023 Number of Covered

Employees 22,061 16,915 1,279 1,437 1,528 605 55 55 187

Percentage to Total

System 97%  74.25% 5.61% 6.30% 6.71% 2.66% 0.24% 0.24% 0.82%
2024 Number of Covered

Employees 22,782 17581 1,264 1,459 1,560 608 55 59 196

Percentage to Total

System 100%  77.17% 5.55% 6.40% 6.85% 2.67% 0.24% 0.26% 0.86%
2025  Number of Covered

Employees 22797 17324 1,401 1,485 1,607 635 54 62 229

Percentage to Total

System 100%  75.99% 6.15% 6.51% 7.05% 2.79% 0.24% 0.27% 1.00%

Source: OCERS’ Pension Administration System Solution
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History of Actuarial Assumption Rates
For the Period January 1945 - December 2025

The table shown below is a comprehensive history of the change in interest rate assumption and the salar
to the Orange County Employees Retirement System since the inception of the System. These rates are
used by the consulting actuary in the creation of the actuarial valuation of the System.

Specifically, the interest rate assumption estimates the rate at which the funds of the § gt po
many years into the future. The salary assumption rate estimates the relativglifereases i . berfrom the
to the estimated date of separation of the member from active service. \

Effective Date Interest Rate | Salary Assumption Rate

11/45 250% 0.00%
71/62 3.50% 0.00%
12/31/65 4.00% 0.00%
71/69 450% 0.00%
630170 5.00% 0.00%
831/73 B75% 0.00%
7175 6.00% 0.00%
71/81 7.25% 5.00%
7/1/89 7.50% 5.50%
7191 8.00% 6.00%
7/1/96 8.00% 350%
71/00 8.00% 5.50%
71103 7.50% 450%
12/31/04 7.75% 3.50%!
12/31/07 7.75% 3.50%2
1233111 7.75% 350%°
1213112 7.25% 3.25%
12/31/14 7.25% 3.25%"
12131117 7.00% 3.25%*
1231120 7.00% 3.00%*

Unflation per year plus merit and promotion increases ranging from 0.6% to 0.7%

2 |nflation per year plus merit and promotion increases ranging from 1% to 10%

3 |nflation per year plus 0.25% across-the-board real salary increases plus merit and promotion increases ranging from 1% to 14%
“Inflation per year plus 0.50% across-the-board real salary increase

Source: The Segal Company

OCERS | Annual Comprehensive Financial Report 2025 @
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SECTION 6 GLOSSARY OF TERMS

The Full Oak

Standing Strong After 80 Years.

or 80 years, OCERS has grown from a promise of security

into a lasting system of service, stewardship, and trust.

Like the full oak, its strength is found in every part
working together: the roots of responsible governance, the trunk of
financial stability, the branches of investment, the leaves of careful
measurement, and the acorns that represent generations to come.

The Glossary brings clarity to the language and structure found
throughout this report. It serves as a final guide, helping connect each
term, section, and detail to the larger story of OCERS’ work on behalf
of its members, retirees, beneficiaries, employers, and the Orange
County community.

Standing strong after eight decades, OCERS’ legacy is not only
measured in years, but in people. From those who helped shape the

system in its earliest days to the team carrying its mission forward
today, the full oak represents a shared commitment to service,
security, and a future built together.
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Glossary of Terms

e financial effects on a government of transactions and other events and circumstances that have financial consequences
the periods in which those transactions, events and circumstances occur, rather than only in the periods in which cash
h t.

DVisio mplan to employees for services rendered to the benefit information date.

actuaria : St method, equals the total present value of benefits that is attributable to past
servigécredi

) s

used e 3 U as to_the ence of future events affecting pension costs, such as mortality,
disablemen Ange 0 pational pension benefits; rates of investments earnings and asset
0 dn or d atio reSused togdeter value of assets; characteristics of future entrants for open group
tharial cos ods and.other refevant i

1

AC Detefmi ution
get or [8Co ution : ef ing period, determined in conformity with Actuarial
andards | he,most S allapies ntribution for the reporting period was adopted.

(J
4 differe een agtliaria Jectedexperie gd’upon a set of actuarial assumptions. Examples include higher
dsa ases (loss)and eturne ananticipated (gain).

i al Present Value

Thediscoufted value or series 0 : es, determined as of a given date by the application
of icular se al assumptions

or j
/ I e Or intang
, on of'e \ of p
ual Comprehe C t (A Re
e Annual Report is i of a government ludes the basic financial statements and their related notes

epared in conformity with GA es supporting schedules neeessary to demonstrate compliance with finance-related legal and
ontractual provisions, required Stipple information, extensive introductory material and a detailed statistical section.

axpense during a particular period.

retire the debt by maturity.

ost-sharing Multiple-employer Defined Benefit Pension Plan (cost-sharing pension plan)
\ multiple-employer defined benefit pension plan in which the pension obligations to the employees of more than one employer are pooled
d pension plan assets can be used to pay the benefits of the employees of any employer that provides pensions through the pension plan.

scount Rate
ingle rate of return that, when applied to all projected benefit payments, results in an actuarial present value of projected benefit
equal to the total of the following:

i ent value of benefit payments projected to be made in future periods in which (a) the amount of the pension plan’s
i ] ed (under the requirements of GASB Statement No. 67) to be greater than the benefit payments that are
¢ 0 be madeglin.that periodan@hpension plan assets up to that point are expected to be invested using a strategy to achieve the
long-term expected rate of return, calculated using the long-term expected rate of return on pension plan investments.

2. The actuarial present value of projected benefit payments not included in (1), calculated using the municipal bond rate.

Section 6: Glossary of Terms @
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Glossary of Terms
(Continued)
Entry Age Actuarial Cost Method

A method under which the actuarial present value of the projected benefits of each individual included ina
the level basis over the earnings or services of the individual between entry age and assumed exit age(s).

Generally Accepted Accounting Principles (GAAP)
Generally Accepted Accounting Principles (GAAP) are a collection of commonly followed
The purpose of GAAP is to ensure transparency and consistency for financial reportin

Independent Auditor’s Report
In the context of a financial audit, a statement by the auditor describi iti andards appl he
examination, and setting forth the auditor’s opinion on the fairness of 2 pnformi h
generally accepted accounting principles (GAAP).

Money-weighted Rate of Return
A method of calculating period-by-period returns on pensi
purposes of GASB Statement No. 67, money-weighted ra
net of pension plan investment expense.

Net Pension Liability
The liability of employers and non-employer contributing enti : sion
plan.

Normal Cost
The ongoing annual cost allocated to the system b
payments are made during the working lifetime of t

Pension Contribution
The amount paid into a pension plan by an employer (and/or empieyeglmpursuant to the terms of the ate law, actuarial calcula
some other basis for determinations.

Pension Trust Fund /
A fund used to account for public employee retirement be gthe 2

maintenance focus. /

Total Pension Liability
The portion of the actuarial present value of projected benefit payments
the requirements of GASB Statement No. 67.

Unfunded Actuarial Accrued Liability (UAAL)
The excess of the actuarial accrued liability over the actuarial value of assets represents the unfunded actuarial accrued liability.

er service in conformit

UAAL Amortization Payment
The UAAL amortization payment is the portion of pension contributions, which is designed to pay off (amortize) the UAAL in a syst
fashion. Equivalently, it is a series of periodic payments required to pay off a debt.

OCERS | Annual Comprehensive Financial Report 2025 @
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&

Legacy Sealed

72 or720¢007

As we celebrate 80 years of service, stewardship, and
commitment to our members, we honor our past by preserving
this milestone for future generations.

This time capsule captures our story, our values, and our vision.
Our roots run deep.

Our purpose endures.
Our legacy continues.
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Orange County Employees
Retirement System (OCERS)

Governmental Accounting Standards Board
Statement No. 67 Actuarial Valuation as of
December 31, 2025

This valuation report should only be copied, reproduced, or shared with other parties in its entirety as necessary for the proper
administration of the Plan.

© 2026 by The Segal Group, Inc. All rights reserved.

Segal
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180 Howard Street

Segal Suite 1100

San Francisco, CA 94105-6147
segalco.com
T 415.263.8200

May 4, 2026

Board of Retirement

Orange County Employees Retirement System
2223 Wellington Avenue

Santa Ana, CA 92701

Dear Board Members:

We are pleased to submit this Governmental Accounting Standards Board Statement No. 67 (GASB 67) Actuarial Valuation as of
December 31, 2025 for the Orange County Employees Retirement System (“OCERS” or “the System” or “the Plan”). It contains
various information that will need to be disclosed in order to comply with GASB 67. Please refer to OCERS’ Actuarial Valuation and
Review as of December 31, 2024 for the data and OCERS' Actuarial Valuation and Review as of December 31, 2025 for the
assumptions and plan of benefits underlying these calculations.

This report has been prepared in accordance with generally accepted actuarial principles and practices for the exclusive use and
benefit of the Board of Retirement (the Board), based upon information provided by the staff of the Plan and the Plan’s other service
providers.

The measurements shown in this actuarial valuation may not be applicable for other purposes. Future actuarial measurements may
differ significantly from the current measurements presented in this report due to such factors as the following: plan experience
differing from that anticipated by the economic or demographic assumptions; changes in economic or demographic assumptions; and
changes in plan provisions or applicable law.

The actuarial calculations were completed under the supervision of Molly Calcagno, ASA, MAAA, Enrolled Actuary. We are members
of the American Academy of Actuaries and we meet the Qualification Standards of the American Academy of Actuaries to render the
actuarial opinion herein. To the best of our knowledge, the information supplied in the actuarial valuation is complete and accurate.
The assumptions used in this actuarial valuation were selected by the Board based upon our analysis and recommendations. In our
opinion, the assumptions are reasonable and take into account the experience of OCERS and reasonable expectations. In addition,
in our opinion, the combined effect of these assumptions is expected to have no significant bias.
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Board of Retirement
May 4, 2026

Segal makes no representation or warranty as to the future status of the Plan and does not guarantee any particular result. This
document does not constitute legal, tax, accounting or investment advice or create or imply a fiduciary relationship. The Board is
encouraged to discuss any issues raised in this report with the Plan’s legal, tax and other advisors before taking, or refraining from
taking, any action.

We look forward to reviewing this report with you and to answering any questions.

Sincerely,

Segal

_— - /,%Ré% Dadbn s
Todd Tauzer, FSA, MAAA, FCA, CERA Molly Calcagno, ASA, MAAA, EA
Senior Vice President and Actuary Senior Actuary

5% Segal
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| Section 1: Actuarial Valuation Summary

Purpose and basis

This report has been prepared by Segal to present certain disclosure information required by Governmental Accounting Standards
Board Statement No. 67 (GASB 67) as of December 31, 2025. Determinations for purposes other than meeting financial accounting
may be significantly different from the results reported here. This report is based on:

e The benefit provisions of OCERS, as administered by the Board;

e The characteristics of covered active, inactive, and retired members and beneficiaries as of December 31, 2024, provided by the
staff of OCERS;

e The assets of the Plan as of December 31, 2025, provided by the staff of OCERS;

e Economic assumptions regarding future salary increases and investment earnings adopted by the Board for the
December 31, 2025 funding valuation; and

e Other actuarial assumptions, regarding employee terminations, retirement, death, etc. adopted by the Board for the
December 31, 2025 funding valuation.

General observations on a GASB 67 actuarial valuation

1. The Governmental Accounting Standards Board (GASB) rules only define pension liability and expense for financial reporting
purposes, they do not apply to contribution amounts for pension funding purposes. Employers and plans should continue to
develop and adopt funding policies under current practices.

2. When measuring pension liability, GASB uses the same actuarial cost method (Entry Age method) and the same type of
discount rate (expected return on assets) as OCERS uses for funding. This means that the Total Pension Liability (TPL)
measure for financial reporting shown in this report is determined on the same basis as OCERS’ actuarial accrued liability (AAL)
measure for funding. We note that the same is true for the service cost for financial reporting shown in this report and the normal
cost component of the annual plan cost for funding.

3. The Net Pension Liability (NPL) is equal to the difference between the TPL and the Plan Fiduciary Net Position (FNP). The Plan
FNP is equal to the fair value of assets and therefore, the NPL measure is very similar to an unfunded actuarial accrued liability
(UAAL) on a market value basis.

Orange County Employees Retirement System — GASB 67 Actuarial Valuation as of December 31, 2025 7VY Segal 5
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| Section 1: Actuarial Valuation Summary

Highlights of the valuation

1.

The reporting date for the Plan is December 31, 2025 and the NPL was measured as of the same date. The TPL was
determined based upon rolling forward the TPL from the actuarial funding valuation as of December 31, 2024 while the Plan
FNP was valued as of the measurement date.

The NPL decreased from $3,974.7 million as of December 31, 2024 to $1,819.6 million as of December 31, 2025 primarily due
to a return on the market value of assets of 16.3%" during calendar year 2025 that was more than the assumption of 7.00% used
in the December 31, 2024 valuation (a gain of about $2,215 million). Changes in these values during the last two calendar years
can be found in Section 2, Exhibit C: Schedule of changes in Net Pension Liability on page 19.

The discount rate used to measure the TPL as of December 31, 2025 was 7.00%, following the same assumptions used by
OCERS in the actuarial funding valuation as of December 31, 2025. The detailed calculations used in the derivation of the 7.00%
discount rate can be found in Appendix A. Various other information that is required to be disclosed can be found throughout
Section 2.

The Plan FNP of $27,660,311,000 as of December 31, 2025 is equal to the final market value of assets in the Pension Trust
Fund as of December 31, 2025. This differs from the $27,478,757,000 market value of assets used in our December 31, 2025
funding valuation because the market value of assets in the funding valuation excludes $161,418,000 in the County Investment
Account and $20,136,000 in O.C. Sanitation District UAAL Deferred Account.

On July 30, 2020, the California Supreme Court issued a decision in the case of Alameda County Deputy Sheriffs’ Association et
al. v. Alameda County Employees’ Retirement Association (ACERA) and Board of Retirement at ACERA. That decision has
important implications for OCERS and its members. In particular, the decision requires pension systems like OCERS to exclude
certain pay items from a legacy member’s compensation earnable. It should be noted that as of December 31, 2025, OCERS
has refunded contributions previously paid by certain members in conjunction with such pay items and changed benefit amounts
previously determined using those pay items. We have continued to adjust the liabilities in our actuarial funding valuation to
reflect the modification in the benefit amounts as provided in the membership data as of December 31, 2025. However, as the
TPL in this valuation has been rolled forward using the membership data as of December 31, 2024, any modification in the
benefit amounts reported in the membership data as of December 31, 2025 will not be reflected in the TPL until the next
valuation.

" As documented in the funding valuation report, return on the market value was calculated using a modified dollar-weighted approach based on pension plan assets net of

accounting liabilities. Actual investment return on net pension plan assets was $3,822,920,000 during 2025 after including both the administrative expenses and discount for prepaid
contributions while excluding the gains credited to County Investment Account and O.C. Sanitation District UAAL Deferred Account. Without these adjustments, the actual
investment return was $3,886,041,000.

Orange County Employees Retirement System — GASB 67 Actuarial Valuation as of December 31, 2025 Segal 6
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| Section 1: Actuarial Valuation Summary

Summary of key valuation results

Line Description

Current Year

Prior Year

Reporting and Measurement Date

December 31, 2025

December 31, 2024

Disclosure elements

e Service cost?

$604,439,422

$564,605,045

o Total Pension Liability

29,479,870,547

27,936,684,748

e Plan Fiduciary Net Position

27,660,311,000

23,961,991,000

e Net Pension Liability

1,819,559,547

3,974,693,748

Schedule of contributions

e Actuarially determined contributions

$869,286,000

$830,734,000

e Actual contributions?® 886,888,000 846,363,000

o Contribution deficiency / (excess)* (17,602,000) (15,629,000)
Demographic data®

e Number of retired members and beneficiaries 22,244 21,740

e Number of inactive members® 10,132 9,377
e Number of active members 22,797 23,368
Key assumptions

¢ Investment rate of return 7.00% 7.00%
¢ [nflation rate 2.50% 2.50%
e “Across-the-board” salary increase 0.50% 0.50%

General: 3.90% to 10.25%
Safety: 4.50% to 15.00%

2.75% of retirement income

General: 3.90% to 10.25%
Safety: 4.50% to 15.00%

2.75% of retirement income

¢ Projected salary increases’

¢ Cost-of-living adjustments

The service cost is based on the previous year’s valuation, meaning the service cost as of the December 31, 2025 and December 31, 2024 measurement dates are based on the
valuations as of December 31, 2024 and December 31, 2023, respectively. Both service costs have been calculated using the assumptions shown in the Prior Year column, as there
had been no changes in the actuarial assumptions between the December 31, 2024 and December 31, 2023 valuations.

Reduced by discount for prepaid contributions and transfer from County Investment Account, if any.

Includes additional contributions made by employers toward the reduction of their UAAL. Details are shown in Section 2, Exhibit D: Schedule of employer contributions on page 20.
Data shown as of the December 31, 2024 measurement date is used in the measurement of the TPL as of December 31, 2025.

Includes members who chose to leave their contributions on deposit even though they have less than five years of service.

Includes inflation at 2.50% plus “across-the-board” salary increase of 0.50% plus merit and promotion increases that vary by service.

~ o o & W

+<Segal 7
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Important information about actuarial valuations

In order to prepare a valuation, Segal relies on a number of input items. These include:

Input Iltem

Plan provisions

Member information

Financial information

Actuarial assumptions

Actuarial models

Description

Plan provisions define the rules that will be used to determine benefit payments, and those rules, or the
interpretation of them, may change over time. Even where they appear precise, outside factors may change how
they operate. It is important to keep Segal informed with respect to plan provisions and administrative procedures,
and to review the plan summary included in our report (as well as the plan summary included in our funding
valuation report) to confirm that Segal has correctly interpreted the plan of benefits.

An actuarial valuation for a plan is based on data provided to the actuary by OCERS. Segal does not audit such
data for completeness or accuracy, other than reviewing it for obvious inconsistencies compared to prior data and
other information that appears unreasonabile. It is important for Segal to receive the best possible data and to be
informed about any known incomplete or inaccurate data.

The valuation is based on the fair value of assets as of the measurement date, as provided by the staff of OCERS.

In preparing an actuarial valuation, Segal starts by developing a forecast of the benefits to be paid to existing plan
members for the rest of their lives and the lives of their beneficiaries. This requires actuarial assumptions as to the
probability of death, disability, withdrawal, and retirement of members in each year, as well as forecasts of the plan’s
benefits for each of those events. In addition, the benefits forecasted for each of those events in each future year
reflect actuarial assumptions as to salary increases and cost-of-living adjustments (if applicable). The forecasted
benefits are then discounted to a present value, typically based on an estimate of the rate of return that will be
achieved on the plan’s assets. All of these factors are uncertain and unknowable. Thus, there will be a range of
reasonable assumptions, and the results may vary materially based on which assumptions are selected within that
range. That is, there is no right answer (except with hindsight). It is important for any user of an actuarial valuation to
understand and accept this constraint. The actuarial model may use approximations and estimates that will have an
immaterial impact on our results. In addition, the actuarial assumptions may change over time, and while this can
have a significant impact on the reported results, it does not mean that the previous assumptions or results were
unreasonable or wrong.

Segal valuation results are based on proprietary actuarial modeling software. The actuarial valuation models
generate a comprehensive set of liability and cost calculations that are presented to meet regulatory, legislative and
client requirements. Deterministic cost projections are based on a proprietary forecasting model. Our Actuarial
Technology and Systems unit, comprised of both actuaries and programmers, is responsible for the initial
development and maintenance of these models. The models have a modular structure that allows for a high degree
of accuracy, flexibility and user control. The client team programs the assumptions and the plan provisions, validates
the models, and reviews test lives and results, under the supervision of the responsible actuary.

The blended discount rate used for calculating TPL is based on a model developed by our Actuarial Technology and
Systems unit, comprised of both actuaries and programmers. The model allows the client team, under the
supervision of the responsible actuary, control over the entry of future expected contribution income, benefit
payments and administrative expenses. The projection of fiduciary net position and the discounting of benefits is
part of the model.
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The user of Segal’s actuarial valuation (or other actuarial calculations) should keep the following in mind:
o The actuarial valuation is prepared at the request of the Board. Segal is not responsible for the use or misuse of its report,
particularly by any other party.

¢ An actuarial valuation is a measurement at a specific date — it is not a prediction of a plan’s future financial condition. Accordingly,
Segal did not perform an analysis of the potential range of financial measurements, except where otherwise noted.

o If OCERS is aware of any event or trend that was not considered in this valuation that may materially change the results of the
valuation, Segal should be advised, so that we can evaluate it.

e Segal does not provide investment, legal, accounting or tax advice and is not acting as a fiduciary to the Plan. This valuation is
based on Segal’s understanding of applicable guidance in these areas and of the Plan’s provisions, but they may be subject to
alternative interpretations. The Board should look to their other advisors for expertise in these areas.

¢ While Segal maintains extensive quality assurance procedures, an actuarial valuation involves complex computer models and
numerous inputs. In the event that an inaccuracy is discovered after presentation of Segal’s valuation, Segal may revise that
valuation or make an appropriate adjustment in the next valuation.

e Segal’s report shall be deemed to be final and accepted by OCERS upon delivery and review. OCERS should notify Segal
immediately of any questions or concerns about the final content.
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General information about the pension plan

Plan administration

The Orange County Employees Retirement System (“OCERS” or “the Plan”) was established by the County of Orange in 1945.
OCERS is administered by the Board of Retirement and governed by the County Employees’ Retirement Law of 1937 (California
Government Code Section 31450 et. seq.).

OCERS is a cost-sharing multiple employer public employee retirement system whose main function is to provide service retirement,
disability, death and survivor benefits to the Safety and General members employed by the County of Orange. OCERS also provides
retirement benefits to the employee members of the Orange County Courts, the Orange County Retirement System, two cities and
thirteen special districts.

The management of OCERS is vested with the Orange County Board of Retirement (the Board). The Board consists of nine
members and one alternate:
e The County Treasurer is a member of the Board by law;

e Four members are appointed by the Board of Supervisors, one of whom may be a County Supervisor;

Two members are elected by the General membership;

One member and one alternate are elected by the Safety membership; and

e One member is elected by the retired members of the System.

All members of the Board of Retirement serve terms of three years except for the County Treasurer whose term runs concurrent with
the County Treasurer term.
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Plan membership
At December 31, 2025, pension plan membership consisted of the following:

Membership Count
Retired members and beneficiaries 22,244
Inactive members® 10,132
Active members 22,797
Total 55,173

Note: Data as of December 31, 2025 is not used in the measurement of the TPL as of December 31, 2025.

Benefits provided

OCERS provides service retirement, disability, death and survivor benefits to eligible employees. All regular full-time employees of
the County of Orange or contracting agencies who work a minimum of 20 hours per week become members of OCERS effective on
the first day of employment in an eligible position. There are separate retirement plans for General and Safety member employees.
Safety membership is extended to those involved in active law enforcement, fire suppression, and certain probation officers. All other
employees are classified as General members.

Any new member who becomes a member on or after January 1, 2013 is designated as PEPRA General or PEPRA Safety and is
subject to the provisions of California Public Employees’ Pension Reform Act of 2013 (PEPRA), California Government Code 7522 et
seq.

The retirement benefit the member will receive is based upon age at retirement, final average compensation, years of retirement
service credit and retirement plan and tier. Final average compensation consists of the highest 12 consecutive months for a General
Tier 1 or Safety Tier 1 member and the highest 36 consecutive months for a General Tier 2, General PEPRA, Safety Tier 2 or Safety
PEPRA member. For members with membership dates before January 1, 2013, including all members of Plan T and Plan W hired on
or after January 1, 2013, the maximum monthly retirement allowance is 100% of final compensation. There is no maximum for
members with membership dates on or after January 1, 2013, excluding members of Plan T and Plan W.

The member may elect an unmodified retirement allowance or choose an optional retirement allowance. The unmodified retirement
allowance provides the highest monthly benefit and a 60% continuance to an eligible surviving spouse or domestic partner. An
eligible surviving spouse or domestic partner is one married to or registered with the member one year prior to the effective
retirement date. Certain surviving spouses or domestic partners may also be eligible if marriage or domestic partnership was at least

8 Includes members who chose to leave their contributions on deposit even though they have less than five years of service.
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two years prior to the date of death and the surviving spouse or domestic partner has attained age 55. There are four optional
retirement allowances the member may choose. Each of the optional retirement allowances requires a reduction in the unmodified
retirement allowance in order to allow the member the ability to provide certain benefits to a surviving spouse, domestic partner, or
named beneficiary having an insurable interest in the life of the member.

OCERS provides an annual cost-of-living adjustment (COLA) benefit to all retirees. The COLA, based upon the ratio of the past two
annual Consumer Price Indices for All Urban Consumers for the Los Angeles-Long Beach-Anaheim Area, is capped at 3.0%.

General members

General members hired prior to January 1, 2013, including all members of Plan T and Plan W hired on or after January 1, 2013, are
eligible to retire once they attain the age of 50 and have acquired 10 or more years of retirement service credit. A member with 30
years of retirement service credit is eligible to retire regardless of age. General members who are first hired on or after

January 1, 2013, excluding members of Plan T and Plan W, are eligible to retire once they have attained the age of 52, and have
acquired five years of retirement service credit. All General members can also retire at the age of 70 regardless of service.

General member benefits are calculated pursuant to the provisions of Sections 31676.01, 31676.1, 31676.12, 31676.16, 31676.18 or
31676.19. For Section 31676.01, the monthly allowance is equal to one-ninetieth of final average compensation times years of
accrued retirement service credit times age factor from that Section. For Section 31676.1, the monthly allowance is equal to one-
sixtieth of final average compensation times years of accrued retirement service credit times age factor from that Section. For
Sections 31676.12, 31676.16, 31676.18 or 31676.19, the monthly allowance is equal to one-fiftieth of final average compensation
times years of accrued retirement service credit times age factor from the corresponding Section. General member benefits for those
who are first hired on or after January 1, 2013, excluding members of Plan T and Plan W, are calculated pursuant to the provision of
California Government Code Section 7522.20(a). The monthly allowance is equal to the final average compensation multiplied by
years of accrued retirement credit multiplied by the age factor from Section 7522.20(a).

Safety members

Safety members hired prior to January 1, 2013, are eligible to retire once they attain the age of 50 and have acquired 10 or more
years of retirement service credit. A member with 20 years of retirement service credit is eligible to retire regardless of age. Safety
members who are first hired on or after January 1, 2013, are eligible to retire once they have attained the age of 50, and have
acquired five years of retirement service credit. All Safety members can also retire at the age of 70 regardless of service.

Safety member benefits are calculated pursuant to the provisions of California Government Code Sections 31664.1 and 31664.2.
The monthly allowance is equal to 3% of final average compensation times years of accrued retirement service credit times age
factor from the corresponding Section. Safety member benefits for those who are first hired on or after January 1, 2013, are
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calculated pursuant to the provision of California Government Code Section 7522.25(d). The monthly allowance is equal to the final
average compensation multiplied by years of accrued retirement credit multiplied by the age factor from Section 7522.25(d).

Contributions

The County of Orange and contracting agencies contribute to the retirement plan based upon actuarially determined contribution
rates adopted by the Board of Retirement. Employer contribution rates are adopted annually based upon recommendations received
from OCERS'’ actuary after the completion of the annual actuarial valuation. The average employer contribution rate for the first six
months of calendar year 2025 or the second half of fiscal year 2024-2025 (based on the December 31, 2022 valuation) was 38.71%°
of compensation. The average employer contribution rate for the last six months of calendar year 2025 or the first half of fiscal year
2025-2026 (based on the December 31, 2023 valuation) was 38.09%° of compensation.

All members are required to make contributions to OCERS regardless of the retirement plan or tier in which they are included. The
average member contribution rate for the first six months of calendar year 2025 or the second half of fiscal year 2024-2025 (based
on the December 31, 2022 valuation) was 12.08%'° of compensation. The average member contribution rate for the last six months
of calendar year 2025 or the first half of fiscal year 2025-2026 (based on the December 31, 2023 valuation) was 11.74%"° of
compensation.

¢ These employer contribution rates may be higher or lower than the composite rate for 2025 as shown on page 20 of this report because these rates have not been adjusted to
reflect any pick-ups or reverse pick-ups. These employer contribution rates also do not reflect any change in proportion of payroll between the membership groups as well as the
shift in payroll to the lower cost plans from the valuation date to the date of rate implementation.

'° 1t should be noted that these member contribution rates provided above have not been adjusted to reflect any pick-ups or reverse pick-ups.
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Exhibit A: Net Pension Liability

Line Description Current Year Prior Year
Reporting and Measurement Date December 31, 2025 December 31, 2024
Components of the Net Pension Liability
Total Pension Liability $29,479,870,547 $27,936,684,748
Plan Fiduciary Net Position (27,660,311,000) (23,961,991,000)
Net Pension Liability $1,819,559,547 $3,974,693,748
Plan Fiduciary Net Position as a percentage of the Total Pension Liability"’ 93.83% 85.77%

The NPL for the Plan in this valuation was measured as of December 31, 2025. The Plan FNP was valued as of the measurement
date and the TPL was determined based upon rolling forward the TPL from the actuarial funding valuation as of December 31, 2024.

Plan provisions

The plan provisions used in the measurement of the NPL as of December 31, 2025 are the same as those used in OCERS’ actuarial
funding valuation as of December 31, 2025.

Actuarial assumptions

The TPL as of December 31, 2025 uses the same actuarial assumptions as the actuarial funding valuation as of December 31, 2025.
The actuarial assumptions used in that valuation were based on the results of an experience study for the period January 1, 2020
through December 31, 2022 and they are the same assumptions used starting with the December 31, 2023 funding valuation for
OCERS. In particular, the following actuarial assumptions were applied to all periods included in the measurement:

" These funded percentages are not necessarily appropriate for assessing the sufficiency of Plan assets to cover the estimated cost of settling the Plan’s benefit obligation or the need
for or the amount of future contributions.
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Assumption Type Assumption
Investment rate of return 7.00%, net of pension plan investment expense, including inflation
Inflation rate 2.50%
“Across-the-board” salary increase 0.50%
Salary increases General: 3.90% to 10.25%

Safety: 4.50% to 15.00%

The above salary increases vary by service and include inflation and “across-the-board”
salary increase

Cost-of-living adjustments Retiree COLA increases of 2.75% per year

For members that have COLA banks, we assume they receive 3.00% COLA increases
until their COLA banks are exhausted and 2.75% thereafter

Other assumptions See analysis of actuarial experience during the period January 1, 2020 through
December 31, 2022

Detailed information regarding all actuarial assumptions can be found in the December 31, 2025 Actuarial Valuation and Review.
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Exhibit B: Discount rate

Determination of discount rate and investment rate of return

The long-term expected rate of return on pension plan investments'? was determined using a building-block method in which
expected arithmetic real rates of return (expected returns, net of inflation and, beginning with the December 31, 2023 measurement
date, any applicable investment management expenses) are developed for each major asset class. These returns are combined to
produce the long-term expected arithmetic rate of return for the portfolio by weighting the expected arithmetic real rates of return by
the target asset allocation percentage, adding expected inflation and subtracting expected investment management expenses'® and
a risk margin. Beginning with December 31, 2023, this portfolio return is further adjusted to an expected geometric real rate of return
for the portfolio.

The target allocation (approved by the Board) and projected arithmetic real rates of return for each major asset class (after deducting
inflation and applicable investment management expenses), are shown in the following table. This information was used in the
derivation of the long-term expected investment rate of return assumption for the actuarial funding valuation as of

December 31, 2025. This information will be subject to change every three years based on the results of an actuarial experience
study.

2 Note that the investment return assumption of 7.00% was developed net of both investment and administrative expenses for funding purposes in the January 1, 2020 through
December 31, 2022 Actuarial Experience Study. However, for financial reporting, the same investment return assumption has been used and is considered gross of administrative
expenses. This results in an increase in the margin for adverse deviation component of the investment return assumption when used for financial reporting purposes.

3 Investment management expenses include investment consulting fees, custodian fees and other miscellaneous investment expenses, and excludes investment manager fees.
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Long-Term
Target Expected Arithmetic
Asset Class Allocation Real Rate of Return™
Global Equity 45.00% 7.05%
Investment Grade Bonds 9.00% 1.97%
High Yield Bond 0.50% 4.63%
TIPS 2.00% 1.77%
Emerging Market Debt 0.50% 4.72%
Long-Term Government Bonds 3.30% 2.82%
Real Estate 3.00% 3.86%
Private Equity 15.00% 9.84%
Private Credit 3.50% 6.47%
Value Added Real Estate 3.00% 7.38%
Opportunistic Real Estate 1.00% 9.74%
Energy 2.00% 10.89%
Infrastructure (Core Private) 1.00% 5.98%
Infrastructure (Non-Core Private) 3.00% 8.88%
Global Macro 1.70% 3.17%
CTA (Trend Following) 3.30% 3.15%
Alternative Risk Premia 1.70% 3.24%
Special Situations Lending 1.50% 8.96%
Total 100.00% 6.55%
™ Arithmetic real rates of return are net of inflation.
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Discount rate
The discount rate used to measure the TPL was 7.00% as of December 31, 2025.

The projection of cash flows used to determine the discount rate assumes member contributions will be made at the current
contribution rates and that employer contributions will be made at rates equal to the actuarially determined contribution rates.'
Projected employer contributions that are intended to fund the service costs for future plan members and their beneficiaries, as well
as projected contributions from future plan members, are not included. Based on those assumptions, the Plan FNP was projected to
be available to make all projected future benefit payments for current plan members. Therefore, the long-term expected rate of return
on pension plan investments was applied to all periods of projected benefit payments to determine the TPL as of

December 31, 2025.

Discount rate sensitivity

The following presents the NPL of OCERS as of December 31, 2025 calculated using the current discount rate of 7.00%, as well as
what OCERS’ NPL would be if it were calculated using a discount rate that is 1-percentage-point lower (6.00%) or 1-percentage-point
higher (8.00%) than the current rate.

1% Decrease in Current 1% Increase in
Discount Rate Discount Rate Discount Rate
Line Description (6.00%) (7.00%) (8.00%)
Net Pension Liability / (Asset) $5,830,120,242 $1,819,559,547 $(1,459,754,402)

5 For this purpose, only employer contributions that are intended to fund benefits of current plan members and their beneficiaries are included.
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Exhibit C: Schedule of changes in Net Pension Liability

Prior Year
December 31, 2024

Current Year
December 31, 2025

Line Description

Reporting and Measurement Date

Total Pension Liability

Service cost $604,439,422 $564,605,045
Interest 1,950,423,696 1,859,622,913
Change of benefit terms 0 0
Differences between expected and actual experience 344,179,681 153,725,216
Changes of assumptions or other inputs 0 0
Benefit payments, including refunds of member contributions (1,355,857,000) (1,285,410,000)
Transfer of members among Rate Groups 0 0
Other 0 0
Net change in Total Pension Liability $1,543,185,799 $1,292,543,174
Total Pension Liability — beginning 27,936,684,748 26,644,141,574
Total Pension Liability — ending $29,479,870,547 $27,936,684,748
Plan Fiduciary Net Position

Contributions — employer'® $886,888,000 $846,363,000
Contributions — member 313,190,000 302,545,000
Net investment income 3,886,041,000 2,332,245,000
Benefit payments, including refunds of member contributions (1,355,857,000) (1,285,410,000)
Transfer of members among Rate Groups 0 0
Administrative expense (31,942,000) (31,181,000)
Other 0 0
Net change in Plan Fiduciary Net Position $3,698,320,000 $2,164,562,000

Plan Fiduciary Net Position — beginning

23,961,991,000

21,797,429,000

Plan Fiduciary Net Position — ending

$27,660,311,000

$23,961,991,000

Net Pension Liability — ending $1,819,559,547 $3,974,693,748
Plan Fiduciary Net Position as a percentage of the Total Pension Liability 93.83% 85.77%
Covered payroll'” $2,389,757,000 $2,252,414,000
Net Pension Liability as percentage of covered payroll 76.14% 176.46%

6 Reduced by discount for prepaid contributions and transfer from County Investment Account, if any.
7 Covered payroll represents payroll on which contributions to the pension plan are based.
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Exhibit D: Schedule of employer contributions

Contributions in
Relation to the

Actuarially Actuarially Contribution Contributions as
Year Ended Determined Determined Deficiency / a Percentage of
December 31 Contributions'® Contributions® (Excess) Covered Payroll'® Covered Payroll'®
2016 $521,447,000 $567,196,000%° $(45,749,000) $1,602,675,000 35.40%
2017 536,726,000 572,104,000 (35,378,000) 1,678,322,000 34.09%
2018 556,728,000 580,905,000%2 (24,177,000) 1,718,798,000 33.80%
2019 583,057,000 653,793,000 (70,736,000) 1,783,054,000 36.67%
2020 638,215,000 659,807,000% (21,592,000) 1,909,268,000 34.56%
2021 684,142,000%° 698,791,000%5:26 (14,649,000) 1,870,387,000 37.36%
2022 707,318,000 719,691,000%7 (12,373,000) 1,932,374,000 37.24%
2023 736,016,000 749,776,000% (13,760,000) 2,042,240,000 36.71%
2024 830,734,000 846,363,000%° (15,629,000) 2,252,414,000 37.58%
2025 869,286,000 886,888,000%° (17,602,000) 2,389,757,000 37.11%

See accompanying notes to this schedule on next page.

8 Reduced by discount for prepaid contributions, transfers from County Investment Account, and transfers from O.C. Sanitation District Deferred UAAL Account. Those amounts are
as shown on the next page.

9 Covered payroll represents payroll on which contributions to the pension plan are based.

20 Includes additional contributions of $5,133,000 made by O.C. Fire Authority, $1,500,000 made by Law Library and $5,587,000 made by O.C. Sanitation District towards the

reduction of their UAAL as well as $33,529,000 made by O.C. Sanitation District to their UAAL Deferred Account.

Includes additional contributions of $32,096,000 made by O.C. Fire Authority, $1,538,000 made by Law Library and $1,744,000 made by O.C. Children and Families Commission

towards the reduction of their UAAL.

Includes additional contributions of $23,437,000 made by O.C. Fire Authority and $740,000 made by Cypress Recreation and Parks District towards the reduction of their UAAL.

% Includes additional contributions of $19,043,000 made by O.C. Fire Authority, $878,000 made by O.C. Vector Control, $12,815,000 Transportation Corridor and $8,116,000 made by

0.C. Sanitation District towards the reduction of their UAAL as well as $29,884,000 made by O.C. Sanitation District to their UAAL Deferred Account.

Includes additional contributions of $21,592,000 made by O.C. Fire Authority towards the reduction of their UAAL.

Includes a contribution of $6,500,000 made by City of San Juan Capistrano related to transferring its Water Department employees to a separate special district, which resulted in a

triggering event under the Board’s Declining Employer Payroll policy.

Includes additional contributions of $14,649,000 made by O.C. Fire Authority towards the reduction of their UAAL.

Includes additional contributions of $11,777,000 made by O.C. Fire Authority and $596,000 made by Cypress Recreation and Parks District towards the reduction of their UAAL.

Includes additional contributions of $13,760,000 made by O.C. Fire Authority towards the reduction of their UAAL.

Includes additional contributions of $15,629,000 made by O.C. Fire Authority towards the reduction of their UAAL.

Includes additional contributions of $17,602,000 made by O.C. Fire Authority towards the reduction of their UAAL.
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Methods and assumptions used to establish the actuarially determined contribution
for the year ended December 31, 2025

Contributions and transfers excluded from Actuarially Determined Contributions and
Contributions in Relation to the Actuarially Determined Contributions
The contributions are reduced by discount for prepaid contributions, transfers from County Investment Account (funded by pension

obligation proceeds held by OCERS), and transfers from O.C. Sanitation District Deferred UAAL Account (amount required to offset
UAAL increases for assumption changes in 2017 and actuarial losses in 2018 and 2019). Those amounts are as follows:

Transfers from Transfers from

Discount for Transfers from 0.C. Sanitation Discount for Transfers from 0.C. Sanitation

Year Ended Prepaid County Investment District UAAL Year Ended Prepaid County Investment District UAAL

December 31 Contributions Account Deferred Account December 31 Contributions Account Deferred Account

2016 $24,353,000 $0 $0 2021 $31,520,000 $15,077,000 $0
2017 22,921,000 0 24,042,000 2022 37,039,000 14,962,000 0
2018 21,218,000 0 14,589,000 2023 21,205,000 10,000,000 0
2019 22,049,000 0 18,631,000 2024 5,319,000 4,962,000 0
2020 24,731,000 5,000,000 0 2025 6,858,000 15,462,000 0

Valuation date

Actuarially determined contribution rates for the first six months of calendar year 2025 (i.e., the second half of fiscal year 2024-2025)
are calculated based on the December 31, 2022 valuation. Actuarially determined contribution rates for the last six months of
calendar year 2025 (i.e., the first half of fiscal year 2025-2026) are calculated based on the December 31, 2023 valuation.

Actuarial cost method
Entry Age Actuarial Cost Method

Amortization method

Level percent of payroll (3.00% payroll growth assumed in the December 31, 2022 valuation and 3.00% payroll growth assumed in
the December 31, 2023 valuation)
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Remaining amortization period

December 31, 2022 valuation

Effective December 31, 2013, the outstanding balance of the UAAL from the December 31, 2012 valuation was combined and re-
amortized over a declining 20-year period. Any changes in UAAL due to actuarial gains or losses or due to changes in assumptions
or methods will be amortized over separate 20-year periods. Any changes in UAAL due to plan amendments will be amortized over
separate 15-year periods and any change in UAAL due to early retirement incentive programs will be amortized over a separate
period of up to 5 years.

December 31, 2023 valuation

Effective December 31, 2013, the outstanding balance of the UAAL from the December 31, 2012 valuation was combined and re-
amortized over a declining 20-year period. Any changes in UAAL due to actuarial gains or losses or due to changes in assumptions
or methods will be amortized over separate 20-year periods. Any changes in UAAL due to plan amendments will be amortized over
separate 15-year periods and any change in UAAL due to early retirement incentive programs will be amortized over a separate
period of up to 5 years.

Asset valuation method

The actuarial value of assets is equal to the market value (or fair value) of assets less unrecognized returns in each of the last five
years. Unrecognized return is equal to the difference between the actual and the expected market return, recognized over a five-year
period. The valuation value of assets is the actuarial value of assets reduced by the value of the non-valuation reserves.
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Actuarial assumptions

The actuarially determined contribution for the year ended December 31, 2025 is based on the results of the December 31, 2022 and
December 31, 2023 actuarial valuations. The actuarial assumptions used in those valuations are as follows:

Assumption Type

Assumption Used in the
December 31, 2022 Actuarial Valuation

Assumption Used in the
December 31, 2023 Actuarial Valuation

Investment rate of return

Inflation rate
“Across-the-board” salary increase

Salary increases

Cost-of-living adjustments

Other assumptions

7.00%, net of pension plan administrative and
investment expense, including inflation

2.50%
0.50%

General: 4.00% to 11.00%

Safety: 4.60% to 15.00%

The above salary increases vary by service and
include inflation and “across-the-board” salary
increase.

Retiree COLA increases of 2.75% per year

For members that have COLA banks, we assume
they receive 3.00% COLA increases until their
COLA banks are exhausted and 2.75% thereafter

Same as those used in the actuarial funding
valuation as of December 31, 2022.

Orange County Employees Retirement System — GASB 67 Actuarial Valuation as of December 31, 2025

206

7.00%, net of pension plan administrative and
investment expense, including inflation

2.50%
0.50%

General: 3.90% to 10.25%

Safety: 4.50% to 15.00%

The above salary increases vary by service and
include inflation and “across-the-board” salary
increase.

Retiree COLA increases of 2.75% per year

For members that have COLA banks, we assume
they receive 3.00% COLA increases until their
COLA banks are exhausted and 2.75% thereafter

Same as those used in the actuarial funding
valuation as of December 31, 2023.
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Appendix A: Projection of Plan Fiduciary Net
Position

Projection of Plan Fiduciary Net Position for use in the Calculation of Discount Rate
as of December 31, 2025 ($ in millions)

Beginning Plan

Year Fiduciary Net Total Benefit Administrative Investment Ending Plan
Beginning Position Contributions®! Payments Expenses Earnings Fiduciary Net Position
January 1 (a) (b) (c) (d) (e) (a) + (b) — (c) - (d) + (e)

2025 $23,962 $1,200 $1,356 $32 $3,886 $27,660

2026 27,660 1,127 1,459 37 1,924 29,215

2027 29,215 1,126 1,539 39 2,029 30,793

2028 30,793 1,067 1,622 41 2,135 32,332

2029 32,332 1,018 1,706 43 2,238 33,838

2030 33,838 565 1,793 45 2,325 34,890

2031 34,890 502 1,882 47 2,393 35,857

2032 35,857 488 1,972 48 2,457 36,783

2033 36,783 474 2,063 49 2,518 37,664

2034 37,664 460 2,153 50 2,576 38,496

2050 43,559 244 3,321 58 2,941 43,365

2051 43,365 231 3,365 58 2,926 43,100

2052 43,100 218 3,404 57 2,905 42,762

2053 42,762 206 3,438 57 2,880 42,352

2099 28,634 55 179 38 1,999 30,469

2100 30,469 55 141 41 2,128 32,471

2101 32,471 56 109 43 2,270 34,645

2102 34,645 58 83 46 2,423 36,996

2130 229,043 305% 033 305 16,033 245,076%

31 Of all the projected total contributions, only the first year's (i.e., 2025) contribution has been reduced by discount for prepaid contributions and transfers from County Investment
Account, if any.

32 Mainly attributable to employer contributions to fund each year's annual administrative expenses.

3 Less than $1 million when rounded.

34 The Plan FNP of $245,076 million has a value of $201 million as of December 31, 2025 when discounted with interest at the rate of 7.00% per annum. Of this amount, about $161
million is the balance available in the County Investment Account and $20 million is the O.C. Sanitation District UAAL Deferred Account as of December 31, 2025, and $21 million is
the surplus for certain rate groups that were overfunded as of December 31, 2024.

Orange County Employees Retirement System — GASB 67 Actuarial Valuation as of December 31, 2025 ‘VYY Segal 24

207



06-08-2026 Audit Committee Meeting - A-2 2025 FINANCIAL STATEMENT AUDIT

| Appendix A: Projection of Plan Fiduciary Net Position

Notes

1.
2.

Amounts may not total exactly due to rounding.

Amounts shown in the year beginning January 1, 2025 row are actual amounts, based on the final audited financial statements
provided by OCERS.

Various years have been omitted from this table.

Column (a): Except for the “discounted value” for December 31, 2130 shown in footnote 34 on the previous page, none of the
Plan FNP amounts shown have been adjusted for the time value of money.

Column (b): We have not utilized the balance in the County Investment Account to reduce the projected total contributions even
though those amounts have been used to reduce the NPL for the County as of December 31, 2025.

Column (b): Projected total contributions include member and employer normal cost rates applied to closed group projected
payroll (based on covered active members as of December 31, 2024), plus employer contributions to the UAAL. Contributions
are assumed to occur halfway through the year, on average.

Column (c): Projected benefit payments have been determined in accordance with paragraph 39 of GASB Statement No. 67,
and are based on the closed group of active, inactive vested, retired members, and beneficiaries as of December 31, 2024. The
projected benefit payments reflect the cost-of-living increase assumptions used in the December 31, 2025 valuation report.
Benefit payments are assumed to occur at the beginning of each month.

Column (d): Projected administrative expenses are calculated as approximately 0.13% of the projected beginning Plan FNP
amount. The 0.13% portion was based on the actual calendar year 2025 administrative expenses (unaudited) as a percentage of
the actual beginning Plan FNP as of January 1, 2025. Administrative expenses are assumed to occur halfway through the year,
on average.

Column (e): Projected investment earnings are based on the assumed investment rate of return of 7.00% per annum and reflect
the assumed timing of cashflows, as noted above.

10. As illustrated in this appendix, the Plan FNP was projected to be available to make all projected future benefit payments for

current Plan members. In other words, there is no projected “cross-over date” when projected benefits are not covered by
projected assets. Therefore, the long-term expected rate of return on Plan investments of 7.00% per annum was applied to all
periods of projected benefit payments to determine the TPL as of December 31, 2025 shown earlier in this report, pursuant to
paragraph 44 of GASB Statement No. 67.
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| Appendix B: Definition of Terms

Definitions of certain terms as they are used in GASB Statement No. 67. The terms may have different meanings in other contexts.

Term
Active employees
Actual contributions

Actuarial present value of projected
benefit payments

Actuarial valuation

Actuarial valuation date

Actuarially determined contribution

Ad hoc cost-of-living adjustments (Ad
Hoc COLAs)

Ad hoc postemployment benefit
changes

Agent employer

Agent multiple-employer defined
benefit pension plan (agent pension
plan)

Automatic cost-of-living adjustments
(Automatic COLASs)

Automatic postemployment benefit
changes

Closed period

Orange County Employees Retirement System — GASB 67 Actuarial Valuation as of December 31, 2025

Definition
Individuals employed at the end of the reporting or measurement period, as applicable.
Cash contributions recognized as additions to the Plan Fiduciary Net Position.

Projected benefit payments discounted to reflect the expected effects of the time value (present value)
of money and the probabilities of payment.

The determination, as of a point in time (the actuarial valuation date), of the service cost, Total Pension
Liability, and related actuarial present value of projected benefit payments for pensions performed in
conformity with Actuarial Standards of Practice unless otherwise specified by the GASB.

The date as of which an actuarial valuation is performed.

A target or recommended contribution to a defined benefit pension plan for the reporting period,
determined in conformity with Actuarial Standards of Practice based on the most recent measurement
available when the contribution for the reporting period was adopted.

Cost-of-living adjustments that require a decision to grant by the authority responsible for making such
decisions.

Postemployment benefit changes that require a decision to grant by the authority responsible for
making such decisions.

An employer whose employees are provided with pensions through an agent multiple-employer defined
benefit pension plan.

A multiple-employer defined benefit pension plan in which pension plan assets are pooled for
investment purposes but separate accounts are maintained for each individual employer so that each
employer’s share of the pooled assets is legally available to pay the benefits of only its employees.

Cost-of-living adjustments that occur without a requirement for a decision to grant by a responsible
authority, including those for which the amounts are determined by reference to a specified experience
factor (such as the earnings experience of the pension plan) or to another variable (such as an
increase in the consumer price index).

Postemployment benefit changes that occur without a requirement for a decision to grant by a
responsible authority, including those for which the amounts are determined by reference to a specified
experience factor (such as the earnings experience of the pension plan) or to another variable (such as
an increase in the consumer price index).

A specific number of years that is counted from one date and declines to zero with the passage of time.
For example, if the recognition period initially is five years on a closed basis, four years remain after the
first year, three years after the second year, and so forth.

Segal 2
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Term

Contributions

Cost-of-living adjustments

Cost-sharing employer

Cost-sharing multiple employer
defined benefit pension plan (Cost-
sharing pension plan)

Covered payroll

Deferred retirement option program
(DROP)

Defined benefit pension plans

Defined benefit pensions

Defined contribution pension plans

Defined contribution pensions

Orange County Employees Retirement System — GASB 67 Actuarial Valuation as of December 31, 2025

Definition

Additions to the Plan Fiduciary Net Position for amounts from employers, non-employer contributing
entities (for example, state government contributions to a local government pension plan), or
employees. Contributions can result from cash receipts by the pension plan or from recognition by the
pension plan of a receivable from one of these sources.

Postemployment benefit changes intended to adjust benefit payments for the effects of inflation.

An employer whose employees are provided with pensions through a cost-sharing multiple-employer
defined benefit pension plan.

A multiple-employer defined benefit pension plan in which the pension obligations to the employees of
more than one employer are pooled and pension plan assets can be used to pay the benefits of the
employees of any employer that provides pensions through the pension plan.

Payroll on which contributions to a pension plan are based.

A program that permits an employee to elect a calculation of benefit payments based on service credits
and salary, as applicable, as of the DROP entry date. The employee continues to provide service to the
employer and is paid for that service by the employer after the DROP entry date; however, the
pensions that would have been paid to the employee (if the employee had retired and not entered the
DROP) are credited to an individual employee account within the defined benefit pension plan until the
end of the DROP period.

Pension plans that are used to provide defined benefit pensions.

Pensions for which the income or other benefits that the employee will receive at or after separation
from employment are defined by the benefit terms. The pensions may be stated as a specified dollar
amount or as an amount that is calculated based on one or more factors such as age, years of service,
and compensation. (A pension that does not meet the criteria of a defined contribution pension is
classified as a defined benefit pension for purposes of GASB Statement No. 67.)

Pension plans that are used to provide defined contribution pensions.

Pensions having terms that:
1. Provide an individual account for each employee;

2. Define the contributions that an employer is required to make (or the credits that it is required to
provide) to an active employee’s account for periods in which that employee renders service; and

3. Provide that the pensions an employee will receive will depend only on the contributions (or credits)
to the employee’s account, actual earnings on investments of those contributions (or credits), and
the effects of forfeitures of contributions (or credits) made for other employees, as well as pension
plan administrative costs, that are allocated to the employee’s account.
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Term Definition

Discount rate The single rate of return that, when applied to all projected benefit payments, results in an actuarial
present value of projected benefit payments equal to the total of the following:

1. The actuarial present value of benefit payments projected to be made in future periods in which:

a. The amount of the Plan Fiduciary Net Position is projected (under the requirements of GASB
Statement No. 67) to be greater than the benefit payments that are projected to be made in
that period, and

b. Pension plan assets up to that point are expected to be invested using a strategy to achieve
the long-term expected rate of return, calculated using the long-term expected rate of return on
pension plan investments.

2. The actuarial present value of projected benefit payments not included in 1., calculated using the
municipal bond rate.

Entry age actuarial cost method A method under which the actuarial present value of the projected benefits of each individual included
in an actuarial valuation is allocated on a level basis over the earnings or service of the individual
between entry age and assumed exit age(s). The portion of this actuarial present value allocated to a
valuation year is called the normal cost. The portion of this actuarial present value not provided for at a
valuation date by the actuarial present value of future normal costs is called the actuarial accrued

liability.
Inactive employees Terminated individuals that have accumulated benefits but are not yet receiving them, and retirees or
their beneficiaries currently receiving benefits.
Measurement period The period between the prior and the current measurement dates.
Multiple-employer defined benefit A defined benefit pension plan that is used to provide pensions to the employees of more than one
pension plan employer.
Net Pension Liability (NPL) The liability of employers and non-employer contributing entities to employees for benefits provided

through a defined benefit pension plan.

Non-employer contributing entities Entities that make contributions to a pension plan that is used to provide pensions to the employees of
other entities.

Other postemployment benefits All postemployment benefits other than retirement income (such as death benefits, life insurance,
disability, and long-term care) that are provided separately from a pension plan, as well as
postemployment healthcare benefits, regardless of the manner in which they are provided. Other
postemployment benefits do not include termination benefits.

Pension plans Arrangements through which pensions are determined, assets dedicated for pensions are accumulated
and managed and benefits are paid as they come due.

Pensions Retirement income and, if provided through a pension plan, postemployment benefits other than
retirement income (such as death benéefits, life insurance, and disability benefits). Pensions do not
include postemployment healthcare benefits and termination benefits.
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Term

Definition

Plan members

Postemployment
Postemployment benefit changes

Postemployment healthcare benefits
Projected benefit payments

Public employee retirement system
Real rate of return

Service costs

Single employer

Single-employer defined benefit
pension plan (Single-employer
pension plan)

Special funding situations

Termination benefits

Total Pension Liability (TPL)

5988392v3/05794.015

Orange County Employees Retirement System — GASB 67 Actuarial Valuation as of December 31, 2025

Individuals that are covered under the terms of a pension plan. Plan members generally include:

1. Employees in active service (active plan members), and

2. Terminated employees who have accumulated benefits but are not yet receiving them and retirees
or their beneficiaries currently receiving benefits (inactive plan members).

The period after employment.

Adjustments to the pension of an inactive employee.

Medical, dental, vision, and other health-related benefits paid subsequent to the termination of
employment.

All benefits estimated to be payable through the pension plan to current active and inactive employees
as a result of their past service and their expected future service.

A special-purpose government that administers one or more pension plans; also may administer other
types of employee benefit plans, including postemployment healthcare plans and deferred
compensation plans.

The rate of return on an investment after adjustment to eliminate inflation.

The portions of the actuarial present value of projected benefit payments that are attributed to valuation
years.

An employer whose employees are provided with pensions through a single-employer defined benefit
pension plan.

A defined benefit pension plan that is used to provide pensions to employees of only one employer.

Circumstances in which a non-employer entity is legally responsible for making contributions directly to

a pension plan that is used to provide pensions to the employees of another entity or entities and either

of the following conditions exists:

1. The amount of contributions for which the non-employer entity legally is responsible is not
dependent upon one or more events or circumstances unrelated to the pensions.

2. The non-employer entity is the only entity with a legal obligation to make contributions directly to a
pension plan.

Inducements offered by employers to active employees to hasten the termination of services, or
payments made in consequence of the early termination of services. Termination benefits include
early-retirement incentives, severance benefits, and other termination-related benefits.

The portion of the actuarial present value of projected benefit payments that is attributed to past
periods of employee service in conformity with the requirements of GASB Statement No. 67.

+% Segal 20
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@ pakertilly

Orange County Employees

Retirement System

Financial Statement and Allocation Audit Results (2025)
Report to Audit Committee
June 8, 2026

Baker Tilly US, LLP, trading as Baker Tilly, is a member of the global network of Baker Tilly International Ltd., the members of which are separate
and independent legal entities. © 2022 Baker Tilly US, LLP.
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Scope of Services

We will issue the following reports for Orange County Employees Retirement System:

Audit report on the annual comprehensive financial report for the year ended December 31, 2025
Report of Independent Auditors on Internal Control Over Financial Reporting and on Compliance
and Other Matters Based on an Audit of Financial Statements Performed in Accordance

with Government Auditing Standards for the year ended December 31, 2025

Audit report on the schedule of allocated pension amounts by employer as of and for the year
ended December 31, 2025
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Areas of Audit Emphasis

Significant Area

Actuarial Assumptions

Census Data

06-08-2026 Audit Committee Meeting - A-2 2025 FINANCIAL STATEMENT AUDIT

I

Procedures Performed

Reviewed documentation of changes of assumptions (none noted),
including management’s approval

Audit procedures for reliance on specialist (actuary) and assumptions
used

Reviewed internal controls to generate the census data

Selected sample of 60 employees from the County of Orange and
Orange County Fire Authority

Tested the accuracy of the census information with supporting
documentation provided by these employers

Completed comparative analytical procedures on the prior and
current year census information and tested support for changes in
date of entry and date of hire
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Areas of Audit Emphasis (continued)

Significant Area

Contributions

Investments

Management
Override of
Controls
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I

Procedures Performed

Tested controls over processing member and employer contributions
Confirmed contribution amounts with all employers

Verified due diligence and ongoing monitoring controls are operating
effectively

Developed risk-based approach with OCERS investment managers
Confirmed balances with custodian and alternative investment funds
Performed other procedures on remaining funds (obtained audited fund
statements, quarterly reports, and valuation tests using pricing service)
Performed analytical procedures of investment earnings and fees

Performed risk inquiries and walkthroughs of key controls
Searched for and tested any journal entries that appeared with a focus on
entries posted outside the custodian system
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I

Other Significant Audit Areas
Procedures Performed

Benefits Paid .

Information .
Technology .

Tested internal controls over new retirees’ benefit payments

Tested samples of benefit payments to recalculate the payment
Performed analytical procedures by retiree to verify appropriate COLA
was applied correctly and verify reasons for increases or decreases in
payment amounts from prior year information

Analyzed IT general controls over Sage Intacct and V3

Tested IT application controls

Reviewed service organization reports (SOC reports) for IT systems
and third-party administrators
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* Unmodified opinions - Financial statements and schedule of allocated pension amounts are
presented fairly in accordance with accounting principles generally accepted in the United States
of America

No material weaknesses or significant deficiencies reported

* New accounting standards implemented during the year — None

* Regular status meetings throughout the audit process facilitated open communication,
adjustments to audit plan, status of open items, tracking against targeted progress dates, and
discussions of preliminary findings and issues

» Additional procedure: tested compliance of retiree/beneficiary bank account changes were done
in accordance with internal policies and noted no instances where the policy was not followed
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Required Communications

» Significant accounting policies are summarized in Note 2 to financial statements
» Financial statement disclosures are consistent, clear, and understandable
» Written and oral representations received from management

» No audit adjustments (other than fair value adjustments to investments provided by management
during audit)

» No uncorrected misstatements noted
» No disagreements with management
» Consultation with other independent auditors (none of which we are aware)

» No difficulties encountered during the audit
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Required Communications (continued)

> lllegal acts (none noted)
» Ability to continue as a going concern (no disclosure necessary)

» Our audit report does not cover other information included in annual comprehensive financial
report

» No circumstances noted that affect the form and content of the audit report

» Consideration of fraud in a financial statement audit
» Procedures performed included journal entry testing and interviews of personnel

> Baker Tilly US, LLP is independent with respect to OCERS and its participating employers
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« GASB No. 103 Financial Reporting Model Improvements — Effective for the
2026 Annual Comprehensive Financial Report.
* Impact to management’s discussion and analysis structure and content.

« GASB No. 104 Disclosure of Certain Capital Assets — Effective for the 2026
Annual Comprehensive Financial Report.
* No impact unless significant lease or subscription asset transaction occurred.

« GASB No. 104 Subsequent Events— Effective for the 2027 Annual
Comprehensive Financial Report.
« Only impact if significant subsequent event occurred.
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Your Service Team

Kory Hoggan
Audit Engagement
Principal

Kory.Hoggan@bakertilly.com
(425) 372-8430

Aaron Hamilton
Audit Senior
Manager

Aaron.Hamilton@bakertilly.com
(970) 946-0311
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Reviewer
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Audit Manager
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Report of Independent/Auditors on Internal Control Over
Financial Reporting and on.€ompliance and Other Matters Based
on an Audit of Financial Statements Performed in Accordance
with Gevernment Auditing Standards

Orange”’County Employees Retirement System

December 31, 2025
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Report of Independent Auditors on Internal Control Over
Financial Reporting and on Compliance and Other Matters
Based on an Audit of Financial Statements Performed in
Accordance with Government Auditing Standards

The Board of Retirement
Orange County Employees Retirement System

We have audited, in accordance with the auditing standards generally accepted in the United States
of America and the standards applicable to financial audits contained in Government Auditing
Standards issued by the Comptroller General of the United States (Government Auditing Standards),
the pension trust fund, health care fund — County, health care fund — OCFA, ané\the custodial trust
fund — OCTA in the statement of fiduciary net position of Orange County Employeées Retirement
System (the System) as of December 31, 2025, and the related pension trust.fund, health care fund —
County, health care fund — OCFA, and the custodial trust fund — OCTA in the statement of changes in
fiduciary net position for the year then ended, and the related notes tojthe basic financial statements,
and have issued our report thereon dated June 8, 2026.

Report on Internal Control Over Financial Reporting

In planning and performing our audit of the financial statements, we considered the System’s internal
control over financial reporting (internal control) as a basis for designing audit procedures that are
appropriate in the circumstances for the purpose of expressing our opinions on the financial
statements, but not for the purpose of expressing an opinion on the effectiveness of the System’s
internal control. Accordingly, we do not exprgss,an opinion on the effectiveness of the System’s
internal control.

A deficiency in internal control exists.when the design or operation of a control does not allow
management or employees, in thesndrmal course of performing their assigned functions, to prevent,
or detect and correct, misstatements’'on a timely basis. A material weakness is a deficiency, or a
combination of deficiencies, indnternal control such that there is a reasonable possibility that a
material misstatement ofsthe entity's financial statements will not be prevented, or detected and
corrected, on a timely‘basis. A significant deficiency is a deficiency, or a combination of deficiencies,
in internal control that iS'less severe than a material weakness, yet important enough to merit
attention by those charged with governance.

Our consideration of internal control was for the limited purpose described in the first paragraph of
this section and was not designed to identify all deficiencies in internal control that might be material
weaknesses or significant deficiencies. Given these limitations, during our audit we did not identify
any deficiencies in internal control that we consider to be material weaknesses. However, material
weaknesses or significant deficiencies may exist that were not identified.

Report on Compliance and Other Matters

As part of obtaining reasonable assurance about whether the System’s financial statements are free
from material misstatement, we performed tests of its compliance with certain provisions of laws,
regulations, contracts, and grant agreements, noncompliance with which could have a direct and
material effect on the financial statements. However, providing an opinion on compliance with those
provisions was not an objective of our audit, and accordingly, we do not express such an opinion. The
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results of our tests disclosed no instances of noncompliance or other matters that are required to be
reported under Government Auditing Standards.

Purpose of this Report

The purpose of this report is solely to describe the scope of our testing of internal control and
compliance and the results of that testing, and not to provide an opinion on the effectiveness of the
entity’s internal control or on compliance. This report is an integral part of an audit performed in
accordance with Government Auditing Standards in considering the entity’s internal control and
compliance. Accordingly, this communication is not suitable for any other purpose.

Irvine, California
June 8, 2026
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ORANGE GCGOUNTY

UCERS

EMPLOYEES RETIREMENT SYSTEM
Memorandum
DATE: June 8, 2026
TO: Audit Committee Members

FROM: Brenda Shott, Deputy CEO; Jennifer Reyes, Director of Finance
SUBJECT: GASB 68 VALUATION AND AUDIT REPORT

Recommendation
Recommend to the Board of Retirement the following:

1. Approve OCERS’ audited Schedule of Allocated Pension Amounts by Employer as of and for the Year
Ended December 31, 2025

2. Approve the Governmental Accounting Standards Board (GASB) Statement 68 Actuarial Valuation as
of December 31, 2025 for distribution to employers

Background/Discussion

GASB Statement No. 68, Accounting and Financial Reporting for Pensions — an Amendment of GASB
Statement No. 27, requires employers to record their proportionate share of the total pension liability less
the plan’s fiduciary net position (i.e., net pension liability) on the face of their financial statements. A
proportionate share of the total pension expense and collective deferred inflows of resources and deferred
outflows of resources of the pension trust fund at OCERS is shown on the face of each employer’s financial
statements.

Net Pension Liability vs. Unfunded Actuarial Accrued Liability

The Governmental Accounting Standards Board (GASB) Statement 68 Actuarial Valuation Based on December
31, 2025 Measurement Date for Employer Reporting as of June 30, 2026 is used for financial reporting
purposes and was prepared by Segal Consulting (Attachment 1). This report is separate and distinct from the
funding actuarial valuation. The net pension liability (NPL) shown in Exhibit 2 of the GASB 68 valuation as of
December 31, 2025 is $1.8 billion compared to the unfunded actuarial accrued liability (UAAL) of $4.0 billion
in the funding actuarial valuation as of December 31, 2025. The differences between the NPL and the UAAL
are a direct result of the different liability and asset values used in measuring these amounts as detailed in
the attached letter from Segal Consulting which includes a reconciliation of the Plan’s December 31, 2025
NPL and UAAL (Attachment 2). The primary differences can be attributed to NPL being calculated using the
Plan’s current market value of assets, including the proceeds available in the County Investment Account and
the Orange County Sanitation District UAAL Deferred Account; the UAAL is calculated by adjusting the market
value of assets for asset smoothing per OCERS Actuarial Funding Policy and excludes the County Investment
Account reserves and the Orange County Sanitation District UAAL Deferred Account. Differences are also
created by timing differences of when actuarial gains and losses are recognized in the liability calculation for
financial reporting purposes compared to funding valuation purposes.

A-3 GASB 68 Valuation and Audit Report
Audit Committee Meeting 06-08-2026
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ORANGE COUMNTY

UCERS

EMPLOYEES RETIREMENT SYSTEM

Memorandum

Schedule of Allocated Pension Amounts by Employer

The Schedule of Allocated Pension Amounts by Employer as of and for the Year Ended December 31, 2025,
and related notes were audited by OCERS’ independent auditor, Baker Tilly US, LLP (Baker Tilly) (Attachment
3). The proportionate share allocation is based on rate groups. All rate groups, with the exception of rate
groups 1 and 2, have only one active employer, so all of the NPL for those rate groups is allocated to that
employer. For rate groups 1 and 2, the NPL is allocated based on the actual employer contributions within
the rate group and excludes employers with inactive membership. If an employer participates in several rate
groups, the employer’s total proportionate share of the NPL is the sum of its allocated NPL from each rate

group.

The audit report and GASB 68 valuation, once approved by the Audit Committee and Board of Retirement,
will be made available to participating employers with the following disclaimer:

To complete its financial statements, each participating employer will need to record its own
proportionate share of collective pension amounts for all benefits provided through OCERS’ cost-sharing
multiple-employer defined benefit pension plan. OCERS has provided a schedule of pension amounts by
employer, prepared by independent actuary Segal Consulting, in accordance with the methodology set
forth in GASB 68, based on data maintained and provided by OCERS. This schedule has been audited by
independent auditor, Baker Tilly. Please note that OCERS is not responsible for employers’ compliance
with the requirements of GASB 68. Employers are solely responsible for accurately presenting their
financial statements within the requirements of GASB 68.

Submitted by: Approved by:

CCERS CCERS

JR - Approved BS - Approved
Jennifer Reyes Brenda Shott
Director of Finance Deputy CEO
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GASB 68 Valuation

and Audit Report

Brenda Shott and Jennifer Reyes
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Recommend to the Board of Retirement the
following:

ACTION 1

Approve OCERS’ audited Schedule of Allocated Pension
Amounts by Employer as of and for the Year Ended
December 31, 2025

ACTION 2

Approve the Governmental Accounting Standards
Board (GASB) Statement 68 Actuarial Valuation as of
December 31, 2025 for distribution to employers

)4
Orange County Employees Retirement System
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Overview

This information is needed by Employers for
their annual financial reporting.

Reports are prepared for GASB reporting
purposes only - there are no actionable
decisions to be made on content.

This item is brought before you because the
Audit Committee Charter requires approval of all
audit reports.
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Audit Report on GASB 68 Schedules

Using the Net Pension Liability (NPL) calculated for GASB 67, Segal prepares the
Schedule of Allocated Pension Amounts by Employer (included in Appendix B of
the full GASB 68 valuation - Section 3)

Baker Tilly audits this schedule which includes amounts and information required

for GASB 68 reporting for each employer

Baker Tilly has issued an unmodified opinion on the 2025 schedule and related
notes which will allow our Employers” auditors to rely on Baker Tilly’s work,
avoiding multiple audits of OCERS’ information.

w
Orange County Employees Retirement System
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Conclusion

Questions?

W
Orange County Employees Retirement System
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Brenda Shott
Deputy CEO

B (714) 558-6201
bshott@ocers.org
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Thank

Jennifer Reyes

Director of Finance
| (714) 558-6231

jreyes@ocers.org
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Orange County Employees
Retirement System
Governmental Accounting Standards Board

Statement No. 68 Actuarial Valuation Measured as of
December 31, 2025

For June 30, 2026 Employer Reporting

This valuation report should only be copied, reproduced, or shared with other parties in its entirety as necessary for the proper
administration of the Plan.

© 2026 by The Segal Group, Inc. All rights reserved.

Segal

235




06-08-2026 Audit Committee Meeting - A-3 GASB 68 VALUATION AND AUDIT REPORT

180 Howard Street, Suite 1100

i Se g a I San Francisco, CA 94105-6147

segalco.com
T 415.263.8200

May 29, 2026

Board of Retirement

Orange County Employees Retirement System
2223 Wellington Avenue

Santa Ana, California, 92701

Dear Board Members:

We are pleased to submit this Governmental Accounting Standards Board Statement No. 68 (GASB 68) Actuarial Valuation
Measured as of December 31, 2025 for the Orange County Employees Retirement System (“OCERS” or “the System” or “the Plan”)
for employer reporting as of June 30, 2026. It contains various information that will need to be disclosed in order to comply with
GASB 68. Please refer to OCERS’ Actuarial Valuation and Review as of December 31, 2024 for the data and OCERS' Actuarial
Valuation and Review as of December 31, 2025 for the assumptions and plan of benefits underlying these calculations.

This report has been prepared in accordance with generally accepted actuarial principles and practices for the exclusive use and
benefit of the Board of Retirement (the Board), based upon information provided by the staff of the Plan and the Plan’s other service
providers.

The measurements shown in this actuarial valuation may not be applicable for other purposes. Future actuarial measurements may
differ significantly from the current measurements presented in this report due to such factors as the following: plan experience
differing from that anticipated by the economic or demographic assumptions; increases or decreases expected as part of the natural
operation of the methodology used for these measurements (such as the end of an amortization period); changes in economic or
demographic assumptions; and changes in plan provisions or applicable law.

The actuarial calculations were completed under the supervision of Molly Calcagno, ASA, MAAA, Enrolled Actuary. We are members
of the American Academy of Actuaries and we meet the Qualification Standards of the American Academy of Actuaries to render the
actuarial opinion herein. To the best of our knowledge, the information supplied in the actuarial valuation is complete and accurate.
The assumptions used in this actuarial valuation were selected by the Board based upon our analysis and recommendations. In our
opinion, the assumptions are reasonable and take into account the experience of OCERS and reasonable expectations. In addition,
in our opinion, the combined effect of these assumptions is expected to have no significant bias.
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Board of Retirement
May 29, 2026

Segal makes no representation or warranty as to the future status of the Plan and does not guarantee any particular result. This
document does not constitute legal, tax, accounting or investment advice or create or imply a fiduciary relationship. The Board is
encouraged to discuss any issues raised in this report with the Plan’s legal, tax and other advisors before taking, or refraining from
taking, any action.

We look forward to reviewing this report with you and to answering any questions.

Sincerely,

Segal

_— - % Ol s
Todd Tauzer, FSA, MAAA, FCA, CERA Molly Calcagno, ASA, MAAA, EA
Senior Vice President and Actuary Senior Actuary

5% Segal

237



06-08-2026 Audit Committee Meetini - A-3 GASB 68 VALUATION AND AUDIT REPORT

| Table of Contents

Section 1: Actuarial Valuation SUMMEIY .......oooiiiiiiiiiii ettt e e e e e s e ettt et eaaeeessaa s s ebesseeeeeeaaaeessaannnsssssaaneeeaaaeeeenann 6
PUMPOSE @NA DASIS ...ttt e e oo oottt ettt e e e e e e e e s e e a b bt b ettt et e e e e e e e e e e e na b bbbt e eeeeeeeaeeesaaannrrree 6
General observations on a GASB 68 actuarial valUation.................eeiiiiiiiiiiiiee e e s e e e e e e e e e aaan 6
HIghlights Of the VAIUGTION .........eeiiiiii et e ettt e et e e e e e e e s e s st et baaeeeeaaaaeeeesaaasssbbaaeeeeeeaaaaeeesaannnrnes 7
Summary of KEY VAIUALION FESUILS .......ccoeiiiiiiieeeeeeee e r e e e e et e e e e e et e ettt et eeeeeeeeete e a e s aaaesaeeeeaeaaaaaeaeereeeeeessnnnssnnnnnnnnnn 9
Important information about actuarial ValUatioNS............coooiiiiiiiiie e aaa e 10

Section 2: GASB 688 INFOMMIELION .........eiiiiiiii ittt e e e e e e et e e ae e ae e e e eeeeaeeeesaasasssssaaeeeeeaaaeessaaasssssssssaneenaaanenas 12
General information about the PENSION PIAN ........euiiiiii e e e e e e e e e e e e e e e e e e e e e e e 12
Exhibit A: Nt PenSION LIGDiliy .....cccooiiiiiiiee ettt e e e e e e e s ettt ettt e e e e aaeeesssaansbbbeseeeeaaaaeeeeesaannnnes 16
Exhibit B: Determination of discount rate and investment rates Of FetUrn ..............oooooiiiiiiiiiiii e 18
Exhibit C: DIiSCOUNt rate SENSIHIVITY ......ooiiieiiee ettt e ettt e e e e e e e e e e s s e bbb et e e e eeeaaeeeeeaaannnes 21
Exhibit D: Schedule of changes in Net Pension Ligbility ............cooiiiiiiiiiiiie e e e e e e e 22
Exhibit E: Schedule of employer CONtrDULIONS ... e e e e e 24
EXNIDIt F: PENSION E©XPENSE ...ttt oottt e oo oo oottt ettt e e e e e e e e oo bbbt b ettt et e eaaeeeesaaanbbbbb et eeeeaaaeeeesaannnnes 28
Exhibit G: Deferred outflows and iNflOWS Of FESOUICES .........uuiiiiiiiiiiie et e e e e e e e e e s e e e e aaaaeeeeeeaannees 29
Exhibit H: Schedule of recognition of change in Net Pension Liability ...............oooiiiiiiiiii e 30
Exhibit I: Schedule of reconciliation of Net Pension Liability ... 34
Exhibit J: Schedule of proportionate share of the Net Pension Liability .............cooiiiiiiiiiiiiiii e 35

Section 3: RESUILS DY EMPIOYET ..ottt ettt ettt oo oottt e e e e at et e e e e e nee e e e e e e ameeeeaeeamseeeeeeaannseeeeeeansaeeaeeaanseneaeeaannees 36
Exhibit K: Determination of proportionate Share...............oooeiiiiiiiii e 36
Exhibit L: Schedule of recognition of changes in proportionate Share ... 62

Orange County Employees Retirement System — GASB 68 Actuarial Valuation for Employer Reporting as of June 30, 2026 7v" Sega| iv

238



06-08-2026 Audit Committee Meetini - A-3 GASB 68 VALUATION AND AUDIT REPORT

| Table of Contents

Section 4: Employer GASB 68 EXNIDILS ........coooiiiiiii e e e e e e e e 70

Y o] 01T T 1= PP RRPUSRRPPPRR 179
Appendix A: Statement of actuarial assumptions, methods and MOAEIS ... e 179
Appendix B: Projection of Plan Fiduciary Net POSITION ..........cooiiiiiiiiiiiiieie e e e e e e e e e e e e 196
Appendix C: Schedule of Pension Amounts by Employer as of December 31, 2025..........cccooiiiiiiiiiiiiiiiiiieieee e 198
Appendix D: Definition Of TEIMNS ... e e e e e e e e e e e s s s r bt taeereaaeeeeeesaaasssbaaeeeeaaaeeeeeasannnnrrrnees 204

Y
Orange County Employees Retirement System — GASB 68 Actuarial Valuation for Employer Reporting as of June 30, 2026 hAd Segal v

239



06-08-2026 Audit Committee Meeting - A-3 GASB 68 VALUATION AND AUDIT REPORT

| Section 1: Actuarial Valuation Summary

Purpose and basis

This report has been prepared by Segal to present certain disclosure information required by Governmental Accounting Standards
Board Statement No. 68 (GASB 68) as of December 31, 2025 for employer reporting as of June 30, 2026. The results used in
preparing this GASB 68 report are comparable to those used in preparing the Governmental Accounting Standards Board Statement
No. 67 (GASB 67) report for the plan based on a reporting date and a measurement date as of December 31, 2025. Determinations
for purposes other than meeting financial accounting may be significantly different from the results reported here. This report is
based on:

e The benefit provisions of OCERS, as administered by the Board,;

e The characteristics of covered active, inactive, and retired members and beneficiaries as of December 31, 2024, provided by the
staff of OCERS;

e The assets of the Plan as of December 31, 2025, provided by the staff of OCERS;

e Economic assumptions regarding future salary increases and investment earnings adopted by the Board for the
December 31, 2025 funding valuation; and

e Other actuarial assumptions, regarding employee terminations, retirement, death, etc. adopted by the Board for the
December 31, 2025 funding valuation.

General observations on a GASB 68 actuarial valuation

1. The Governmental Accounting Standards Board (GASB) rules only define pension liability and expense for financial reporting
purposes, they do not apply to contribution amounts for pension funding purposes. Employers and plans should continue to
develop and adopt funding policies under current practices.

2. When measuring pension liability, GASB uses the same actuarial cost method (Entry Age method) and the same type of
discount rate (expected return on assets) as OCERS uses for funding. This means that the Total Pension Liability (TPL)
measure for financial reporting shown in this report is determined on the same basis as OCERS’ actuarial accrued liability (AAL)
measure for funding. We note that the same is true for the service cost for financial reporting shown in this report and the normal
cost component of the annual plan cost for funding.

Orange County Employees Retirement System — GASB 68 Actuarial Valuation for Employer Reporting as of June 30, 2026 Segal 6
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| Section 1: Actuarial Valuation Summary

3.

The Net Pension Liability (NPL) is equal to the difference between the TPL and the Plan Fiduciary Net Position (FNP). The Plan
FNP is equal to the fair value of assets and therefore, the NPL measure is very similar to an unfunded actuarial accrued liability
(UAAL) on a market value basis.

Highlights of the valuation

1.

1

The reporting date for the employer is June 30, 2026 and the NPL was measured as of December 31, 2025. The TPL was
determined based upon rolling forward the TPL from the actuarial funding valuation as of December 31, 2024 while the Plan
FNP was valued as of the measurement date. In addition, any changes in actuarial assumptions or plan provisions that occurred
between the valuation date and the measurement date have been reflected. Consistent with the provisions of GASB 68, the
assets and liabilities measured as of December 31, 2025 are not adjusted or rolled forward to June 30, 2026 reporting date.

The NPL decreased from $3,974.7 million as of December 31, 2024 to $1,819.6 million as of December 31, 2025 primarily due
to a return on the market value of assets of 16.3%" during calendar year 2025 that was more than the assumption of 7.00% used
in the December 31, 2024 valuation (a gain of about $2,215 million). Changes in these values during the last two calendar years
can be found in Section 2, Exhibit D: Schedule of changes in Net Pension Liability on page 22.

The pension expense decreased from $556.9 million as of December 31, 2024 to a pension expense of $340.9 million as of
December 31, 2025. The primary cause of the decrease was due to an investment gain of $2.215 billion with $443.1 million
being recognized in this year’'s expense partially offset by the full recognition of the remaining $201.6 million in asset gain that
was identified in the December 31, 2020 valuation in developing last year’s pension expense.

The discount rate used to measure the TPL as of December 31, 2025 was 7.00%, following the same assumptions used by
OCERS in the actuarial funding valuation as of December 31, 2025. The detailed calculations used in the derivation of the 7.00%
discount rate can be found in Appendix B. Various other information that is required to be disclosed can be found throughout the
report.

The Plan FNP of $27,660,311,000 as of December 31, 2025 is equal to the final market value of assets in the Pension Trust
Fund as of December 31, 2025. This differs from the $27,478,757,000 market value of assets used in our December 31, 2025
funding valuation because the market value of assets in the funding valuation excludes $161,418,000 in the County Investment
Account and $20,136,000 in O.C. Sanitation District UAAL Deferred Account.

As documented in the funding valuation report, return on the market value was calculated using a modified dollar-weighted approach based on pension plan assets net of
accounting liabilities. Actual investment return on net pension plan assets was $3,822,920,000 during 2025 after including both the administrative expenses and discount for prepaid
contributions while excluding the gains credited to County Investment Account and O.C. Sanitation District UAAL Deferred Account. Without these adjustments, the actual
investment return was $3,886,041,000.

Orange County Employees Retirement System — GASB 68 Actuarial Valuation for Employer Reporting as of June 30, 2026 Segal 7
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| Section 1: Actuarial Valuation Summary

6.

On July 30, 2020, the California Supreme Court issued a decision in the case of Alameda County Deputy Sheriffs’ Association et
al. v. Alameda County Employees’ Retirement Association (ACERA) and Board of Retirement at ACERA. That decision has
important implications for OCERS and its members. In particular, the decision requires pension systems like OCERS to exclude
certain pay items from a legacy member’s compensation earnable. It should be noted that as of December 31, 2025, OCERS
has refunded contributions previously paid by certain members in conjunction with such pay items and changed benefit amounts
previously determined using those pay items. We have continued to adjust the liabilities in our actuarial funding valuation to
reflect the modification in the benefit amounts as provided in the membership data as of December 31, 2025. However, as the
TPL in this valuation has been rolled forward using the membership data as of December 31, 2024, any modification in the
benefit amounts reported in the membership data as of December 31, 2025 will not be reflected in the TPL until the next
valuation.

Results shown in this report exclude any employer contributions made after the measurement date of December 31, 2025.
Employers should consult with their auditors to determine the deferred outflow that should be created for these contributions.

All Rate Groups except Rate Groups #1 and #2 only have one active employer, so all of the NPL for those Rate Groups is
allocated to that employer.

For Rate Groups #1 and #2, the NPL is allocated based on the actual employer contributions within the Rate Group. The steps
we used are as follows:

e Calculate ratio (unrounded) of employer's contributions to the total contributions for the Rate Group.

o Multiply this ratio (unrounded) by the NPL for the Rate Group to determine the employer's proportionate share of the NPL for
the Rate Group.

If the employer is in several Rate Groups, the employer's total allocated NPL is the sum of its allocated NPL from each Rate
Group. Proportionate share of total plan NPL is then the ratio of the employer's total allocated NPL to the total NPL of all
employers. Details on the allocation of the NPL by employer can be found in Section 2, Exhibit K: Determination of proportionate
Share starting on page 36.

In Appendix C, we show the Schedule of Pension Amounts by Employer. The expanded information shown in Appendix C has
been used to prepare the schedules that show the pension expense as well as the deferred outflows of resources and deferred
inflows of resources.

Orange County Employees Retirement System — GASB 68 Actuarial Valuation for Employer Reporting as of June 30, 2026 Segal 8
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Summary of key valuation results

Valuation Result

Current

06-08-2026 Audit Committee Meetini - A-3 GASB 68 VALUATION AND AUDIT REPORT

Prior

Reporting date for employer under GASB 68

June 30, 2026

June 30, 2025

Measurement date for employer under GASB 68

December 31, 2025

December 31, 2024

Disclosure elements:

e Total Pension Liability

$29,479,870,547

$27,936,684,748

e Plan Fiduciary Net Position

27,660,311,000

23,961,991,000

¢ Net Pension Liability

1,819,559,547

3,974,693,748

¢ Plan Fiduciary Net Position as a percentage of Total Pension Liability 93.83% 85.77%
o Pension expense 340,875,096 556,947,871
Schedule of contributions:

e Actuarially Determined Contributions $869,286,000 $830,734,000
e Actual employer contributions? 886,888,000 846,363,000
e Contribution deficiency / (excess)? (17,602,000) (15,629,000)
Key assumptions:

¢ Discount rate 7.00% 7.00%
o Expected return on assets 7.00% 7.00%
e Inflation rate 2.50% 2.50%
e “Across-the-board” salary increase 0.50% 0.50%

e Projected salary increases*

General: 3.90% to 10.25%

Safety: 4.50% to 15.00%

General: 3.90% to 10.25%

Safety: 4.50% to 15.00%

e Cost-of-living adjustments

2.75% of retirement income

2.75% of retirement income

Reduced by discount for prepaid contributions and transfer from County Investment Account, if any.
Includes additional contributions made by employers toward the reduction of their UAAL. Details are shown in Section 2, Exhibit E: Schedule of employer contributions on page 24.
Includes inflation at 2.50% plus “across-the-board” salary increase of 0.50% plus merit and promotion increases that vary by service.

Orange County Employees Retirement System — GASB 68 Actuarial Valuation for Employer Reporting as of June 30, 2026
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Important information about actuarial valuations

In order to prepare a valuation, Segal relies on a number of input items. These include:

Input Item

Plan of benefits

Participant data

Assets

Actuarial
assumptions

Actuarial models

Description

Plan provisions define the rules that will be used to determine benefit payments, and those rules, or the interpretation of
them, may change over time. Even where they appear precise, outside factors may change how they operate. It is
important to keep Segal informed with respect to plan provisions and administrative procedures, and to review the plan
summary included in our report to confirm that Segal has correctly interpreted the plan of benefits.

An actuarial valuation for a plan is based on data provided to the actuary by the staff of OCERS. Segal does not audit such
data for completeness or accuracy, other than reviewing it for obvious inconsistencies compared to prior data and other
information that appears unreasonable. It is important for Segal to receive the best possible data and to be informed about
any known incomplete or inaccurate data.

The valuation is based on the fair value of assets as of the valuation date, as provided by the staff of OCERS.

In preparing an actuarial valuation, Segal starts by developing a forecast of the benefits to be paid to existing plan
participants for the rest of their lives and the lives of their beneficiaries. This requires actuarial assumptions as to the
probability of death, disability, withdrawal, and retirement of participants in each year, as well as forecasts of the plan’s
benefits for each of those events. In addition, the benefits forecasted for each of those events in each future year reflect
actuarial assumptions as to salary increases and cost-of-living adjustments. The forecasted benefits are then discounted to
a present value, typically based on an estimate of the rate of return that will be achieved on the plan’s assets. All of these
factors are uncertain and unknowable. Thus, there will be a range of reasonable assumptions, and the results may vary
materially based on which assumptions are selected within that range. That is, there is no right answer (except with
hindsight). It is important for any user of an actuarial valuation to understand and accept this constraint. The actuarial model
may use approximations and estimates that will have an immaterial impact on our results. In addition, the actuarial
assumptions may change over time, and while this can have a significant impact on the reported results, it does not mean
that the previous assumptions or results were unreasonable or wrong.

Segal valuation results are based on proprietary actuarial modeling software. The actuarial valuation models generate a
comprehensive set of liability and cost calculations that are presented to meet regulatory, legislative and client
requirements. Our Actuarial Technology and Systems unit, comprised of both actuaries and programmers, is responsible
for the initial development and maintenance of these models. The models have a modular structure that allows for a high
degree of accuracy, flexibility and user control. The client team programs the assumptions and the plan provisions,
validates the models, and reviews test lives and results, under the supervision of the responsible actuary.

The blended discount rate used for calculating total pension liability is based on a model developed by our Actuarial
Technology and Systems unit. The model allows the client team, under the supervision of the responsible actuary, control
over the entry of future expected contribution income, benefit payments and administrative expenses. The projection of
fiduciary net position and the discounting of benefits is part of the model.

Orange County Employees Retirement System — GASB 68 Actuarial Valuation for Employer Reporting as of June 30, 2026 Segal 10
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The user of Segal’s actuarial valuation (or other actuarial calculations) should keep the following in mind:

e The actuarial valuation is prepared at the request of the Board. It includes information for compliance with accounting standards
and for the plan’s auditor. Segal is not responsible for the use or misuse of its report, particularly by any other party.

¢ An actuarial valuation is a measurement at a specific date — it is not a prediction of a plan’s future financial condition. Accordingly,
Segal did not perform an analysis of the potential range of future financial measures, except where otherwise noted. The actual
long-term cost of the Plan will be determined by the actual benefits and expenses paid and the actual investment experience of the
Plan.

¢ Sections of this report may include actuarial results that are shown to the nearest dollar, but that does not imply precision.

e |f the Board is aware of any event or trend that was not considered in this valuation that may materially change the results of the
valuation, Segal should be advised, so that we can evaluate it.

¢ While Segal maintains extensive quality assurance procedures, an actuarial valuation involves complex computer models and
numerous inputs. In the event that an inaccuracy is discovered after presentation of Segal’s valuation, Segal may revise that
valuation or make an appropriate adjustment in the next valuation.

e Segal’s report shall be deemed to be final and accepted by OCERS upon delivery and review. OCERS should notify Segal
immediately of any questions or concerns about the final content.

e Segal does not provide investment, legal, accounting, or tax advice and is not acting as a fiduciary to the Plan. This valuation is
based on Segal’s understanding of applicable guidance in these areas and of the Plan’s provisions, but they may be subject to
alternative interpretations. The Board should look to their other advisors for expertise in these areas.

\ 4
Orange County Employees Retirement System — GASB 68 Actuarial Valuation for Employer Reporting as of June 30, 2026 hAS Sega| 11

245



06-08-2026 Audit Committee Meeting - A-3 GASB 68 VALUATION AND AUDIT REPORT

| Section 2: GASB 68 Information

General information about the pension plan

Plan administration.

The Orange County Employees Retirement System (“OCERS” or “the Plan”) was established by the County of Orange in 1945.
OCERS is administered by the Board of Retirement and governed by the County Employees’ Retirement Law of 1937 (California
Government Code Section 31450 et. seq.).

OCERS is a cost-sharing multiple employer public employee retirement system whose main function is to provide service retirement,
disability, death and survivor benefits to the Safety and General members employed by the County of Orange. OCERS also provides
retirement benefits to the employee members of the Orange County Courts, the Orange County Retirement System, two cities and
thirteen special districts.

The management of OCERS is vested with the Orange County Board of Retirement (the Board). The Board consists of nine
members and one alternate:

e The County Treasurer is a member of the Board by law;

e Four members are appointed by the Board of Supervisors, one of whom may be a County Supervisor;

e Two members are elected by the General membership;

One member and one alternate are elected by the Safety membership; and

One member is elected by the retired members of the System.

All members of the Board of Retirement serve terms of three years except for the County Treasurer whose term runs concurrent with
the County Treasurer term.

\ 4
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Plan membership. At December 31, 2025, pension plan membership consisted of the following:

Membership Amount
Retired participants or beneficiaries currently receiving benefits 22,244
Inactive participants with a vested right to a deferred or immediate benefit® 10,132
Active members 22,797
Total 55,173

Note: Data as of December 31, 2025 is not used in the measurement of the TPL as of December 31, 2025.

Benefits provided.

OCERS provides service retirement, disability, death and survivor benefits to eligible employees. All regular full-time employees of
the County of Orange or contracting agencies who work a minimum of 20 hours per week become members of OCERS effective on
the first day of employment in an eligible position. There are separate retirement plans for General and Safety member employees.
Safety membership is extended to those involved in active law enforcement, fire suppression, and certain probation officers. All other
employees are classified as General members.

Any new member who becomes a member on or after January 1, 2013 is designated as PEPRA General or PEPRA Safety and is
subject to the provisions of California Public Employees’ Pension Reform Act of 2013 (PEPRA), California Government Code 7522 et
seq.

The retirement benefit the member will receive is based upon age at retirement, final average compensation, years of retirement
service credit and retirement plan and tier. Final average compensation consists of the highest 12 consecutive months for a General
Tier 1 or Safety Tier 1 member and the highest 36 consecutive months for a General Tier 2, General PEPRA, Safety Tier 2 or Safety
PEPRA member. For members with membership dates before January 1, 2013, including all members of Plan T and Plan W hired on
or after January 1, 2013, the maximum monthly retirement allowance is 100% of final compensation. There is no maximum for
members with membership dates on or after January 1, 2013, excluding members of Plan T and Plan W.

The member may elect an unmodified retirement allowance or choose an optional retirement allowance. The unmodified retirement
allowance provides the highest monthly benefit and a 60% continuance to an eligible surviving spouse or domestic partner. An
eligible surviving spouse or domestic partner is one married to or registered with the member one year prior to the effective
retirement date. Certain surviving spouses or domestic partners may also be eligible if marriage or domestic partnership was at least
two years prior to the date of death and the surviving spouse or domestic partner has attained age 55. There are four optional

5 Includes members who chose to leave their contributions on deposit even though they have less than five years of service.
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retirement allowances the member may choose. Each of the optional retirement allowances requires a reduction in the unmodified
retirement allowance in order to allow the member the ability to provide certain benefits to a surviving spouse, domestic partner, or
named beneficiary having an insurable interest in the life of the member.

OCERS provides an annual cost-of-living adjustment (COLA) benefit to all retirees. The COLA, based upon the ratio of the past two
annual Consumer Price Indices for All Urban Consumers for the Los Angeles-Long Beach-Anaheim Area, is capped at 3.0%.

General members

General members hired prior to January 1, 2013, including all members of Plan T and Plan W hired on or after January 1, 2013, are
eligible to retire once they attain the age of 50 and have acquired 10 or more years of retirement service credit. A member with 30
years of retirement service credit is eligible to retire regardless of age. General members who are first hired on or after

January 1, 2013, excluding members of Plan T and Plan W, are eligible to retire once they have attained the age of 52, and have
acquired five years of retirement service credit. All General members can also retire at the age of 70 regardless of service.

General member benefits are calculated pursuant to the provisions of Sections 31676.01, 31676.1, 31676.12, 31676.16, 31676.18 or
31676.19. For Section 31676.01, the monthly allowance is equal to one-ninetieth of final average compensation times years of
accrued retirement service credit times age factor from that Section. For Section 31676.1, the monthly allowance is equal to one-
sixtieth of final average compensation times years of accrued retirement service credit times age factor from that Section. For
Sections 31676.12, 31676.16, 31676.18 or 31676.19, the monthly allowance is equal to one-fiftieth of final average compensation
times years of accrued retirement service credit times age factor from the corresponding Section. General member benefits for those
who are first hired on or after January 1, 2013, excluding members of Plan T and Plan W, are calculated pursuant to the provision of
California Government Code Section 7522.20(a). The monthly allowance is equal to the final average compensation multiplied by
years of accrued retirement credit multiplied by the age factor from Section 7522.20(a).

Safety members

Safety members hired prior to January 1, 2013, are eligible to retire once they attain the age of 50 and have acquired 10 or more
years of retirement service credit. A member with 20 years of retirement service credit is eligible to retire regardless of age. Safety
members who are first hired on or after January 1, 2013, are eligible to retire once they have attained the age of 50, and have
acquired five years of retirement service credit. All Safety members can also retire at the age of 70 regardless of service.

Safety member benefits are calculated pursuant to the provisions of California Government Code Sections 31664.1 and 31664.2.
The monthly allowance is equal to 3% of final average compensation times years of accrued retirement service credit times age
factor from the corresponding Section. Safety member benefits for those who are first hired on or after January 1, 2013, are

Orange County Employees Retirement System — GASB 68 Actuarial Valuation for Employer Reporting as of June 30, 2026 Segal 14

248



06-08-2026 Audit Committee Meetini - A-3 GASB 68 VALUATION AND AUDIT REPORT

| Section 2: GASB 68 Information

calculated pursuant to the provision of California Government Code Section 7522.25(d). The monthly allowance is equal to the final
average compensation multiplied by years of accrued retirement credit multiplied by the age factor from Section 7522.25(d).

Contributions.

The County of Orange and contracting agencies contribute to the retirement plan based upon actuarially determined contribution
rates adopted by the Board of Retirement. Employer contribution rates are adopted annually based upon recommendations received
from OCERS’ actuary after the completion of the annual actuarial valuation. The average employer contribution rate for the first six
months of calendar year 2025 or the second half of fiscal year 2024-2025 (based on the December 31, 2022 valuation) was 38.71%?°
of compensation. The average employer contribution rate for the last six months of calendar year 2025 or the first half of fiscal year
2025-2026 (based on the December 31, 2023 valuation) was 38.09%8 of compensation.

All members are required to make contributions to OCERS regardless of the retirement plan or tier in which they are included. The
average member contribution rate for the first six months of calendar year 2025 or the second half of fiscal year 2024-2025 (based

on the December 31, 2022 valuation) was 12.08%’ of compensation. The average member contribution rate for the last six months of
calendar year 2025 or the first half of fiscal year 2025-2026 (based on the December 31, 2023 valuation) was 11.74%" of
compensation.

5 These employer contribution rates may be higher or lower than the composite rate for 2025 as shown on page 24 of this report because these rates have not been adjusted to
reflect any pick-ups or reverse pick-ups. These employer contribution rates also do not reflect any change in proportion of payroll between the membership groups as well as the
shift in payroll to the lower cost plans from the valuation date to the date of rate implementation.

It should be noted that these member contribution rates provided above have not been adjusted to reflect any pick-ups or reverse pick-ups.

\ 4
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Exhibit A: Net Pension Liability

Components of the Net Pension Liability

Current Prior

Reporting date for employer under GASB 68

Measurement date for employer under GASB 68

Total Pension Liability
Plan Fiduciary Net Position
Net Pension Liability

June 30, 2026 June 30, 2025
December 31, 2025 December 31, 2024
$29,479,870,547 $27,936,684,748
(27,660,311,000) (23,961,991,000)
1,819,559,547 3,974,693,748

Plan Fiduciary Net Position as a percentage of the Total Pension Liability® 93.83% 85.77%

The NPL for the Plan in this valuation was measured as of December 31, 2025. The Plan FNP was valued as of the measurement date
and the TPL was determined based upon rolling forward the TPL from the actuarial funding valuation as of December 31, 2024.

Plan provisions. The plan provisions used in the measurement of the NPL as of December 31, 2025 are the same as those used in

OCERS’ actuarial funding valuation as of December 31, 2025.

Actuarial assumptions. The TPL as of December 31, 2025 uses the same actuarial assumptions as the actuarial funding valuation
as of December 31, 2025. The actuarial assumptions used in that valuation were based on the results of an experience study for the
period January 1, 2020 through December 31, 2022 and they are the same assumptions used starting with the December 31, 2023
funding valuation for OCERS. In particular, the following actuarial assumptions were applied to all periods included in the

measurement:

8 These funded percentages are not necessarily appropriate for assessing the sufficiency of Plan assets to cover the estimated cost of settling the Plan’s benefit obligation or the

need for or the amount of future contributions.
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Assumption Type Assumption
Investment rate of return 7.00%, net of pension plan investment expense, including inflation
Inflation rate 2.50%
“Across-the-board” salary increase 0.50%
Salary increases General: 3.90% to 10.25%

Safety: 4.50% to 15.00%

The above salary increases vary by service and include inflation and “across-the-board”
salary increase

Cost-of-living adjustments Retiree COLA increases of 2.75% per year

For members that have COLA banks, we assume they receive 3.00% COLA increases
until their COLA banks are exhausted and 2.75% thereafter

Other assumptions See analysis of actuarial experience during the period January 1, 2020 through
December 31, 2022

Detailed information regarding all actuarial assumptions can be found in the December 31, 2025 Actuarial Valuation and Review.

Y
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Exhibit B: Determination of discount rate and investment rates of return

The long-term expected rate of return on pension plan investments® was determined using a building-block method in which
expected arithmetic real rates of return (expected returns, net of inflation and, beginning with the December 31, 2023 measurement
date, any applicable investment management expenses) are developed for each major asset class. These returns are combined to
produce the long-term expected arithmetic rate of return for the portfolio by weighting the expected arithmetic real rates of return by
the target asset allocation percentage, adding expected inflation and subtracting expected investment management expenses'® and
a risk margin. Beginning with December 31, 2023, this portfolio return is further adjusted to an expected geometric real rate of return
for the portfolio.

The target allocation (approved by the Board) and projected arithmetic real rates of return for each major asset class (after deducting
inflation and applicable investment management expenses), are shown in the following table. This information was used in the
derivation of the long-term expected investment rate of return assumption for the actuarial funding valuation as of

December 31, 2025. This information will be subject to change every three years based on the results of an actuarial experience
study.

9 Note that the investment return assumption of 7.00% was developed net of both investment and administrative expenses for funding purposes in the January 1, 2020 through
December 31, 2022 Actuarial Experience Study. However, for financial reporting, the same investment return assumption has been used and is considered gross of administrative
expenses. This results in an increase in the margin for adverse deviation component of the investment return assumption when used for financial reporting purposes.

° Investment management expenses include investment consulting fees, custodian fees and other miscellaneous investment expenses, and excludes investment manager fees.
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Long-Term
Expected Real
Target Rate of
Asset Class Allocation Return!
Global Equity 45.00% 7.05%
Investment Grade Bonds 9.00% 1.97%
High Yield Bond 0.50% 4.63%
TIPS 2.00% 1.77%
Emerging Market Debt 0.50% 4.72%
Long-Term Government Bonds 3.30% 2.82%
Real Estate 3.00% 3.86%
Private Equity 15.00% 9.84%
Private Credit 3.50% 6.47%
Value Added Real Estate 3.00% 7.38%
Opportunistic Real Estate 1.00% 9.74%
Energy 2.00% 10.89%
Infrastructure (Core Private) 1.00% 5.98%
Infrastructure (Non-Core Private) 3.00% 8.88%
Global Macro 1.70% 3.17%
CTA (Trend Following) 3.30% 3.15%
Alternative Risk Premia 1.70% 3.24%
Special Situations Lending 1.50% 8.96%
Total 100.00% 6.55%
" Arithmetic real rates of return are net of inflation.
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Discount rate. The discount rate used to measure the TPL was 7.00% as of December 31, 2025.

The projection of cash flows used to determine the discount rate assumes member contributions will be made at the current
contribution rates and that employer contributions will be made at rates equal to the actuarially determined contribution rates.
Projected employer contributions that are intended to fund the service costs for future plan members and their beneficiaries, as well
as projected contributions from future plan members, are not included. Based on those assumptions, the Plan FNP was projected to
be available to make all projected future benefit payments for current plan members. Therefore, the long-term expected rate of return
on pension plan investments was applied to all periods of projected benefit payments to determine the TPL as of

December 31, 2025.

Y
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Exhibit C: Discount rate sensitivity

The following presents the Net Pension Liability of the OCERS as of December 31, 2025 calculated using the discount rate of 7.00%,
as well as what the OCERS’ NPL would be if it were calculated using a discount rate that is 1-percentage-point lower (6.00%) or 1-
percentage-point higher (8.00%) than the current rate.

Current
1% Decrease Discount Rate 1% Increase
Item (6.00%) (7.00%) (8.00%)
Net Pension Liability $5,830,120,242 $1,819,559,547 $(1,459,754,402)

Y
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Exhibit D: Schedule of changes in Net Pension Liability

Components of the Net Pension Liability

Current

Prior

Reporting date for employer under GASB 68

June 30, 2026

June 30, 2025

Measurement date for employer under GASB 68

December 31, 2025

December 31, 2024

Total Pension Liability

Service cost $604,439,422 $564,605,045
Interest 1,950,423,696 1,859,622,913
Change of benefit terms 0 0
Differences between expected and actual experience 344,179,681 153,725,216
Changes of assumptions 0 0

Benefit payments, including refunds of member contributions

(1,355,857,000)

(1,285,410,000)

Net change in Total Pension Liability

$1,543,185,799

$1,292,543,174

Total Pension Liability — beginning

27,936,684,748

26,644,141,574

Total Pension Liability — ending $29,479,870,547 $27,936,684,748
Plan Fiduciary Net Position

Contributions — employer?? $886,888,000 $846,363,000
Contributions — employee 313,190,000 302,545,000

Net investment income

3,886,041,000

2,332,245,000

Benefit payments, including refunds of member contributions

(1,355,857,000)

(1,285,410,000)

Administrative expense

(31,942,000)

(31,181,000)

Other

0

0

Net change in Plan Fiduciary Net Position

$3,698,320,000

$2,164,562,000

Plan Fiduciary Net Position — beginning

23,961,991,000

21,797,429,000

Plan Fiduciary Net Position — ending

$27,660,311,000

$23,961,991,000

2 Reduced by discount for prepaid contributions and transfer from County Investment Account, if any.
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Components of the Net Pension Liability Current Prior

Net Pension Liability

Net Pension Liability — ending $1,819,559,547 $3,974,693,748
Plan Fiduciary Net Position as a percentage of the Total Pension Liability 93.83% 85.77%
Covered payroll'3 $2,389,757,000 $2,252,414,000
Plan Net Pension Liability as percentage of covered payroll 76.14% 176.46%

3 Covered payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable compensation that would possibly go into the
determination of the retirement benefits are included.

Y
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Exhibit E: Schedule of employer contributions

Contributions in
Relation to the

Actuarially Actuarially Contribution Contributions as

Year Ended Determined Determined Deficiency / Covered a Percentage of
December 31 Contributions' Contributions (Excess) Payroll'® Covered Payroll'®
2016 $521,447,000 $567,196,000"° $(45,749,000) $1,602,675,000 35.40%
2017 536,726,000 572,104,000"" (35,378,000) 1,678,322,000 34.09%
2018 556,728,000 580,905,00018 (24,177,000) 1,718,798,000 33.80%
2019 583,057,000 653,793,000"° (70,736,000) 1,783,054,000 36.67%
2020 638,215,000 659,807,000 (21,592,000) 1,909,268,000 34.56%
2021 684,142,000%" 698,791,0002122 (14,649,000) 1,870,387,000 37.36%
2022 707,318,000 719,691,000%3 (12,373,000) 1,932,374,000 37.24%
2023 736,016,000 749,776,000%* (13,760,000) 2,042,240,000 36.71%
2024 830,734,000 846,363,000% (15,629,000) 2,252,414,000 37.58%
2025 869,286,000 886,888,000% (17,602,000) 2,389,757,000 37.11%

See accompanying notes to this schedule on next page.

4 Reduced by discount for prepaid contributions, transfers from County Investment Account, and transfers from O.C. Sanitation District Deferred UAAL Account. Those amounts are
as shown on the next page.

5 Covered payroll represents payroll on which contributions to the pension plan are based.

'8 Includes additional contributions of $5,133,000 made by O.C. Fire Authority, $1,500,000 made by Law Library and $5,587,000 made by O.C. Sanitation District towards the

reduction of their UAAL as well as $33,529,000 made by O.C. Sanitation District to their UAAL Deferred Account.

Includes additional contributions of $32,096,000 made by O.C. Fire Authority, $1,538,000 made by Law Library and $1,744,000 made by O.C. Children and Families Commission

towards the reduction of their UAAL.

Includes additional contributions of $23,437,000 made by O.C. Fire Authority and $740,000 made by Cypress Recreation and Parks District towards the reduction of their UAAL.

Includes additional contributions of $19,043,000 made by O.C. Fire Authority, $878,000 made by O.C. Vector Control, $12,815,000 Transportation Corridor and $8,116,000 made by

0.C. Sanitation District towards the reduction of their UAAL as well as $29,884,000 made by O.C. Sanitation District to their UAAL Deferred Account.

Includes additional contributions of $21,592,000 made by O.C. Fire Authority towards the reduction of their UAAL.

Includes a contribution of $6,500,000 made by City of San Juan Capistrano related to transferring its Water Department employees to a separate special district, which resulted in a

triggering event under the Board’s Declining Employer Payroll policy.

Includes additional contributions of $14,649,000 made by O.C. Fire Authority towards the reduction of their UAAL.

Includes additional contributions of $11,777,000 made by O.C. Fire Authority and $596,000 made by Cypress Recreation and Parks District towards the reduction of their UAAL.

Includes additional contributions of $13,760,000 made by O.C. Fire Authority towards the reduction of their UAAL.

Includes additional contributions of $15,629,000 made by O.C. Fire Authority towards the reduction of their UAAL.

Includes additional contributions of $17,602,000 made by O.C. Fire Authority towards the reduction of their UAAL.
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Methods and assumptions used to establish the actuarially determined contribution
for the year ended December 31, 2025

Contributions and transfers excluded from Actuarially Determined Contributions and
Contributions in Relation to the Actuarially Determined Contributions
The contributions are reduced by discount for prepaid contributions, transfers from County Investment Account (funded by pension

obligation proceeds held by OCERS), and transfers from O.C. Sanitation District Deferred UAAL Account (amount required to offset
UAAL increases for assumption changes in 2017 and actuarial losses in 2018 and 2019). Those amounts are as follows:

Transfers from Transfers from

Discount for Transfers from 0.C. Sanitation Discount for Transfers from 0.C. Sanitation

Year Ended Prepaid County Investment District UAAL Year Ended Prepaid County Investment District UAAL

December 31 Contributions Account Deferred Account December 31 Contributions Account Deferred Account

2016 $24,353,000 $0 $0 2021 $31,520,000 $15,077,000 $0
2017 22,921,000 0 24,042,000 2022 37,039,000 14,962,000 0
2018 21,218,000 0 14,589,000 2023 21,205,000 10,000,000 0
2019 22,049,000 0 18,631,000 2024 5,319,000 4,962,000 0
2020 24,731,000 5,000,000 0 2025 6,858,000 15,462,000 0

Valuation date

Actuarially determined contribution rates for the first six months of calendar year 2025 (i.e., the second half of fiscal year 2024-2025)
are calculated based on the December 31, 2022 valuation. Actuarially determined contribution rates for the last six months of
calendar year 2025 (i.e., the first half of fiscal year 2025-2026) are calculated based on the December 31, 2023 valuation.

Actuarial cost method
Entry Age Actuarial Cost Method

Amortization method

Level percent of payroll (3.00% payroll growth assumed in the December 31, 2022 valuation and 3.00% payroll growth assumed in
the December 31, 2023 valuation)
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Remaining amortization period

December 31, 2022 valuation

Effective December 31, 2013, the outstanding balance of the UAAL from the December 31, 2012 valuation was combined and re-
amortized over a declining 20-year period. Any changes in UAAL due to actuarial gains or losses or due to changes in assumptions
or methods will be amortized over separate 20-year periods. Any changes in UAAL due to plan amendments will be amortized over
separate 15-year periods and any change in UAAL due to early retirement incentive programs will be amortized over a separate
period of up to 5 years.

December 31, 2023 valuation

Effective December 31, 2013, the outstanding balance of the UAAL from the December 31, 2012 valuation was combined and re-
amortized over a declining 20-year period. Any changes in UAAL due to actuarial gains or losses or due to changes in assumptions
or methods will be amortized over separate 20-year periods. Any changes in UAAL due to plan amendments will be amortized over
separate 15-year periods and any change in UAAL due to early retirement incentive programs will be amortized over a separate
period of up to 5 years.

Asset valuation method

The actuarial value of assets is equal to the market value (or fair value) of assets less unrecognized returns in each of the last five
years. Unrecognized return is equal to the difference between the actual and the expected market return, recognized over a five-year
period. The valuation value of assets is the actuarial value of assets reduced by the value of the non-valuation reserves.
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Actuarial assumptions

The actuarially determined contribution for the year ended December 31, 2025 is based on the results of the December 31, 2022 and
December 31, 2023 actuarial valuations. The actuarial assumptions used in those valuations are as follows:

Assumption Type

Assumption Used in the
December 31, 2022 Actuarial Valuation

Assumption Used in the
December 31, 2023 Actuarial Valuation

Investment rate of return

Inflation rate
“Across-the-board” salary increase

Salary increases

Cost-of-living adjustments

Other assumptions

Orange County Employees Retirement System — GASB 68 Actuarial Valuation for Employer Reporting as of June 30, 2026

7.00%, net of pension plan administrative and
investment expense, including inflation

2.50%
0.50%

General: 4.00% to 11.00%

Safety: 4.60% to 15.00%

The above salary increases vary by service and
include inflation and “across-the-board” salary
increase.

Retiree COLA increases of 2.75% per year

For members that have COLA banks, we assume
they receive 3.00% COLA increases until their
COLA banks are exhausted and 2.75% thereafter

Same as those used in the actuarial funding
valuation as of December 31, 2022.
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7.00%, net of pension plan administrative and
investment expense, including inflation

2.50%
0.50%

General: 3.90% to 10.25%

Safety: 4.50% to 15.00%

The above salary increases vary by service and
include inflation and “across-the-board” salary
increase.

Retiree COLA increases of 2.75% per year

For members that have COLA banks, we assume
they receive 3.00% COLA increases until their
COLA banks are exhausted and 2.75% thereafter

Same as those used in the actuarial funding
valuation as of December 31, 2023.
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Exhibit F: Pension expense

Components of pension expense

Current

06-08-2026 Audit Committee Meetini - A-3 GASB 68 VALUATION AND AUDIT REPORT

Prior

Reporting date for employer under GASB 68
Measurement date for employer under GASB 68
Service cost

Interest

Expensed portion of current-period changes in proportion and differences between employer's
contributions and proportionate share of contributions

Current-period benefit changes

Expensed portion of current-period difference between expected and actual experience in the Total
Pension Liability

Expensed portion of current-period changes of assumptions
Member contributions
Projected earnings on pension plan investments

Expensed portion of current-period differences between actual and projected earnings on pension plan
investments

Administrative expense

Other

Recognition of beginning of year deferred outflows of resources as pension expense
Recognition of beginning of year deferred inflows of resources as pension expense

Net amortization of deferred amounts from changes in proportion and differences between employer’s
contributions and proportionate share of contributions

June 30, 2026
December 31, 2025
$604,439,422
1,950,423,696

64,939,562

(313,197,000)
(1,670,745,290)
(443,059,143)

31,942,000

907,978,862
(791,847,013)

June 30, 2025
December 31, 2024
$564,605,045
1,859,622,913

28,950,134

(302,561,000)
(1,519,930,578)
(162,462,884)

31,181,000

896,957,090
(839,413,849)

Pension expense

$340,875,096
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Exhibit G: Deferred outflows and inflows of resources

Deferred Outflows and Inflows

Current
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Prior

Reporting date for employer under GASB 68

June 30, 2026

June 30, 2025

Measurement date for employer under GASB 68

December 31, 2025

December 31, 2024

Deferred outflows of resources

Changes in proportion and differences between employer's contributions and proportionate share of $14,972,249 $21,975,407
contributions

Changes of assumptions 72,717,151 132,450,748
Net difference between projected and actual earnings on pension plan investments 717,419,354 1,434,833,324
Difference between expected and actual experience in the Total Pension Liability 566,452,065 397,617,101

Total deferred outflows of resources

$1,371,560,819

$1,986,876,580

Deferred inflows of resources

Changes in proportion and differences between employer's contributions and proportionate share of $14,972,249 $21,975,407
contributions

Changes of assumptions 9,311 26,159,128
Net difference between projected and actual earnings on pension plan investments 2,641,562,357 1,604,707,997
Difference between expected and actual experience in the Total Pension Liability 45,060,558 54,949,407

Total deferred inflows of resources

$2,701,604,475

$1,707,791,939

Deferred outflows of resources and deferred inflows of resources related to pension will be
recognized as follows:

Reporting date for employer under GASB 68 year ended June 30:

2026 N/A $116,131,849
2027 $106,096,469 484,216,050
2028 (607,051,932) (228,932,351)
2029 (479,425,034) (101,305,453)
2030 (369,145,030) 8,974,546
2031 19,481,871 0
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| Section 2: GASB 68 Information

Exhibit H: Schedule of recognition of change in Net Pension Liability

Increase (Decrease) in Pension Expense Arising from the Recognition of the
Effects of Differences between Expected and Actual Experience on Total Pension Liability

Reporting Date Differences

for Employer between
under GASB 68 Expected and
Year Ended Actual Recognition
June 30 Experience Period (Years) 2025 2026 2027 2028 2029 2030 2031
20197 $(118,124,401) 5.91 $0 $0 $0 $0 $0 $0 $0
2020 24,382,911 5.86 3,578,386 0 0 0 0 0 0
2021 162,335,537 5.81 27,940,714 22,631,967 0 0 0 0 0
2022 (113,046,194) 5.45 (20,742,423) (20,742,423) (9,334,079) 0 0 0 0
2023 46,500,358 5.41 8,595,262 8,595,262 8,595,262 3,524,048 0 0 0
2024 326,785,307 5.35 61,081,366 61,081,366 61,081,366 61,081,366 21,378,477 0 0
2025 153,725,216 5.31 28,950,134 28,950,134 28,950,134 28,950,134 28,950,134 8,974,546 0
2026 344,179,681 5.30 N/A 64,939,562 64,939,562 64,939,562 64,939,562 64,939,562 19,481,871
Total?® N/A N/A $109,403,439 $165,455,868 $154,232,245 $158,495,110 $115,268,173 $73,914,108 $19,481,871
As described in Section 2, Exhibit F: Pension expense, for the current period, the average of the expected remaining service lives of
all employees that are provided with pensions through OCERS (active and inactive employees) determined as of December 31, 2024
(the beginning of the measurement period ending December 31, 2025) is 5.30 years.
27 The amortization amounts prior to June 30, 2025 have been omitted from this schedule. Those amounts can be found in prior years’ GASB 68 reports.
% Net increase/(decrease) in pension expense.
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Increase (Decrease) in Pension Expense Arising from the Recognition of the
Effects of Assumption Changes

Reporting Date
for Employer

under GASB 68
Year Ended Assumption Recognition
June 30% Changes Period (Years) 2025 2026 2027 2028 2029 2030 2031
2019 $0 5.91 $0 $0 $0 $0 $0 $0 $0
2020 0 5.86 0 0 0 0 0 0 0
2021 18,966,926 5.81 3,264,531 2,644,271 0 0 0 0 0
2022 0 5.45 0 0 0 0 0 0 0
2023 0 5.41 0 0 0 0 0 0 0
2024 165,526,367 5.35 30,939,509 30,939,509 30,939,509 30,939,509 10,828,822 0 0
2025 0 5.31 0 0 0 0 0 0 0
2026 0 5.30 0 0 0 0 0 0 0
Total®® N/A N/A $34,204,040 $33,583,780 $30,939,509 $30,939,509 $10,828,822 $0 $0

As described in Section 2, Exhibit F: Pension expense, for the current period, the average of the expected remaining service lives of
all employees that are provided with pensions through OCERS (active and inactive employees) determined as of December 31, 2024
(the beginning of the measurement period ending December 31, 2025) is 5.30 years.

2% The amortization amounts prior to June 30, 2025 have been omitted from this schedule. Those amounts can be found in prior years’ GASB 68 reports.
30 Net increase/(decrease) in pension expense.

Y
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Increase (Decrease) in Pension Expense Arising from the Recognition of the
Effects of Differences between Projected and Actual Earnings on Pension Plan Investments

Reporting Date

for Employer Differences
under GASB 68 between
Year Ended Projected and Recognition
June 30° Actual Earnings  Period (Years) 2025 2026 2027 2028 2029 2030 2031
2019 $1,360,278,701 5.00 $0 $0 $0 $0 $0 $0 $0
2020 (1,170,895,935) 5.00 0 0 0 0 0 0 0
2021 (1,008,043,756) 5.00 (201,608,752) 0 0 0 0 0 0
2022 (1,909,760,501) 5.00 (381,952,100) (381,952,101) 0 0 0 0 0
2023 3,587,056,374 5.00 717,411,276 717,411,276 717,411,270 0 0 0 0
2024 (954,822,636) 500  (190,964,528)  (190,964,528)  (190,964,528)  (190,964,524) 0 0 0
2025 (812,314,422) 5.00 (162,462,884)  (162,462,884)  (162,462,884)  (162,462,884)  (162,462,886) 0 0
2026 (2,215,295,710) 5.00 N/A  (443,059,143)  (443,059,143)  (443,059,143)  (443,059,143)  (443,059,138) 0
Total® N/A N/A  $(219,576,988) $(461,027,380)  $(79,075,285) $(796,486,551) $(605,522,029) $(443,059,138) $0

The differences between projected and actual earnings on pension plan investments are recognized over a five-year period per
Paragraph 33b. of GASB 68.

31 The amortization amounts prior to June 30, 2025 have been omitted from this schedule. Those amounts can be found in prior years’ GASB 68 reports.
32 Net increase/(decrease) in pension expense.

Y
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Total Increase (Decrease) in Pension Expense

Reporting Date
for Employer
under GASB 68

Year Ended Recognition
June 30% Total Change Period (Years) 2025 2026 2027 2028 2029 2030 2031
2019 $1,242,154,300 N/A $0 $0 $0 $0 $0 $0 $0
2020 (1,146,513,024) N/A 3,578,386 0 0 0 0 0 0
2021 (826,741,293) N/A  (170,403,507) 25,276,238 0 0 0 0 0
2022 (2,022,806,695) N/A  (402,694,523)  (402,694,524) (9,334,079) 0 0 0 0
2023 3,633,556,732 N/A 726,006,538 726,006,538 726,006,532 3,524,048 0 0 0
2024 (462,510,962) N/A (98,943,653) (98,943,653) (98,943,653) (98,943,649) 32,207,299 0 0
2025 (658,589,206) N/A (133,512,750)  (133,512,750)  (133,512,750)  (133,512,750)  (133,512,752) 8,974,546 0
2026 (1,871,116,029) N/A N/A (378,119,581)  (378,119,581)  (378,119,581)  (378,119,581)  (378,119,576) 19,481,871
Total** N/A  $(75,969,509) $(261,987,732)  $106,096,469 $(607,051,932) $(479,425,034) $(369,145,030) $19,481,871
3 The amortization amounts prior to June 30, 2025 have been omitted from this schedule. Those amounts can be found in prior years’ GASB 68 reports.
3 Net increase/(decrease) in pension expense.
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| Section 2: GASB 68 Information

Exhibit I: Schedule of reconciliation of Net Pension Liability

Item Current Prior
June 30, 2026 June 30, 2025
December 31, 2025 December 31, 2024

Reporting date for employer under GASB 68

Measurement date for employer under GASB 68

Net Pension Liability

Beginning Net Pension Liability

$3,974,693,748

$4,846,712,574

Pension expense 340,875,096 556,947,871
Employer contributions (886,881,000) (846,347,000)
New net deferred inflows/outflows (1,492,996,448) (525,076,456)
Change in allocation of prior deferred inflows/outflows 0 0
New net deferred inflows/outflows due to change in proportion3? 0 0
Recognition of prior deferred inflows/outflows (116,131,849) (57,543,241)
Recognition of prior deferred inflows/outflows due to change in proportion3® 0 0

Ending Net Pension Liability

$1,819,559,547

$3,974,693,748

% Includes differences between employer contributions and proportionate share of contributions.

Y
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Exhibit J: Schedule of proportionate share of the Net Pension Liability

Proportionate
Share of the Net Plan Fiduciary
Pension Liability Net Position as a
as a Percentage Percentage of

Reporting Date

for Employer Proportion of the Proportionate

under GASB 68 Net Pension Share of Net Covered of Its Covered the Total
as of June 30 Liability Pension Liability Payroll®® Payroll Pension Liability
2017 100.000% $5,191,216,603 $1,602,675,426 323.91% 71.16%
2018 100.000% 4,952,099,401 1,678,322,080 295.06% 74.93%
2019 100.000% 6,197,202,089 1,718,798,287 360.55% 70.03%
2020 100.000% 5,075,682,463 1,783,054,087 284.66% 76.67%
2021 100.000% 4,213,246,650 1,909,268,347 220.67% 81.69%
2022 100.000% 2,050,237,722 1,870,386,937 109.62% 91.45%
2023 100.000% 5,391,006,171 1,932,374,427 278.98% 78.51%
2024 100.000% 4,846,712,574 2,042,240,364 237.32% 81.81%
2025 100.000% 3,974,693,748 2,252,413,618 176.46% 85.77%
2026 100.000% 1,819,559,547 2,389,757,309 76.14% 93.83%

36 Covered payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable compensation that would possibly go into the

determination of the retirement benefits are included.
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Exhibit K: Determination of proportionate share

Y
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Actual Contributions®” by Employer and Rate Group
January 1, 2024 to December 31, 2024

Rate Group #1 Rate Group #2 Rate Group #3
Employer Rate Group #1 Percentage Rate Group #2 Percentage Rate Group #3 Percentage

Orange County $14,627,000 98.492% $419,377,000 88.319% $0 0.000%
O.C. Cemetery District 0 0.000% 0 0.000% 0 0.000%
O.C. Law Library 0 0.000% 0 0.000% 0 0.000%
0.C. Vector Control District 0 0.000% 0 0.000% 0 0.000%
O.C. Retirement System 0 0.000% 5,061,000 1.066% 0 0.000%
O.C. Fire Authority 0 0.000% 0 0.000% 0 0.000%
Cypress Recreation and Parks 0 0.000% 0 0.000% 0 0.000%
Department of Education 0 0.000% 0 0.000% 0 0.000%
Transportation Corridor Agency 0 0.000% 0 0.000% 0 0.000%
City of San Juan Capistrano 0 0.000% 2,349,000 0.495% 0 0.000%
O.C. Sanitation District 0 0.000% 0 0.000% 9,541,000 100.000%
O.C. Transportation Authority 0 0.000% 0 0.000% 0 0.000%
U.C.L 0 0.000% 0 0.000% 0 0.000%
0.C. Children and Families Comm. 0 0.000% 259,000 0.055% 0 0.000%
Local Agency Formation Comm. 0 0.000% 205,000 0.043% 0 0.000%
Rancho Santa Margarita 0 0.000% 0 0.000% 0 0.000%
O.C. Superior Court 0 0.000% 47,590,000 10.022% 0 0.000%
0.C. IHSS Public Authority 224,000 1.508% 0 0.000% 0 0.000%
Total for all Employers $14,851,000 100.000% $474,841,000 100.000% $9,541,000 100.000%

37 Excluding Employer Paid Member Contributions and Employee Paid Reverse Pick-up Contributions, and not Reduced for Discount due to Prepaid Contributions.

\ 4
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Actual Contributions®® by Employer and Rate Group
January 1, 2024 to December 31, 2024

Rate Group #4 Rate Group #5 Rate Group #9
Employer Rate Group #4 Percentage Rate Group #5 Percentage Rate Group #9 Percentage

Orange County $0 0.000% $0 0.000% $0 0.000%
O.C. Cemetery District 0 0.000% 0 0.000% 0 0.000%
O.C. Law Library 0 0.000% 0 0.000% 0 0.000%
0.C. Vector Control District 0 0.000% 0 0.000% 0 0.000%
O.C. Retirement System 0 0.000% 0 0.000% 0 0.000%
O.C. Fire Authority 0 0.000% 0 0.000% 0 0.000%
Cypress Recreation and Parks 0 0.000% 0 0.000% 0 0.000%
Department of Education 0 0.000% 0 0.000% 0 0.000%
Transportation Corridor Agency 0 0.000% 0 0.000% 985,000 100.000%
City of San Juan Capistrano 0 0.000% 0 0.000% 0 0.000%
O.C. Sanitation District 0 0.000% 0 0.000% 0 0.000%
O.C. Transportation Authority 0 0.000% 35,314,000 100.000% 0 0.000%
U.C.L 0 0.000% 0 0.000% 0 0.000%
O.C. Children and Families Comm. 0 0.000% 0 0.000% 0 0.000%
Local Agency Formation Comm. 0 0.000% 0 0.000% 0 0.000%
Rancho Santa Margarita 0 100.000% 0 0.000% 0 0.000%
O.C. Superior Court 0 0.000% 0 0.000% 0 0.000%
O.C. IHSS Public Authority 0 0.000% 0 0.000% 0 0.000%
Total for all Employers $0 100.000% $35,314,000 100.000% $985,000 100.000%

% Excluding Employer Paid Member Contributions and Employee Paid Reverse Pick-up Contributions, and not Reduced for Discount due to Prepaid Contributions.

\ 4
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Actual Contributions®® by Employer and Rate Group
January 1, 2024 to December 31, 2024

Rate Group #10 Rate Group #11 Rate Group #12
Employer Rate Group #10  Percentage = Rate Group #11 Percentage = Rate Group #12  Percentage

Orange County $0 0.000% $0 0.000% $0 0.000%
0.C. Cemetery District 0 0.000% 274,000 100.000% 0 0.000%
O.C. Law Library 0 0.000% 0 0.000% 133,000 100.000%
0.C. Vector Control District 0 0.000% 0 0.000% 0 0.000%
O.C. Retirement System 0 0.000% 0 0.000% 0 0.000%
O.C. Fire Authority 7,985,000 100.000% 0 0.000% 0 0.000%
Cypress Recreation and Parks 0 0.000% 0 0.000% 0 0.000%
Department of Education 0 0.000% 0 0.000% 0 0.000%
Transportation Corridor Agency 0 0.000% 0 0.000% 0 0.000%
City of San Juan Capistrano 0 0.000% 0 0.000% 0 0.000%
O.C. Sanitation District 0 0.000% 0 0.000% 0 0.000%
O.C. Transportation Authority 0 0.000% 0 0.000% 0 0.000%
U.C.L 0 0.000% 0 0.000% 0 0.000%
0.C. Children and Families Comm. 0 0.000% 0 0.000% 0 0.000%
Local Agency Formation Comm. 0 0.000% 0 0.000% 0 0.000%
Rancho Santa Margarita 0 0.000% 0 0.000% 0 0.000%
O.C. Superior Court 0 0.000% 0 0.000% 0 0.000%
O.C. IHSS Public Authority 0 0.000% 0 0.000% 0 0.000%
Total for all Employers $7,985,000 100.000% $274,000 100.000% $133,000 100.000%

39 Excluding Employer Paid Member Contributions and Employee Paid Reverse Pick-up Contributions, and not Reduced for Discount due to Prepaid Contributions.
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Actual Contributions*® by Employer and Rate Group
January 1, 2024 to December 31, 2024

Rate Group #6 Rate Group #7 Rate Group #38
Employer Rate Group #6 Percentage Rate Group #7 Percentage Rate Group #8 Percentage

Orange County $32,474,000 100.000% $198,784,000 100.000% $0 0.000%
O.C. Cemetery District 0 0.000% 0 0.000% 0 0.000%
O.C. Law Library 0 0.000% 0 0.000% 0 0.000%
0.C. Vector Control District 0 0.000% 0 0.000% 0 0.000%
O.C. Retirement System 0 0.000% 0 0.000% 0 0.000%
O.C. Fire Authority 0 0.000% 0 0.000% 62,540,000 100.000%
Cypress Recreation and Parks 0 0.000% 0 0.000% 0 0.000%
Department of Education 0 0.000% 0 0.000% 0 0.000%
Transportation Corridor Agency 0 0.000% 0 0.000% 0 0.000%
City of San Juan Capistrano 0 0.000% 0 0.000% 0 0.000%
O.C. Sanitation District 0 0.000% 0 0.000% 0 0.000%
O.C. Transportation Authority 0 0.000% 0 0.000% 0 0.000%
U.C.L 0 0.000% 0 0.000% 0 0.000%
0.C. Children and Families Comm. 0 0.000% 0 0.000% 0 0.000%
Local Agency Formation Comm. 0 0.000% 0 0.000% 0 0.000%
Rancho Santa Margarita 0 0.000% 0 0.000% 0 0.000%
O.C. Superior Court 0 0.000% 0 0.000% 0 0.000%
O.C. IHSS Public Authority 0 0.000% 0 0.000% 0 0.000%
Total for all Employers $32,474,000 100.000% $198,784,000 100.000% $62,540,000 100.000%

40 Excluding Employer Paid Member Contributions and Employee Paid Reverse Pick-up Contributions, and not Reduced for Discount due to Prepaid Contributions.
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Actual Contributions*' by Employer and Rate Group
January 1, 2024 to December 31, 2024

Total
Employer Contributions*? Total Percentage
Orange County $665,262,000 79.413%
O.C. Cemetery District 274,000 0.033%
O.C. Law Library 133,000 0.016%
0.C. Vector Control District 0 0.000%
0O.C. Retirement System 5,061,000 0.604%
O.C. Fire Authority 70,525,000 8.419%
Cypress Recreation and Parks 0 0.000%
Department of Education 0 0.000%
Transportation Corridor Agency 985,000 0.118%
City of San Juan Capistrano 2,349,000 0.280%
O.C. Sanitation District 9,541,000 1.139%
0O.C. Transportation Authority 35,314,000 4.215%
U.C.L 0 0.000%
O.C. Children and Families Comm. 259,000 0.031%
Local Agency Formation Comm. 205,000 0.024%
Rancho Santa Margarita 0 0.000%
O.C. Superior Court 47,590,000 5.681%
O.C. IHSS Public Authority 224,000 0.027%
Total for all Employers $837,722,000 100.000%

41 Excluding Employer Paid Member Contributions and Employee Paid Reverse Pick-up Contributions, and not Reduced for Discount due to Prepaid Contributions.

42 Excludes combined additional contributions of $15,629,000 made by O.C. Fire Authority towards the reduction of their UAALs, combined contributions of $3,274,000 made by
Department of Education and U.C.I. and combined employer pick-up contributions of $28,000 made by O.C. Children and Families Commission, Local Agency Formation
Commission and Orange County and adjustment for reverse pick-up contributions of $(12,000) made by O.C. Fire Authority.
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Allocation of December 31, 2024 Net Pension Liability

Rate Group #1 Rate Group #2 Rate Group #3
Employer Rate Group #1 Percentage Rate Group #2 Percentage Rate Group #3 Percentage

Orange County $4,332,066 16.485% $2,508,943,156 87.966% $0 0.000%
0O.C. Cemetery District 0 0.000% 0 0.000% 0 0.000%
O.C. Law Library 0 0.000% 0 0.000% 0 0.000%
0.C. Vector Control District*3 (1,280,860) (4.874%) 0 0.000% 0 0.000%
O.C. Retirement System 0 0.000% 31,456,875 1.103% 0 0.000%
O.C. Fire Authority 0 0.000% 0 0.000% 0 0.000%
Cypress Recreation and Parks*? (822,513) (3.130%) 0 0.000% 0 0.000%
Department of Education*3 2,489,629 9.474% 0 0.000% 0 0.000%
Transportation Corridor Agency 0 0.000% 0 0.000% 0 0.000%
City of San Juan Capistrano 0 0.000% 14,600,316 0.512% 0 0.000%
O.C. Sanitation District 0 0.000% 0 0.000% (36,606,252) 100.000%
O.C. Transportation Authority 0 0.000% 0 0.000% 0 0.000%
U.C.l.43 21,422,899 81.521% 0 0.000% 0 0.000%
O.C. Children and Families Comm. 0 0.000% 87,349 0.003% 0 0.000%
Local Agency Formation Comm. 0 0.000% 1,274,187 0.045% 0 0.000%
Rancho Santa Margarita 0 0.000% 0 0.000% 0 0.000%
O.C. Superior Court 0 0.000% 295,797,806 10.371% 0 0.000%
O.C. IHSS Public Authority 137,599 0.524% 0 0.000% 0 0.000%
Total for all Employers $26,278,820 100.000% $2,852,159,689 100.000%  $(36,606,252) 100.000%

43 In determining the NPLs for the O.C. Vector Control District, Cypress Recreation and Parks, Department of Education and U.C.I., we first start by rolling forward the VVAs of these
employers as of December 31, 2023 to December 31, 2024 for the actual contributions, benefit payments and return on their VVAs during 2024. Those VVAs are then marked to the
Plan FNP as of December 31, 2024. The TPLs for these employers are obtained from internal valuation results (by rolling forward their TPLs from December 31, 2023).

\ 4
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Allocation of December 31, 2024 Net Pension Liability

Rate Group #4 Rate Group #5 Rate Group #9
Employer Rate Group #4 Percentage Rate Group #5 Percentage Rate Group #9 Percentage

Orange County $0 0.000% $0 0.000% $0 0.000%
0O.C. Cemetery District 0 0.000% 0 0.000% 0 0.000%
O.C. Law Library 0 0.000% 0 0.000% 0 0.000%
0.C. Vector Control District 0 0.000% 0 0.000% 0 0.000%
O.C. Retirement System 0 0.000% 0 0.000% 0 0.000%
O.C. Fire Authority 0 0.000% 0 0.000% 0 0.000%
Cypress Recreation and Parks 0 0.000% 0 0.000% 0 0.000%
Department of Education 0 0.000% 0 0.000% 0 0.000%
Transportation Corridor Agency 0 0.000% 0 0.000% (3,110,431) 100.000%
City of San Juan Capistrano 0 0.000% 0 0.000% 0 0.000%
O.C. Sanitation District 0 0.000% 0 0.000% 0 0.000%
O.C. Transportation Authority 0 0.000% 174,887,247 100.000% 0 0.000%
U.C.L 0 0.000% 0 0.000% 0 0.000%
0.C. Children and Families Comm. 0 0.000% 0 0.000% 0 0.000%
Local Agency Formation Comm. 0 0.000% 0 0.000% 0 0.000%
Rancho Santa Margarita 14,584 100.000% 0 0.000% 0 0.000%
O.C. Superior Court 0 0.000% 0 0.000% 0 0.000%
O.C. IHSS Public Authority 0 0.000% 0 0.000% 0 0.000%
Total for all Employers $14,584 100.000% $174,887,247 100.000% $(3,110,431) 100.000%
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Allocation of December 31, 2024 Net Pension Liability

Rate Group #10 Rate Group #11 Rate Group #12
Employer Rate Group #10  Percentage Rate Group #11  Percentage Rate Group #12  Percentage
Orange County $0 0.000% $0 0.000% $0 0.000%
0O.C. Cemetery District 0 0.000% 199,913 100.000% 0 0.000%
O.C. Law Library 0 0.000% 0 0.000% (2,819,920) 100.000%
0.C. Vector Control District 0 0.000% 0 0.000% 0 0.000%
O.C. Retirement System 0 0.000% 0 0.000% 0 0.000%
O.C. Fire Authority 15,454,113 100.000% 0 0.000% 0 0.000%
Cypress Recreation and Parks 0 0.000% 0 0.000% 0 0.000%
Department of Education 0 0.000% 0 0.000% 0 0.000%
Transportation Corridor Agency 0 0.000% 0 0.000% 0 0.000%
City of San Juan Capistrano 0 0.000% 0 0.000% 0 0.000%
O.C. Sanitation District 0 0.000% 0 0.000% 0 0.000%
O.C. Transportation Authority 0 0.000% 0 0.000% 0 0.000%
U.C.L 0 0.000% 0 0.000% 0 0.000%
0.C. Children and Families Comm. 0 0.000% 0 0.000% 0 0.000%
Local Agency Formation Comm. 0 0.000% 0 0.000% 0 0.000%
Rancho Santa Margarita 0 0.000% 0 0.000% 0 0.000%
O.C. Superior Court 0 0.000% 0 0.000% 0 0.000%
O.C. IHSS Public Authority 0 0.000% 0 0.000% 0 0.000%
Total for all Employers $15,454,113 100.000% $199,913 100.000% $(2,819,920) 100.000%
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Allocation of December 31, 2024 Net Pension Liability

Rate Group #6 Rate Group #7 Rate Group #8
Employer Rate Group #6 Percentage Rate Group #7 Percentage Rate Group #8 Percentage

Orange County $139,726,989 100.000% $743,434,970 100.000% $0 0.000%
0O.C. Cemetery District 0 0.000% 0 0.000% 0 0.000%
O.C. Law Library 0 0.000% 0 0.000% 0 0.000%
0.C. Vector Control District 0 0.000% 0 0.000% 0 0.000%
O.C. Retirement System 0 0.000% 0 0.000% 0 0.000%
O.C. Fire Authority 0 0.000% 0 0.000% 65,074,026 100.000%
Cypress Recreation and Parks 0 0.000% 0 0.000% 0 0.000%
Department of Education 0 0.000% 0 0.000% 0 0.000%
Transportation Corridor Agency 0 0.000% 0 0.000% 0 0.000%
City of San Juan Capistrano 0 0.000% 0 0.000% 0 0.000%
O.C. Sanitation District 0 0.000% 0 0.000% 0 0.000%
O.C. Transportation Authority 0 0.000% 0 0.000% 0 0.000%
U.C.L 0 0.000% 0 0.000% 0 0.000%
0.C. Children and Families Comm. 0 0.000% 0 0.000% 0 0.000%
Local Agency Formation Comm. 0 0.000% 0 0.000% 0 0.000%
Rancho Santa Margarita 0 0.000% 0 0.000% 0 0.000%
O.C. Superior Court 0 0.000% 0 0.000% 0 0.000%
O.C. IHSS Public Authority 0 0.000% 0 0.000% 0 0.000%
Total for all Employers $139,726,989 100.000%  $743,434,970 100.000% $65,074,026 100.000%
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Allocation of December 31, 2024 Net Pension Liability

Employer Total NPL Total Percentage
Orange County $3,396,437,181 85.452%
O.C. Cemetery District 199,913 0.005%
O.C. Law Library (2,819,920) (0.071%)
0.C. Vector Control District4 (1,280,860) (0.032%)
0O.C. Retirement System 31,456,875 0.792%
O.C. Fire Authority 80,528,139 2.026%
Cypress Recreation and Parks*+ (822,513) (0.021%)
Department of Education4 2,489,629 0.063%
Transportation Corridor Agency (3,110,431) (0.078%)
City of San Juan Capistrano 14,600,316 0.367%
O.C. Sanitation District (36,606,252) (0.921%)
O.C. Transportation Authority 174,887,247 4.400%
U.C.L.4#4 21,422,899 0.539%
O.C. Children and Families Comm. 87,349 0.002%
Local Agency Formation Comm. 1,274,187 0.032%
Rancho Santa Margarita 14,584 0.000%
O.C. Superior Court 295,797,806 7.442%
O.C. IHSS Public Authority 137,599 0.003%
Total for all Employers $3,974,693,748 100.000%
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4 In determining the NPLs for the O.C. Vector Control District, Cypress Recreation and Parks, Department of Education and U.C.1., we first start by rolling forward the VVAs of these
employers as of December 31, 2023 to December 31, 2024 for the actual contributions, benefit payments and return on their VVAs during 2024. Those VVAs are then marked to the
Plan FNP as of December 31, 2024. The TPLs for these employers are obtained from internal valuation results (by rolling forward their TPLs from December 31, 2023).

Y
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Notes

1.
2.

Results may not total due to rounding.

Based on the January 1, 2024 through December 31, 2024 employer contributions as provided by OCERS. These contributions
have been adjusted to include transfers made from the County Investment Account and to exclude employer paid member
contributions and they have not been reduced for discount due to prepaid contributions.

The Net Pension Liability (NPL) for each Rate Group is the Total Pension Liability (TPL) minus the Plan Fiduciary Net Position
(FNP). The TPL for each Rate Group is obtained from internal valuation results. The Plan FNP for each Rate Group is estimated
by adjusting the Valuation Value of Assets (VVA) for each membership class by the ratio of the total OCERS Plan FNP
(excluding the balance of the County Investment Account and the O.C. Sanitation District UAAL Deferred Account) to total
OCERS VVA. As previously directed by OCERS, the County Investment Account is then allocated among the four County Rate
Groups using the proportions of County POB contributions applied during 2024. These amounts are provided in item 5. The O.C.
Sanitation District UAAL Deferred Account is allocated entirely to Rate Group #3 and the balance of that account has increased
from $16,025,000 to $17,594,000 at the end of the year. The balance of the O.C. Sanitation District UAAL Deferred Account was
used to reduce the NPL for the O.C. Sanitation District as of the measurement date.

Each of General Rate Groups #3, #4, #5, #9, #10, #11 and #12 and Safety Rate Groups #6, #7 and #8 have only one active
employer, so all of the NPL for that Rate Group is allocated to the corresponding employer.

For General Rate Groups #1 and #2, the NPL is allocated based on the actual employer contributions within the General Rate

Group.

a. The NPL for Rate Group #1 was adjusted by the NPLs for the O.C. Vector Control District, Cypress Recreation and Parks,
Department of Education and U.C.I. prior to allocating the net NPL to the other employers in Rate Group #1 as the NPLs for
these four employers were calculated separately.

b. Calculate ratio of employer's contributions to the total contributions for the Rate Group. For this purpose, the employer
contributions exclude the following amounts:

1) Rate Group #1 (Department of Education): $338,378
2) Rate Group #1 (U.C.L): $2,935,628

c. Multiply this ratio (unrounded) by the NPL for the Rate Group to determine the employer's proportionate share of the NPL for
the Rate Group.

d. The UAAL contributions referenced in 4b(1) and 4b(2) above are adjusted with interest to December 31, 2024 and are used
to reduce the NPL for the two employers as of December 31, 2024.
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5. The percentages of contributions by employer are not exactly equal to the percentages we use to allocate the NPL by employer
because the NPL for the County has been reduced to reflect the portion of the County Investment Account that has been
allocated among the four County Rate Groups. The amounts of the County Investment Account that have been allocated to
those Rate Groups are as follows:

Group Amount
Rate Group #1: $4,653,030
Rate Group #2: 97,713,630
Rate Group #6: 7,755,050
Rate Group #7: 44,979,290
Total: $155,101,000

In addition, the NPL for Rate Group #2 was allocated prior to applying the adjusted balance of the $1,744,454 in additional UAAL
contributions made by O.C. Children and Families Commission on November 15, 2017. That balance is equal to $1,592,557 as
of December 31, 2023 and is equal to $1,522,477 as of December 31, 2024 when adjusted with interest for the entire year and
UAAL contribution offset starting from January 1, 2024 to December 31, 2024. We would continue to maintain the outstanding
balance of the additional UAAL contributions for use in determining the NPL for this employer.

6. If an employer is in several Rate Groups, the employer's total allocated NPL is the sum of its allocated NPL from each Rate
Group. Proportionate share of total plan NPL is then the ratio of the employer's total allocated NPL to the total NPL of all
employers.

\ 4
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Actual Contributions* by Employer and Rate Group
January 1, 2025 to December 31, 2025

Rate Group #1 Rate Group #2 Rate Group #3
Employer Rate Group #1 Percentage Rate Group #2 Percentage Rate Group #3 Percentage

Orange County $14,238,000 98.288% $447,800,000 88.536% $0 0.000%
0O.C. Cemetery District 0 0.000% 0 0.000% 0 0.000%
O.C. Law Library 0 0.000% 0 0.000% 0 0.000%
0.C. Vector Control District 0 0.000% 0 0.000% 0 0.000%
O.C. Retirement System 0 0.000% 5,545,000 1.096% 0 0.000%
O.C. Fire Authority 0 0.000% 0 0.000% 0 0.000%
Cypress Recreation and Parks 0 0.000% 0 0.000% 0 0.000%
Department of Education 0 0.000% 0 0.000% 0 0.000%
Transportation Corridor Agency 0 0.000% 0 0.000% 0 0.000%
City of San Juan Capistrano 0 0.000% 2,492,000 0.493% 0 0.000%
O.C. Sanitation District 0 0.000% 0 0.000% 10,127,000 100.000%
O.C. Transportation Authority 0 0.000% 0 0.000% 0 0.000%
U.C.L 0 0.000% 0 0.000% 0 0.000%
0.C. Children and Families Comm. 0 0.000% 294,000 0.058% 0 0.000%
Local Agency Formation Comm. 0 0.000% 145,000 0.029% 0 0.000%
Rancho Santa Margarita 0 0.000% 0 0.000% 0 0.000%
O.C. Superior Court 0 0.000% 49,505,000 9.788% 0 0.000%
0.C. IHSS Public Authority 248,000 1.712% 0 0.000% 0 0.000%
Total for all Employers $14,486,000 100.000%  $505,781,000 100.000% $10,127,000 100.000%

4 Excluding Employer Paid Member Contributions and Employee Paid Reverse Pick-up Contributions, and not Reduced for Discount due to Prepaid Contributions.
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Actual Contributions*® by Employer and Rate Group
January 1, 2025 to December 31, 2025

Rate Group #4 Rate Group #5 Rate Group #9
Employer Rate Group #4 Percentage Rate Group #5 Percentage Rate Group #9 Percentage

Orange County $0 0.000% $0 0.000% $0 0.000%
O.C. Cemetery District 0 0.000% 0 0.000% 0 0.000%
O.C. Law Library 0 0.000% 0 0.000% 0 0.000%
0.C. Vector Control District 0 0.000% 0 0.000% 0 0.000%
O.C. Retirement System 0 0.000% 0 0.000% 0 0.000%
O.C. Fire Authority 0 0.000% 0 0.000% 0 0.000%
Cypress Recreation and Parks 0 0.000% 0 0.000% 0 0.000%
Department of Education 0 0.000% 0 0.000% 0 0.000%
Transportation Corridor Agency 0 0.000% 0 0.000% 1,087,000 100.000%
City of San Juan Capistrano 0 0.000% 0 0.000% 0 0.000%
O.C. Sanitation District 0 0.000% 0 0.000% 0 0.000%
O.C. Transportation Authority 0 0.000% 38,432,000 100.000% 0 0.000%
U.C.L 0 0.000% 0 0.000% 0 0.000%
O.C. Children and Families Comm. 0 0.000% 0 0.000% 0 0.000%
Local Agency Formation Comm. 0 0.000% 0 0.000% 0 0.000%
Rancho Santa Margarita 0 100.000% 0 0.000% 0 0.000%
O.C. Superior Court 0 0.000% 0 0.000% 0 0.000%
O.C. IHSS Public Authority 0 0.000% 0 0.000% 0 0.000%
Total for all Employers $0 100.000% $38,432,000 100.000% $1,087,000 100.000%

46 Excluding Employer Paid Member Contributions and Employee Paid Reverse Pick-up Contributions, and not Reduced for Discount due to Prepaid Contributions.
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Actual Contributions*” by Employer and Rate Group
January 1, 2025 to December 31, 2025

Rate Group #10 Rate Group #11 Rate Group #12
Employer Rate Group #10  Percentage Rate Group #11  Percentage Rate Group #12  Percentage

Orange County $0 0.000% $0 0.000% $0 0.000%
0.C. Cemetery District 0 0.000% 311,000 100.000% 0 0.000%
O.C. Law Library 0 0.000% 0 0.000% 141,000 100.000%
0.C. Vector Control District 0 0.000% 0 0.000% 0 0.000%
O.C. Retirement System 0 0.000% 0 0.000% 0 0.000%
O.C. Fire Authority 8,731,000 100.000% 0 0.000% 0 0.000%
Cypress Recreation and Parks 0 0.000% 0 0.000% 0 0.000%
Department of Education 0 0.000% 0 0.000% 0 0.000%
Transportation Corridor Agency 0 0.000% 0 0.000% 0 0.000%
City of San Juan Capistrano 0 0.000% 0 0.000% 0 0.000%
O.C. Sanitation District 0 0.000% 0 0.000% 0 0.000%
O.C. Transportation Authority 0 0.000% 0 0.000% 0 0.000%
U.C.L 0 0.000% 0 0.000% 0 0.000%
0.C. Children and Families Comm. 0 0.000% 0 0.000% 0 0.000%
Local Agency Formation Comm. 0 0.000% 0 0.000% 0 0.000%
Rancho Santa Margarita 0 0.000% 0 0.000% 0 0.000%
O.C. Superior Court 0 0.000% 0 0.000% 0 0.000%
0.C. IHSS Public Authority 0 0.000% 0 0.000% 0 0.000%
Total for all Employers $8,731,000 100.000% $311,000 100.000% $141,000 100.000%

47 Excluding Employer Paid Member Contributions and Employee Paid Reverse Pick-up Contributions, and not Reduced for Discount due to Prepaid Contributions.
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Actual Contributions*® by Employer and Rate Group
January 1, 2025 to December 31, 2025

Rate Group #6 Rate Group #7 Rate Group #38
Employer Rate Group #6 Percentage Rate Group #7 Percentage Rate Group #8 Percentage

Orange County $36,206,000 100.000% $208,246,000 100.000% $0 0.000%
0O.C. Cemetery District 0 0.000% 0 0.000% 0 0.000%
O.C. Law Library 0 0.000% 0 0.000% 0 0.000%
0.C. Vector Control District 0 0.000% 0 0.000% 0 0.000%
O.C. Retirement System 0 0.000% 0 0.000% 0 0.000%
O.C. Fire Authority 0 0.000% 0 0.000% 64,784,000 100.000%
Cypress Recreation and Parks 0 0.000% 0 0.000% 0 0.000%
Department of Education 0 0.000% 0 0.000% 0 0.000%
Transportation Corridor Agency 0 0.000% 0 0.000% 0 0.000%
City of San Juan Capistrano 0 0.000% 0 0.000% 0 0.000%
O.C. Sanitation District 0 0.000% 0 0.000% 0 0.000%
O.C. Transportation Authority 0 0.000% 0 0.000% 0 0.000%
U.C.L 0 0.000% 0 0.000% 0 0.000%
0.C. Children and Families Comm. 0 0.000% 0 0.000% 0 0.000%
Local Agency Formation Comm. 0 0.000% 0 0.000% 0 0.000%
Rancho Santa Margarita 0 0.000% 0 0.000% 0 0.000%
O.C. Superior Court 0 0.000% 0 0.000% 0 0.000%
0.C. IHSS Public Authority 0 0.000% 0 0.000% 0 0.000%
Total for all Employers $36,206,000 100.000%  $208,246,000 100.000% $64,784,000 100.000%

48 Excluding Employer Paid Member Contributions and Employee Paid Reverse Pick-up Contributions, and not Reduced for Discount due to Prepaid Contributions.
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Actual Contributions*® by Employer and Rate Group
January 1, 2025 to December 31, 2025

Total
Employer Contributions®® Total Percentage
Orange County $706,490,000 79.530%
O.C. Cemetery District 311,000 0.035%
O.C. Law Library 141,000 0.016%
0.C. Vector Control District 0 0.000%
0O.C. Retirement System 5,545,000 0.624%
O.C. Fire Authority 73,515,000 8.276%
Cypress Recreation and Parks 0 0.000%
Department of Education 0 0.000%
Transportation Corridor Agency 1,087,000 0.122%
City of San Juan Capistrano 2,492,000 0.281%
O.C. Sanitation District 10,127,000 1.140%
O.C. Transportation Authority 38,432,000 4.326%
U.C.L 0 0.000%
O.C. Children and Families Comm. 294,000 0.033%
Local Agency Formation Comm. 145,000 0.016%
Rancho Santa Margarita 0 0.000%
O.C. Superior Court 49,505,000 5.573%
0.C. IHSS Public Authority 248,000 0.028%
Total for all Employers $888,332,000 100.000%

4 Excluding Employer Paid Member Contributions and Employee Paid Reverse Pick-up Contributions, and not Reduced for Discount due to Prepaid Contributions.
50 Excludes combined additional contributions of $17,602,000 made by O.C. Fire Authority towards the reduction of their UAALs, combined contributions of $3,267,000 made by
Department of Education and U.C.I. and combined employer pick-up contributions of $7,000 made Local Agency Formation Commission.

Y
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Allocation of December 31, 2025 Net Pension Liability

Rate Group #1 Rate Group #2 Rate Group #3
Employer Rate Group #1  Percentage® Rate Group #2 Percentage Rate Group #3 Percentage

Orange County $(29,004,621) 157.385% $1,504,647,796 87.919% $0 0.000%
0O.C. Cemetery District 0 0.000% 0 0.000% 0 0.000%
O.C. Law Library 0 0.000% 0 0.000% 0 0.000%
0.C. Vector Control District>? (3,991,382) 21.658% 0 0.000% 0 0.000%
O.C. Retirement System 0 0.000% 19,910,925 1.163% 0 0.000%
O.C. Fire Authority 0 0.000% 0 0.000% 0 0.000%
Cypress Recreation and Parks52 (1,385,089) 7.516% 0 0.000% 0 0.000%
Department of Education®? 1,732,795 (9.403%) 0 0.000% 0 0.000%
Transportation Corridor Agency 0 0.000% 0 0.000% 0 0.000%
City of San Juan Capistrano 0 0.000% 8,948,246 0.523% 0 0.000%
O.C. Sanitation District 0 0.000% 0 0.000%  (126,546,789) 100.000%
O.C. Transportation Authority 0 0.000% 0 0.000% 0 0.000%
U.C.1.52 14,668,235 (79.593%) 0 0.000% 0 0.000%
0.C. Children and Families Comm. 0 0.000% (386,354) -0.023% 0 0.000%
Local Agency Formation Comm. 0 0.000% 520,664 0.030% 0 0.000%
Rancho Santa Margarita 0 0.000% 0 0.000% 0 0.000%
O.C. Superior Court 0 0.000% 177,762,010 10.387% 0 0.000%
O.C. IHSS Public Authority (448,975) 2.436% 0 0.000% 0 0.000%
Total for all Employers $(18,429,037) 100.000% $1,711,403,287 100.000% $(126,546,789) 100.000%

51 The NPL allocation percentage for Orange County is greater than 100% because certain employers have Net Pension Asset (i.e., a negative NPL) as of December 31, 2025.

52 |n determining the NPLs for the O.C. Vector Control District, Cypress Recreation and Parks, Department of Education and U.C.I., we first start by rolling forward the VVAs of these
employers as of December 31, 2024 to December 31, 2025 for the actual contributions, benefit payments and return on their VVAs during 2025. Those VVAs are then marked to the
Plan FNP as of December 31, 2025. The TPLs for these employers are obtained from internal valuation results (by rolling forward their TPLs from December 31, 2024).
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Allocation of December 31, 2025 Net Pension Liability

Rate Group #4 Rate Group #5 Rate Group #9
Employer Rate Group #4 Percentage Rate Group #5 Percentage Rate Group #9 Percentage

Orange County $0 0.000% $0 0.000% $0 0.000%
0O.C. Cemetery District 0 0.000% 0 0.000% 0 0.000%
O.C. Law Library 0 0.000% 0 0.000% 0 0.000%
0.C. Vector Control District 0 0.000% 0 0.000% 0 0.000%
O.C. Retirement System 0 0.000% 0 0.000% 0 0.000%
O.C. Fire Authority 0 0.000% 0 0.000% 0 0.000%
Cypress Recreation and Parks 0 0.000% 0 0.000% 0 0.000%
Department of Education 0 0.000% 0 0.000% 0 0.000%
Transportation Corridor Agency 0 0.000% 0 0.000% (10,643,712) 100.000%
City of San Juan Capistrano 0 0.000% 0 0.000% 0 0.000%
O.C. Sanitation District 0 0.000% 0 0.000% 0 0.000%
O.C. Transportation Authority 0 0.000% 65,730,495 100.000% 0 0.000%
U.C.L 0 0.000% 0 0.000% 0 0.000%
0.C. Children and Families Comm. 0 0.000% 0 0.000% 0 0.000%
Local Agency Formation Comm. 0 0.000% 0 0.000% 0 0.000%
Rancho Santa Margarita (2,055) 100.000% 0 0.000% 0 0.000%
O.C. Superior Court 0 0.000% 0 0.000% 0 0.000%
O.C. IHSS Public Authority 0 0.000% 0 0.000% 0 0.000%
Total for all Employers $(2,055) 100.000% $65,730,495 100.000%  $(10,643,712) 100.000%
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Allocation of December 31, 2025 Net Pension Liability

Rate Group #10 Rate Group #11 Rate Group #12
Employer Rate Group #10  Percentage Rate Group #11  Percentage Rate Group #12  Percentage
Orange County $0 0.000% $0 0.000% $0 0.000%
0O.C. Cemetery District 0 0.000% (1,243,464) 100.000% 0 0.000%
O.C. Law Library 0 0.000% 0 0.000% (4,513,353) 100.000%
0.C. Vector Control District 0 0.000% 0 0.000% 0 0.000%
O.C. Retirement System 0 0.000% 0 0.000% 0 0.000%
O.C. Fire Authority (15,968,869) 100.000% 0 0.000% 0 0.000%
Cypress Recreation and Parks 0 0.000% 0 0.000% 0 0.000%
Department of Education 0 0.000% 0 0.000% 0 0.000%
Transportation Corridor Agency 0 0.000% 0 0.000% 0 0.000%
City of San Juan Capistrano 0 0.000% 0 0.000% 0 0.000%
O.C. Sanitation District 0 0.000% 0 0.000% 0 0.000%
O.C. Transportation Authority 0 0.000% 0 0.000% 0 0.000%
U.C.L 0 0.000% 0 0.000% 0 0.000%
0.C. Children and Families Comm. 0 0.000% 0 0.000% 0 0.000%
Local Agency Formation Comm. 0 0.000% 0 0.000% 0 0.000%
Rancho Santa Margarita 0 0.000% 0 0.000% 0 0.000%
O.C. Superior Court 0 0.000% 0 0.000% 0 0.000%
O.C. IHSS Public Authority 0 0.000% 0 0.000% 0 0.000%
Total for all Employers $(15,968,869) 100.000% $(1,243,464) 100.000% $(4,513,353) 100.000%
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Allocation of December 31, 2025 Net Pension Liability

Rate Group #6 Rate Group #7 Rate Group #8
Employer Rate Group #6 Percentage Rate Group #7 Percentage Rate Group #8 Percentage

Orange County $64,964,122 100.000% $376,834,813 100.000% $0 0.000%
0O.C. Cemetery District 0 0.000% 0 0.000% 0 0.000%
O.C. Law Library 0 0.000% 0 0.000% 0 0.000%
0.C. Vector Control District 0 0.000% 0 0.000% 0 0.000%
O.C. Retirement System 0 0.000% 0 0.000% 0 0.000%
O.C. Fire Authority 0 0.000% 0 0.000%  (222,025,891) 100.000%
Cypress Recreation and Parks 0 0.000% 0 0.000% 0 0.000%
Department of Education 0 0.000% 0 0.000% 0 0.000%
Transportation Corridor Agency 0 0.000% 0 0.000% 0 0.000%
City of San Juan Capistrano 0 0.000% 0 0.000% 0 0.000%
O.C. Sanitation District 0 0.000% 0 0.000% 0 0.000%
O.C. Transportation Authority 0 0.000% 0 0.000% 0 0.000%
U.C.L 0 0.000% 0 0.000% 0 0.000%
0.C. Children and Families Comm. 0 0.000% 0 0.000% 0 0.000%
Local Agency Formation Comm. 0 0.000% 0 0.000% 0 0.000%
Rancho Santa Margarita 0 0.000% 0 0.000% 0 0.000%
O.C. Superior Court 0 0.000% 0 0.000% 0 0.000%
O.C. IHSS Public Authority 0 0.000% 0 0.000% 0 0.000%
Total for all Employers $64,964,122 100.000%  $376,834,813 100.000% $(222,025,891) 100.000%
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Allocation of December 31, 2025 Net Pension Liability

Employer Total NPL Total Percentage®
Orange County $1,917,442,110 105.379%
0O.C. Cemetery District (1,243,464) (0.068%)
O.C. Law Library (4,513,353) (0.248%)
0.C. Vector Control District54 (3,991,382) (0.219%)
O.C. Retirement System 19,910,925 1.094%
O.C. Fire Authority (237,994,760) (13.080%)
Cypress Recreation and Parks5* (1,385,089) (0.076%)
Department of Education* 1,732,795 0.095%
Transportation Corridor Agency (10,643,712) (0.585%)
City of San Juan Capistrano 8,948,246 0.492%
O.C. Sanitation District (126,546,789) (6.955%)
0O.C. Transportation Authority 65,730,495 3.612%
U.C.1.%# 14,668,235 0.806%
0O.C. Children and Families Comm. (386,354) (0.021%)
Local Agency Formation Comm. 520,664 0.029%
Rancho Santa Margarita (2,055) 0.000%
O.C. Superior Court 177,762,010 9.770%
O.C. IHSS Public Authority (448,975) (0.025%)
Total for all Employers $1,819,559,547 100.000%

53 The NPL allocation percentage for Orange County is greater than 100% because certain employers have Net Pension Asset (i.e., a negative NPL) as of December 31, 2025.

54 In determining the NPLs for the O.C. Vector Control District, Cypress Recreation and Parks, Department of Education and U.C.I., we first start by rolling forward the VVAs of these
employers as of December 31, 2024 to December 31, 2025 for the actual contributions, benefit payments and return on their VVAs during 2025. Those VVAs are then marked to the
Plan FNP as of December 31, 2025. The TPLs for these employers are obtained from internal valuation results (by rolling forward their TPLs from December 31, 2024).

\ 4
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Notes

1.
2.

Results may not total due to rounding.

Based on the January 1, 2025 through December 31, 2025 employer contributions as provided by OCERS. These contributions
have been adjusted to include transfers made from the County Investment Account and to exclude employer paid member
contributions and they have not been reduced for discount due to prepaid contributions.

The Net Pension Liability (NPL) for each Rate Group is the Total Pension Liability (TPL) minus the Plan Fiduciary Net Position
(FNP). The TPL for each Rate Group is obtained from internal valuation results. The Plan FNP for each Rate Group is estimated
by adjusting the Valuation Value of Assets (VVA) for each membership class by the ratio of the total OCERS Plan FNP
(excluding the balance of the County Investment Account and the O.C. Sanitation District UAAL Deferred Account) to total
OCERS VVA. As previously directed by OCERS, the County Investment Account is then allocated among the four County Rate
Groups using the proportions of County POB contributions applied during 2025. These amounts are provided in item 5. The O.C.
Sanitation District UAAL Deferred Account is allocated entirely to Rate Group #3 and the balance of that account has increased
from $17,594,000 to $20,136,000 at the end of the year. The balance of the O.C. Sanitation District UAAL Deferred Account was
used to reduce the NPL for the O.C. Sanitation District as of the measurement date.

Each of General Rate Groups #3, #4, #5, #9, #10, #11 and #12 and Safety Rate Groups #6, #7 and #8 have only one active
employer, so all of the NPL for that Rate Group is allocated to the corresponding employer.

For General Rate Groups #1 and #2, the NPL is allocated based on the actual employer contributions within the General Rate

Group.

a. The NPL for Rate Group #1 was adjusted by the NPLs for the O.C. Vector Control District, Cypress Recreation and Parks,
Department of Education and U.C.I. prior to allocating the net NPL to the other employers in Rate Group #1 as the NPLs for
these four employers were calculated separately.

b. Calculate ratio of employer's contributions to the total contributions for the Rate Group. For this purpose, the employer
contributions exclude the following amounts:

1) Rate Group #1 (Department of Education): $338,874
2) Rate Group #1 (U.C.L): $2,928,161

c. Multiply this ratio (unrounded) by the NPL for the Rate Group to determine the employer's proportionate share of the NPL for
the Rate Group.

d. The UAAL contributions referenced in 4b(1) and 4b(2) above are adjusted with interest to December 31, 2025 and are used
to reduce the NPL for the two employers as of December 31, 2025.
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5. The percentages of contributions by employer are not exactly equal to the percentages we use to allocate the NPL by employer
because the NPL for the County has been reduced to reflect the portion of the County Investment Account that has been
allocated among the four County Rate Groups. The amounts of the County Investment Account that have been allocated to
those Rate Groups are as follows:

Group Amount
Rate Group #1: $3,228,360
Rate Group #2: 103,307,520
Rate Group #6: 8,070,900
Rate Group #7: 46,811,220
Total: $161,418,000

In addition, the NPL for Rate Group #2 was allocated prior to applying the adjusted balance of the $1,744,454 in additional UAAL
contributions made by O.C. Children and Families Commission on November 15, 2017. That balance is equal to $1,522,477 as
of December 31, 2024 and is equal to $1,442,046 as of December 31, 2025 when adjusted with interest for the entire year and
UAAL contribution offset starting from January 1, 2025 to December 31, 2025. We would continue to maintain the outstanding
balance of the additional UAAL contributions for use in determining the NPL for this employer.

\ 4
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6. If an employer is in several Rate Groups, the employer's total allocated NPL is the sum of its allocated NPL from each Rate
Group. Proportionate share of total plan NPL is then the ratio of the employer's total allocated NPL to the total NPL of all
employers.

For the active employers, the following items are allocated based on the corresponding proportionate share within each Rate
Group:

a. Net Pension Liability

Service cost

Interest

Current-period benefit changes

Expensed portion of current-period difference between expected and actual experience in the Total Pension Liability
Expensed portion of current-period changes of assumptions

Member contributions

Projected earnings on pension plan investments

Sae@ 0o a0 0T

Expensed portion of current-period differences between actual and projected earnings on pension plan investments

j-  Administrative expense

k. Other

I.  Recognition of beginning of year deferred outflows of resources as pension expense
m. Recognition of beginning of year deferred inflows of resources as pension expense

Y
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Exhibit L: Schedule of recognition of changes in proportionate share

In addition to the amounts shown in Section 2, Exhibit H: Schedule of recognition of changes in Net Pension Liability, there are
changes in each employer’s proportionate share of the NPL during the measurement period ending on December 31, 2025.

The net effect of the change in the employer’s proportionate share of the collective NPL and collective deferred outflows of resources
and deferred inflows of resources along with the difference between the actual employer contributions and the proportionate share of
the employer contributions is recognized over the average of the expected remaining service lives of all employees that are provided
with pensions through OCERS as shown earlier.

The following tables illustrate the scheduled increase/(decrease) in pension expense due to the change in proportion and difference
in employer contributions. While these amounts are different for each employer, they sum to zero over the entire OCERS.

\ 4
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Change in Proportion and Difference in Employer Contributions for the Year Ended December 31, 2025

Total Recognition
Employer Change Period 2026 2027 2028 2029 2030 2031
Orange County $952,877 5.30 $179,789 $179,789 $179,789 $179,789 $179,789 $53,932
O.C. Cemetery District 0 5.30 0 0 0 0 0 0
O.C. Law Library 0 5.30 0 0 0 0 0 0
O.C. Vector Control District 0 5.30 0 0 0 0 0 0
O.C. Retirement System 1,384,820 5.30 261,287 261,287 261,287 261,287 261,287 78,385
O.C. Fire Authority 0 5.30 0 0 0 0 0 0
Cypress Recreation and Parks 0 5.30 0 0 0 0 0 0
Department of Education 0 5.30 0 0 0 0 0 0
Transportation Corridor Agency 0 5.30 0 0 0 0 0 0
City of San Juan Capistrano 36,296 5.30 6,848 6,848 6,848 6,848 6,848 2,056
O.C. Sanitation District 0 5.30 0 0 0 0 0 0
O.C. Transportation Authority 0 5.30 0 0 0 0 0 0
U.C.l 0 5.30 0 0 0 0 0 0
0.C. Children and Families Comm. (291,649) 5.30 (55,028) (55,028) (55,028) (55,028) (55,028) (16,509)
Local Agency Formation Comm. (392,141) 5.30 (73,989) (73,989) (73,989) (73,989) (73,989) (22,196)
Rancho Santa Margarita 0 5.30 0 0 0 0 0 0
O.C. Superior Court (1,490,644) 5.30 (281,254) (281,254) (281,254) (281,254) (281,254) (84,374)
O.C. IHSS Public Authority (199,559) 5.30 (37,653) (37,653) (37,653) (37,653) (37,653) (11,294)
Total for All Employers $0 $0 $0 $0 $0 $0 $0
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Change in Proportion and Difference in Employer Contributions for the Year Ended December 31, 2024

Total Recognition
Employer Change Period 2025 2026 2027 2028 2029 2030
Orange County $3,231,083 5.31 $608,490 $608,490 $608,490 $608,490 $608,490 $188,633
O.C. Cemetery District 0 5.31 0 0 0 0 0 0
O.C. Law Library 0 5.31 0 0 0 0 0 0
O.C. Vector Control District 0 5.31 0 0 0 0 0 0
O.C. Retirement System 1,364,989 5.31 257,060 257,060 257,060 257,060 257,060 79,689
O.C. Fire Authority 0 5.31 0 0 0 0 0 0
Cypress Recreation and Parks 0 5.31 0 0 0 0 0 0
Department of Education 0 5.31 0 0 0 0 0 0
Transportation Corridor Agency 0 5.31 0 0 0 0 0 0
City of San Juan Capistrano (686,339) 5.31 (129,254) (129,254) (129,254) (129,254) (129,254) (40,069)
O.C. Sanitation District 0 5.31 0 0 0 0 0 0
O.C. Transportation Authority 0 5.31 0 0 0 0 0 0
U.C.l 0 5.31 0 0 0 0 0 0
O.C. Children and Families Comm. 154,610 5.31 29,117 29,117 29,117 29,117 29,117 9,025
Local Agency Formation Comm. (211,874) 5.31 (39,901) (39,901) (39,901) (39,901) (39,901) (12,369)
Rancho Santa Margarita 0 5.31 0 0 0 0 0 0
O.C. Superior Court (3,929,887) 5.31 (740,092) (740,092) (740,092) (740,092) (740,092) (229,427)
O.C. IHSS Public Authority 77,418 5.31 14,580 14,580 14,580 14,580 14,580 4,518
Total for All Employers $0 $0 $0 $0 $0 $0 $0
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Change in Proportion and Difference in Employer Contributions for the Year Ended December 31, 2023

Total Recognition
Employer Change Period 2024 2025 2026 2027 2028 2029

Orange County $(14,705,141) 5.35 $(2,748,624) $(2,748,624) $(2,748,624) $(2,748,624) $(2,748,624) $(962,021)
O.C. Cemetery District 0 5.35 0 0 0 0 0 0
O.C. Law Library 0 5.35 0 0 0 0 0 0
O.C. Vector Control District 0 5.35 0 0 0 0 0 0
O.C. Retirement System 4,661,065 5.35 871,227 871,227 871,227 871,227 871,227 304,930
O.C. Fire Authority 0 5.35 0 0 0 0 0 0
Cypress Recreation and Parks 0 5.35 0 0 0 0 0 0
Department of Education 0 5.35 0 0 0 0 0 0
Transportation Corridor Agency 0 5.35 0 0 0 0 0 0
City of San Juan Capistrano 33,880 5.35 6,333 6,333 6,333 6,333 6,333 2,215
O.C. Sanitation District 0 5.35 0 0 0 0 0 0
O.C. Transportation Authority 0 5.35 0 0 0 0 0 0
U.C.l 0 5.35 0 0 0 0 0 0
O.C. Children and Families Comm. 377,840 5.35 70,624 70,624 70,624 70,624 70,624 24,720
Local Agency Formation Comm. 192,811 5.35 36,039 36,039 36,039 36,039 36,039 12,616
Rancho Santa Margarita 0 5.35 0 0 0 0 0 0
O.C. Superior Court 9,417,883 5.35 1,760,352 1,760,352 1,760,352 1,760,352 1,760,352 616,123
O.C. IHSS Public Authority 21,662 5.35 4,049 4,049 4,049 4,049 4,049 1,417
Total for All Employers $0 $0 $0 $0 $0 $0 $0
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Change in Proportion and Difference in Employer Contributions for the Year Ended December 31, 2022

Total Recognition
Employer Change Period 2023 2024 2025 2026 2027 2028
Orange County $9,664,735 5.41 $1,786,458 $1,786,458 $1,786,458 $1,786,458 $1,786,458 $732,445
O.C. Cemetery District 0 5.41 0 0 0 0 0 0
O.C. Law Library 0 5.41 0 0 0 0 0 0
O.C. Vector Control District 0 5.41 0 0 0 0 0 0
0.C. Retirement System (679,097) 5.41 (125,526) (125,526) (125,526) (125,526) (125,526) (51,467)
O.C. Fire Authority 0 5.41 0 0 0 0 0 0
Cypress Recreation and Parks 0 5.41 0 0 0 0 0 0
Department of Education 0 5.41 0 0 0 0 0 0
Transportation Corridor Agency 0 5.41 0 0 0 0 0 0
City of San Juan Capistrano (3,738,526) 5.41 (691,040) (691,040) (691,040) (691,040) (691,040) (283,326)
O.C. Sanitation District 0 5.41 0 0 0 0 0 0
O.C. Transportation Authority 0 5.41 0 0 0 0 0 0
u.C.l. 0 5.41 0 0 0 0 0 0
O.C. Children and Families Comm. 1,436,935 5.41 265,607 265,607 265,607 265,607 265,607 108,900
Local Agency Formation Comm. (189,545) 5.41 (35,036) (35,036) (35,036) (35,036) (35,036) (14,365)
Rancho Santa Margarita 0 5.41 0 0 0 0 0 0
O.C. Superior Court (6,632,793) 5.41 (1,226,025) (1,226,025) (1,226,025) (1,226,025) (1,226,025) (502,668)
O.C. IHSS Public Authority 138,291 5.41 25,562 25,562 25,562 25,562 25,562 10,481
Total for All Employers $0 $0 $0 $0 $0 $0 $0
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Change in Proportion and Difference in Employer Contributions for the Year Ended December 31, 2021

Total Recognition
Employer Change Period 2022 2023 2024 2025 2026 2027
Orange County $(5,478,436) 5.45 $(1,005,218) $(1,005,218) $(1,005,218) $(1,005,218) $(1,005,218) $(452,346)
O.C. Cemetery District 0 5.45 0 0 0 0 0 0
O.C. Law Library 0 5.45 0 0 0 0 0 0
O.C. Vector Control District 0 5.45 0 0 0 0 0 0
O.C. Retirement System 1,428,471 5.45 262,105 262,105 262,105 262,105 262,105 117,946
O.C. Fire Authority 0 5.45 0 0 0 0 0 0
Cypress Recreation and Parks 0 5.45 0 0 0 0 0 0
Department of Education 0 5.45 0 0 0 0 0 0
Transportation Corridor Agency 0 5.45 0 0 0 0 0 0
City of San Juan Capistrano 4,941,332 5.45 906,666 906,666 906,666 906,666 906,666 408,002
O.C. Sanitation District 0 5.45 0 0 0 0 0 0
O.C. Transportation Authority 0 5.45 0 0 0 0 0 0
U.C.l 0 5.45 0 0 0 0 0 0
0.C. Children and Families Comm. (435,875) 5.45 (79,977) (79,977) (79,977) (79,977) (79,977) (35,990)
Local Agency Formation Comm. 228,184 5.45 41,869 41,869 41,869 41,869 41,869 18,839
Rancho Santa Margarita 0 5.45 0 0 0 0 0 0
O.C. Superior Court (456,452) 5.45 (83,753) (83,753) (83,753) (83,753) (83,753) (37,687)
0.C. IHSS Public Authority (227,224) 5.45 (41,692) (41,692) (41,692) (41,692) (41,692) (18,764)
Total for All Employers $0 $0 $0 $0 $0 $0 $0
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Change in Proportion and Difference in Employer Contributions for the Year Ended December 31, 2020

Total Recognition
Employer Change Period 2021 2022 2023 2024 2025 2026
Orange County $12,901,296 5.81 $2,220,532 $2,220,532 $2,220,532 $2,220,532 $2,220,532 $1,798,636
O.C. Cemetery District 0 5.81 0 0 0 0 0 0
O.C. Law Library 0 5.81 0 0 0 0 0 0
O.C. Vector Control District 0 5.81 0 0 0 0 0 0
O.C. Retirement System 562,430 5.81 96,804 96,804 96,804 96,804 96,804 78,410
O.C. Fire Authority 0 5.81 0 0 0 0 0 0
Cypress Recreation and Parks 0 5.81 0 0 0 0 0 0
Department of Education 0 5.81 0 0 0 0 0 0
Transportation Corridor Agency 0 5.81 0 0 0 0 0 0
City of San Juan Capistrano (4,539,080) 5.81 (781,253) (781,253) (781,253) (781,253) (781,253) (632,815)
O.C. Sanitation District 0 5.81 0 0 0 0 0 0
O.C. Transportation Authority 0 5.81 0 0 0 0 0 0
U.C.l 0 5.81 0 0 0 0 0 0
O.C. Children and Families Comm. 173,659 5.81 29,890 29,890 29,890 29,890 29,890 24,209
Local Agency Formation Comm. (136,351) 5.81 (23,468) (23,468) (23,468) (23,468) (23,468) (19,011)
Rancho Santa Margarita 0 5.81 0 0 0 0 0 0
O.C. Superior Court (8,930,323) 5.81 (1,537,061) (1,537,061) (1,537,061) (1,537,061) (1,537,061) (1,245,018)
0.C. IHSS Public Authority (31,631) 5.81 (5,444) (5,444) (5,444) (5,444) (5,444) (4,411)
Total for All Employers $0 $0 $0 $0 $0 $0 $0
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Change in Proportion and Difference in Employer Contributions for the Year Ended December 31, 2019

Total Recognition
Employer Change Period 2020 2021 2022 2023 2024 2025
Orange County $(5,692,697) 5.86 $(971,449) $(971,449) $(971,449) $(971,449) $(971,449) $(835,452)
O.C. Cemetery District 0 5.86 0 0 0 0 0 0
O.C. Law Library 0 5.86 0 0 0 0 0 0
0.C. Vector Control District 0 5.86 0 0 0 0 0 0
O.C. Retirement System 2,634,131 5.86 449,510 449,510 449,510 449,510 449,510 386,581
O.C. Fire Authority 0 5.86 0 0 0 0 0 0
Cypress Recreation and Parks 0 5.86 0 0 0 0 0 0
Department of Education 0 5.86 0 0 0 0 0 0
Transportation Corridor Agency 0 5.86 0 0 0 0 0 0
City of San Juan Capistrano (1,157,951) 5.86 (197,603) (197,603) (197,603) (197,603) (197,603) (169,936)
0.C. Sanitation District 0 5.86 0 0 0 0 0 0
O.C. Transportation Authority 0 5.86 0 0 0 0 0 0
U.C.l. 0 5.86 0 0 0 0 0 0
O.C. Children and Families Comm. (1,110,175) 5.86 (189,450) (189,450) (189,450) (189,450) (189,450) (162,925)
Local Agency Formation Comm. 157,671 5.86 26,906 26,906 26,906 26,906 26,906 23,141
Rancho Santa Margarita 0 5.86 0 0 0 0 0 0
O.C. Superior Court 5,149,368 5.86 878,732 878,732 878,732 878,732 878,732 755,708
O.C. IHSS Public Authority 19,653 5.86 3,354 3,354 3,354 3,354 3,354 2,883
Total for All Employers $0 $0 $0 $0 $0 $0 $0
Y
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| Section 4: Employer GASB 68 Exhibits
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| Section 4: Employer GASB 68 Exhibits

Orange County

GASB 68 Exhibits for fiscal year ending June 30, 2026

Y
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| Section 4: Employer GASB 68 Exhibits

Orange County: Discount rate sensitivity

The following presents the Net Pension Liability of the Orange County as of December 31, 2025 calculated using the discount rate of
7.00%, as well as what the Orange County’s NPL would be if it were calculated using a discount rate that is 1-percentage-point lower
(6.00%) or 1-percentage-point higher (8.00%) than the current rate.

Current
1% Decrease Discount Rate 1% Increase
Item (6.00%) (7.00%) (8.00%)
Net Pension Liability $4,917,992,515 $1,917,442,110 $(536,017,031)
Y
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Orange County: Pension expense

Components of pension expense

Current

06-08-2026 Audit Committee Meetini - A-3 GASB 68 VALUATION AND AUDIT REPORT

Prior

Reporting date for employer under GASB 68
Measurement date for employer under GASB 68
Service cost

Interest

Expensed portion of current-period changes in proportion and differences between employer's
contributions and proportionate share of contributions

Current-period benefit changes

Expensed portion of current-period difference between expected and actual experience in the Total
Pension Liability

Expensed portion of current-period changes of assumptions
Member contributions®®
Projected earnings on pension plan investments

Expensed portion of current-period differences between actual and projected earnings on pension plan
investments

Administrative expense

Other

Recognition of beginning of year deferred outflows of resources as pension expense
Recognition of beginning of year deferred inflows of resources as pension expense

Net amortization of deferred amounts from changes in proportion and differences between employer’s
contributions and proportionate share of contributions

June 30, 2026
December 31, 2025
$441,387,759
1,446,947,934
179,789

64,615,609

(233,035,948)
(1,209,766,846)
(320,452,806)

24,513,662
645,939,611
(558,893,802)
439,742

June 30, 2025
December 31, 2024
$407,557,880
1,381,634,685
608,490

16,351,894

(225,155,401)
(1,098,731,500)
(117,001,288)

23,977,977
638,949,679
(594,581,133)
(582,304)

Pension expense

% Member contributions include employer paid member contributions, if any.

$301,874,704
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Orange County: Deferred outflows and inflows of resources

Deferred outflows and inflows

Current

06-08-2026 Audit Committee Meetini - A-3 GASB 68 VALUATION AND AUDIT REPORT

Prior

Reporting date for employer under GASB 68

June 30, 2026

June 30, 2025

Measurement date for employer under GASB 68

December 31, 2025

December 31, 2024

Deferred outflows of resources

Changes in proportion and differences between employer's contributions and proportionate share of $5,409,159 $8,911,489
contributions

Changes of assumptions 55,832,518 102,699,747
Net difference between projected and actual earnings on pension plan investments 516,596,819 1,033,126,674
Difference between expected and actual experience in the Total Pension Liability 444 644,684 249,393,373

Total deferred outflows of resources

$1,022,483,180

$1,394,131,283

Deferred inflows of resources

Changes in proportion and differences between employer's contributions and proportionate share of $7,014,680 $10,850,356
contributions

Changes of assumptions 0 17,280,839
Net difference between projected and actual earnings on pension plan investments 1,908,633,413 1,157,631,739
Difference between expected and actual experience in the Total Pension Liability 9,371,587 19,980,859

Total deferred inflows of resources

$1,925,019,680

$1,205,743,793

Deferred outflows of resources and deferred inflows of resources related to pension will be
recognized as follows:

Reporting date for employer under GASB 68 year ended June 30:

2026 N/A $87,578,174
2027 $89,363,584 345,056,897
2028 (427,498,094) (171,773,264)
2029 (333,433,407) (77,732,039)
2030 (250,407,200) 5,257,722
2031 19,438,617 0
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| Section 4: Employer GASB 68 Exhibits

Orange County: Schedule of reconciliation of Net Pension Liability

Item

Current

Prior

Reporting date for employer under GASB 68

June 30, 2026

June 30, 2025

Measurement date for employer under GASB 68

December 31, 2025

December 31, 2024

Net Pension Liability

Beginning Net Pension Liability

$3,396,437,181

$4,061,810,157

Pension expense 301,874,704 433,028,979
Employer contributions (689,945,786) (660,015,098)
New net deferred inflows/outflows (1,003,964,105) (397,528,490)
Change in allocation of prior deferred inflows/outflows (247,421) 305,282
New net deferred inflows/outflows due to change in proportion5¢ 773,088 2,622,593
Recognition of prior deferred inflows/outflows (87,045,809) (44,368,546)
Recognition of prior deferred inflows/outflows due to change in proportion54 (439,742) 582,304

Ending Net Pension Liability

% Includes differences between employer contributions and proportionate share of contributions.

$1,917,442,110
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| Section 4: Employer GASB 68 Exhibits

Orange County: Schedule of proportionate share of the Net Pension
Liability

Proportionate
Share of the Net
Pension Liability
as a Percentage

Plan Fiduciary
Net Position as a
Percentage of

Reporting Date

for Employer Proportion of the Proportionate

under GASB 68 Net Pension Share of Net Covered of Its Covered the Total
as of June 30 Liability Pension Liability Payroll57 Payroll Pension Liability
2017 77.898% $4,043,855,643 $1,199,272,843 337.19% 69.56%
2018 80.445% 3,983,695,231 1,246,487,036 319.59% 72.85%
2019 79.367% 4,918,576,912 1,271,800,976 386.74% 68.06%
2020 81.254% 4,124,212,240 1,312,799,835 314.15% 74.47%
2021 84.200% 3,547,545,979 1,403,384,933 252.78% 79.31%
2022 99.870% 2,047,576,018 1,374,766,971 148.94% 88.59%
2023 82.903% 4,469,282,004 1,418,885,341 314.99% 76.17%
2024 83.805% 4,061,810,157 1,497,990,398 271.15% 79.53%
2025 85.452% 3,396,437,181 1,669,338,192 203.46% 83.67%
2026 105.379% 1,917,442,110 1,775,320,885 108.01% 91.31%

57 Covered payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable compensation that would possibly go into the

determination of the retirement benefits are included.
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| Section 4: Employer GASB 68 Exhibits

O.C. Cemetery District

GASB 68 Exhibits for fiscal year ending June 30, 2026

Y
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| Section 4: Employer GASB 68 Exhibits

O.C. Cemetery District: Discount rate sensitivity

The following presents the Net Pension Liability of the O.C. Cemetery District as of December 31, 2025 calculated using the discount
rate of 7.00%, as well as what the O.C. Cemetery District's NPL would be if it were calculated using a discount rate that is 1-
percentage-point lower (6.00%) or 1-percentage-point higher (8.00%) than the current rate.

Current
1% Decrease Discount Rate 1% Increase
Item (6.00%) (7.00%) (8.00%)
Net Pension Liability $1,174,161 $(1,243,464) $(3,220,283)
Y
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| Section 4: Employer GASB 68 Exhibits

O.C. Cemetery District: Pension expense

Components of pension expense

Current

Prior

Reporting date for employer under GASB 68

Measurement date for employer under GASB 68

June 30, 2026
December 31, 2025

June 30, 2025
December 31, 2024

Service cost $469,834 $450,499
Interest 1,173,431 1,123,636
Expensed portion of current-period changes in proportion and differences between employer's — —
contributions and proportionate share of contributions

Current-period benefit changes — —
Expensed portion of current-period difference between expected and actual experience in the Total 22,013 (60,944)
Pension Liability

Expensed portion of current-period changes of assumptions — —
Member contributions®® (250,000) (201,000)
Projected earnings on pension plan investments (1,144,980) (1,038,157)
Expensed portion of current-period differences between actual and projected earnings on pension plan (306,346) (112,059)
investments

Administrative expense 14,400 12,430
Other — —
Recognition of beginning of year deferred outflows of resources as pension expense 712,257 735,765
Recognition of beginning of year deferred inflows of resources as pension expense (557,566) (589,935)
Net amortization of deferred amounts from changes in proportion and differences between employer’s — —
contributions and proportionate share of contributions

Pension expense $133,043 $320,235

% Member contributions include employer paid member contributions, if any.
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| Section 4: Employer GASB 68 Exhibits

O.C. Cemetery District: Deferred outflows and inflows of resources

Deferred outflows and inflows Current Prior
Reporting date for employer under GASB 68 June 30, 2026 June 30, 2025
Measurement date for employer under GASB 68 December 31, 2025 December 31, 2024
Deferred outflows of resources
Changes in proportion and differences between employer's contributions and proportionate share of $0 $0
contributions
Changes of assumptions 69,513 122,595
Net difference between projected and actual earnings on pension plan investments 489,413 978,828
Difference between expected and actual experience in the Total Pension Liability 279,993 355,097
Total deferred outflows of resources $838,919 $1,456,520
Deferred inflows of resources
Changes in proportion and differences between employer's contributions and proportionate share of $0 $0
contributions
Changes of assumptions 0 0
Net difference between projected and actual earnings on pension plan investments 1,816,461 1,087,698
Difference between expected and actual experience in the Total Pension Liability 201,724 262,668
Total deferred inflows of resources $2,018,185 $1,350,366

Deferred outflows of resources and deferred inflows of resources related to pension will be
recognized as follows:

Reporting date for employer under GASB 68 year ended June 30:

2026 N/A $154,691
2027 $22,882 307,215
2028 (481,544) (197,211)
2029 (423,982) (139,649)
2030 (303,226) (18,892)
2031 6,604 0
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| Section 4: Employer GASB 68 Exhibits

O.C. Cemetery District: Schedule of reconciliation of Net Pension Liability

Item Current Prior
Reporting date for employer under GASB 68 June 30, 2026 June 30, 2025
Measurement date for employer under GASB 68 December 31, 2025 December 31, 2024
Net Pension Liability
Beginning Net Pension Liability $199,913 $993,411
Pension expense 133,043 320,235
Employer contributions (291,000) (257,000)
New net deferred inflows/outflows (1,130,729) (710,903)
Change in allocation of prior deferred inflows/outflows 0 0
New net deferred inflows/outflows due to change in proportion5° 0 0
Recognition of prior deferred inflows/outflows (154,691) (145,830)
Recognition of prior deferred inflows/outflows due to change in proportion5” 0 0
Ending Net Pension Liability $(1,243,464) $199,913

% Includes differences between employer contributions and proportionate share of contributions.

Y
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| Section 4: Employer GASB 68 Exhibits

O.C. Cemetery District: Schedule of proportionate share of the Net Pension

Liability
Proportionate

Share of the Net Plan Fiduciary
Reporting Date Pension Liability Net Position as a

for Employer Proportion of the Proportionate as a Percentage Percentage of

under GASB 68 Net Pension Share of Net Covered of Its Covered the Total

as of June 30 Liability Pension Liability Payroll®° Payroll Pension Liability
2017 0.004% $222,409 $1,288,388 17.26% 97.47%
2018 (0.004%) (173,677) 1,419,045 (12.24%) 101.78%
2019 0.016% 962,119 1,518,808 63.35% 91.02%
2020 (0.004%) (228,119) 1,595,506 (14.30%) 102.07%
2021 (0.003%) (145,195) 1,730,433 -8.39% 101.16%
2022 (0.068%) (1,394,665) 1,787,176 (78.04%) 110.35%
2023 0.019% 1,031,416 1,883,493 54.76% 92.81%
2024 0.020% 993,411 1,906,684 52.10% 93.74%
2025 0.005% 199,913 1,916,900 10.43% 98.79%
2026 (0.068%) (1,243,464) 2,107,109 (59.01%) 107.00%

0 Covered payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable compensation that would possibly go into the
determination of the retirement benefits are included.

\ 4
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| Section 4: Employer GASB 68 Exhibits

O.C. Law Library

GASB 68 Exhibits for fiscal year ending June 30, 2026

Y
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| Section 4: Employer GASB 68 Exhibits

O.C. Law Library: Discount rate sensitivity

The following presents the Net Pension Liability of the O.C. Law Library as of December 31, 2025 calculated using the discount rate
of 7.00%, as well as what the O.C. Law Library’s NPL would be if it were calculated using a discount rate that is 1-percentage-point
lower (6.00%) or 1-percentage-point higher (8.00%) than the current rate.

Current
1% Decrease Discount Rate 1% Increase
Item (6.00%) (7.00%) (8.00%)
Net Pension Liability $(2,694,319) $(4,513,353) $(6,000,722)
Y
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| Section 4: Employer GASB 68 Exhibits

O.C. Law Library: Pension expense

Components of pension expense Current Prior
Reporting date for employer under GASB 68 June 30, 2026 June 30, 2025
Measurement date for employer under GASB 68 December 31, 2025 December 31, 2024
Service cost $369,293 $356,726
Interest 900,267 931,322

Expensed portion of current-period changes in proportion and differences between employer's — —
contributions and proportionate share of contributions

Current-period benefit changes — —

Expensed portion of current-period difference between expected and actual experience in the Total (27,793) (238,748)
Pension Liability

Expensed portion of current-period changes of assumptions — —

Member contributions®" (183,000) (178,000)
Projected earnings on pension plan investments (1,082,543) (989,106)
Expensed portion of current-period differences between actual and projected earnings on pension plan (285,306) (104,302)
investments

Administrative expense 8,384 8,223
Other — —
Recognition of beginning of year deferred outflows of resources as pension expense 503,636 514,159
Recognition of beginning of year deferred inflows of resources as pension expense (865,233) (664,361)

Net amortization of deferred amounts from changes in proportion and differences between employer’s — —
contributions and proportionate share of contributions

Pension expense $(662,295) $(364,087)

81 Member contributions include employer paid member contributions, if any.
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O.C. Law Library: Deferred outflows and inflows of resources

Deferred outflows and inflows

Current
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Prior

Reporting date for employer under GASB 68

June 30, 2026

June 30, 2025

Measurement date for employer under GASB 68

December 31, 2025

December 31, 2024

Deferred outflows of resources

Changes in proportion and differences between employer's contributions and proportionate share of $0 $0

contributions

Changes of assumptions 11,219 28,100

Net difference between projected and actual earnings on pension plan investments 480,211 960,424

Difference between expected and actual experience in the Total Pension Liability 9,225 15,767

Total deferred outflows of resources $500,655 $1,004,291

Deferred inflows of resources

Changes in proportion and differences between employer's contributions and proportionate share of $0 $0

contributions

Changes of assumptions 0 0

Net difference between projected and actual earnings on pension plan investments 1,698,750 1,032,024

Difference between expected and actual experience in the Total Pension Liability 1,017,427 1,288,651

Total deferred inflows of resources $2,716,177 $2,320,675

Deferred outflows of resources and deferred inflows of resources related to pension will be

recognized as follows:

Reporting date for employer under GASB 68 year ended June 30:
2026 N/A $(361,597)
2027 $(352,836) (39,737)
2028 (801,937) (488,838)
2029 (665,301) (352,202)
2030 (387,108) (74,010)
2031 (8,340) 0
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| Section 4: Employer GASB 68 Exhibits

O.C. Law Library: Schedule of reconciliation of Net Pension Liability

Item Current Prior
Reporting date for employer under GASB 68 June 30, 2026 June 30, 2025
Measurement date for employer under GASB 68 December 31, 2025 December 31, 2024
Net Pension Liability
Beginning Net Pension Liability $(2,819,920) $(1,034,826)
Pension expense (662,295) (364,087)
Employer contributions (132,000) (125,000)
New net deferred inflows/outflows (1,260,735) (1,446,209)
Change in allocation of prior deferred inflows/outflows 0 0
New net deferred inflows/outflows due to change in proportion®2 0 0
Recognition of prior deferred inflows/outflows 361,597 150,202
Recognition of prior deferred inflows/outflows due to change in proportion®® 0 0
Ending Net Pension Liability $(4,513,353) $(2,819,920)

52 Includes differences between employer contributions and proportionate share of contributions.

Y
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| Section 4: Employer GASB 68 Exhibits

O.C. Law Library: Schedule of proportionate share of the Net Pension

Liability

Reporting Date

for Employer Proportion of the

Proportionate

Proportionate
Share of the Net
Pension Liability
as a Percentage

Plan Fiduciary
Net Position as a
Percentage of

under GASB 68 Net Pension Share of Net Covered of Its Covered the Total
as of June 30 Liability Pension Liability Payroll®® Payroll Pension Liability
2017 0.034% $1,770,282 $1,106,587 159.98% 80.96%
2018 (0.001%) (36,317) 1,095,599 (3.31%) 100.35%
2019 0.009% 573,252 1,075,119 53.32% 94.64%
2020 (0.001%) (74,515) 1,057,915 (7.04%) 100.66%
2021 (0.023%) (949,226) 1,109,082 (85.59%) 108.09%
2022 (0.128%) (2,629,777) 1,059,907 (248.11%) 122.03%
2023 (0.006%) (321,987) 1,109,677 -29.02% 102.56%
2024 (0.021%) (1,034,826) 1,148,601 -90.09% 107.86%
2025 (0.071%) (2,819,920) 1,195,325 (235.91%) 122.14%
2026 (0.248%) (4,513,353) 1,246,854 (361.98%) 133.75%

83 Covered payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable compensation that would possibly go into the

determination of the retirement benefits are included.
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| Section 4: Employer GASB 68 Exhibits

0O.C. Vector Control District

GASB 68 Exhibits for fiscal year ending June 30, 2026

Y
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| Section 4: Employer GASB 68 Exhibits

O.C. Vector Control District: Discount rate sensitivity

The following presents the Net Pension Liability of the O.C. Vector Control District as of December 31, 2025 calculated using the
discount rate of 7.00%, as well as what the O.C. Vector Control District's NPL would be if it were calculated using a discount rate that
is 1-percentage-point lower (6.00%) or 1-percentage-point higher (8.00%) than the current rate.

Current
1% Decrease Discount Rate 1% Increase
Item (6.00%) (7.00%) (8.00%)
Net Pension Liability $(288,306) $(3,991,382) $(7,019,275)
Y
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| Section 4: Employer GASB 68 Exhibits

O.C. Vector Control District: Pension expense

Components of pension expense

Current

Prior

Reporting date for employer under GASB 68

Measurement date for employer under GASB 68

Service cost

Interest

Expensed portion of current-period changes in proportion and differences between employer's

contributions and proportionate share of contributions

Current-period benefit changes

Expensed portion of current-period difference between expected and actual experience in the Total

Pension Liability

Expensed portion of current-period changes of assumptions

Member contributions®4

Projected earnings on pension plan investments

Expensed portion of current-period differences between actual and projected earnings on pension plan

investments

Administrative expense

Other

Recognition of beginning of year deferred outflows of resources as pension expense
Recognition of beginning of year deferred inflows of resources as pension expense

Net amortization of deferred amounts from changes in proportion and differences between employer’s

contributions and proportionate share of contributions

June 30, 2026
December 31, 2025

$1,860,768

(29,455)

(1,950,428)
(492,950)

1,610,006
(1,384,090)

June 30, 2025
December 31, 2024

$1,948,447

(207,031)

(1,895,790)
(197,285)

1,624,602
(1,330,676)

Pension expense

84 Member contributions include employer paid member contributions, if any.

$(386,149)
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| Section 4: Employer GASB 68 Exhibits

0O.C. Vector Control District: Deferred outflows and inflows of resources

Deferred outflows and inflows Current Prior
Reporting date for employer under GASB 68 June 30, 2026 June 30, 2025
Measurement date for employer under GASB 68 December 31, 2025 December 31, 2024
Deferred outflows of resources
Changes in proportion and differences between employer's contributions and proportionate share of $0 $0
contributions
Changes of assumptions 85,150 137,150
Net difference between projected and actual earnings on pension plan investments 1,054,636 2,109,272
Difference between expected and actual experience in the Total Pension Liability 958,813 1,462,183
Total deferred outflows of resources $2,098,599 $3,708,605
Deferred inflows of resources
Changes in proportion and differences between employer's contributions and proportionate share of $0 $0
contributions
Changes of assumptions 0 0
Net difference between projected and actual earnings on pension plan investments 3,076,955 2,090,431
Difference between expected and actual experience in the Total Pension Liability 898,233 1,170,390
Total deferred inflows of resources $3,975,188 $3,260,821

Deferred outflows of resources and deferred inflows of resources related to pension will be
recognized as follows:

Reporting date for employer under GASB 68 year ended June 30:

2026 N/A $225,916
2027 $278,115 800,520
2028 (762,364) (239,959)
2029 (796,916) (274,511)
2030 (586,587) (64,182)
2031 (8,837) 0
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| Section 4: Employer GASB 68 Exhibits

0O.C. Vector Control District: Schedule of reconciliation of Net Pension
Liability
Item Current Prior
June 30, 2026 June 30, 2025
December 31, 2025 December 31, 2024

Reporting date for employer under GASB 68

Measurement date for employer under GASB 68

Net Pension Liability

Beginning Net Pension Liability $(1,280,860) $752,245
Pension expense (386,149) (57,733)
Employer contributions 0 0
New net deferred inflows/outflows (2,098,457) (1,681,446)
Change in allocation of prior deferred inflows/outflows 0 0
New net deferred inflows/outflows due to change in proportion®® 0 0
Recognition of prior deferred inflows/outflows (225,916) (293,926)
Recognition of prior deferred inflows/outflows due to change in proportion83 0 0

Ending Net Pension Liability

% Includes differences between employer contributions and proportionate share of contributions.

$(3,991,382)
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| Section 4: Employer GASB 68 Exhibits

O.C. Vector Control District: Schedule of proportionate share of the Net
Pension Liability

Proportionate
Share of the Net Plan Fiduciary

Reporting Date Pension Liability Net Position as a
for Employer Proportion of the Proportionate as a Percentage Percentage of
under GASB 68 Net Pension Share of Net Covered of Its Covered the Total
as of June 30 Liability Pension Liability PayrolIs¢ Payroll Pension Liability
2017 0.032% $1,669,793 $0 0.00% 93.78%
2018 0.024% 1,166,920 0 0.00% 95.89%
2019 0.040% 2,492,695 0 0.00% 90.92%
2020 (0.012%) (625,500) 0 0.00% 102.29%
2021 (0.040%) (1,681,965) 0 0.00% 106.03%
2022 (0.268%) (5,501,623) 0 0.00% 120.52%
2023 0.001% 47,967 0 0.00% 99.82%
2024 0.016% 752,245 0 0.00% 97.39%
2025 (0.032%) (1,280,860) 0 0.00% 104.63%
2026 (0.219%) (3,991,382) 0 0.00% 114.66%

% Covered payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable compensation that would possibly go into the
determination of the retirement benefits are included.

\ 4
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| Section 4: Employer GASB 68 Exhibits

O.C. Retirement System

GASB 68 Exhibits for fiscal year ending June 30, 2026

Y
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| Section 4: Employer GASB 68 Exhibits

0O.C. Retirement System: Discount rate sensitivity

The following presents the Net Pension Liability of the O.C. Retirement System as of December 31, 2025 calculated using the
discount rate of 7.00%, as well as what the O.C. Retirement System’s NPL would be if it were calculated using a discount rate that is
1-percentage-point lower (6.00%) or 1-percentage-point higher (8.00%) than the current rate.

Current
1% Decrease Discount Rate 1% Increase
Item (6.00%) (7.00%) (8.00%)
Net Pension Liability $44,155,249 $19,910,925 $87,076
Y
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| Section 4: Employer GASB 68 Exhibits

O.C. Retirement System: Pension expense

Components of pension expense

Current

Prior

Reporting date for employer under GASB 68

Measurement date for employer under GASB 68

June 30, 2026
December 31, 2025

June 30, 2025
December 31, 2024

Service cost $3,484,754 $3,136,299
Interest 12,532,994 11,369,164
Expensed portion of current-period changes in proportion and differences between employer's 261,287 257,060
contributions and proportionate share of contributions

Current-period benefit changes — —
Expensed portion of current-period difference between expected and actual experience in the Total 383,611 183,396
Pension Liability

Expensed portion of current-period changes of assumptions — —
Member contributions®” (1,989,088) (1,832,845)
Projected earnings on pension plan investments (10,230,232) (8,845,160)
Expensed portion of current-period differences between actual and projected earnings on pension plan (2,710,126) (935,557)
investments

Administrative expense 206,229 190,835
Other — —
Recognition of beginning of year deferred outflows of resources as pension expense 5,711,020 5,325,190
Recognition of beginning of year deferred inflows of resources as pension expense (4,551,189) (4,561,716)
Net amortization of deferred amounts from changes in proportion and differences between employer’s 1,343,276 1,491,191
contributions and proportionate share of contributions

Pension expense $4,442,536 $5,777,857

57 Member contributions include employer paid member contributions, if any.
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| Section 4: Employer GASB 68 Exhibits

O.C. Retirement System: Deferred outflows and inflows of resources

Deferred outflows and inflows Current Prior
Reporting date for employer under GASB 68 June 30, 2026 June 30, 2025
Measurement date for employer under GASB 68 December 31, 2025 December 31, 2024
Deferred outflows of resources
Changes in proportion and differences between employer's contributions and proportionate share of $4,139,732 $4,485,001
contributions
Changes of assumptions 712,143 1,251,854
Net difference between projected and actual earnings on pension plan investments 4,399,589 8,341,511
Difference between expected and actual experience in the Total Pension Liability 3,159,705 2,098,098
Total deferred outflows of resources $12,411,169 $16,176,464
Deferred inflows of resources
Changes in proportion and differences between employer's contributions and proportionate share of $176,993 $302,519
contributions
Changes of assumptions 0 0
Net difference between projected and actual earnings on pension plan investments 16,165,311 9,332,840
Difference between expected and actual experience in the Total Pension Liability 13,994 42,748
Total deferred inflows of resources $16,356,298 $9,678,107

Deferred outflows of resources and deferred inflows of resources related to pension will be
recognized as follows:

Reporting date for employer under GASB 68 year ended June 30:

2026 N/A $2,442,781
2027 $2,158,075 4,061,929
2028 (2,299,908) (166,466)
2029 (2,071,198) 23,570
2030 (1,925,567) 136,543
2031 193,469 0
\ 4
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| Section 4: Employer GASB 68 Exhibits

0O.C. Retirement System: Schedule of reconciliation of Net Pension Liability

Item Current Prior
June 30, 2026 June 30, 2025
December 31, 2025 December 31, 2024

Reporting date for employer under GASB 68

Measurement date for employer under GASB 68

Net Pension Liability

Beginning Net Pension Liability $31,456,875 $34,539,527
Pension expense 4,442 536 5,777,857
Employer contributions (5,545,000) (5,061,000)
New net deferred inflows/outflows (9,190,975) (2,951,790)
Change in allocation of prior deferred inflows/outflows 127,063 299,017
New net deferred inflows/outflows due to change in proportion®8 1,123,533 1,107,929
Recognition of prior deferred inflows/outflows (1,159,831) (763,474)
Recognition of prior deferred inflows/outflows due to change in proportion®® (1,343,276) (1,491,191)

Ending Net Pension Liability $19,910,925 $31,456,875

% Includes differences between employer contributions and proportionate share of contributions.
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| Section 4: Employer GASB 68 Exhibits

O.C. Retirement System: Schedule of proportionate share of the Net
Pension Liability

Proportionate
Share of the Net Plan Fiduciary

Reporting Date Pension Liability Net Position as a
for Employer Proportion of the Proportionate as a Percentage Percentage of
under GASB 68 Net Pension Share of Net Covered of Its Covered the Total
as of June 30 Liability Pension Liability Payroll®® Payroll Pension Liability
2017 0.422% $21,886,393 $6,190,905 353.52% 68.69%
2018 0.433% 21,427,080 6,486,488 330.33% 71.95%
2019 0.465% 28,844,760 7,501,588 384.52% 67.06%
2020 0.528% 26,824,264 8,491,615 315.89% 73.18%
2021 0.592% 24,954,057 9,414,503 265.06% 76.95%
2022 0.799% 16,375,725 9,518,018 172.05% 85.88%
2023 0.585% 31,526,121 9,950,919 316.82% 73.88%
2024 0.713% 34,539,527 12,581,491 274.53% 77.09%
2025 0.792% 31,456,875 14,660,755 214.57% 80.93%
2026 1.094% 19,910,925 16,066,400 123.93% 88.83%

% Covered payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable compensation that would possibly go into the
determination of the retirement benefits are included.

\ 4
Orange County Employees Retirement System — GASB 68 Actuarial Valuation for Employer Reporting as of June 30, 2026 hAS Sega| 100

334



06-08-2026 Audit Committee Meetini - A-3 GASB 68 VALUATION AND AUDIT REPORT

| Section 4: Employer GASB 68 Exhibits

O.C. Fire Authority

GASB 68 Exhibits for fiscal year ending June 30, 2026

Y
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| Section 4: Employer GASB 68 Exhibits

O.C. Fire Authority: Discount rate sensitivity

The following presents the Net Pension Liability of the O.C. Fire Authority as of December 31, 2025 calculated using the discount
rate of 7.00%, as well as what the O.C. Fire Authority’s NPL would be if it were calculated using a discount rate that is 1-percentage-
point lower (6.00%) or 1-percentage-point higher (8.00%) than the current rate.

Current
1% Decrease Discount Rate 1% Increase
Item (6.00%) (7.00%) (8.00%)
Net Pension Liability $166,366,803  $(237,994,760) $(568,628,957)
Y
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O.C. Fire Authority: Pension expense

Components of pension expense

Current

06-08-2026 Audit Committee Meetini - A-3 GASB 68 VALUATION AND AUDIT REPORT

Prior

Reporting date for employer under GASB 68
Measurement date for employer under GASB 68
Service cost

Interest

Expensed portion of current-period changes in proportion and differences between employer's
contributions and proportionate share of contributions

Current-period benefit changes

Expensed portion of current-period difference between expected and actual experience in the Total
Pension Liability

Expensed portion of current-period changes of assumptions
Member contributions”
Projected earnings on pension plan investments

Expensed portion of current-period differences between actual and projected earnings on pension plan
investments

June 30, 2026
December 31, 2025
$73,521,276
199,940,142

(3,827,663)

(34,490,000)
(193,334,380)
(51,672,146)

June 30, 2025
December 31, 2024
$73,388,834
187,753,505

6,504,523

(33,386,000)
(174,806,701)
(18,901,929)

Administrative expense 3,281,402 3,188,451
Other — —
Recognition of beginning of year deferred outflows of resources as pension expense 99,993,328 98,739,774
Recognition of beginning of year deferred inflows of resources as pension expense (97,614,033) (103,094,298)
Net amortization of deferred amounts from changes in proportion and differences between employer’s — —
contributions and proportionate share of contributions

Pension expense $(4,202,074) $39,386,159

70 Member contributions include employer paid member contributions, if any.
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O.C. Fire Authority: Deferred outflows and inflows of resources

Deferred outflows and inflows

Current

06-08-2026 Audit Committee Meetini - A-3 GASB 68 VALUATION AND AUDIT REPORT

Prior

Reporting date for employer under GASB 68

June 30, 2026

June 30, 2025

Measurement date for employer under GASB 68

December 31, 2025

December 31, 2024

Deferred outflows of resources

Changes in proportion and differences between employer's contributions and proportionate share of $0 $0

contributions

Changes of assumptions 1,313,796 2,210,062

Net difference between projected and actual earnings on pension plan investments 81,400,487 162,800,975

Difference between expected and actual experience in the Total Pension Liability 35,761,826 51,727,051

Total deferred outflows of resources $118,476,109 $216,738,088

Deferred inflows of resources

Changes in proportion and differences between employer's contributions and proportionate share of $0 $0

contributions

Changes of assumptions 0 8,690,209

Net difference between projected and actual earnings on pension plan investments 306,473,682 183,297,453

Difference between expected and actual experience in the Total Pension Liability 20,625,458 7,846,632

Total deferred inflows of resources $327,099,140 $199,834,294

Deferred outflows of resources and deferred inflows of resources related to pension will be

recognized as follows:

Reporting date for employer under GASB 68 year ended June 30:
2026 N/A $2,379,295
2027 $(2,652,357) 52,847,452
2028 (84,480,306) (28,980,497)
2029 (66,858,668) (11,358,859)
2030 (53,483,405) 2,016,403
2031 (1,148,295) 0
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| Section 4: Employer GASB 68 Exhibits

O.C. Fire Authority: Schedule of reconciliation of Net Pension Liability

Item Current Prior
Reporting date for employer under GASB 68 June 30, 2026 June 30, 2025
Measurement date for employer under GASB 68 December 31, 2025 December 31, 2024
Net Pension Liability
Beginning Net Pension Liability $80,528,139 $168,457,678
Pension expense (4,202,074) 39,386,159
Employer contributions (88,794,000) (84,097,000)
New net deferred inflows/outflows (223,147,530) (47,573,222)
Change in allocation of prior deferred inflows/outflows 0 0
New net deferred inflows/outflows due to change in proportion 0 0
Recognition of prior deferred inflows/outflows (2,379,295) 4,354,524
Recognition of prior deferred inflows/outflows due to change in proportion®® 0 0
Ending Net Pension Liability $(237,994,760) $80,528,139

™ Includes differences between employer contributions and proportionate share of contributions.

Y
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| Section 4: Employer GASB 68 Exhibits

O.C. Fire Authority: Schedule of proportionate share of the Net Pension

Liability

Reporting Date

for Employer Proportion of the

Proportionate

Proportionate
Share of the Net
Pension Liability
as a Percentage

Plan Fiduciary
Net Position as a
Percentage of

under GASB 68 Net Pension Share of Net Covered of Its Covered the Total
as of June 30 Liability Pension Liability Payroll™ Payroll Pension Liability
2017 9.043% $469,430,660 $124,514,004 377.01% 73.11%
2018 7.485% 370,674,668 148,890,685 248.96% 80.44%
2019 7.531% 466,731,526 155,479,486 300.19% 76.63%
2020 6.982% 354,395,457 164,583,742 215.33% 83.51%
2021 4.299% 181,121,638 190,254,989 95.20% 91.96%
2022 (5.117%) (104,907,413) 189,061,641 (55.49%) 104.45%
2023 5.176% 279,060,590 193,780,939 144.01% 88.92%
2024 3.476% 168,457,678 202,864,559 83.04% 93.68%
2025 2.026% 80,528,139 215,103,080 37.44% 97.17%
2026 (13.080%) (237,994,760) 226,781,257 (104.94%) 108.01%

2 Covered payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable compensation that would possibly go into the

determination of the retirement benefits are included.
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| Section 4: Employer GASB 68 Exhibits

Cypress Recreation and Parks

GASB 68 Exhibits for fiscal year ending June 30, 2026

Y
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| Section 4: Employer GASB 68 Exhibits

Cypress Recreation and Parks: Discount rate sensitivity

The following presents the Net Pension Liability of the Cypress Recreation and Parks as of December 31, 2025 calculated using the
discount rate of 7.00%, as well as what the Cypress Recreation and Parks’ NPL would be if it were calculated using a discount rate
that is 1-percentage-point lower (6.00%) or 1-percentage-point higher (8.00%) than the current rate.

Current
1% Decrease Discount Rate 1% Increase
Item (6.00%) (7.00%) (8.00%)
Net Pension Liability $(432,194) $(1,385,089) $(2,164,242)

Y
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| Section 4: Employer GASB 68 Exhibits

Cypress Recreation and Parks: Pension expense

Components of pension expense Current Prior
Reporting date for employer under GASB 68 June 30, 2026 June 30, 2025
Measurement date for employer under GASB 68 December 31, 2025 December 31, 2024
Service cost — —
Interest $287,701 $285,672

Expensed portion of current-period changes in proportion and differences between employer's — —
contributions and proportionate share of contributions

Current-period benefit changes — —

Expensed portion of current-period difference between expected and actual experience in the Total (12,347) 6,619
Pension Liability

Expensed portion of current-period changes of assumptions — —

Member contributions” — _

Projected earnings on pension plan investments (345,277) (330,575)
Expensed portion of current-period differences between actual and projected earnings on pension plan (87,912) (34,256)
investments

Administrative expense — -

Other — —
Recognition of beginning of year deferred outflows of resources as pension expense 208,139 223,691
Recognition of beginning of year deferred inflows of resources as pension expense (261,146) (272,029)

Net amortization of deferred amounts from changes in proportion and differences between employer’s — —
contributions and proportionate share of contributions

Pension expense $(210,842) $(120,878)

73 Member contributions include employer paid member contributions, if any.
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| Section 4: Employer GASB 68 Exhibits

Cypress Recreation and Parks: Deferred outflows and inflows of resources

Deferred outflows and inflows Current Prior
Reporting date for employer under GASB 68 June 30, 2026 June 30, 2025
Measurement date for employer under GASB 68 December 31, 2025 December 31, 2024
Deferred outflows of resources
Changes in proportion and differences between employer's contributions and proportionate share of $0 $0
contributions
Changes of assumptions 9,308 13,269
Net difference between projected and actual earnings on pension plan investments 161,777 323,553
Difference between expected and actual experience in the Total Pension Liability 29,658 72,060
Total deferred outflows of resources $200,743 $408,882
Deferred inflows of resources
Changes in proportion and differences between employer's contributions and proportionate share of $0 $0
contributions
Changes of assumptions 0 2,081
Net difference between projected and actual earnings on pension plan investments 541,388 346,538
Difference between expected and actual experience in the Total Pension Liability 286,991 336,165
Total deferred inflows of resources $828,379 $684,784

Deferred outflows of resources and deferred inflows of resources related to pension will be
recognized as follows:

Reporting date for employer under GASB 68 year ended June 30:

2026 N/A $(53,007)
2027 $(100,160) 99
2028 (265,654) (165,395)
2029 (159,909) (59,650)
2030 (98,208) 2,051
2031 (3,705) 0
\ 4
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| Section 4: Employer GASB 68 Exhibits

Cypress Recreation and Parks: Schedule of reconciliation of Net Pension

Liability
Item Current Prior

Reporting date for employer under GASB 68 June 30, 2026 June 30, 2025

Measurement date for employer under GASB 68 December 31, 2025 December 31, 2024

Net Pension Liability

Beginning Net Pension Liability $(822,513) $(641,475)
Pension expense (210,842) (120,878)
Employer contributions 0 0
New net deferred inflows/outflows (404,741) (108,498)
Change in allocation of prior deferred inflows/outflows 0 0
New net deferred inflows/outflows due to change in proportion7 0 0
Recognition of prior deferred inflows/outflows 53,007 48,338
Recognition of prior deferred inflows/outflows due to change in proportion72 0 0

Ending Net Pension Liability $(1,385,089) $(822,513)

™ Includes differences between employer contributions and proportionate share of contributions.
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| Section 4: Employer GASB 68 Exhibits

Cypress Recreation and Parks: Schedule of proportionate share of the Net
Pension Liability

Proportionate
Share of the Net Plan Fiduciary

Reporting Date Pension Liability Net Position as a
for Employer Proportion of the Proportionate as a Percentage Percentage of
under GASB 68 Net Pension Share of Net Covered of Its Covered the Total
as of June 30 Liability Pension Liability Payroll’® Payroll Pension Liability
2017 0.000% $0 $0 N/A N/A
2018 0.015% 718,340 0 N/A 83.78%
2019 0.007% 408,781 0 N/A 90.81%
2020 0.005% 262,415 0 N/A 94.23%
2021 0.004% 185,117 0 N/A 96.03%
2022 (0.005%) (103,379) 0 N/A 102.18%
2023 0.001% 61,016 0 N/A 98.70%
2024 (0.013%) (641,475) 0 N/A 115.18%
2025 (0.021%) (822,513) 0 N/A 119.32%
2026 (0.076%) (1,385,089) 0 N/A 133.09%

s Covered payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable compensation that would possibly go into the
determination of the retirement benefits are included.
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| Section 4: Employer GASB 68 Exhibits

Department of Education

GASB 68 Exhibits for fiscal year ending June 30, 2026
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| Section 4: Employer GASB 68 Exhibits

Department of Education: Discount rate sensitivity

The following presents the Net Pension Liability of the Department of Education as of December 31, 2025 calculated using the
discount rate of 7.00%, as well as what the Department of Education’s NPL would be if it were calculated using a discount rate that is

1-percentage-point lower (6.00%) or 1-percentage-point higher (8.00%) than the current rate.

Current
1% Decrease Discount Rate 1% Increase
Item (6.00%) (7.00%) (8.00%)
Net Pension Liability $3,109,860 $1,732,795 $606,811
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| Section 4: Employer GASB 68 Exhibits

Department of Education: Pension expense

Components of pension expense

Current

Prior

Reporting date for employer under GASB 68

Measurement date for employer under GASB 68

Service cost

Interest

Expensed portion of current-period changes in proportion and differences between employer's

contributions and proportionate share of contributions

Current-period benefit changes

Expensed portion of current-period difference between expected and actual experience in the Total

Pension Liability

Expensed portion of current-period changes of assumptions

Member contributions’®

Projected earnings on pension plan investments

Expensed portion of current-period differences between actual and projected earnings on pension plan

investments

Administrative expense

Other

Recognition of beginning of year deferred outflows of resources as pension expense
Recognition of beginning of year deferred inflows of resources as pension expense

Net amortization of deferred amounts from changes in proportion and differences between employer’s

contributions and proportionate share of contributions

June 30, 2026
December 31, 2025

$695,053

(532,169)
(134,583)

9,020

503,354
(405,051)

June 30, 2025
December 31, 2024

$745,536

(55,324)

(532,902)
(57,992)

9,183

548,501
(389,026)

Pension expense

6 Member contributions include employer paid member contributions, if any.

$151,294
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| Section 4: Employer GASB 68 Exhibits

Department of Education: Deferred outflows and inflows of resources

Deferred outflows and inflows Current Prior
Reporting date for employer under GASB 68 June 30, 2026 June 30, 2025
Measurement date for employer under GASB 68 December 31, 2025 December 31, 2024
Deferred outflows of resources
Changes in proportion and differences between employer's contributions and proportionate share of $0 $0
contributions
Changes of assumptions 0 0
Net difference between projected and actual earnings on pension plan investments 316,704 633,410
Difference between expected and actual experience in the Total Pension Liability 353,795 473,061
Total deferred outflows of resources $670,499 $1,106,471
Deferred inflows of resources
Changes in proportion and differences between employer's contributions and proportionate share of $0 $0
contributions
Changes of assumptions 9,311 30,412
Net difference between projected and actual earnings on pension plan investments 869,586 628,890
Difference between expected and actual experience in the Total Pension Liability 197,071 283,384
Total deferred inflows of resources $1,075,968 $942,686

Deferred outflows of resources and deferred inflows of resources related to pension will be
recognized as follows:

Reporting date for employer under GASB 68 year ended June 30:

2026 N/A $98,303
2027 $145,393 264,306
2028 (209,856) (90,943)
2029 (209,642) (90,729)
2030 (136,066) (17,152)
2031 4,702 0
\ 4
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| Section 4: Employer GASB 68 Exhibits

Department of Education: Schedule of reconciliation of Net Pension

Liability
Item Current Prior

Reporting date for employer under GASB 68 June 30, 2026 June 30, 2025

Measurement date for employer under GASB 68 December 31, 2025 December 31, 2024

Net Pension Liability

Beginning Net Pension Liability $2,489,629 $3,189,922
Pension expense 151,294 267,976
Employer contributions (338,874) (338,378)
New net deferred inflows/outflows (470,951) (470,416)
Change in allocation of prior deferred inflows/outflows 0 0
New net deferred inflows/outflows due to change in proportion”” 0 0
Recognition of prior deferred inflows/outflows (98,303) (159,475)
Recognition of prior deferred inflows/outflows due to change in proportion® 0 0

Ending Net Pension Liability $1,732,795 $2,489,629

" Includes differences between employer contributions and proportionate share of contributions.
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| Section 4: Employer GASB 68 Exhibits

Department of Education: Schedule of proportionate share of the Net
Pension Liability

Proportionate
Share of the Net Plan Fiduciary

Reporting Date Pension Liability Net Position as a
for Employer Proportion of the Proportionate as a Percentage Percentage of
under GASB 68 Net Pension Share of Net Covered of Its Covered the Total
as of June 30 Liability Pension Liability Payroll™® Payroll Pension Liability
2017 0.085% $4,415,517 $0 N/A 68.18%
2018 0.051% 2,530,324 0 N/A 80.00%
2019 0.057% 3,517,372 0 N/A 71.79%
2020 0.061% 3,099,339 0 N/A 74.84%
2021 0.063% 2,661,390 0 N/A 77.81%
2022 0.074% 1,523,058 0 N/A 86.62%
2023 0.062% 3,323,372 0 N/A 70.69%
2024 0.066% 3,189,922 0 N/A 71.62%
2025 0.063% 2,489,629 0 N/A 76.32%
2026 0.095% 1,732,795 0 N/A 82.88%

8 Covered payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable compensation that would possibly go into the
determination of the retirement benefits are included.
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| Section 4: Employer GASB 68 Exhibits

Transportation Corridor Agency

GASB 68 Exhibits for fiscal year ending June 30, 2026
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| Section 4: Employer GASB 68 Exhibits

Transportation Corridor Agency: Discount rate sensitivity

The following presents the Net Pension Liability of the Transportation Corridor Agency as of December 31, 2025 calculated using the
discount rate of 7.00%, as well as what the Transportation Corridor Agency’s NPL would be if it were calculated using a discount rate
that is 1-percentage-point lower (6.00%) or 1-percentage-point higher (8.00%) than the current rate.

Current
1% Decrease Discount Rate 1% Increase
Item (6.00%) (7.00%) (8.00%)
Net Pension Liability $(954,580) $(10,643,712) $(18,566,222)
Y
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| Section 4: Employer GASB 68 Exhibits

Transportation Corridor Agency: Pension expense

Components of pension expense

Current

Prior

Reporting date for employer under GASB 68

Measurement date for employer under GASB 68

June 30, 2026
December 31, 2025

June 30, 2025
December 31, 2024

Service cost $1,987,610 $1,787,496
Interest 4,827,471 4,504,098
Expensed portion of current-period changes in proportion and differences between employer's — —
contributions and proportionate share of contributions

Current-period benefit changes — —
Expensed portion of current-period difference between expected and actual experience in the Total (162,600) 241,251
Pension Liability

Expensed portion of current-period changes of assumptions — —
Member contributions”® (975,000) (887,000)
Projected earnings on pension plan investments (4,974,137) (4,572,942)
Expensed portion of current-period differences between actual and projected earnings on pension plan (1,313,525) (491,547)
investments

Administrative expense 53,180 49,177
Other — —
Recognition of beginning of year deferred outflows of resources as pension expense 2,909,904 2,789,810
Recognition of beginning of year deferred inflows of resources as pension expense (2,471,867) (2,583,478)
Net amortization of deferred amounts from changes in proportion and differences between employer’s — —
contributions and proportionate share of contributions

Pension expense $(118,964) $836,865

8 Member contributions include employer paid member contributions, if any.
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Transportation Corridor Agency: Deferred outflows and inflows of

resources

Deferred outflows and inflows

Current

06-08-2026 Audit Committee Meetini - A-3 GASB 68 VALUATION AND AUDIT REPORT

Prior

Reporting date for employer under GASB 68

June 30, 2026

June 30, 2025

Measurement date for employer under GASB 68

December 31, 2025

December 31, 2024

Deferred outflows of resources

Changes in proportion and differences between employer's contributions and proportionate share of $0 $0

contributions

Changes of assumptions 232,416 360,616

Net difference between projected and actual earnings on pension plan investments 2,231,602 4,463,204

Difference between expected and actual experience in the Total Pension Liability 1,341,227 1,891,329

Total deferred outflows of resources $3,805,245 $6,715,149

Deferred inflows of resources

Changes in proportion and differences between employer's contributions and proportionate share of $0 $0

contributions

Changes of assumptions 0 0

Net difference between projected and actual earnings on pension plan investments 7,877,397 4,848,253

Difference between expected and actual experience in the Total Pension Liability 877,650 425,381

Total deferred inflows of resources $8,755,047 $5,273,634

Deferred outflows of resources and deferred inflows of resources related to pension will be

recognized as follows:

Reporting date for employer under GASB 68 year ended June 30:
2026 N/A $438,037
2027 $110,985 1,587,110
2028 (1,999,688) (523,563)
2029 (1,610,982) (134,857)
2030 (1,401,338) 74,788
2031 (48,779) 0
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| Section 4: Employer GASB 68 Exhibits

Transportation Corridor Agency: Schedule of reconciliation of Net Pension

Liability
Item Current Prior

Reporting date for employer under GASB 68 June 30, 2026 June 30, 2025

Measurement date for employer under GASB 68 December 31, 2025 December 31, 2024

Net Pension Liability

Beginning Net Pension Liability $(3,110,431) $(1,889,567)
Pension expense (118,964) 836,865
Employer contributions (1,023,000) (925,000)
New net deferred inflows/outflows (5,953,280) (926,397)
Change in allocation of prior deferred inflows/outflows 0 0
New net deferred inflows/outflows due to change in proportion8 0 0
Recognition of prior deferred inflows/outflows (438,037) (206,332)
Recognition of prior deferred inflows/outflows due to change in proportion78 0 0

Ending Net Pension Liability $(10,643,712) $(3,110,431)

8 Includes differences between employer contributions and proportionate share of contributions.
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| Section 4: Employer GASB 68 Exhibits

Transportation Corridor Agency: Schedule of proportionate share of the
Net Pension Liability

Proportionate
Share of the Net Plan Fiduciary

Reporting Date Pension Liability Net Position as a
for Employer Proportion of the Proportionate as a Percentage Percentage of
under GASB 68 Net Pension Share of Net Covered of Its Covered the Total
as of June 30 Liability Pension Liability PayrolI8! Payroll Pension Liability
2017 0.239% $12,423,364 $6,431,272 193.17% 69.93%
2018 0.207% 10,242,769 6,775,031 151.18% 76.84%
2019 0.214% 13,253,632 6,609,886 200.51% 71.83%
2020 (0.035%) (1,753,164) 6,809,655 (25.75%) 103.35%
2021 (0.092%) (3,881,366) 7,257,523 (53.48%) 107.11%
2022 (0.531%) (10,881,786) 6,686,314 (162.75%) 119.16%
2023 (0.012%) (659,689) 7,068,237 (9.33%) 101.11%
2024 (0.039%) (1,889,567) 6,943,494 (27.21%) 102.94%
2025 (0.078%) (3,110,431) 7,968,355 (39.03%) 104.54%
2026 (0.585%) (10,643,712) 8,450,607 (125.95%) 114.94%

81 Covered payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable compensation that would possibly go into the
determination of the retirement benefits are included.
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| Section 4: Employer GASB 68 Exhibits

City of San Juan Capistrano

GASB 68 Exhibits for fiscal year ending June 30, 2026
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| Section 4: Employer GASB 68 Exhibits

City of San Juan Capistrano: Discount rate sensitivity

The following presents the Net Pension Liability of the City of San Juan Capistrano as of December 31, 2025 calculated using the
discount rate of 7.00%, as well as what the City of San Juan Capistrano’s NPL would be if it were calculated using a discount rate
that is 1-percentage-point lower (6.00%) or 1-percentage-point higher (8.00%) than the current rate.

Current
1% Decrease Discount Rate 1% Increase
Item (6.00%) (7.00%) (8.00%)
Net Pension Liability $19,843,982 $8,948,246 $39,133
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| Section 4: Employer GASB 68 Exhibits

City of San Juan Capistrano: Pension expense

Components of pension expense

Current

Prior

Reporting date for employer under GASB 68

Measurement date for employer under GASB 68

June 30, 2026
December 31, 2025

June 30, 2025
December 31, 2024

Service cost $1,566,097 $1,455,673
Interest 5,632,501 5,276,855
Expensed portion of current-period changes in proportion and differences between employer's 6,848 (129,254)
contributions and proportionate share of contributions

Current-period benefit changes — —
Expensed portion of current-period difference between expected and actual experience in the Total 172,400 85,121
Pension Liability

Expensed portion of current-period changes of assumptions — —
Member contributions®? (893,924) (850,692)
Projected earnings on pension plan investments (4,597,608) (4,105,370)
Expensed portion of current-period differences between actual and projected earnings on pension plan (1,217,968) (434,227)
investments

Administrative expense 92,682 88,574
Other — —
Recognition of beginning of year deferred outflows of resources as pension expense 2,566,611 2,471,621
Recognition of beginning of year deferred inflows of resources as pension expense (2,045,368) (2,117,264)
Net amortization of deferred amounts from changes in proportion and differences between employer’s (540,110) (729,230)
contributions and proportionate share of contributions

Pension expense $742,161 $1,011,807

82 Member contributions include employer paid member contributions, if any.
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| Section 4: Employer GASB 68 Exhibits

City of San Juan Capistrano: Deferred outflows and inflows of resources

Deferred outflows and inflows Current Prior
Reporting date for employer under GASB 68 June 30, 2026 June 30, 2025
Measurement date for employer under GASB 68 December 31, 2025 December 31, 2024
Deferred outflows of resources
Changes in proportion and differences between employer's contributions and proportionate share of $452,331 $1,335,882
contributions
Changes of assumptions 320,047 581,032
Net difference between projected and actual earnings on pension plan investments 1,977,236 3,871,608
Difference between expected and actual experience in the Total Pension Liability 1,420,015 973,806
Total deferred outflows of resources $4,169,629 $6,762,328
Deferred inflows of resources
Changes in proportion and differences between employer's contributions and proportionate share of $1,402,197 $2,855,306
contributions
Changes of assumptions 0 0
Net difference between projected and actual earnings on pension plan investments 7,264,915 4,331,721
Difference between expected and actual experience in the Total Pension Liability 6,289 19,841
Total deferred inflows of resources $8,673,401 $7,206,868

Deferred outflows of resources and deferred inflows of resources related to pension will be
recognized as follows:

Reporting date for employer under GASB 68 year ended June 30:

2026 N/A $(29,788)
2027 $(50,329) 959,173
2028 (2,034,373) (983,303)
2029 (1,421,008) (376,940)
2030 (1,051,837) (13,682)
2031 53,775 0
\ 4
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| Section 4: Employer GASB 68 Exhibits

City of San Juan Capistrano: Schedule of reconciliation of Net Pension

Liability
Item Current Prior

Reporting date for employer under GASB 68 June 30, 2026 June 30, 2025

Measurement date for employer under GASB 68 December 31, 2025 December 31, 2024

Net Pension Liability

Beginning Net Pension Liability $14,600,316 $17,443,348
Pension expense 742,161 1,011,807
Employer contributions (2,335,000) (2,207,000)
New net deferred inflows/outflows (4,130,552) (1,370,036)
Change in allocation of prior deferred inflows/outflows 23,006 (95,591)
New net deferred inflows/outflows due to change in proportion83 29,448 (557,085)
Recognition of prior deferred inflows/outflows (521,243) (354,357)
Recognition of prior deferred inflows/outflows due to change in proportion8’ 540,110 729,230

Ending Net Pension Liability $8,948,246 $14,600,316

8 Includes differences between employer contributions and proportionate share of contributions.
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| Section 4: Employer GASB 68 Exhibits

City of San Juan Capistrano: Schedule of proportionate share of the Net
Pension Liability

Proportionate
Share of the Net Plan Fiduciary

Reporting Date Pension Liability Net Position as a
for Employer Proportion of the Proportionate as a Percentage Percentage of
under GASB 68 Net Pension Share of Net Covered of Its Covered the Total
as of June 30 Liability Pension Liability Payroll3 Payroll Pension Liability
2017 0.483% $25,089,009 $6,636,488 378.05% 68.69%
2018 0.528% 26,138,852 7,227,226 361.67% 71.95%
2019 0.519% 32,142,058 7,253,654 443.12% 67.06%
2020 0.516% 26,191,970 7,294,439 359.07% 73.18%
2021 0.477% 20,116,465 6,701,987 300.16% 76.95%
2022 0.573% 11,742,303 6,112,331 192.11% 85.88%
2023 0.346% 18,650,483 5,334,212 349.64% 73.88%
2024 0.360% 17,443,348 5,694,424 306.32% 77.09%
2025 0.367% 14,600,316 6,037,583 241.82% 80.93%
2026 0.492% 8,948,246 6,433,226 139.09% 88.83%

84 Covered payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable compensation that would possibly go into the
determination of the retirement benefits are included.
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| Section 4: Employer GASB 68 Exhibits

O.C. Sanitation District

GASB 68 Exhibits for fiscal year ending June 30, 2026
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| Section 4: Employer GASB 68 Exhibits

O.C. Sanitation District: Discount rate sensitivity

The following presents the Net Pension Liability of the O.C. Sanitation District as of December 31, 2025 calculated using the discount
rate of 7.00%, as well as what the O.C. Sanitation District’s NPL would be if it were calculated using a discount rate that is 1-
percentage-point lower (6.00%) or 1-percentage-point higher (8.00%) than the current rate.

Current
1% Decrease Discount Rate 1% Increase
Item (6.00%) (7.00%) (8.00%)
Net Pension Liability $13,101,058  $(126,546,789) $(240,732,602)
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O.C. Sanitation District: Pension expense

Components of pension expense

Current

06-08-2026 Audit Committee Meetini - A-3 GASB 68 VALUATION AND AUDIT REPORT

Prior

Reporting date for employer under GASB 68

Measurement date for employer under GASB 68

June 30, 2026
December 31, 2025

June 30, 2025
December 31, 2024

Service cost $19,306,694 $18,292,588
Interest 68,631,388 65,000,864
Expensed portion of current-period changes in proportion and differences between employer's — —
contributions and proportionate share of contributions

Current-period benefit changes — —
Expensed portion of current-period difference between expected and actual experience in the Total 563,908 3,173,102
Pension Liability

Expensed portion of current-period changes of assumptions — —
Member contributions®® (9,633,000) (9,374,000)
Projected earnings on pension plan investments (70,493,609) (65,642,070)
Expensed portion of current-period differences between actual and projected earnings on pension plan (18,353,305) (6,946,602)
investments

Administrative expense 508,803 497,742
Other — —
Recognition of beginning of year deferred outflows of resources as pension expense 48,453,627 47,461,280
Recognition of beginning of year deferred inflows of resources as pension expense (36,286,935) (38,382,072)
Net amortization of deferred amounts from changes in proportion and differences between employer’s — —
contributions and proportionate share of contributions

Pension expense $2,697,571 $14,080,832

8 Member contributions include employer paid member contributions, if any.
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O.C. Sanitation District: Deferred outflows and inflows of resources

Deferred outflows and inflows

Current

Prior

Reporting date for employer under GASB 68

June 30, 2026

June 30, 2025

Measurement date for employer under GASB 68

December 31, 2025

December 31, 2024

Deferred outflows of resources

Changes in proportion and differences between employer's contributions and proportionate share of $0 $0

contributions

Changes of assumptions 3,939,467 7,264,284

Net difference between projected and actual earnings on pension plan investments 32,900,793 65,801,588

Difference between expected and actual experience in the Total Pension Liability 26,966,620 36,769,832

Total deferred outflows of resources $63,806,880 $109,835,704

Deferred inflows of resources

Changes in proportion and differences between employer's contributions and proportionate share of $0 $0

contributions

Changes of assumptions 0 0

Net difference between projected and actual earnings on pension plan investments 110,952,106 69,783,770

Difference between expected and actual experience in the Total Pension Liability 1,818,922 5,860,974

Total deferred inflows of resources $112,771,028 $75,644,744

Deferred outflows of resources and deferred inflows of resources related to pension will be

recognized as follows:

Reporting date for employer under GASB 68 year ended June 30:
2026 N/A $12,166,692
2027 $9,853,162 27,642,559
2028 (22,752,945) (4,963,548)
2029 (19,427,802) (1,638,405)
2030 (16,805,734) 983,662
2031 169,171 0
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| Section 4: Employer GASB 68 Exhibits

O.C. Sanitation District: Schedule of reconciliation of Net Pension Liability

Item Current Prior
June 30, 2026 June 30, 2025
December 31, 2025 December 31, 2024

Reporting date for employer under GASB 68

Measurement date for employer under GASB 68

Net Pension Liability

Beginning Net Pension Liability

$(36,606,252)

$(18,531,537)

Pension expense 2,697,571 14,080,832
Employer contributions (9,483,000) (8,966,000)
New net deferred inflows/outflows (70,988,416) (14,110,339)
Change in allocation of prior deferred inflows/outflows 0 0
New net deferred inflows/outflows due to change in proportion8® 0 0
Recognition of prior deferred inflows/outflows (12,166,692) (9,079,208)
Recognition of prior deferred inflows/outflows due to change in proportion8 0 0
Ending Net Pension Liability $(126,546,789) $(36,606,252)

8 Includes differences between employer contributions and proportionate share of contributions.
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| Section 4: Employer GASB 68 Exhibits

O.C. Sanitation District: Schedule of proportionate share of the Net Pension

Liability
Proportionate

Share of the Net Plan Fiduciary
Reporting Date Pension Liability Net Position as a

for Employer Proportion of the Proportionate as a Percentage Percentage of

under GASB 68 Net Pension Share of Net Covered of Its Covered the Total

as of June 30 Liability Pension Liability Payroll®’ Payroll Pension Liability
2017 (0.200%) $(10,384,510) $60,000,017 (17.31%) 101.70%
2018 (0.799%) (39,571,102) 62,341,796 (63.47%) 105.96%
2019 0.468% 29,029,145 66,475,479 43.67% 95.86%
2020 (0.974%) (49,446,617) 71,395,906 (69.26%) 106.64%
2021 (1.629%) (68,643,380) 73,290,519 93.66%) 108.50%
2022 (8.718%) (178,731,247) 73,539,248 (243.04%) 121.74%
2023 (0.197%) (10,604,801) 74,669,376 (14.20%) 101.22%
2024 (0.382%) (18,531,537) 77,104,645 (24.03%) 101.98%
2025 (0.921%) (36,606,252) 83,217,902 (43.99%) 103.71%
2026 (6.955%) (126,546,789) 88,796,140 (142.51%) 112.33%

87 Covered payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable compensation that would possibly go into the
determination of the retirement benefits are included.
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| Section 4: Employer GASB 68 Exhibits

O.C. Transportation Authority

GASB 68 Exhibits for fiscal year ending June 30, 2026

Y
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| Section 4: Employer GASB 68 Exhibits

O.C. Transportation Authority: Discount rate sensitivity

The following presents the Net Pension Liability of the O.C. Transportation Authority as of December 31, 2025 calculated using the
discount rate of 7.00%, as well as what the O.C. Transportation Authority’s NPL would be if it were calculated using a discount rate
that is 1-percentage-point lower (6.00%) or 1-percentage-point higher (8.00%) than the current rate.

Current
1% Decrease Discount Rate 1% Increase
Item (6.00%) (7.00%) (8.00%)
Net Pension Liability $245,489,085 $65,730,495 $(81,252,657)

Y
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O.C. Transportation Authority: Pension expense

Components of pension expense

Current

06-08-2026 Audit Committee Meetini - A-3 GASB 68 VALUATION AND AUDIT REPORT

Prior

Reporting date for employer under GASB 68

Measurement date for employer under GASB 68

June 30, 2026
December 31, 2025

June 30, 2025
December 31, 2024

Service cost $30,848,561 $27,884,547
Interest 88,630,300 84,447,262
Expensed portion of current-period changes in proportion and differences between employer's — —
contributions and proportionate share of contributions

Current-period benefit changes — —
Expensed portion of current-period difference between expected and actual experience in the Total (284,808) 1,566,387
Pension Liability

Expensed portion of current-period changes of assumptions — —
Member contributions8® (13,809,000) (13,037,000)
Projected earnings on pension plan investments (75,922,914) (69,521,325)
Expensed portion of current-period differences between actual and projected earnings on pension plan (20,559,956) (7,820,312)
investments

Administrative expense 1,323,564 1,254,369
Other — —
Recognition of beginning of year deferred outflows of resources as pension expense 44,351,467 43,339,172
Recognition of beginning of year deferred inflows of resources as pension expense (42,637,073) (44,237,800)
Net amortization of deferred amounts from changes in proportion and differences between employer’s — —
contributions and proportionate share of contributions

Pension expense $11,940,141 $23,875,300

8 Member contributions include employer paid member contributions, if any.
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O.C. Transportation Authority: Deferred outflows and inflows of resources

Deferred outflows and inflows

Current

Prior

Reporting date for employer under GASB 68

June 30, 2026

June 30, 2025

Measurement date for employer under GASB 68

December 31, 2025

December 31, 2024

Deferred outflows of resources

Changes in proportion and differences between employer's contributions and proportionate share of $0 $0

contributions

Changes of assumptions 3,776,816 5,861,581

Net difference between projected and actual earnings on pension plan investments 33,238,499 66,476,996

Difference between expected and actual experience in the Total Pension Liability 22,031,929 31,060,134

Total deferred outflows of resources $59,047,244 $103,398,711

Deferred inflows of resources

Changes in proportion and differences between employer's contributions and proportionate share of $0 $0

contributions

Changes of assumptions 0 0

Net difference between projected and actual earnings on pension plan investments 123,680,135 75,887,872

Difference between expected and actual experience in the Total Pension Liability 8,548,380 15,513,217

Total deferred inflows of resources $132,228,515 $91,401,089

Deferred outflows of resources and deferred inflows of resources related to pension will be

recognized as follows:

Reporting date for employer under GASB 68 year ended June 30:
2026 N/A $1,714,394
2027 $156,500 21,001,264
2028 (28,866,116) (8,021,352)
2029 (24,027,029) (3,182,265)
2030 (20,359,181) 485,581
2031 (85,445) 0
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| Section 4: Employer GASB 68 Exhibits

O.C. Transportation Authority: Schedule of reconciliation of Net Pension

Liability

Item

Current

Prior

Reporting date for employer under GASB 68

June 30, 2026

June 30, 2025

Measurement date for employer under GASB 68

December 31, 2025

December 31, 2024

Net Pension Liability

Beginning Net Pension Liability

$174,887,247

$207,825,439

Pension expense 11,940,141 23,875,300
Employer contributions (35,918,000) (33,182,000)
New net deferred inflows/outflows (83,464,499) (24,530,120)
Change in allocation of prior deferred inflows/outflows 0 0
New net deferred inflows/outflows due to change in proportion8 0 0
Recognition of prior deferred inflows/outflows (1,714,394) 898,628
Recognition of prior deferred inflows/outflows due to change in proportion8” 0 0
Ending Net Pension Liability $65,730,495 $174,887,247

8 Includes differences between employer contributions and proportionate share of contributions.
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| Section 4: Employer GASB 68 Exhibits

O.C. Transportation Authority: Schedule of proportionate share of the Net
Pension Liability

Proportionate
Share of the Net Plan Fiduciary
Pension Liability Net Position as a
as a Percentage Percentage of

Reporting Date

for Employer Proportion of the Proportionate

under GASB 68 Net Pension Share of Net Covered of Its Covered the Total
as of June 30 Liability Pension Liability Payroll% Payroll Pension Liability
2017 4.436% $230,260,478 $94,507,309 243.64% 73.17%
2018 4.283% 212,117,162 94,528,116 224.40% 77.15%
2019 4.353% 269,788,642 97,229,545 277.48% 71.97%
2020 4.419% 224,284,548 101,980,885 219.93% 77.80%
2021 4.415% 186,024,390 102,499,571 181.49% 82.52%
2022 3.581% 73,424,051 97,538,254 75.28% 93.26%
2023 3.842% 207,132,957 105,542,209 196.26% 81.45%
2024 4.288% 207,825,439 111,089,018 187.08% 82.82%
2025 4.400% 174,887,247 119,099,330 146.84% 86.21%
2026 3.612% 65,730,495 126,115,418 52.12% 95.03%

% Covered payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable compensation that would possibly go into the
determination of the retirement benefits are included.
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| Section 4: Employer GASB 68 Exhibits

U.C.IL

GASB 68 Exhibits for fiscal year ending June 30, 2026
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| Section 4: Employer GASB 68 Exhibits

U.C.l.: Discount rate sensitivity

The following presents the Net Pension Liability of the U.C.1. as of December 31, 2025 calculated using the discount rate of 7.00%,
as well as what the U.C.1.’s NPL would be if it were calculated using a discount rate that is 1-percentage-point lower (6.00%) or 1-
percentage-point higher (8.00%) than the current rate.

Current
1% Decrease Discount Rate 1% Increase
Item (6.00%) (7.00%) (8.00%)
Net Pension Liability $26,288,205 $14,668,235 $5,166,938
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U.C.l.: Pension expense

Components of pension expense

Current

06-08-2026 Audit Committee Meetini - A-3 GASB 68 VALUATION AND AUDIT REPORT

| Section 4: Employer GASB 68 Exhibits

Prior

Reporting date for employer under GASB 68

Measurement date for employer under GASB 68

Service cost

Interest

Expensed portion of current-period changes in proportion and differences between employer's

contributions and proportionate share of contributions

Current-period benefit changes

Expensed portion of current-period difference between expected and actual experience in the Total

Pension Liability

Expensed portion of current-period changes of assumptions

Member contributions®’

Projected earnings on pension plan investments

Expensed portion of current-period differences between actual and projected earnings on pension plan

investments

Administrative expense

Other

Recognition of beginning of year deferred outflows of resources as pension expense
Recognition of beginning of year deferred inflows of resources as pension expense

Net amortization of deferred amounts from changes in proportion and differences between employer’s

contributions and proportionate share of contributions

June 30, 2026
December 31, 2025

$5,886,086

(4,484,947)
(1,135,216)

77,938

3,268,983
(2,948,442)

June 30, 2025
December 31, 2024

$6,250,954

(300,383)

(4,490,211)
(488,435)

79,672

3,490,043
(2,975,539)

Pension expense

9! Member contributions include employer paid member contributions, if any.

$734,308
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| Section 4: Employer GASB 68 Exhibits

U.C.l.: Deferred outflows and inflows of resources

Deferred outflows and inflows

Current

Prior

Reporting date for employer under GASB 68

June 30, 2026

June 30, 2025

Measurement date for employer under GASB 68

December 31, 2025

December 31, 2024

Deferred outflows of resources

Changes in proportion and differences between employer's contributions and proportionate share of $0 $0

contributions

Changes of assumptions 37,891 54,015

Net difference between projected and actual earnings on pension plan investments 2,644,476 5,288,950

Difference between expected and actual experience in the Total Pension Liability 1,188,970 1,496,761

Total deferred outflows of resources $3,871,337 $6,839,726

Deferred inflows of resources

Changes in proportion and differences between employer's contributions and proportionate share of $0 $0

contributions

Changes of assumptions 0 153,656

Net difference between projected and actual earnings on pension plan investments 7,327,415 5,280,954

Difference between expected and actual experience in the Total Pension Liability 994,267 1,294,650

Total deferred inflows of resources $8,321,682 $6,729,260

Deferred outflows of resources and deferred inflows of resources related to pension will be

recognized as follows:

Reporting date for employer under GASB 68 year ended June 30:
2026 N/A $320,541
2027 $602,356 1,667,666
2028 (2,158,695) (1,093,385)
2029 (1,756,548) (691,238)
2030 (1,158,428) (93,118)
2031 20,970 0
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| Section 4: Employer GASB 68 Exhibits

U.C.l.: Schedule of reconciliation of Net Pension Liability

Item Current Prior
Reporting date for employer under GASB 68 June 30, 2026 June 30, 2025
Measurement date for employer under GASB 68 December 31, 2025 December 31, 2024
Net Pension Liability
Beginning Net Pension Liability $21,422,899 $26,555,318
Pension expense 734,308 1,566,101
Employer contributions (2,928,161) (2,935,628)
New net deferred inflows/outflows (4,240,270) (3,248,388)
Change in allocation of prior deferred inflows/outflows 0 0
New net deferred inflows/outflows due to change in proportion®2 0 0
Recognition of prior deferred inflows/outflows (320,541) (514,504)
Recognition of prior deferred inflows/outflows due to change in proportion®° 0 0
Ending Net Pension Liability $14,668,235 $21,422,899

9 Includes differences between employer contributions and proportionate share of contributions.
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| Section 4: Employer GASB 68 Exhibits
U.C.l.: Schedule of proportionate share of the Net Pension Liability

Proportionate
Share of the Net Plan Fiduciary

Reporting Date Pension Liability Net Position as a
for Employer Proportion of the Proportionate as a Percentage Percentage of
under GASB 68 Net Pension Share of Net Covered of Its Covered the Total
as of June 30 Liability Pension Liability Payroll®? Payroll Pension Liability
2017 0.696% $36,113,699 $43,707 82,626.81% 68.96%
2018 0.558% 27,644,960 14,874 185,860.97% 75.13%
2019 0.562% 34,808,679 0 N/A 67.93%
2020 0.595% 30,213,739 0 N/A 71.62%
2021 0.601% 25,337,145 0 N/A 75.38%
2022 0.836% 17,134,332 0 N/A 82.75%
2023 0.544% 29,314,724 0 N/A 69.63%
2024 0.548% 26,555,318 0 N/A 71.82%
2025 0.539% 21,422,899 0 N/A 75.93%
2026 0.806% 14,668,235 0 N/A 82.83%

9 Covered payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable compensation that would possibly go into the
determination of the retirement benefits are included.
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| Section 4: Employer GASB 68 Exhibits

O.C. Children and Families Comm.

GASB 68 Exhibits for fiscal year ending June 30, 2026
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| Section 4: Employer GASB 68 Exhibits

O.C. Children and Families Comm.: Discount rate sensitivity

The following presents the Net Pension Liability of the O.C. Children and Families Comm. as of December 31, 2025 calculated using
the discount rate of 7.00%, as well as what the O.C. Children and Families Comm.’s NPL would be if it were calculated using a
discount rate that is 1-percentage-point lower (6.00%) or 1-percentage-point higher (8.00%) than the current rate.

Current
1% Decrease Discount Rate 1% Increase
Item (6.00%) (7.00%) (8.00%)
Net Pension Liability $899,098 $(386,354) $(1,437,429)
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| Section 4: Employer GASB 68 Exhibits

O.C. Children and Families Comm.: Pension expense
Components of pension expense Prior
June 30, 2025

December 31, 2024

Current
June 30, 2026
December 31, 2025

Reporting date for employer under GASB 68

Measurement date for employer under GASB 68

Service cost $(67,618) $8,708
Interest (243,192) 31,570
Expensed portion of current-period changes in proportion and differences between employer's (55,028) 29,117
contributions and proportionate share of contributions

Current-period benefit changes — —
Expensed portion of current-period difference between expected and actual experience in the Total (7,444) 509
Pension Liability

Expensed portion of current-period changes of assumptions — —
Member contributions®4 38,596 (5,089)
Projected earnings on pension plan investments 198,509 (24,561)
Expensed portion of current-period differences between actual and projected earnings on pension plan 52,588 (2,598)
investments

Administrative expense (4,002) 530
Other — —
Recognition of beginning of year deferred outflows of resources as pension expense (110,817) 14,787
Recognition of beginning of year deferred inflows of resources as pension expense 88,312 (12,667)
Net amortization of deferred amounts from changes in proportion and differences between employer’s 309,580 123,219
contributions and proportionate share of contributions

Pension expense $199,484 $163,525

9 Member contributions include employer paid member contributions, if any.
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| Section 4: Employer GASB 68 Exhibits

O.C. Children and Families Comm.: Deferred outflows and inflows of

resources
Deferred outflows and inflows Current Prior

Reporting date for employer under GASB 68 June 30, 2026 June 30, 2025
Measurement date for employer under GASB 68 December 31, 2025 December 31, 2024
Deferred outflows of resources
Changes in proportion and differences between employer's contributions and proportionate share of $636,851 $1,026,408
contributions
Changes of assumptions (13,819) 3,476
Net difference between projected and actual earnings on pension plan investments (85,370) 23,163
Difference between expected and actual experience in the Total Pension Liability (61,311) 5,826
Total deferred outflows of resources $476,351 $1,058,873
Deferred inflows of resources
Changes in proportion and differences between employer's contributions and proportionate share of $272,611 $115,967
contributions
Changes of assumptions 0 0
Net difference between projected and actual earnings on pension plan investments (313,674) 25,915
Difference between expected and actual experience in the Total Pension Liability (272) 119
Total deferred inflows of resources ($41,335) $142,001

Deferred outflows of resources and deferred inflows of resources related to pension will be
recognized as follows:

Reporting date for employer under GASB 68 year ended June 30:

2026 N/A $312,633
2027 $259,271 337,525
2028 224,205 205,189
2029 54,974 52,342
2030 (2,023) 9,183
2031 (18,741) 0
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| Section 4: Employer GASB 68 Exhibits

O.C. Children and Families Comm.: Schedule of reconciliation of Net
Pension Liability

Item Current Prior
Reporting date for employer under GASB 68 June 30, 2026 June 30, 2025
Measurement date for employer under GASB 68 December 31, 2025 December 31, 2024
Net Pension Liability
Beginning Net Pension Liability $87,349 $189,581
Pension expense 199,484 163,525
Employer contributions (274,000) (243,000)
New net deferred inflows/outflows 178,343 (8,196)
Change in allocation of prior deferred inflows/outflows (53,834) (14,715)
New net deferred inflows/outflows due to change in proportion% (236,621) 125,493
Recognition of prior deferred inflows/outflows 22,505 (2,120)
Recognition of prior deferred inflows/outflows due to change in proportion? (309,580) (123,219)
Ending Net Pension Liability $(386,354) $87,349

% Includes differences between employer contributions and proportionate share of contributions.
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| Section 4: Employer GASB 68 Exhibits

O.C. Children and Families Comm.: Schedule of proportionate share of the
Net Pension Liability

Proportionate
Share of the Net Plan Fiduciary

Reporting Date Pension Liability Net Position as a
for Employer Proportion of the Proportionate as a Percentage Percentage of
under GASB 68 Net Pension Share of Net Covered of Its Covered the Total
as of June 30 Liability Pension Liability Payroll® Payroll Pension Liability
2017 0.061% $3,158,290 $925,031 341.43% 68.69%
2018 0.019% 962,204 849,266 113.30% 90.09%
2019 0.010% 630,610 966,061 65.28% 91.49%
2020 (0.013%) (646,472) 1,061,044 (60.93%) 115.26%
2021 (0.015%) (612,417) 1,167,468 (52.46%) 112.42%
2022 (0.040%) (811,951) 1,304,766 (62.23%) 112.84%
2023 0.000% (21,846) 1,209,958 (1.81%) 100.35%
2024 0.004% 189,581 1,659,517 11.42% 97.56%
2025 0.002% 87,349 1,867,070 4.68% 98.97%
2026 (0.021%) (386,354) 2,012,212 (19.20%) 104.09%

% Covered payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable compensation that would possibly go into the
determination of the retirement benefits are included.
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| Section 4: Employer GASB 68 Exhibits

Local Agency Formation Comm.

GASB 68 Exhibits for fiscal year ending June 30, 2026
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| Section 4: Employer GASB 68 Exhibits

Local Agency Formation Comm.: Discount rate sensitivity

The following presents the Net Pension Liability of the Local Agency Formation Comm. as of December 31, 2025 calculated using
the discount rate of 7.00%, as well as what the Local Agency Formation Comm.’s NPL would be if it were calculated using a discount

rate that is 1-percentage-point lower (6.00%) or 1-percentage-point higher (8.00%) than the current rate.

Current
1% Decrease Discount Rate 1% Increase
Item (6.00%) (7.00%) (8.00%)
Net Pension Liability $1,154,645 $520,664 $2,277

Y
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| Section 4: Employer GASB 68 Exhibits

Local Agency Formation Comm.: Pension expense

Components of pension expense

Current

Prior

Reporting date for employer under GASB 68

Measurement date for employer under GASB 68

June 30, 2026
December 31, 2025

June 30, 2025
December 31, 2024

Service cost $91,125 $127,040
Interest 327,734 460,517
Expensed portion of current-period changes in proportion and differences between employer's (73,989) (39,901)
contributions and proportionate share of contributions

Current-period benefit changes — —
Expensed portion of current-period difference between expected and actual experience in the Total 10,031 7,429
Pension Liability

Expensed portion of current-period changes of assumptions — —
Member contributions®” (52,014) (74,241)
Projected earnings on pension plan investments (267,517) (358,281)
Expensed portion of current-period differences between actual and projected earnings on pension plan (70,869) (37,896)
investments

Administrative expense 5,393 7,730
Other — —
Recognition of beginning of year deferred outflows of resources as pension expense 149,341 215,701
Recognition of beginning of year deferred inflows of resources as pension expense (119,012) (184,776)
Net amortization of deferred amounts from changes in proportion and differences between employer’s (16,040) 42,545
contributions and proportionate share of contributions

Pension expense $(15,817) $165,867

97 Member contributions include employer paid member contributions, if any.
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| Section 4: Employer GASB 68 Exhibits

Local Agency Formation Comm.: Deferred outflows and inflows of
resources

Prior
June 30, 2025
December 31, 2024

Current
June 30, 2026
December 31, 2025

Deferred outflows and inflows

Reporting date for employer under GASB 68

Measurement date for employer under GASB 68

Deferred outflows of resources

Changes in proportion and differences between employer's contributions and proportionate share of $103,533 $181,441

contributions

Changes of assumptions 18,622 50,707

Net difference between projected and actual earnings on pension plan investments 115,048 337,880

Difference between expected and actual experience in the Total Pension Liability 82,625 84,985

Total deferred outflows of resources $319,828 $655,013

Deferred inflows of resources

Changes in proportion and differences between employer's contributions and proportionate share of $499,625 $275,421

contributions

Changes of assumptions 0 0

Net difference between projected and actual earnings on pension plan investments 422,717 378,034

Difference between expected and actual experience in the Total Pension Liability 366 1,732

Total deferred inflows of resources $922,708 $655,187

Deferred outflows of resources and deferred inflows of resources related to pension will be

recognized as follows:

Reporting date for employer under GASB 68 year ended June 30:
2026 N/A $28,496
2027 $(73,754) 99,078
2028 (187,349) (68,587)
2029 (176,964) (49,094)
2030 (145,627) (10,067)
2031 (19,186) 0
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| Section 4: Employer GASB 68 Exhibits

Local Agency Formation Comm.: Schedule of reconciliation of Net Pension

Liability
Item Current Prior

Reporting date for employer under GASB 68 June 30, 2026 June 30, 2025

Measurement date for employer under GASB 68 December 31, 2025 December 31, 2024

Net Pension Liability

Beginning Net Pension Liability $1,274,187 $1,704,989
Pension expense (15,817) 165,867
Employer contributions (135,000) (193,000)
New net deferred inflows/outflows (240,341) (119,565)
Change in allocation of prior deferred inflows/outflows (29,924) (38,661)
New net deferred inflows/outflows due to change in proportion% (318,152) (171,973)
Recognition of prior deferred inflows/outflows (30,329) (30,925)
Recognition of prior deferred inflows/outflows due to change in proportion% 16,040 (42,545)

Ending Net Pension Liability $520,664 $1,274,187

% Includes differences between employer contributions and proportionate share of contributions.
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| Section 4: Employer GASB 68 Exhibits

Local Agency Formation Comm.: Schedule of proportionate share of the
Net Pension Liability

Proportionate
Share of the Net Plan Fiduciary

Reporting Date Pension Liability Net Position as a
for Employer Proportion of the Proportionate as a Percentage Percentage of
under GASB 68 Net Pension Share of Net Covered of Its Covered the Total
as of June 30 Liability Pension Liability Payroll®® Payroll Pension Liability
2017 0.026% $1,340,888 $374,792 357.77% 68.69%
2018 0.026% 1,268,133 394,760 321.24% 71.95%
2019 0.026% 1,582,703 419,538 377.25% 67.06%
2020 0.029% 1,489,642 475,099 313.54% 73.18%
2021 0.030% 1,248,133 463,507 269.28% 76.95%
2022 0.044% 912,794 511,264 178.54% 85.88%
2023 0.029% 1,587,646 488,433 325.05% 73.88%
2024 0.035% 1,704,989 599,088 284.60% 77.09%
2025 0.032% 1,274,187 575,199 221.52% 80.93%
2026 0.029% 520,664 411,144 126.64% 88.83%

% Covered payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable compensation that would possibly go into the
determination of the retirement benefits are included.
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| Section 4: Employer GASB 68 Exhibits

Rancho Santa Margarita

GASB 68 Exhibits for fiscal year ending June 30, 2026

Y
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| Section 4: Employer GASB 68 Exhibits

Rancho Santa Margarita: Discount rate sensitivity

The following presents the Net Pension Liability of the Rancho Santa Margarita as of December 31, 2025 calculated using the
discount rate of 7.00%, as well as what the Rancho Santa Margarita’s NPL would be if it were calculated using a discount rate that is

1-percentage-point lower (6.00%) or 1-percentage-point higher (8.00%) than the current rate.

Current
1% Decrease Discount Rate 1% Increase
Item (6.00%) (7.00%) (8.00%)
Net Pension Liability $143 $(2,055) $(3,852)
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Rancho Santa Margarita: Pension expense

Components of pension expense

Current

06-08-2026 Audit Committee Meetini - A-3 GASB 68 VALUATION AND AUDIT REPORT

Prior

Reporting date for employer under GASB 68

Measurement date for employer under GASB 68

Service cost

Interest

June 30, 2026
December 31, 2025

$2,181

June 30, 2025
December 31, 2024

$2,596

Expensed portion of current-period changes in proportion and differences between employer's — —
contributions and proportionate share of contributions

Current-period benefit changes — —

Expensed portion of current-period difference between expected and actual experience in the Total
Pension Liability

Expensed portion of current-period changes of assumptions — —
Member contributions ' — —
Projected earnings on pension plan investments (1,160) (2,587)

Expensed portion of current-period differences between actual and projected earnings on pension plan (395) 2,694
investments

Administrative expense — —
Other = =
Recognition of beginning of year deferred outflows of resources as pension expense 4,822 2,082
Recognition of beginning of year deferred inflows of resources as pension expense (1,337) (1,395)

Net amortization of deferred amounts from changes in proportion and differences between employer’s — —
contributions and proportionate share of contributions

Pension expense $1,151 $3,575

100 Member contributions include employer paid member contributions, if any.
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| Section 4: Employer GASB 68 Exhibits

Rancho Santa Margarita: Deferred outflows and inflows of resources
Deferred outflows and inflows Current
June 30, 2026
December 31, 2025

Prior
June 30, 2025
December 31, 2024

Reporting date for employer under GASB 68

Measurement date for employer under GASB 68

Deferred outflows of resources

Changes in proportion and differences between employer's contributions and proportionate share of $0 $0

contributions

Changes of assumptions 0 0

Net difference between projected and actual earnings on pension plan investments 9,551 13,712

Difference between expected and actual experience in the Total Pension Liability 1,302 1,963

Total deferred outflows of resources $10,853 $15,675

Deferred inflows of resources

Changes in proportion and differences between employer's contributions and proportionate share of $0 $0

contributions

Changes of assumptions 0 150

Net difference between projected and actual earnings on pension plan investments 2,631 2,209

Difference between expected and actual experience in the Total Pension Liability 12,737 41

Total deferred inflows of resources $15,368 $2,400

Deferred outflows of resources and deferred inflows of resources related to pension will be

recognized as follows:

Reporting date for employer under GASB 68 year ended June 30:
2026 N/A $3,485
2027 $819 4,174
2028 (743) 2,612
2029 (410) 2,945
2030 (3,295) 59
2031 (886) 0
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| Section 4: Employer GASB 68 Exhibits

Rancho Santa Margarita: Schedule of reconciliation of Net Pension Liability

Item Current Prior

Reporting date for employer under GASB 68 June 30, 2026 June 30, 2025

Measurement date for employer under GASB 68 December 31, 2025 December 31, 2024

Net Pension Liability

Beginning Net Pension Liability $14,584 $119
Pension expense 1,151 3,575
Employer contributions 0 0
New net deferred inflows/outflows (14,305) 11,577
Change in allocation of prior deferred inflows/outflows 0 0
New net deferred inflows/outflows due to change in proportion°? 0 0
Recognition of prior deferred inflows/outflows (3,485) (687)
Recognition of prior deferred inflows/outflows due to change in proportion®® 0 0

Ending Net Pension Liability $(2,055) $14,584

101 Includes differences between employer contributions and proportionate share of contributions.
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| Section 4: Employer GASB 68 Exhibits

Rancho Santa Margarita: Schedule of proportionate share of the Net
Pension Liability

Proportionate
Share of the Net Plan Fiduciary

Reporting Date Pension Liability Net Position as a
for Employer Proportion of the Proportionate as a Percentage Percentage of
under GASB 68 Net Pension Share of Net Covered of Its Covered the Total
as of June 30 Liability Pension Liability Payroll'%2 Payroll Pension Liability
2017 0.000% $9,332 $0 N/A 82.95%
2018 (0.000%) (2,320) 0 N/A 104.91%
2019 0.000% 1,284 0 N/A 97.28%
2020 (0.000%) (2,214) 0 N/A 104.69%
2021 (0.000%) (2,733) 0 N/A 105.92%
2022 (0.000%) (6,231) 0 N/A 113.82%
2023 0.000% 1,652 0 N/A 96.34%
2024 0.000% 119 0 N/A 99.74%
2025 0.000% 14,584 0 N/A 55.35%
2026 0.000% (2,055) 0 N/A 112.72%

192Covered payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable compensation that would possibly go into the
determination of the retirement benefits are included.
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| Section 4: Employer GASB 68 Exhibits

O.C. Superior Court

GASB 68 Exhibits for fiscal year ending June 30, 2026
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| Section 4: Employer GASB 68 Exhibits

O.C. Superior Court: Discount rate sensitivity

The following presents the Net Pension Liability of the O.C. Superior Court as of December 31, 2025 calculated using the discount
rate of 7.00%, as well as what the O.C. Superior Court’s NPL would be if it were calculated using a discount rate that is 1-
percentage-point lower (6.00%) or 1-percentage-point higher (8.00%) than the current rate.

Current
1% Decrease Discount Rate 1% Increase
Item (6.00%) (7.00%) (8.00%)
Net Pension Liability $394,212,016 $177,762,010 $777,399
Y
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O.C. Superior Court: Pension expense

Components of pension expense

Current

06-08-2026 Audit Committee Meetini - A-3 GASB 68 VALUATION AND AUDIT REPORT

Prior

Reporting date for employer under GASB 68
Measurement date for employer under GASB 68
Service cost

Interest

Expensed portion of current-period changes in proportion and differences between employer's
contributions and proportionate share of contributions

Current-period benefit changes

Expensed portion of current-period difference between expected and actual experience in the Total
Pension Liability

Expensed portion of current-period changes of assumptions
Member contributions '3

Projected earnings on pension plan investments

June 30, 2026
December 31, 2025
$31,111,403
111,892,849
(281,254)

3,424,830

(17,758,301)
(91,334,107)

June 30, 2025
December 31, 2024
$29,491,482
106,907,431
(740,092)

1,724,525

(17,234,754)
(83,173,513)

Expensed portion of current-period differences between actual and projected earnings on pension plan (24,195,635) (8,797,302)
investments

Administrative expense 1,841,181 1,794,478
Other — —
Recognition of beginning of year deferred outflows of resources as pension expense 50,987,201 50,074,257
Recognition of beginning of year deferred inflows of resources as pension expense (40,632,392) (42,895,096)
Net amortization of deferred amounts from changes in proportion and differences between employer’s (1,534,536) (330,779)
contributions and proportionate share of contributions

Pension expense $23,521,239 $36,820,637

193 Member contributions include employer paid member contributions, if any.
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| Section 4: Employer GASB 68 Exhibits

O.C. Superior Court: Deferred outflows and inflows of resources

Deferred outflows and inflows

Current

06-08-2026 Audit Committee Meetini - A-3 GASB 68 VALUATION AND AUDIT REPORT

Prior

Reporting date for employer under GASB 68

June 30, 2026

June 30, 2025

Measurement date for employer under GASB 68

December 31, 2025

December 31, 2024

Deferred outflows of resources

Changes in proportion and differences between employer's contributions and proportionate share of $4,136,827 $5,897,179

contributions

Changes of assumptions 6,357,916 11,771,530

Net difference between projected and actual earnings on pension plan investments 39,278,923 78,437,563

Difference between expected and actual experience in the Total Pension Liability 28,209,415 19,729,001

Total deferred outflows of resources $77,983,081 $115,835,273

Deferred inflows of resources

Changes in proportion and differences between employer's contributions and proportionate share of $5,425,473 $7,510,971

contributions

Changes of assumptions 0 0

Net difference between projected and actual earnings on pension plan investments 144,321,680 87,759,310

Difference between expected and actual experience in the Total Pension Liability 124,940 401,969

Total deferred inflows of resources $149,872,093 $95,672,250

Deferred outflows of resources and deferred inflows of resources related to pension will be

recognized as follows:

Reporting date for employer under GASB 68 year ended June 30:
2026 N/A $8,804,418
2027 $6,404,038 27,413,684
2028 (32,243,360) (11,173,374)
2029 (26,246,702) (5,186,880)
2030 (20,746,062) 305,175
2031 943,074 0
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06-08-2026 Audit Committee Meetini - A-3 GASB 68 VALUATION AND AUDIT REPORT

O.C. Superior Court: Schedule of reconciliation of Net Pension Liability

Item

Current

Prior

Reporting date for employer under GASB 68

June 30, 2026

June 30, 2025

Measurement date for employer under GASB 68

December 31, 2025

December 31, 2024

Net Pension Liability

Beginning Net Pension Liability

$295,797,806

$344,886,083

Pension expense

23,521,239

36,820,637

Employer contributions

(49,505,000)

(47,590,000)

New net deferred inflows/outflows

(82,055,767)

(27,756,508)

Change in allocation of prior deferred inflows/outflows 33,395 (524,229)
New net deferred inflows/outflows due to change in proportion'%4 (1,209,390) (3,189,795)
Recognition of prior deferred inflows/outflows (10,354,809) (7,179,161)
Recognition of prior deferred inflows/outflows due to change in proportion 02 1,534,536 330,779
Ending Net Pension Liability $177,762,010 $295,797,806

1% Includes differences between employer contributions and proportionate share of contributions.
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| Section 4: Employer GASB 68 Exhibits

O.C. Superior Court: Schedule of proportionate share of the Net Pension
Liability

Proportionate
Share of the Net Plan Fiduciary
Pension Liability Net Position as a
as a Percentage Percentage of

Reporting Date

for Employer Proportion of the Proportionate

under GASB 68 Net Pension Share of Net Covered of Its Covered the Total
as of June 30 Liability Pension Liability Payroll'% Payroll Pension Liability
2017 6.726% $349,173,850 $100,413,439 347.74% 68.69%
2018 6.716% 332,589,831 100,683,255 330.33% 71.95%
2019 6.338% 392,760,910 101,374,099 387.44% 67.06%
2020 6.635% 336,766,149 104,356,239 322.71% 73.18%
2021 7.112% 299,663,880 110,862,286 270.30% 76.95%
2022 9.109% 186,750,735 107,375,606 173.92% 85.88%
2023 6.695% 360,927,849 111,160,998 324.69% 73.88%
2024 7.116% 344,886,083 121,249,250 284.44% 77.09%
2025 7.442% 295,797,806 129,795,967 227.89% 80.93%
2026 9.770% 177,762,010 134,189,033 132.47% 88.83%

1% Covered payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable compensation that would possibly go into the
determination of the retirement benefits are included.
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| Section 4: Employer GASB 68 Exhibits

O.C. IHSS Public Authority

GASB 68 Exhibits for fiscal year ending June 30, 2026

Y
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| Section 4: Employer GASB 68 Exhibits
O.C. IHSS Public Authority: Discount rate sensitivity

The following presents the Net Pension Liability of the O.C. IHSS Public Authority as of December 31, 2025 calculated using the
discount rate of 7.00%, as well as what the O.C. IHSS Public Authority’s NPL would be if it were calculated using a discount rate that
is 1-percentage-point lower (6.00%) or 1-percentage-point higher (8.00%) than the current rate.

Current
1% Decrease Discount Rate 1% Increase
Item (6.00%) (7.00%) (8.00%)
Net Pension Liability $702,821 $(448,975) $(1,390,764)
Y
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| Section 4: Employer GASB 68 Exhibits
O.C. IHSS Public Authority: Pension expense

Components of pension expense Current Prior
Reporting date for employer under GASB 68 June 30, 2026 June 30, 2025
Measurement date for employer under GASB 68 December 31, 2025 December 31, 2024
Service cost $362,634 $667,273
Interest 498,088 948,799
Expensed portion of current-period changes in proportion and differences between employer's (37,653) 14,580

contributions and proportionate share of contributions
Current-period benefit changes — —

Expensed portion of current-period difference between expected and actual experience in the Total 16,654 (32,377)
Pension Liability

Expensed portion of current-period changes of assumptions — —

Member contributions 06 (166,321) (344,978)
Projected earnings on pension plan investments (480,945) (869,827)
Expensed portion of current-period differences between actual and projected earnings on pension plan (122,687) (101,991)
investments

Administrative expense 10,164 21,629
Other — —
Recognition of beginning of year deferred outflows of resources as pension expense 216,372 436,976
Recognition of beginning of year deferred inflows of resources as pension expense (260,789) (540,588)
Net amortization of deferred amounts from changes in proportion and differences between employer’s (1,912) (14,642)
contributions and proportionate share of contributions

Pension expense $33,605 $184,854

1% Member contributions include employer paid member contributions, if any.
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| Section 4: Employer GASB 68 Exhibits

O.C. IHSS Public Authority: Deferred outflows and inflows of resources

Deferred outflows and inflows Current Prior
Reporting date for employer under GASB 68 June 30, 2026 June 30, 2025
Measurement date for employer under GASB 68 December 31, 2025 December 31, 2024
Deferred outflows of resources
Changes in proportion and differences between employer's contributions and proportionate share of $93,816 $138,007
contributions
Changes of assumptions 14,148 40,730
Net difference between projected and actual earnings on pension plan investments 208,960 844,013
Difference between expected and actual experience in the Total Pension Liability 73,574 6,774
Total deferred outflows of resources $390,498 $1,029,524
Deferred inflows of resources
Changes in proportion and differences between employer's contributions and proportionate share of $180,670 $64,867
contributions
Changes of assumptions 0 1,781
Net difference between projected and actual earnings on pension plan investments 751,489 962,346
Difference between expected and actual experience in the Total Pension Liability 64,794 219,986
Total deferred inflows of resources $996,953 $1,248,980

Deferred outflows of resources and deferred inflows of resources related to pension will be
recognized as follows:

Reporting date for employer under GASB 68 year ended June 30:

2026 N/A $(91,615)
2027 $(29,275) 205,136
2028 (233,205) (210,467)
2029 (193,540) (116,992)
2030 (144,138) (5,518)
2031 (6,297) 0
\ 4
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| Section 4: Employer GASB 68 Exhibits
O.C. IHSS Public Authority: Schedule of reconciliation of Net Pension

Liability
Item Current Prior

Reporting date for employer under GASB 68 June 30, 2026 June 30, 2025

Measurement date for employer under GASB 68 December 31, 2025 December 31, 2024

Net Pension Liability

Beginning Net Pension Liability $137,599 $462,162
Pension expense 33,605 184,854
Employer contributions (233,179) (211,896)
New net deferred inflows/outflows (419,138) (547,510)
Change in allocation of prior deferred inflows/outflows 147,715 68,897
New net deferred inflows/outflows due to change in proportion'0” (161,906) 62,838
Recognition of prior deferred inflows/outflows 44,417 103,612
Recognition of prior deferred inflows/outflows due to change in proportion9% 1,912 14,642

Ending Net Pension Liability $(448,975) $137,599

197 Includes differences between employer contributions and proportionate share of contributions.
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O.C. IHSS Public Authority: Schedule of proportionate share of the Net

Pension Liability

Reporting Date

for Employer Proportion of the Proportionate

Proportionate
Share of the Net
Pension Liability
as a Percentage

Plan Fiduciary
Net Position as a
Percentage of

under GASB 68 Net Pension Share of Net Covered of Its Covered the Total
as of June 30 Liability Pension Liability Payroll'%® Payroll Pension Liability
2017 0.015% $781,506 $970,644 80.51% 79.30%
2018 0.014% 706,343 1,128,903 62.57% 84.20%
2019 0.018% 1,097,009 1,094,048 100.27% 77.97%
2020 0.014% 719,301 1,152,206 62.43% 86.11%
2021 0.007% 304,738 1,131,545 26.93% 93.94%
2022 (0.011%) (233,222) 1,125,442 (20.72%) 104.54%
2023 0.012% 666,697 1,290,634 51.66% 88.70%
2024 0.009% 462,162 1,409,194 32.80% 92.98%
2025 0.003% 137,599 1,637,961 8.40% 98.00%
2026 (0.025%) (448,975) 1,827,025 (24.57%) 105.30%

1% Covered payroll represents compensation earnable and pensionable compensation. Only compensation earnable and pensionable compensation that would possibly go into the

determination of the retirement benefits are included.
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Appendix A: Statement of actuarial assumptions, methods and models

The following presents the actuarial assumptions, methods and models used in the December 31, 2025 Measurement Date for
Employer Reporting as of June 30, 2026.

Rationale for assumptions

The information and analysis used in selecting each assumption that has a significant effect on this actuarial valuation is shown in
the January 1, 2020 through December 31, 2022 Actuarial Experience Study dated August 11, 2023. Unless otherwise noted, all
actuarial assumptions and methods shown below apply to all members for all tiers. These assumptions were adopted by the Board.

Net investment return
7.00%; net of administrative and investment expenses.

Based on the Actuarial Experience Study referenced above, expected administrative and investment expenses represent about
0.30% of the actuarial value of assets.

Inflation rate
Increase of 2.50% per year.

Cost-of-Living Adjustment (COLA)
Retiree COLA increases of 2.75% per year. For members that have COLA banks, we assume they receive 3.00% COLA increases
until their COLA banks are exhausted and 2.75% thereafter.

Member contribution crediting rate
5.00%, compounded semi-annually.
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Payroll

Inflation of 2.50% per year plus “across-the-board” salary increase of 0.50% per year, used to amortize the UAAL as a level
percentage of payroll for calculating the actuarially determined contribution.

Increase in Internal Revenue Code Section 401(a)(17) compensation limit
Increase of 2.50% per year from the valuation date.

Increase in Section 7522.10 compensation limit
Increase of 2.50% per year from the valuation date.

Y
Orange County Employees Retirement System — GASB 68 Actuarial Valuation for Employer Reporting as of June 30, 2026 hAS Sega| 180

414



06-08-2026 Audit Committee Meetini - A-3 GASB 68 VALUATION AND AUDIT REPORT

| Appendices

Salary increase
The annual rate of compensation increase includes:

o Inflation at 2.50%, plus
o “Across-the-board” salary increase of 0.50% per year, plus

¢ Merit and promotion increase based on years of service:
Merit and Promotion Increases'

Years of Service General Safety
Less than 1 5.00% 12.00%
1-2 7.25% 10.00%
2-3 6.50% 8.75%
34 5.50% 7.75%
4-5 4.50% 6.75%
5-6 3.75% 5.75%
6-7 3.00% 5.00%
7-8 2.75% 3.75%
8-9 2.00% 3.00%
9-10 1.80% 2.75%
10-11 1.60% 2.00%
11-12 1.50% 1.85%
12-13 1.40% 1.85%
13-14 1.30% 1.85%
14-15 1.25% 1.85%
15-16 1.25% 1.60%
16-17 1.15% 1.60%
17-18 1.10% 1.60%
18-19 1.10% 1.60%
19-20 0.90% 1.50%
20 and over 0.90% 1.50%

%]n addition to the individual salary increase assumptions, we have applied an average of two hours of additional salary annually for leap-year salary adjustment.

Y
Orange County Employees Retirement System — GASB 68 Actuarial Valuation for Employer Reporting as of June 30, 2026 hAS Sega| 181

415



06-08-2026 Audit Committee Meetini - A-3 GASB 68 VALUATION AND AUDIT REPORT

| Appendices

Post-retirement mortality rates

The Pub-2010 mortality tables and adjustments as shown below reasonably reflect the mortality experience as of the measurement
date. These mortality tables were adjusted to future years using the generational projection to reflect future mortality improvement
between the measurement date and those years.

Healthy

¢ General members: Pub-2010 General Healthy Retiree Amount-Weighted Above-Median Mortality Table (separate tables for
males and females) increased 5% for females, projected generationally with the two-dimensional mortality improvement scale
MP-2021.

o Safety members: Pub-2010 Safety Healthy Retiree Amount-Weighted Above-Median Mortality Table (separate tables for males
and females) decreased 5% for females, projected generationally with the two-dimensional mortality improvement scale MP-2021.

Disabled

e General members: Pub-2010 Non-Safety Disabled Retiree Amount-Weighted Mortality Table (separate tables for males and
females) decreased 5% for males and females, projected generationally with the two-dimensional mortality improvement scale MP-
2021.

e Safety members: Pub-2010 Safety Disabled Retiree Amount-Weighted Mortality Table (separate tables for males and females)
decreased 5% for females, projected generationally with the two-dimensional mortality improvement scale MP-2021.

Beneficiary

o Beneficiaries not currently in pay status: Pub-2010 General Healthy Retiree Amount-Weighted Above-Median Mortality Table
(separate tables for males and females) increased 5% for females, projected generationally with the two-dimensional mortality
improvement scale MP-2021.

e Beneficiaries in pay status: Pub-2010 Contingent Survivor Amount-Weighted Above Median Mortality Table (separate tables for
males and females) increased 10% for males, projected generationally with the two-dimensional mortality improvement scale
MP-2021.
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Pre-retirement mortality rates

o General members: Pub-2010 General Employee Amount-Weighted Above-Median Mortality Table (separate tables for males and
females), projected generationally with the two-dimensional mortality improvement scale MP-2021.

o Safety members: Pub-2010 Safety Employee Amount-Weighted Above-Median Mortality Table (separate tables for males and
females), projected generationally with the two-dimensional mortality improvement scale MP-2021.

Pre-Retirement Mortality Rates — Before Generational Projection from 2010

General General Safety Safety

Age Male Female Male Female
20 0.04% 0.01% 0.04% 0.02%
25 0.02% 0.01% 0.03% 0.02%
30 0.03% 0.01% 0.04% 0.02%
35 0.04% 0.02% 0.04% 0.03%
40 0.06% 0.03% 0.05% 0.04%
45 0.09% 0.05% 0.07% 0.06%
50 0.13% 0.08% 0.10% 0.08%
55 0.19% 0.11% 0.15% 0.11%
60 0.28% 0.17% 0.23% 0.14%
65 0.41% 0.27% 0.35% 0.20%
70 0.61% 0.44% 0.66% 0.39%

All General pre-retirement deaths are assumed to be non-service connected.

For Safety, 90% of pre-retirement deaths are assumed to be non-service connected. The other 10% are assumed to be service
connected.
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Mortality rates for member contributions

e General members: Pub-2010 General Healthy Retiree Amount-Weighted Above-Median Mortality Table (separate tables for
males and females) increased 5% for females, projected 30 years (from 2010) with the two-dimensional mortality improvement
scale MP 2021, weighted 40% male and 60% female.

o Safety members: Pub-2010 Safety Healthy Retiree Amount-Weighted Above-Median Mortality Table (separate tables for males
and females) decreased by 5% for females, projected 30 years (from 2010) with the two-dimensional mortality improvement scale
MP-2021, weighted 85% male and 15% female.
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Disability incidence

Disability Incidence Rates

General General Safety Safety
Age All Other OCTA Law & Fire Probation

20 0.00% 0.00% 0.00% 0.00%
25 0.00% 0.00% 0.02% 0.03%
30 0.01% 0.03% 0.08% 0.08%
35 0.03% 0.20% 0.19% 0.13%
40 0.07% 0.36% 0.34% 0.18%
45 0.13% 0.46% 0.46% 0.26%
50 0.21% 0.56% 1.22% 0.36%
55 0.28% 0.72% 3.38% 0.49%
60 0.30% 1.04% 5.40% 0.22%
65 0.30% 1.68% 7.50% 0.00%

75% of General All Other disabilities are assumed to be service-connected disabilities. The other 25% are assumed to be non-
service connected.

85% of General OCTA disabilities are assumed to be service-connected disabilities. The other 15% are assumed to be non-service
connected.

100% of Safety Law Enforcement and Fire disabilities are assumed to be service-connected disabilities.

85% of Safety Probation disabilities are assumed to be service-connected disabilities. The other 15% are assumed to be non-service
connected.
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Termination
Termination Rates
Years of General General Safety Safety
Service All Other OCTA Law & Fire Probation
Less than 1 11.25% 16.50% 4.00% 12.50%
1-2 7.25% 11.50% 3.00% 11.50%
2-3 6.50% 9.25% 2.50% 9.50%
3-4 5.50% 8.25% 2.25% 5.00%
4-5 5.25% 7.75% 2.00% 4.00%
5-6 4.75% 6.50% 1.75% 3.25%
6—7 4.25% 4.25% 1.25% 2.75%
7-8 4.00% 4.00% 1.20% 2.75%
89 3.50% 3.50% 1.15% 2.50%
9-10 3.00% 2.75% 1.10% 1.75%
10-11 2.50% 2.75% 1.05% 1.50%
11-12 2.00% 2.50% 1.00% 1.50%
12-13 1.75% 2.50% 0.95% 1.25%
13-14 1.75% 2.25% 0.65% 1.00%
14-15 1.60% 2.25% 0.60% 0.75%
15-16 1.50% 2.00% 0.55% 0.75%
16-17 1.40% 2.00% 0.50% 0.75%
17-18 1.30% 1.75% 0.45% 0.75%
18-19 1.20% 1.75% 0.40% 0.50%
19-20 1.00% 1.25% 0.30% 0.25%
20 and over 0.50% 0.75% 0.15% 0.20%
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Election for withdrawal of contributions

Election Rates

Years of General General Safety Safety
Service All Other OCTA Law & Fire Probation
Less than 5 25.00% 35.00% 25.00% 20.00%
5-9 17.50% 30.00% 25.00% 20.00%
10-14 17.50% 25.00% 12.50% 20.00%
15 and over 15.00% 15.00% 12.50% 15.00%
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Retirement rates

Retirement Rates — General

Enhanced Enhanced Non-Enhanced'"® Non-Enhanced'"’
Less than 30 Years 30 or More Years of | Less than 30 Years 30 or More Years of
Age of Service Service of Service Service
49 0.00% 30.00% 0.00% 25.00%
50 2.25% 5.00% 2.75% 2.75%
51 2.25% 5.00% 2.75% 2.75%
52 2.50% 5.00% 2.75% 2.75%
53 3.00% 9.00% 2.75% 2.75%
54 7.50% 16.00% 2.75% 2.75%
55 13.00% 35.00% 3.25% 3.50%
56 10.00% 24.00% 3.25% 3.50%
57 10.00% 22.00% 5.50% 5.50%
58 10.00% 22.00% 6.50% 6.50%
59 11.00% 24.00% 6.50% 6.50%
60 12.00% 24.00% 8.00% 12.00%
61 12.00% 24.00% 8.00% 15.00%
62 14.00% 24.00% 8.00% 18.00%
63 14.00% 24.00% 10.00% 22.00%
64 17.00% 30.00% 12.00% 25.00%
65 25.00% 30.00% 22.00% 30.00%
66 25.00% 30.00% 25.00% 32.00%
67 25.00% 30.00% 27.00% 32.00%
68 25.00% 25.00% 32.00% 32.00%
69 25.00% 25.00% 30.00% 30.00%
70 25.00% 25.00% 25.00% 30.00%
71 25.00% 25.00% 20.00% 30.00%
72 22.00% 25.00% 20.00% 30.00%
73 20.00% 25.00% 20.00% 30.00%
74 20.00% 25.00% 20.00% 30.00%
75 100.00% 100.00% 100.00% 100.00%

The retirement rates only apply to members that are eligible to retire at the age shown.

10 These assumptions are also used for the CalPEPRA 1.62% @ 65 formula (Plan T and Plan W).
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Retirement Rates — Safety

Law (31664.1) Law (31664.1) Fire (31664.1) Fire (31664.1) Probation (31664.1)  Probation (31664.1)
Less than 30 Years 30 or More Years of | Less than 30 Years 30 or More Years of | Less than 30 Years 30 or More Years of
Age of Service Service of Service Service of Service Service
45 2.50% 16.00% 2.00% 10.00% 3.00% 5.00%
46 2.50% 16.00% 2.00% 10.00% 3.00% 5.00%
47 2.50% 16.00% 2.00% 10.00% 3.00% 5.00%
48 2.50% 16.00% 2.00% 10.00% 3.00% 5.00%
49 12.00% 16.00% 2.00% 10.00% 3.00% 5.00%
50 18.00% 20.00% 4.50% 10.00% 9.00% 12.00%
51 18.00% 20.00% 4.50% 10.00% 7.00% 10.00%
52 18.00% 20.00% 4.50% 10.00% 5.00% 9.00%
53 20.00% 35.00% 9.00% 20.00% 7.00% 9.00%
54 24.00% 35.00% 12.00% 25.00% 7.00% 12.00%
55 24.00% 35.00% 12.00% 25.00% 12.00% 30.00%
56 24.00% 35.00% 12.00% 25.00% 18.00% 30.00%
57 24.00% 35.00% 20.00% 25.00% 25.00% 30.00%
58 24.00% 40.00% 20.00% 30.00% 25.00% 30.00%
59 24.00% 40.00% 25.00% 30.00% 18.00% 30.00%
60 30.00% 40.00% 25.00% 30.00% 20.00% 40.00%
61 30.00% 40.00% 25.00% 30.00% 20.00% 40.00%
62 30.00% 40.00% 25.00% 30.00% 20.00% 40.00%
63 30.00% 40.00% 25.00% 30.00% 20.00% 40.00%
64 30.00% 40.00% 25.00% 30.00% 20.00% 40.00%
65 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%

The retirement rates only apply to members that are eligible to retire at the age shown.
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Retirement Rates

General SJC Safety Law Safety Fire
Age (31676.12) (31664.2) (31664.2)
50 4.00% 12.00% 8.00%
51 4.00% 12.50% 9.00%
52 4.00% 13.00% 10.00%
53 4.00% 18.00% 12.00%
54 4.00% 19.00% 14.00%
55 4.00% 35.00% 24.00%
56 5.00% 25.00% 23.00%
57 6.00% 25.00% 25.00%
58 7.00% 25.00% 25.00%
59 9.00% 30.00% 35.00%
60 10.00% 40.00% 40.00%
61 12.00% 40.00% 40.00%
62 13.00% 40.00% 40.00%
63 13.00% 40.00% 40.00%
64 19.00% 40.00% 40.00%
65 22.00% 100.00% 100.00%
66 26.00% 100.00% 100.00%
67 26.00% 100.00% 100.00%
68 26.00% 100.00% 100.00%
69 26.00% 100.00% 100.00%
70 45.00% 100.00% 100.00%
71 45.00% 100.00% 100.00%
72 45.00% 100.00% 100.00%
73 45.00% 100.00% 100.00%
74 45.00% 100.00% 100.00%
75 100.00% 100.00% 100.00%

The retirement rates only apply to members that are eligible to retire at the age shown.
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Retirement Rates

CalPEPRA CalPEPRA CalPEPRA CalPEPRA
2.5% @ 67 General 2.7% @ 57 Safety 2.7% @ 57 Safety 2.7% @ 57 Safety
Age Formula Formula Probation Formula Law Formula Fire
50 0.00% 3.00% 11.50% 6.00%
51 0.00% 3.00% 12.00% 6.50%
52 5.50% 3.50% 12.50% 8.00%
53 2.00% 3.50% 16.50% 10.00%
54 2.00% 6.00% 17.50% 12.00%
55 2.75% 12.00% 30.00% 20.00%
56 3.75% 12.00% 20.00% 19.00%
57 5.50% 15.00% 20.00% 21.00%
58 7.50% 25.00% 25.00% 25.00%
59 7.50% 25.00% 30.00% 30.00%
60 7.50% 40.00% 40.00% 40.00%
61 7.50% 40.00% 40.00% 40.00%
62 14.00% 40.00% 40.00% 40.00%
63 14.00% 40.00% 40.00% 40.00%
64 15.00% 40.00% 40.00% 40.00%
65 20.00% 100.00% 100.00% 100.00%
66 22.00% 100.00% 100.00% 100.00%
67 23.00% 100.00% 100.00% 100.00%
68 23.00% 100.00% 100.00% 100.00%
69 23.00% 100.00% 100.00% 100.00%
70 25.00% 100.00% 100.00% 100.00%
71 25.00% 100.00% 100.00% 100.00%
72 25.00% 100.00% 100.00% 100.00%
73 25.00% 100.00% 100.00% 100.00%
74 25.00% 100.00% 100.00% 100.00%
75 100.00% 100.00% 100.00% 100.00%

The retirement rates only apply to members that are eligible to retire at the age shown.
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Retirement age and benefit for deferred vested members

Current and Future Inactive Member Assumptions

Retirement Age Retirement Age

for Members for Members
Annual Salary with Less than with Five or
% of Future''! Deferred Increases Five Years of More Years of
Membership and Reciprocity Vested Members from Separation Date Service Service

General with reciprocity 12.5% 3.90% 60 60
General without reciprocity 87.5% N/A 70 58
Safety with reciprocity 20.0% 4.50% 54 54
Safety without reciprocity 80.0% N/A 70 54

Liability calculation for current deferred vested members

Liability for a current deferred vested member is calculated based on salary (adjusted with the additional cashout assumptions for
non-CalPEPRA members), service, and eligibility for reciprocal benefit as provided by the Retirement System. For those members
without salary information that have 3 or more years of service, we used an average salary. For those members without salary
information that have less than 3 years of service or for those members without service information, we assumed a refund of account
balance.

Future benefit accruals
1.0 year of service per year of employment. There is no assumption to anticipate conversion of unused sick leave at retirement.

Unknown data for members
Same as those exhibited by members with similar known characteristics. If not specified, members are assumed to be male.

Inclusion of deferred vested members
All deferred vested members are included in the valuation.

""" OCERS provides the reciprocity status for current deferred vested members in the valuation census data.
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Definition of active members
First day of employment.

Form of payment
All active and inactive members are assumed to elect the unmodified option at retirement.

Spousal assumptions

Current Active and Inactive Member Spousal Assumptions

% with Spouse at
Retirement or

Member Gender Pre-Retirement Death Spouse Age Spouse Gender
Male member 75% 3 years younger than member Female
Female member 55% 2 years older than member Male

Nonbinary member assumptions

A blended mortality table is used based on the sex-distinct mortality tables above and the proportion of males and females for
General and Safety separately. A blended mortality is also used for the spouse of a nonbinary member with the opposite proportion
of males and females used for the member.

The spousal assumptions for percentage with spouse at retirement or pre-retirement death and for spouse age are also blended
based on the proportion of males and females for General and Safety separately.
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Cashout assumptions

Additional compensation amounts are expected to be received during a member’s final average earnings period. The percentages
used in this valuation are:

Rates
Final One Final Three
Plan Year Salary  Year Salary
General Non CalPEPRA 3.00% 3.20%
Safety Probation Non CalPEPRA N/A 3.50%
Safety Law Non CalPEPRA N/A 6.60%
Safety Fire Non CalPEPRA N/A 1.50%
General CalPEPRA N/A N/A
Safety Probation CalPEPRA N/A N/A
Safety Law CalPEPRA N/A N/A
Safety Fire CalPEPRA N/A N/A

The additional cashout assumptions are the same for service and disability retirements.

Actuarial cost method

Entry age actuarial cost method.

Entry age is the age on the valuation date minus the lesser of years of employment or years of benefit service. Normal cost and AAL
are calculated on an individual basis and are based on costs allocated as a level percentage of compensation. The normal cost rate

is calculated assuming their entry age is the date they entered service with OCERS.

Please note that for Probation members who have prior benefit service in another General OCERS plan, the normal cost rate for the
current plan is calculated assuming their entry age is the date they entered service with their current plan.

Expected remaining service lives
The average of the expected service lives of all employees is determined by:
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¢ Calculating each active employee’s expected remaining service life as the present value of $1 per year of future service at zero
percent interest.

e Setting the remaining service life to zero for each non-active or retired member.

¢ Dividing the sum of the above amounts by the total number of active, non-active and retired members.

Models

Segal valuation results are based on proprietary actuarial modeling software. The actuarial valuation models generate a
comprehensive set of liability and cost calculations that are presented to meet regulatory, legislative and client requirements. Our
Actuarial Technology and Systems unit, comprised of both actuaries and programmers, is responsible for the initial development and
maintenance of these models. The models have a modular structure that allows for a high degree of accuracy, flexibility and user
control. The client team programs the assumptions and the plan provisions, validates the models, and reviews test lives and results,
under the supervision of the responsible actuary.

Justification for change in actuarial assumptions, methods or models

There was one refinement included in our January 1, 2020 through December 31, 2022 Actuarial Experience Study report dated
August 11, 2023 that was deferred to allow for further discussion with OCERS, involving a change in allocation of the normal cost
associated with providing COLA benefits for Safety legacy members with 30 or more years of service. The Board adopted the
change in methodology for allocating the COLA normal cost for Safety legacy members with 30 or more years of service. Prior to the
December 31, 2025 valuation, the COLA normal cost for these members was allocated to the remaining Safety legacy members who
had less than 30 years of service. This method change has no impact to the GASB 68 valuation results and is therefore not identified
separately in this report.
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Appendix B: Projection of Plan Fiduciary Net Position
for use in the calculation of discount rate as of December 31, 2025

($ in millions)
Beginning Plan

Year Fiduciary Net Total Benefit Administrative Investment Ending Plan
Beginning Position Contributions'? Payments Expenses Earnings Fiduciary Net Position
January 1 (a) (b) (c) (d) (e) (a) + (b) - (c) - (d) + (e)

2025 $23,962 $1,200 $1,356 $32 $3,886 $27,660

2026 27,660 1,127 1,459 37 1,924 29,215

2027 29,215 1,126 1,539 39 2,029 30,793

2028 30,793 1,067 1,622 41 2,135 32,332

2029 32,332 1,018 1,706 43 2,238 33,838

2030 33,838 565 1,793 45 2,325 34,890

2031 34,890 502 1,882 47 2,393 35,857

2032 35,857 488 1,972 48 2,457 36,783

2033 36,783 474 2,063 49 2,518 37,664

2034 37,664 460 2,153 50 2,576 38,496

2050 43,559 244 3,321 58 2,941 43,365

2051 43,365 231 3,365 58 2,926 43,100

2052 43,100 218 3,404 57 2,905 42,762

2053 42,762 206 3,438 57 2,880 42,352

2099 28,634 55 179 38 1,999 30,469

2100 30,469 55 141 41 2,128 32,471

2101 32,471 56 109 43 2,270 34,645

2102 34,645 58 83 46 2,423 36,996

2130 229,043 30513 o4 305 16,033 245,076'1°

12 Of all the projected total contributions, only the first year's (i.e., 2025) contribution has been reduced by discount for prepaid contributions and transfers from County Investment
Account, if any.

113 Mainly attributable to employer contributions to fund each year's annual administrative expenses.

114 Less than $1 million when rounded.

5The Plan FNP of $245,076 million has a value of $201 million as of December 31, 2025 when discounted with interest at the rate of 7.00% per annum. Of this amount, about $161
million is the balance available in the County Investment Account and $20 million is the O.C. Sanitation District UAAL Deferred Account as of December 31, 2025, and $21 million is
the surplus for certain rate groups that were overfunded as of December 31, 2024.
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Notes
1. Amounts may not total exactly due to rounding.

2. Amounts shown in the year beginning January 1, 2025 row are actual amounts, based on the final audited financial statements
provided by OCERS.

Various years have been omitted from this table.

Column (a): Except for the “discounted value” for December 31, 2130 shown in footnote 115 on the previous page, none of the
Plan FNP amounts shown have been adjusted for the time value of money.

5. Column (b): We have not utilized the balance in the County Investment Account to reduce the projected total contributions even
though those amounts have been used to reduce the NPL for the County as of December 31, 2025.

6. Column (b): Projected total contributions include member and employer normal cost rates applied to closed group projected
payroll (based on covered active members as of December 31, 2024), plus employer contributions to the UAAL. Contributions
are assumed to occur halfway through the year, on average.

7. Column (c): Projected benefit payments have been determined in accordance with paragraph 39 of GASB Statement No. 67,
and are based on the closed group of active, inactive vested, retired members, and beneficiaries as of December 31, 2024. The
projected benefit payments reflect the cost-of-living increase assumptions used in the December 31, 2025 valuation report.
Benefit payments are assumed to occur at the beginning of each month.

8. Column (d): Projected administrative expenses are calculated as approximately 0.13% of the projected beginning Plan FNP
amount. The 0.13% portion was based on the actual calendar year 2025 administrative expenses (unaudited) as a percentage of
the actual beginning Plan FNP as of January 1, 2025. Administrative expenses are assumed to occur halfway through the year,
on average.

9. Column (e): Projected investment earnings are based on the assumed investment rate of return of 7.00% per annum and reflect
the assumed timing of cashflows, as noted above.

10. As illustrated in this appendix, the Plan FNP was projected to be available to make all projected future benefit payments for
current Plan members. In other words, there is no projected “cross-over date” when projected benefits are not covered by
projected assets. Therefore, the long-term expected rate of return on Plan investments of 7.00% per annum was applied to all
periods of projected benefit payments to determine the TPL as of December 31, 2025 shown earlier in this report, pursuant to
paragraph 44 of GASB Statement No. 67.
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O.C. 0O.C. Vector
Orange Cemetery O.C. Control
Line Description County District Law Library District
Deferred Outflows of Resources
Difference between actual and expected experience in the Total Pension Liability $444.,644,684 $279,993 $9,225 $958,813
Net difference between projected and actual earnings on pension plan investments 516,596,819 489,413 480,211 1,054,636
Changes of assumptions or other inputs 55,832,518 69,513 11,219 85,150
Changes in proportion and differences between employer's contributions and 5,409,159 0 0 0
proportionate share of contributions
Total deferred outflows $1,022,483,180 $838,919 $500,655 $2,098,599
Deferred Inflows of Resources
Difference between actual and expected experience in the Total Pension Liability $9,371,587 $201,724 $1,017,427 $898,233
Net difference between actual and projected earnings on pension plan investments 1,908,633,413 1,816,461 1,698,750 3,076,955
Changes of assumptions or other inputs 0 0 0 0
Changes in proportion and differences between employer's contributions and 7,014,680 0 0 0
proportionate share of contributions
Total deferred inflows $1,925,019,680 $2,018,185 $2,716,177 $3,975,188
Net Pension Liability
NPL as of December 31, 2024 $3,396,437,181 $199,913  $(2,819,920)  $(1,280,860)
NPL as of December 31, 2025 $1,917,442,110  $(1,243,464)  $(4,513,353)  $(3,991,382)
Pension Expense
Proportionate share of allocable plan pension expense $301,255,173 $133,043 $(662,295) $(386,149)
Net amortization of deferred amounts from changes in proportion and differences 619,531 0 0 0
between employer contributions and proportionate share of contributions
Total employer pension expense excluding that attributable to employer paid $301,874,704 $133,043 $(662,295) $(386,149)

member contributions
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O.C. Cypress
Retirement 0.C. Fire Recreation Department

Line Description System Authority and Parks of Education
Deferred Outflows of Resources
Difference between actual and expected experience in the Total Pension Liability $3,159,705 $35,761,826 $29,658 $353,795
Net difference between projected and actual earnings on pension plan investments 4,399,589 81,400,487 161,777 316,704
Changes of assumptions or other inputs 712,143 1,313,796 9,308 0
Changes in proportion and differences between employer's contributions and 4,139,732 0 0 0
proportionate share of contributions
Total deferred outflows $12,411,169 $118,476,109 $200,743 $670,499
Deferred Inflows of Resources
Difference between actual and expected experience in the Total Pension Liability $13,994 $20,625,458 $286,991 $197,071
Net difference between actual and projected earnings on pension plan investments 16,165,311 306,473,682 541,388 869,586
Changes of assumptions or other inputs 0 0 0 9,311
Changes in proportion and differences between employer's contributions and 176,993 0 0 0
proportionate share of contributions
Total deferred inflows $16,356,298 $327,099,140 $828,379 $1,075,968
Net Pension Liability
NPL as of December 31, 2024 $31,456,875 $80,528,139 $(822,513) $2,489,629
NPL as of December 31, 2025 $19,910,925 $(237,994,760)  $(1,385,089) $1,732,795
Pension Expense
Proportionate share of allocable plan pension expense $2,837,973 $(4,202,074) $(210,842) $151,294
Net amortization of deferred amounts from changes in proportion and differences 1,604,563 0 0 0
between employer contributions and proportionate share of contributions
Total employer pension expense excluding that attributable to employer paid $4,442,536 $(4,202,074) $(210,842) $151,294

member contributions
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Transportation City of o.C. O.C.
Corridor San Juan Sanitation Transportation
Line Description Agency Capistrano District Authority

Deferred Outflows of Resources
Difference between actual and expected experience in the Total Pension Liability $1,341,227 $1,420,015 $26,966,620 $22,031,929
Net difference between projected and actual earnings on pension plan investments 2,231,602 1,977,236 32,900,793 33,238,499
Changes of assumptions or other inputs 232,416 320,047 3,939,467 3,776,816
Changes in proportion and differences between employer's contributions and 0 452,331 0 0
proportionate share of contributions
Total deferred outflows $3,805,245  $4,169,629 $63,806,880 $59,047,244
Deferred Inflows of Resources
Difference between actual and expected experience in the Total Pension Liability $877,650 $6,289 $1,818,922 $8,548,380
Net difference between actual and projected earnings on pension plan investments 7,877,397 7,264,915 110,952,106 123,680,135
Changes of assumptions or other inputs 0 0 0 0
Changes in proportion and differences between employer's contributions and 0 1,402,197 0 0
proportionate share of contributions
Total deferred inflows $8,755,047 $8,673,401  $112,771,028 $132,228,515
Net Pension Liability
NPL as of December 31, 2024 $(3,110,431)  $14,600,316  $(36,606,252) $174,887,247
NPL as of December 31, 2025 $(10,643,712) $8,948,246 $(126,546,789) $65,730,495
Pension Expense
Proportionate share of allocable plan pension expense $(118,964) $1,275,423 $2,697,571 $11,940,141
Net amortization of deferred amounts from changes in proportion and differences 0 (533,262) 0 0
between employer contributions and proportionate share of contributions
Total employer pension expense excluding that attributable to employer paid $(118,964) $742,161 $2,697,571 $11,940,141

member contributions
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O.C. Children Local Agency Rancho
and Families Formation Santa
Line Description U.C.l. Comm. Comm. Margarita
Deferred Outflows of Resources
Difference between actual and expected experience in the Total Pension Liability $1,188,970 $(61,311) $82,625 $1,302
Net difference between projected and actual earnings on pension plan investments 2,644,476 (85,370) 115,048 9,551
Changes of assumptions or other inputs 37,891 (13,819) 18,622 0
Changes in proportion and differences between employer's contributions and 0 636,851 103,533 0
proportionate share of contributions
Total deferred outflows $3,871,337 $476,351 $319,828 $10,853
Deferred Inflows of Resources
Difference between actual and expected experience in the Total Pension Liability $994,267 $(272) $366 $12,737
Net difference between actual and projected earnings on pension plan investments 7,327,415 (313,674) 422,717 2,631
Changes of assumptions or other inputs 0 0 0 0
Changes in proportion and differences between employer's contributions and 0 272,611 499,625 0
proportionate share of contributions
Total deferred inflows $8,321,682 $(41,335) $922,708 $15,368
Net Pension Liability
NPL as of December 31, 2024 $21,422,899 $87,349 $1,274,187 $14,584
NPL as of December 31, 2025 $14,668,235 $(386,354) $520,664 $(2,055)
Pension Expense
Proportionate share of allocable plan pension expense $734,308 $(55,068) $74,212 $1,151
Net amortization of deferred amounts from changes in proportion and differences 0 254,552 (90,029) 0
between employer contributions and proportionate share of contributions
Total employer pension expense excluding that attributable to employer paid $734,308 $199,484 $(15,817) $1,151

member contributions

Orange County Employees Retirement System — GASB 68 Actuarial Valuation for Employer Reporting as of June 30, 2026

435

YYY Segal 2



| Appendices

06-08-2026 Audit Committee Meetini - A-3 GASB 68 VALUATION AND AUDIT REPORT

Oo.C. O.C.IHSS Total for All

Line Description Superior Court  Public Authority Employers
Deferred Outflows of Resources
Difference between actual and expected experience in the Total Pension Liability $28,209,415 $73,574 $566,452,065
Net difference between projected and actual earnings on pension plan investments 39,278,923 208,960 717,419,354
Changes of assumptions or other inputs 6,357,916 14,148 72,717,151
Changes in proportion and differences between employer's contributions and 4,136,827 93,816 14,972,249
proportionate share of contributions
Total deferred outflows $77,983,081 $390,498 $1,371,560,819
Deferred Inflows of Resources
Difference between actual and expected experience in the Total Pension Liability $124,940 $64,794 $45,060,558
Net difference between actual and projected earnings on pension plan investments 144,321,680 751,489 2,641,562,357
Changes of assumptions or other inputs 0 0 9,311
Changes in proportion and differences between employer's contributions and 5,425,473 180,670 14,972,249
proportionate share of contributions
Total deferred inflows $149,872,093 $996,953 $2,701,604,475
Net Pension Liability
NPL as of December 31, 2024 $295,797,806 $137,599 $3,974,693,748
NPL as of December 31, 2025 $177,762,010 $(448,975) $1,819,559,547
Pension Expense
Proportionate share of allocable plan pension expense $25,337,029 $73,170 $340,875,096
Net amortization of deferred amounts from changes in proportion and differences (1,815,790) (39,565) 0
between employer contributions and proportionate share of contributions
Total employer pension expense excluding that attributable to employer paid $23,521,239 $33,605 $340,875,096

member contributions
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Notes

Amounts shown in this appendix were allocated by employer based on the Employer Allocation Percentage calculated in Section 2,
Exhibit K: Determination of proportionate share for each Rate Group.

In determining the pension expense:

¢ Any differences between projected and actual investment earnings on pension plan investments are recognized over a period of
five years beginning with the year in which they occur.

e Current-period (i.e., 2025) differences between expected and actual experience and changes of assumptions or other inputs (if
any) are recognized over the average of the expected remaining service lives of all employees, calculated as of the beginning of
the measurement period.

e Prior-period differences between expected and actual experience and changes of assumptions or other inputs continue to be
recognized based on the average expected remaining service lives of all employees calculated based on their respective
measurement dates.

In addition, there have been changes in each employer’s proportionate share of the collective NPL during the measurement period
ending December 31, 2025. The net effect of that change on the employer’s proportionate share of the collective NPL and collective
deferred outflows and deferred inflows of resources, as well as any differences between actual employer contributions and the
proportionate share of employer contributions, are recognized as follows:

e Current period changes in proportion and differences between employer's contributions and proportionate share of contributions
are recognized over the average expected remaining service lives of all employees, calculated as of the beginning of the
measurement period.

e Prior period changes in proportion and differences between employer's contributions and proportionate share of contributions are
continued to be recognized based on the average expected remaining service lives of all employees calculated based on their
respective measurement dates.

The average expected remaining service lives of all employees is 5.30 years for the measurement period ending December 31, 2025
(calculated as of December 31, 2024). The average of the expected remaining service lives of all employees was determined by:

e Calculating each active employee’s expected remaining service life as the present value of $1 per year of future service at zero
percent interest.

¢ Setting the remaining service life to zero for each non-active or retired member.

¢ Dividing the sum of the above amounts by the total number of active, non-active and retired members.
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Appendix D: Definition of terms

Definitions of certain terms as they are used in Statement No. 68. The terms may have different meanings in other contexts.

Term

Definition

Active employees
Actual contributions

Actuarial present value of
projected benefit payments

Actuarial valuation

Actuarial valuation date

Actuarially determined
contribution

Ad hoc cost-of-living
adjustments (Ad Hoc COLAs)

Ad hoc postemployment
benefit changes

Agent employer

Agent multiple-employer
defined benefit pension plan
(agent pension plan)

Allocated insurance contract

Automatic cost-of-living
adjustments (Automatic
COLAs)

Orange County Employees Retirement System — GASB 68 Actuarial Valuation for Employer Reporting as of June 30, 2026

Individuals employed at the end of the reporting or measurement period, as applicable.
Cash contributions recognized as additions to a pension Plan Fiduciary Net Position.

Projected benefit payments discounted to reflect the expected effects of the time value (present value) of
money and the probabilities of payment.

The determination, as of a point in time (the actuarial valuation date), of the service cost, Total Pension
Liability, and related actuarial present value of projected benefit payments for pensions performed in
conformity with Actuarial Standards of Practice unless otherwise specified by the GASB.

The date as of which an actuarial valuation is performed.

A target or recommended contribution to a defined benefit pension plan for the reporting period, determined in
conformity with Actuarial Standards of Practice based on the most recent measurement available when the
contribution for the reporting period was adopted.

Cost-of-living adjustments that require a decision to grant by the authority responsible for making such
decisions.

Postemployment benefit changes that require a decision to grant by the authority responsible for making such
decisions.

An employer whose employees are provided with pensions through an agent multiple-employer defined
benefit pension plan.

A multiple-employer defined benefit pension plan in which pension plan assets are pooled for investment
purposes but separate accounts are maintained for each individual employer so that each employer’s share of
the pooled assets is legally available to pay the benefits of only its employees.

A contract with an insurance company under which related payments to the insurance company are currently
used to purchase immediate or deferred annuities for individual employees. Also may be referred to as an
annuity contract.

Cost-of-living adjustments that occur without a requirement for a decision to grant by a responsible authority,
including those for which the amounts are determined by reference to a specified experience factor (such as
the earnings experience of the pension plan) or to another variable (such as an increase in the consumer price
index).
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Definition

Automatic postemployment
benefit changes

Closed period

Collective deferred outflows of
resources and deferred inflows
of resources related to
pensions

Collective Net Pension Liability

Collective pension expense

Contributions

Cost-of-living adjustments

Cost-sharing employer

Cost-sharing multiple
employer defined benefit
pension plan (Cost-sharing
pension plan)

Covered payroll

Deferred retirement option
program (DROP)

Defined benefit pension plans

Orange County Employees Retirement System — GASB 68 Actuarial Valuation for Employer Reporting as of June 30, 2026

Postemployment benefit changes that occur without a requirement for a decision to grant by a responsible
authority, including those for which the amounts are determined by reference to a specified experience factor
(such as the earnings experience of the pension plan) or to another variable (such as an increase in the
consumer price index).

A specific number of years that is counted from one date and declines to zero with the passage of time. For
example, if the recognition period initially is five years on a closed basis, four years remain after the first year,
three years after the second year, and so forth.

Deferred outflows of resources and deferred inflows of resources related to pensions arising from certain
changes in the collective Net Pension Liability.

The Net Pension Liability for benefits provided through (1) a cost-sharing pension plan or (2) a single-
employer or agent pension plan in circumstances in which there is a special funding situation.

Pension expense arising from certain changes in the collective Net Pension Liability.

Additions to a pension Plan Fiduciary Net Position for amounts from employers, non-employer contributing
entities (for example, state government contributions to a local government pension plan), or employees.
Contributions can result from cash receipts by the pension plan or from recognition by the pension plan of a
receivable from one of these sources.

Postemployment benefit changes intended to adjust benefit payments for the effects of inflation.

An employer whose employees are provided with pensions through a cost-sharing multiple-employer defined
benefit pension plan.

A multiple-employer defined benefit pension plan in which the pension obligations to the employees of more
than one employer are pooled and pension plan assets can be used to pay the benefits of the employees of
any employer that provides pensions through the pension plan.

The payroll of employees that are provided with pensions through the pension plan.

A program that permits an employee to elect a calculation of benefit payments based on service credits and
salary, as applicable, as of the DROP entry date. The employee continues to provide service to the employer
and is paid for that service by the employer after the DROP entry date; however, the pensions that would have
been paid to the employee (if the employee had retired and not entered the DROP) are credited to an
individual employee account within the defined benefit pension plan until the end of the DROP period.

Pension plans that are used to provide defined benefit pensions.
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Term

Defined benefit pensions

Defined contribution pension
plans

Defined contribution pensions

Discount rate

Entry age actuarial cost
method

Inactive employees

Measurement period

Multiple-employer defined
benefit pension plan

Net Pension Liability (NPL)

06-08-2026 Audit Committee Meeting - A-3 GASB 68 VALUATION AND AUDIT REPORT

Definition

Pensions for which the income or other benefits that the employee will receive at or after separation from
employment are defined by the benefit terms. The pensions may be stated as a specified dollar amount or as
an amount that is calculated based on one or more factors such as age, years of service, and compensation.
(A pension that does not meet the criteria of a defined contribution pension is classified as a defined benefit
pension for purposes of Statement No. 68.)

Pension plans that are used to provide defined contribution pensions.

Pensions having terms that (1) provide an individual account for each employee; (2) define the contributions
that an employer is required to make (or the credits that it is required to provide) to an active employee’s
account for periods in which that employee renders service; and (3) provide that the pensions an employee
will receive will depend only on the contributions (or credits) to the employee’s account, actual earnings on
investments of those contributions (or credits), and the effects of forfeitures of contributions (or credits) made
for other employees, as well as pension plan administrative costs, that are allocated to the employee’s
account.

The single rate of return that, when applied to all projected benefit payments, results in an actuarial present
value of projected benefit payments equal to the total of the following:

1. The actuarial present value of benefit payments projected to be made in future periods in which (a) the
amount of the pension Plan Fiduciary Net Position is projected (under the requirements of Statement No. 68)
to be greater than the benefit payments that are projected to be made in that period and (b) pension plan
assets up to that point are expected to be invested using a strategy to achieve the long-term expected rate of
return, calculated using the long-term expected rate of return on pension plan investments.

2. The actuarial present value of projected benefit payments not included in (1), calculated using the municipal
bond rate.

A method under which the actuarial present value of the projected benefits of each individual included in an
actuarial valuation is allocated on a level basis over the earnings or service of the individual between entry age
and assumed exit age(s). The portion of this actuarial present value allocated to a valuation year is called the
normal cost. The portion of this actuarial present value not provided for at a valuation date by the actuarial
present value of future normal costs is called the actuarial accrued liability.

Terminated individuals that have accumulated benefits but are not yet receiving them, and retirees or their
beneficiaries currently receiving benefits.

The period between the prior and the current measurement dates.

A defined benefit pension plan that is used to provide pensions to the employees of more than one employer.

The liability of employers and non-employer contributing entities to employees for benefits provided through a
defined benefit pension plan.
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06-08-2026 Audit Committee Meetini - A-3 GASB 68 VALUATION AND AUDIT REPORT

Definition

Non-employer contributing
entities

Other postemployment
benefits

Pension plans

Pensions

Plan members

Postemployment

Postemployment benefit
changes

Postemployment healthcare
benefits

Projected benefit payments

Public employee retirement
system

Real rate of return
Service costs

Single employer

Single-employer defined
benefit pension plan (Single-
employer pension plan)

Orange County Employees Retirement System — GASB 68 Actuarial Valuation for Employer Reporting as of June 30, 2026

Entities that make contributions to a pension plan that is used to provide pensions to the employees of other
entities. For purposes of Statement No. 68, employees are not considered non-employer contributing entities.

All postemployment benefits other than retirement income (such as death benefits, life insurance, disability,
and long-term care) that are provided separately from a pension plan, as well as postemployment healthcare
benefits, regardless of the manner in which they are provided. Other postemployment benefits do not include
termination benefits.

Arrangements through which pensions are determined, assets dedicated for pensions are accumulated and
managed and benefits are paid as they come due.

Retirement income and, if provided through a pension plan, postemployment benefits other than retirement
income (such as death benefits, life insurance, and disability benefits). Pensions do not include
postemployment healthcare benefits and termination benefits.

Individuals that are covered under the terms of a pension plan. Plan members generally include (1) employees
in active service (active plan members) and (2) terminated employees who have accumulated benefits but are
not yet receiving them and retirees or their beneficiaries currently receiving benefits (inactive plan members).

The period after employment.

Adjustments to the pension of an inactive employee.
Medical, dental, vision, and other health-related benefits paid subsequent to the termination of employment.

All benefits estimated to be payable through the pension plan to current active and inactive employees as a
result of their past service and their expected future service.

A special-purpose government that administers one or more pension plans; also may administer other types of
employee benefit plans, including postemployment healthcare plans and deferred compensation plans.

The rate of return on an investment after adjustment to eliminate inflation.
The portions of the actuarial present value of projected benefit payments that are attributed to valuation years.

An employer whose employees are provided with pensions through a single-employer defined benefit pension
plan.

A defined benefit pension plan that is used to provide pensions to employees of only one employer.
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Term Definition

Special funding situations Circumstances in which a non-employer entity is legally responsible for making contributions directly to a
pension plan that is used to provide pensions to the employees of another entity or entities and either of the
following conditions exists:

1. The amount of contributions for which the non-employer entity legally is responsible is not dependent upon
one or more events or circumstances unrelated to the pensions.

2. The non-employer entity is the only entity with a legal obligation to make contributions directly to a pension
plan.

Termination benefits Inducements offered by employers to active employees to hasten the termination of services, or payments
made in consequence of the early termination of services. Termination benefits include early-retirement
incentives, severance benefits, and other termination-related benefits.

Total Pension Liability (TPL) The portion of the actuarial present value of projected benefit payments that is attributed to past periods of
employee service in conformity with the requirements of Statement No. 68.

Y
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Molly Calcagno, ASA, MAAA, EA 180 Howard Street

S e g a I Senior Actuary Suite 1100
T 415.263.8254 San Francisco, CA 94105-6147

mcalcagno@segalco.com segalco.com

May 29, 2026

Mr. Steve Delaney

Chief Executive Officer

Orange County Employees Retirement System
2223 Wellington Avenue

Santa Ana, CA 92701-3101

Re: Orange County Employees Retirement System (OCERS)
Reconciliation of the Plan’s December 31, 2025 Net Pension Liability (NPL) and
Unfunded Actuarial Accrued Liability (UAAL)

Dear Steve:

We have been requested by OCERS to reconcile, for each Rate Group, the December 31, 2025
Net Pension Liability (NPL) and the Unfunded Actuarial Accrued Liability (UAAL) as shown in
the December 31, 2025 Governmental Accounting Standards Board Statement No. 67

(GASB 67) addendum letter and funding valuation report, respectively. The breakdown of the
NPL as disclosed in the GASB 67 addendum letter also appears in our Governmental
Accounting Standards Board Statement No. 68 (GASB 68) financial report.

The reconciliation is provided in Attachment A of this letter. The difference between the NPL
and the UAAL is a direct result of the different liability and asset values we used in those
developments.

Liability

The Total Pension Liability (TPL) shown in the GASB 67 addendum letter was measured based
on the December 31, 2024 demographic data by: (i) rolling forward the liability from

December 31, 2024 to December 31, 2025 and (ii) assuming that the actuarial experience of the
System would match with that anticipated by the demographic assumptions. On the other hand,
the Actuarial Accrued Liability (AAL) shown in the funding valuation report was measured based
on the December 31, 2025 demographic data.

The differences between the TPL and the AAL were primarily due to: (a) actuarial gains/losses
on the liability items as documented in Section 4, Exhibit 6 of the December 31, 2025 funding
valuation report for each Rate Group and (b) differences between the rolled forward liabilities
and the actual liabilities.

5990023v2/05794.001
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Mr. Steve Delaney
May 29, 2026
Page 2

Assets

The Plan Fiduciary Net Position (FNP) shown in the GASB 67 report as of December 31, 2025
(that we subsequently used for our GASB 67 addendum letter) was based on the plan’s Market
Value of Assets (MVA) including the proceeds available in the County Investment Account and
O.C. Sanitation District (OCSD) UAAL Deferred Account. On the other hand, the funding
valuation report used the Valuation Value of Assets (VVA) after adjusting the MVA for asset
smoothing and excludes the proceeds available to the County Investment Account and the
OCSD UAAL Deferred Account."

The Plan FNP and the VVA were also different due to the adjustment for the deferred
investment gain.

Results

The NPL and UAAL were calculated by taking the TPL and the AAL and subtracting the Plan
FNP and the VVA, respectively.

The undersigned is a member of the American Academy of Actuaries and meet the Qualification
Standard of the American Academy of Actuaries to render the actuarial opinion contained
herein.

Please let us know if you have any questions or comments.

Sincerely,

Molly Calcagno, ASA, MAAA, EA

Senior Actuary

JY/bbf
Attachments

cc: Jennifer Reyes
Brenda Shott

' There were no non-valuation reserves as of December 31, 2025.

Y
5990023v2/05794.001 DA Segal
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Mr. Steve Delaney
May 29, 2026
Page 3

Disclaimer

This document has been prepared for the exclusive use and benefit of OCERS, based
upon information provided by OCERS and OCERS' other service providers or
otherwise made available to Segal at the time this document was created. Segal
makes no representation or warranty as to the accuracy of any forward-looking
statements and does not guarantee any particular outcome or result. This letter should
only be copied, reproduced, or shared with other parties in its entirety as necessary for
the proper administration of the Plan. This document does not constitute legal, tax or
investment advice or create or imply a fiduciary relationship. You are encouraged to
discuss any issues raised with your legal, tax and other advisors before taking, or
refraining from taking, any action.

5990023v2/05794.001 7vr Segal
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Attachment A: Reconciliation of the Plan’s December 31, 2025 NPL and UAAL

Category Rate Group #1 Rate Group #2 Rate Group #3 Rate Group #4

(A) Liability Reconciliation
1. Total Pension Liability Included in the development of the GASB 67 $621,471,425 $16,255,170,406 $1,026,490,000 $16,155

Addendum Letter
2. (Gain)/Loss from (Lower)/Higher than Expected Salary Increases? (122,000) 110,902,000 2,491,000 0
3. Loss from Higher-than-Expected COLA Increases? 76,000 3,245,000 197,000 0
4. Other Experience (Gain)/Loss? (4,884,000) (23,424,000) (7,000) 0
5. Other (Gain)/Loss from Rolled Forward Liabilities to Actual Liabilities 43,575 367,594 11,000 845
6. Actuarial Accrued Liability Included in the Funding Valuation Report $616,585,000 $16,346,261,000 $1,029,182,000 $17,000

(sum of items 1 through 5)
(B) Asset Reconciliation
1. Market Value of Assets Excluding County Investment Account and OCSD $636,672,102  $14,440,459,599 $1,132,900,789 $18,210

UAAL Deferred Account
2. County Investment Account and OCSD UAAL Deferred Account 3,228,360 103,307,520 20,136,000 0
3. Plan Fiduciary Net Position Included in the development of the GASB 67 639,900,462 14,543,767,119 1,153,036,789 18,210

Addendum Letter (1 + 2)
4. Adjustment for Deferred Investment Return, Non-Valuation Reserve (42,302,102) (959,460,599) (75,272,789) (1,210)
5. Valuation of Assets Included in the Funding Valuation Report (1 + 4) $594,370,000 $13,480,999,000 $1,057,628,000 $17,000
Net Pension Liability Shown in the GASB 67 Addendum Letter (A1 — B3) $(18,429,037) $1,711,403,287 $(126,546,789) $(2,055)
Unfunded Actuarial Accrued Liability Shown in the Funding Valuation $22,215,000 $2,865,262,000 $(28,446,000) $0
Report (A6 — B5)

2 These actuarial gain/loss items can be found in Section 4, Exhibit 6 of our December 31, 2025, funding valuation report.
5943905v1/05794.001 ‘VVY Seg a I 4
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Attachment A
Category Rate Group #5 Rate Group #9 Rate Group #10  Rate Group #11

(A) Liability Reconciliation
1. Total Pension Liability Included in the development of the GASB 67 $1,321,326,461 $71,220,557 $369,789,919 $17,770,898

Addendum Letter
2. (Gain)/Loss from (Lower)/Higher than Expected Salary Increases® (5,418,000) (172,000) (409,000) 63,000
3. Loss from Higher than Expected COLA Increases® 267,000 16,000 88,000 3,000
4. Other Experience (Gain)/Loss® (6,812,000) 1,669,000 2,241,000 52,000
5. Other (Gain)/Loss from Rolled Forward Liabilities to Actual Liabilities (92,461) 1,443 (2,919) 1,102
6. Actuarial Accrued Liability Included in the Funding Valuation Report $1,309,271,000 $72,735,000 $371,707,000 $17,890,000

(sum of items 1 through 5)
(B) Asset Reconciliation
1. Market Value of Assets Excluding County Investment Account and OCSD $1,255,595,966 $81,864,269 $385,758,788 $19,014,362

UAAL Deferred Account
2. County Investment Account and OCSD UAAL Deferred Account 0 0 0 0
3. Plan Fiduciary Net Position Included in the development of the GASB 67 1,255,595,966 81,864,269 385,758,788 19,014,362

Addendum Letter (1 + 2)
4. Adjustment for Deferred Investment Return, Non-Valuation Reserve (83,424,966) (5,439,269) (25,630,788) (1,263,362)
5. Valuation of Assets Included in the Funding Valuation Report (1 + 4) $1,172,171,000 $76,425,000 $360,128,000 $17,751,000
Net Pension Liability Shown in the GASB 67 Addendum Letter (A1 - B3) $65,730,495 $(10,643,712) $(15,968,869) $(1,243,464)
Unfunded Actuarial Accrued Liability Shown in the Funding Valuation $137,100,000 $(3,690,000) $11,579,000 $139,000
Report (A6 — B5)

3 These actuarial gain/loss items can be found in Section 4, Exhibit 6 of our December 31, 2025 funding valuation report.
5943905v1/05794.001 7VY Segal 5
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Attachment A
Category Rate Group #12  Rate Group #6 Rate Group #7 Rate Group #8 Total

(A) Liability Reconciliation

1. Total Pension Liability Included in the development of the $13,370,923 $1,279,960,177 $5,900,789,259 $2,602,494,367 $29,479,870,547
GASB 67 Addendum Letter

2. (Gain)/Loss from (Lower)/Higher than Expected Salary 102,000 7,480,000 28,172,000 48,306,000 191,395,000
Increases*
Loss from Higher than Expected COLA Increases* 1,000 296,000 1,357,000 510,000 6,056,000
Other Experience (Gain)/Loss* (110,000) (3,852,000) (7,455,000) 5,232,000 (37,350,000)
Other (Gain)/Loss from Rolled Forward Liabilities to 89,077 173,823 (891,259) (308,367) (606,547)
Actual Liabilities

6. Actuarial Accrued Liability Included in the Funding $13,453,000 $1,284,058,000 $5,921,972,000 $2,656,234,000 $29,639,365,000
Valuation Report (sum of items 1 through 5)

(B) Asset Reconciliation

1. Market Value of Assets Excluding County Investment $17,884,276 $1,206,925,155  $5,477,143,226 $2,824,520,258  $27,478,757,000
Account and OCSD UAAL Deferred Account

2. County Investment Account and OCSD UAAL Deferred 0 8,070,900 46,811,220 0 181,554,000
Account

3. Plan Fiduciary Net Position Included in the development 17,884,276 1,214,996,055 5,523,954,446 2,824,520,258  27,660,311,000
of the GASB 67 Addendum Letter (1 + 2)

4. Adjustment for Deferred Investment Return, Non- (1,188,276) (80,191,155) (363,915,226) (187,668,258) (1,825,758,000)
Valuation Reserve

5. Valuation of Assets Included in the Funding $16,696,000 $1,126,734,000 $5,113,228,000 $2,636,852,000 $25,652,999,000
Valuation Report (1 + 4)

Net Pension Liability Shown in the GASB 67 Addendum $(4,513,353) $64,964,122 $376,834,813 $(222,025,891) $1,819,559,547

Letter (A1 — B3)

Unfunded Actuarial Accrued Liability Shown in the $(3,243,000) $157,324,000 $808,744,000 $19,382,000 $3,986,366,000

Funding Valuation Report (A6 — B5)

4 These actuarial gain/loss items can be found in Section 4, Exhibit 6 of our December 31, 2025 funding valuation report.
Y
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Report of Independent Auditors

The Board of Retirement
Orange County Employees Retirement System

Report on the Audit of the Schedule
Opinion

We have audited the totals for all employers of the deferred outflows of resources, deferred inflows of
resources, net pension liability (asset), and pension expense (income) excluding that attributable to
employer-paid member contributions as of and for the year ended Deecember, 31, 2025 in the
Schedule of Allocated Pension Amounts by Employer (specific column tetals) of the Orange County
Employees Retirement System (the System) and the related notes<(the'schedule).

In our opinion, the accompanying schedule referred to above,presents fairly, in all material respects,
the totals for all the System’s employers of the deferred ouiflows of resources, deferred inflows of
resources, net pension liability (asset), and pension expense‘(income) excluding that attributable to
employer-paid member contributions as of and for the'year ended December 31, 2025, in accordance
with accounting principles generally accepted in the United States of America.

Basis for Opinion

We conducted our audit in accordance with auditing standards generally accepted in the United
States of America (GAAS). Our responsibilities under those standards are further described in the
Auditor’'s Responsibilities for the Auditof the Schedule section of our report. We are required to be
independent of the System and to.meet our other ethical responsibilities, in accordance with the
relevant ethical requirementsirelating to our audit. We believe that the audit evidence we have
obtained is sufficient and appropriate to provide a basis for our audit opinion.

Financial Statements

We have audited, in‘accordance with auditing standards generally accepted in the United States of
America and the standards applicable to financial audits contained in Government Auditing Standards
issued by the Comptroller General of the United States, the financial statements of the System as of
and for the year ended December 31, 2025, and our report thereon dated June 8, 2026 expressed an
unmodified opinion on those financial statements.

Responsibilities of Management for the Schedule

Management is responsible for the preparation and fair presentation of the schedule in accordance
with accounting principles generally accepted in the United States of America, and for the design,
implementation, and maintenance of internal control relevant to the preparation and fair presentation
of schedule that are free from material misstatement, whether due to fraud or error.
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Auditor’s Responsibilities for the Audit of the Schedule

Our objectives are to obtain reasonable assurance about whether the schedule as a whole is free
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that
includes our opinion. Reasonable assurance is a high level of assurance but is not absolute
assurance and therefore is not a guarantee that an audit conducted in accordance with GAAS will
always detect a material misstatement when it exists. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.
Misstatements are considered material if there is a substantial likelihood that, individually or in the
aggregate, they would influence the judgment made by a reasonable user based on the schedule.

In performing an audit in accordance with GAAS, we
e Exercise professional judgment and maintain professional skepticism throughout the audit.

e |dentify and assess the risks of material misstatement of the schedule, whether due to fraud or
error, and design and perform audit procedures responsive to those risks. Such procedures
include examining, on a test basis, evidence regarding the amounts and disclosures in the
schedule.

e Obtain an understanding of internal control relevant to the audit.in‘order to design audit
procedures that are appropriate in the circumstances, but notfor the purpose of expressing an
opinion on the effectiveness of the System’s internal control. Aecordingly, no such opinion is
expressed.

o Evaluate the appropriateness of accounting policieSiused and the reasonableness of significant
accounting estimates made by management, as*well‘as evaluate the overall presentation of the
schedule.

We are required to communicate with those €harged with governance regarding, among other
matters, the planned scope and timing of the audit, significant audit findings, and certain internal
control-related matters that we identified during the audit.

Restriction on Use

Our report is intended solely forthe information and use of the management, members of the Board
of Retirement, and the System’s participating employers and their auditors, and is not intended to be
and should not be used by anyone other than these specified parties.

Irvine, California
June 8, 2026
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Orange County Employees Retirement System
Cost-Sharing Multiple-Employer Defined Benefit Pension Plan
Schedule of Allocated Pension Amounts by Employer
As of and For the Year Ended December 31, 2025

0.C.
Mosquito 0.C.
0.C. and Vector | Employees

County of Cemetery | 0.C. Public Control Retirement
Orange District Law Library District System

Deferred Outflows of Resources

Differences Between Expected and Actual Experience $ 444644684  $ 279,993 $ 9225 § 958813  $ 3,159,705

Net Difference Between Projected and Actual Investment

Earnings on Pension Plan Investments

Changes of Assumptions 55,832,518 69,513 11,219 85,150 712,143

Changes in Proportion and Differences Between Employer

Contributions and Proportionate Share of Contributions 5,409,159 - - 4,139,732
Total Deferred Outflows of Resources $ 505,886,361 § 349,506 $ 20444 $ 1043963 8,011,580

Deferred Inflows of Resources

Differences Between Expected and Actual Experience $ 9371587 $ 201,724 $1017427 § 898233 § 139%

Net Difference Between Projected and Actual Investment

Earnings on Pension Plan Investments 1,392,036,594 1,327,048 1,218,539 2,022,319 11,765,722

Changes of Assumptions

Changes in Proportion and Differences Between Employer

Contributions and Proportionate Share of Contributions 7,014,680 - - - 176,993
Total Deferred Inflows of Resources $1408422861  §$ 1528772 $2235%6 $ 2920552 $ 11,956,709

Pension Expense Excluding That Attributable to Employer-
Paid Member Contributions

Proportionate Share of Allocable Plan Pension Expense/
(Income) $301,255173  § 133,043 $ (662,295) § (386,149) § 2837973

Net Amortization of Deferred Amounts from Changes in
Proportion and Differences Between Employer Contributions
and Proportionate Share of Contributions 619,531 - - - 1,604,563

The accompanying notes are an integral part of these schedules.
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Orange County Employees Retirement System
Cost-Sharing Multiple-Employer Defined Benefit Pension Plan
Schedule of Allocated Pension Amounts by Employer

As of and For the Year Ended December 31, 2025
(Continued)

Cypress
Recreation 0.C. Transportation City of

0.C. Fire & Parks Department Corridor San Juan
Authority District of Education | Agencies | Capistrano

Deferred Outflows of Resources
Differences Between Expected and Actual Experience $35761,826 $§ 29658 $ 353795 § 1341227 $ 1420015

Net Difference Between Projected and Actual Investment
Earnings on Pension Plan Investments

Changes of Assumptions 1,313,796 9,308 - 232,416 320,047
Changes in Proportion and Differences Between Employer

Contributions and Proportionate Share of Contributions - - - - 452,331
Total Deferred Outflows of Resources $37075622 § 38966 § 353795 § 1573643 2,192,393

Deferred Inflows of Resources

Differences Between Expected and Actual Experience $ 20625458 $ 286991 $ 197071 § 877650 $ 6,289

Net Difference Between Projected and Actual Investment

Earnings on Pension Plan Investments 225,073,195 379,611 552,882 5,645,795 5,287,679

Changes of Assumptions - - 9,311

Changes in Proportion and Differences Between Employer

Contributions and Proportionate Share of Contributions 1,402,197

$245698653 § 666,602 $ 759264 § 6523445 § 6,696,165

Total Deferred Inflows of Resources

Pension Expense Excluding That Attributable to Employer-
Paid Member Contributions

Proportionate Share of Allocable Plan Pension Expense/
(Income) $(4202074) § (2108420 $§ 151294 $ (118964 § 1275423

Net Amortization of Deferred Amounts from Changes in
Proportion and Differences Between Employer Contributions
and Proportionate Share of Contributions - - - - (533,262)

The accompanying notes are an integral part of these schedules.
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Orange County Employees Retirement System
Cost-Sharing Multiple-Employer Defined Benefit Pension Plan
Schedule of Allocated Pension Amounts by Employer

As of and For the Year Ended December 31, 2025
(Continued)

U.C.l. Children 0.C. Local
0.C. 0.C. Medical | and Families Agency

Sanitation | Transportation | Center and | Commissionof | Formation
District Authority Campus 0.C. Commission

Deferred Outflows of Resources

Differences Between Expected and Actual Experience $ 26966620  $ 22031929 $ 1188970 $ (61311) $ 82625
Net Difference Between Projected and Actual Investment

Earnings on Pension Plan Investments - - - 228,304

Changes of Assumptions 3,939,467 3,776,816 37,891 (13,819) 18,622

Changes in Proportion and Differences Between Employer
Contributions and Proportionate Share of Contributions 636,851 103,533

Total Deferred Outflows of Resources $ 30906087 §$ 25808745 § 122681 § 790,025 § 204780

Deferred Inflows of Resources

Differences Between Expected and Actual Experience $ 1818922 $ 8548380 $ 994267 $ @72 $ 366
Net Difference Between Projected and Actual Investment

Earnings on Pension Plan Investments 78,051,313 90,441,636 4,682,939 - 307,669
Changes of Assumptions

Changes in Proportion and Differences Between Employer
Contributions and Proportionate Share of Contributions 272,611 499,625

Total Deferred Inflows of Resources $ 79870235  $98990016 $§ 5677206 $ 272339 $ 807,660

Pension Expense Excluding That Attributable to Employer-
Paid Member Contributions

Proportionate Share of Allocable Plan Pension Expense/
(Income) $ 2697571 $ 11940141 $ 734308 $§ (55068) $ 74212

Net Amortization of Deferred Amounts from Changes in
Proportion and Differences Between Employer Contributions
and Proportionate Share of Contributions - - - 254,552 (90,029)

The accompanying notes are an integral part of these schedules.
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Orange County Employees Retirement System
Cost-Sharing Multiple-Employer Defined Benefit Pension Plan
Schedule of Allocated Pension Amounts by Employer
As of and For the Year Ended December 31, 2025

(Continued)
City of
Rancho 0.C. Superior | 0.C.IHSS
Santa Court of Public Total for All
Margarita California Authority Employers

Deferred Outflows of Resources
Differences Between Expected and Actual Experience $ 1,302 $ 28209415 $ 73574 $ 566,452,065
Net Difference Between Projected and Actual Investment
Earnings on Pension Plan Investments 6,920 - - 235,224
Changes of Assumptions - 6,357,916 14,148 72,717,151
Changes in Proportion and Differences Between Employer
Contributions and Proportionate Share of Contributions - 4,136,827 93,816 14,972,249

Total Deferred Outflows of Resources $ 8222 $ 38704158 § 181538 654,376,689
Deferred Inflows of Resources
Differences Between Expected and Actual Experience $ 12737 $ 124940 $ 64794 $ 45,060,558
Net Difference Between Projected and Actual Investment
Earnings on Pension Plan Investments - 105,042,757 542,529 1,924,378 227
Changes of Assumptions - - - 9,311
Changes in Proportion and Differences Between Employer
Contributions and Proportionate Share of Contributions - 5425473 180,670 14,972,249

Total Deferred Inflows of Resources $ 12731 $ 110593170 $ 787,993  $ 1984420345

Pension Expense Excluding That Attributable to Employer-
Paid Member Contributions

Proportionate Share of Allocable Plan Pension Expense/
(Income) $ 1,151 $ 25337029 § 73170 § 340,875,096

Net Amortization of Deferred Amounts from Changes in
Proportion and Differences Between Employer Contributions
and Proportionate Share of Contributions - (1,815,790) (39,565)

The accompanying notes are an integral part of these schedules.
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Orange County Employees Retirement System
Cost-Sharing Multiple-Employer Defined Benefit Pension Plan
Notes to the Schedule of Allocated Pension Amounts by Employer
As of and For the Year Ended December 31, 2025

NOTE 1 — PLAN DESCRIPTION

The Orange County Employees Retirement System (OCERS or System) administers a cost-sharing multiple-employer defined benefit pension
plan (the Plan) for the County of Orange, Orange County Superior Court of California, City of San Juan Capistrano, and ten special districts:
Orange County Cemetery District, Children and Families Commission of Orange County, Orange County Employees Retirement System, Orange
County Fire Authority, Orange County In-Home Supportive Services Public Authority, Orange County Local Agency Formation Commission,
Orange County Public Law Library, Orange County Sanitation District, Orange County Transportation Authority and the Transportation Corridor
Agencies. The Orange County Department of Education, University of California, Irvine Medical Center and Campus, Capistrano Beach Sanitation
District, Cypress Recreation & Parks District, Orange County Mosquito and Vector Control District and City of Rancho Santa Margarita are no
longer active employers, but retired members and their beneficiaries, as well as deferred members, remain in the System. Capistrano Beach
Sanitation District is not presented in the accompanying schedule as this employer is no longer in existence and OCERS does not have the
ability to collect any unfunded liabilities from this inactive employer. OCERS is legally and fiscally independent of the County of Orange.

OCERS provides retirement, disability, and death benefits to general and safety members. Safety membership includes those
members serving in active law enforcement, fire suppression and as probation officers. General membership applies to all other
occupations.  Plan retirement benefits are tiered based upon the date of OCERS membership. Additional information regarding
the pension plan’s benefit structure is included in the Summary of Plan Description that is available on OCERS’ official website at:
https://www.ocers.org/summary-plan-description.

NOTE 2 — SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
Basis of Presentation and Basis of Accounting

Employers participating in the Plan are required to report pension information in their financial statements in accordance with Governmental
Accounting Standards Board (GASB) Statement No. 68, Accounting and Financial Reporting for Pensions — an Amendment of GASB Statement
No. 27. The Schedule of Allocated Pension Amounts by Employer (the Schedule) along with OCERS’ audited financial statements, the GASB
Statement 67 Actuarial Valuation as of December 31, 2025 and the GASB Statement 68 Actuarial Valuation Based on the December 31, 2025
Measurement Date for Employer Reporting as of June 30, 2026, prepared by OCERS' third-party actuary, provide the required information for
financial reporting related to the Plan that employers may use in their financial statements.

The accompanying Schedule prepared by OCERS’ third-party actuary was derived from information provided by OCERS in accordance with
accounting principles generally accepted in the United States of America (GAAP) as applicable to governmental organizations.

Legally or statutorily required employer contributions for the year ended December 31, 2025, less any amounts of those legally or statutorily
required contributions that are paid by the employees (referred to as reverse pick-ups), are used as the basis for determining each employer’s
proportion of total contributions. For the year ended December 31, 2025, employer paid member contributions of $7,000 under Government
Code Section 31581.1 which OCERS reports as employer contributions as these payments do not become part of the accumulated employee
contributions, have been excluded in determining each employer’s proportion of total contributions. Contributions made by the employer
on behalf of employees under Government Code Section 31581.2 are classified as employee contributions and are not included in the
proportionate share calculation for the year ended December 31, 2025.
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NOTE 2 — SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

Basis of Presentation and Basis of Accounting (Continued)

Employer contributions have not been reduced for discount due to prepaid contributions. Contributions for each employer are assigned to
its respective participating Rate Group. Rate Groups are a collection of members who are or were employed by employers that offer similar
pension benefit formulas. Rate Groups exist for the purpose of risk-pooling and the contribution rates developed by the actuary should, in
the long-term, fairly and accurately reflect the benefits offered or promised to members in each group. Rate Groups can contain one or more
employers and employers may be included in one or more Rate Groups. If an employer participates in several Rate Groups, the employer's
total proportionate share of the Net Pension Liability (NPL) and related allocated pension amounts is the sum of its NPL and allocated pension
amounts from each Rate Group.

The following Rate Groups have only one active employer, so all of the NPL for that Rate Group is allocated to the corresponding employer:

Orange County Sanitation District

3

4 City of Rancho Santa Margarita

5 Orange County Transportation Authority
6 County of Orange (Probation)
7

8

9

County of Orange (Law Enforcement)
Orange County Fire Authority (Safety)
Transportation Corridor Agencies
10 Orange County Fire Authority (General)
11 Orange County Cemetery District
12 Orange County Public Law Library

The total Plan contributions are determined through OCERS’ annual actuarial valuation process. The actuarially determined rate is the estimated
amount necessary to finance the costs of benefits earned by employees during the year, with an additional amount to finance any unfunded
accrued liability. California Government Code Title 3, Division 4, Parts 3 and 3.9, Articles 6 and 6.8 define the methodology used to calculate
member basic contribution rates for General members and Safety members. The employer is required to contribute the difference between the
actuarially determined rate and the contribution rate of employees. Legally or statutorily required employer contributions were determined by
multiplying the employers’ contribution rate by the employers’ payrolls for the fiscal year.
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NOTE 2 — SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
Basis of Presentation and Basis of Accounting (Continued)

The NPL is the Total Pension Liability (TPL) minus the Plan Fiduciary Net Position (plan assets). The TPL for each Rate Group is obtained from
valuation results. The Fiduciary Net Position for each Rate Group is estimated by adjusting the valuation value of assets for each membership
class by the ratio of the total Plan Fiduciary Net Position (excluding the balance of the County of Orange (County) Investment Account and the
Orange County Sanitation District (OCSD) Unfunded Actuarial Accrued Liability (UAAL) Deferred Account) to total OCERS’ valuation value of
assets. The County Investment Account is then allocated among the four County Rate Groups using the proportion of the County’s most recent
contributions that were derived from the proceeds of the Pension Obligation Bonds for each of the four County Rate Groups. The OCSD UAAL
Deferred Account balance of $20,136,000 was allocated entirely to Rate Group 3 as of December 31, 2025 and was used to reduce the NPL
for the OCSD as of the measurement date. The NPL is then allocated to the respective employers based on the legally or statutorily required
employer contributions within each Rate Group.

In developing the pension expense amounts, the NPL proportionate share percentage is used to calculate the employer’s pension expense
components (service cost, interest, change in benefit terms, differences between expected and actual experience, changes in assumptions
and benefit payments, including refunds of employee contributions), with the exception of the Orange County Mosquito and Vector Control
District (Vector Control), Cypress Recreation & Parks District (CRPD), University of California, Irvine Medical Center and Campus (UCI) and the
Orange County Department of Education (OCDE), which were adjusted to reflect the appropriate amount of service costs based on their current
inactive membership.

The employer contributions used to determine the NPL proportionate share percentage excludes UCI and OCDE employer contributions of
$2,928,161 and $338,874, respectively. These employer contributions were intended to reduce the NPL of the specific employer, not the
respective Rate Group as a whole. The percentages of contributions by employer do not equal the percentages used to allocate the NPL by
employer because the NPL for the County has been reduced to reflect the portion of the County Investment Account, as described above. The
amounts of the County Investment Account that have been allocated to those Rate Groups as of December 31, 2025 are as follows:

1 $ 3,228,360
2 103,307,520
6 8,070,900
7 46,811,220

In addition, the NPL for Rate Group 1 was adjusted by the NPL for Vector Control, OCDE, UCI and CRPD prior to allocating the net NPL to the
other employers in Rate Group 1. The NPL for these four employers were calculated separately as follows:

The Vector Control is no longer an active employer, but retired members and their beneficiaries, as well as deferred members, remain
in the Plan. For this employer, the allocated net pension liability is based on the most recent estimate of the withdrawal liability and
adjusted to reflect the Plan Fiduciary Net Position as of December 31, 2025.
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NOTE 2 — SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
Basis of Presentation and Basis of Accounting (Continued)

The participation in the Plan for the OCDE and UCI is closed to new members. The funding obligation for these employers’ UAAL is
no longer pro-rata based on its payroll as there are no active members. Instead, the employer’'s UAAL is determined based on its
specific actuarial accrued liability and a share of assets allocated to the employer. The employer’s contributions for its UAAL are to
be paid at level, fixed-dollar amounts over a period not to exceed twenty years. The employer will also be liable, or receive a credit,
for any change in its funding obligation determined annually thereafter as a result of actuarial experience or changes in actuarial
assumptions.

On October 19, 2015, the Board of Retirement approved the amortization schedule for payment of the OCDE UAAL and UCI UAAL of
$3,238,000 and $27,586,000, respectively. These balances were calculated based on the December 31, 2014 actuarial valuation
assuming fixed-dollar payments over twenty years beginning on July 1, 2016. As per OCERS’ Declining Payroll Policy, the UAAL
balances were updated as of the December 31, 2024 actuarial valuation to reflect actuarial gains or losses and other events that will
be captured in a new twenty-year closed amortization layer. The amortization schedules for the new UAAL layers for the OCDE and
UCI, after being adjusted for interest to December 31, 2025, can be found on OCERS’ website as discussed in Note 4 — Additional
Financial and Actuarial Information.

CRPD and Capistrano Beach Sanitary District (CBSD) are no longer active employers. CRPD has twenty retired members and
beneficiaries, as well as four deferred members, and CBSD has three retired members remaining in the Plan. At the time these
employers left the System, OCERS did not have an express policy addressing how the UAAL would be funded for inactive employers.
On October 15, 2018, OCERS entered into a withdrawing employer and continuing contribution agreement with the City of Cypress
and received payment of the UAAL associated with CRPD members, including interest through October 14, 2018, for a total of
$740,000. As of December 31, 2020, and every three years thereafter, CRPD’s UAAL obligation will be recalculated and in the event
there is any new UAAL obligation, CRPD will have three years following the effective date of the recalculation to satisfy the obligation
in full, including accrued interest. As of December 31, 2025, the allocated net pension asset is based on the most recent estimate
of the withdrawal liability and adjusted to reflect the Plan Fiduciary Net Position as of December 31, 2025. CBSD is no longer in
existence and OCERS does not have the ability to collect any UAAL from this inactive employer under OCERS’ Declining Employer
Payroll Policy; unpaid liabilities from this employer are deemed immaterial.

Use of Estimates in the Preparation of Financial Schedule
The preparation of the Schedule in conformity with GAAP requires management to make significant estimates and assumptions that affect the

reported amounts during the reporting period. Actual results could differ from those estimates. The components of the NPL related to OCERS’
plan at December 31, 2025, are as follows (dollars in thousands):

Total Pension Liability $ 29,479,871
Less: Plan Fiduciary Net Position (27,660,311)

For the measurement period ended December 31, 2025 (the measurement date), total pension liability was determined by rolling forward the
December 31, 2024 (the valuation date) total pension liability. The actuarial assumptions used were based on the results of an experience
study for the period from January 1, 2020 through December 31, 2022.
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NOTE 3 — ACTUARIAL METHODS AND ASSUMPTIONS
Actuarial Methods and Assumptions Used to Determine Total Pension Liability

The December 31, 2025 total pension liability was based on the following actuarial methods and assumptions:

Actuarial Experience Study Three-Year Period Ending December 31, 2022
Actuarial Cost Method Entry Age in accordance with the requirements of GASB Statement
No. 68
Actuarial Assumptions:
Investment Rate of Return 7.00% net of pension plan administrative and investment expenses,
including inflation
Inflation Rate 2.50%
Projected Salary Increases General: 3.90% to 10.25% and Safety: 4.50% to 15.00%, vary by
service, includes inflation and “across-the-board” salary increase of
0.50%
Consumer Price Index (CPI) and CPlincreases of 2.75% per year
Cost of Living Adjustments (COLA) Retiree COLA increases of 2.75% per year. For members that have

COLA banks, it is assumed they receive 3.00% COLA increases until
their COLA banks are exhausted and 2.75% thereafter

Mortality Assumptions

The mortality assumptions used in the TPL at December 31, 2025, were based on the results of the actuarial experience study for the period
January 1, 2020 through December 31, 2022, using the Public Retirement Plans Mortality tables (Pub-2010) published by the Society of
Actuaries. Within the Pub-2010 family of mortality tables, OCERS has adopted both the General and Safety Amount-Weighted Above-Median
Mortality Tables (adjusted for OCERS experience), projected generationally using the two-dimensional mortality improvement scale MP-2021,
adjusted separately for healthy and disabled for both general and safety members.

Discount Rate

The discount rate used to measure the TPL as of December 31, 2025 was 7.00%. The projection of cash flows used to determine the discount
rate assumed plan member contributions will be made at the current contribution rate and that employer contributions will be made at rates
equal to the actuarially determined contribution rates. For this purpose, only employer contributions that are intended to fund benefits for
current plan members and their beneficiaries are included. Projected employer contributions that are intended to fund the service costs
for future plan members and their beneficiaries, as well as projected contributions from future plan members, are not included. Based on
those assumptions, the Plan’s fiduciary net position was projected to be available to make all projected future benefit payments for current
plan members. Therefore, the long-term expected rate of return on pension plan investments was applied to all periods of projected benefit
payments to determine the total pension liability as of December 31, 2025.

According to Paragraph 30 of Statement 68, the long-term expected rate of return should be determined net of pension plan investment
expense but without reduction for pension plan administrative expense.
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NOTE 3 — ACTUARIAL METHODS AND ASSUMPTIONS (CONTINUED)
Discount Rate (Continued)

The 7.00% investment return assumption used in the actuarial valuation for funding is net of administrative expenses. Administrative expenses
are assumed to be 13 basis points. The investment return assumption remained the same for reporting purposes, where it is considered gross of
administrative expenses. This results in an increase in the margin for adverse deviation when using the same investment return assumption for
financial reporting; however, the impact of including administrative expenses is deemed to have an immaterial impact on the overall assumed
rate of return.

The long-term expected rate of return on pension plan investments was determined using a building-block method in which expected future
real rates of return (expected returns, net of pension plan investment expense and inflation) are developed for each major asset class. These
returns are combined to produce the long-term expected arithmetic rate of return by weighting the expected arithmetic real rates of return by
the target asset allocation percentage, adding expected inflation and subtracting expected investment expenses (beginning with December
31, 2023, including only investment consulting fees, custodian fees and other miscellaneous investment expenses and fees but excluding
investment manager fees) and a risk margin. Additional information on the target allocation and projected arithmetic real rate of return for each
major asset class is available in the OCERS’ GASB Statement No. 67 Actuarial Valuation as of December 31, 2025.

Amortization of Deferred Outflows and Deferred Inflows of Resources

The net difference between projected and actual investment earnings on pension plan investments in the Schedule represents the unamortized
balance relating to the current measurement period and the prior measurement periods on a net basis. The net difference between projected
and actual investment earnings on pension plan investments is amortized over a five-year period on a straight-line basis beginning with the year
in which they occur. One-fifth was recognized in pension expense during the measurement period, and the remaining net difference between
projected and actual investment earnings on pension plan investments at the measurement date is to be amortized over the remaining period.

Deferred outflows of resources and deferred inflows of resources related to the differences between expected and actual experience, changes
of assumptions, and changes in proportion and differences between employer contributions and proportionate share of contributions are
recognized over the average of the expected remaining service lives of all employees that are provided with pensions through the Plan determined
as of December 31, 2024 (the beginning of the measurement period ending December 31, 2025) which is 5.30 years. Prior measurement
period differences between expected and actual experience, changes of assumptions, and changes in proportion and differences between
employer contributions and proportionate share of contributions continue to be recognized based on the expected remaining service lives of
all employees calculated as of the beginning of those measurement periods.

The Schedule of Allocated Pension Amounts by Employer does not reflect contributions made to OCERS subsequent to the measurement date
as defined in GASB Statement No. 68 paragraph 57. Appropriate treatment of such amounts is the responsibility of the employers.

NOTE 4 — ADDITIONAL FINANCIAL AND ACTUARIAL INFORMATION

Additional financial and actuarial information required for GASB Statement No. 68 disclosures is presented in OCERS’ Annual Comprehensive
Financial Report as of and for the year ended December 31, 2025, the OCERS’ GASB Statement No. 67 Actuarial Valuation as of December 31,
2025, the OCERS’ GASB Statement No. 68 Actuarial Valuation Based on the December 31, 2025, Measurement Date for Employer Reporting
as of June 30, 2026, and the Unfunded Actuarial Liability and Associated Amortization Schedules as of the December 31, 2024 valuation for
the Orange County Department Education and University of California, Irvine Medical Center and Campus, which can be found on OCERS’
website at www.ocers.org.
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CRANGE COUNTY

CLERS

EMPLOYEES RETIREMEMNT SYSTEM

Memorandum
DATE: June 8, 2026
TO: Members of the Audit Committee
FROM: Alex McDowell, Senior Internal Auditor

SUBJECT: AUDIT REPORT — ORANGE COUNTY DISTRICT ATTORNEY’S OFFICE EMPLOYER AUDIT

Recommendation

Receive and file.

Background/Discussion

Internal Audit performed an employer audit of the Orange County District Attorney’s Office (OCDA).
There were two observations identified in this audit:

1. Apremium pensionable pay item for exceptional bilingual pay reported on a transmittal in the sample did
not meet all the requirements of the applicable memorandum of understanding (MOU) for support.

2. OCDA did not send notices to OCERS for three terminated employees during a transfer of duties transition
period.

Submitted by:

(T-l- £ Rf] AM - Approved

Alex McDowell

Senior Internal Auditor

A-4 Audit Report — Orange County District Attorney’s Office Employer Audit 1of1
Audit Committee Meeting — 06-08-2026
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ORANGE COUNTY DISTRICT ATTORNEY
EMPLOYER AUDIT

Internal Audit Department
Audit Report

Report Date: June 8, 2026
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OCERS Internal Audit
Orange County District Attorney Employer Audit
June 8, 2026
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Audit Objective, Scope, and Methodology

The objective of this audit is to provide an independent review of the completeness and
accuracy of Orange County District Attorney’s Office (OCDA) payroll transmittal data. This
includes, but is not limited to, the controls OCERS has in place over the payroll
transmittals.

The scope of the audit included OCDA’s payroll data submitted to OCERS between
January 1, 2024 and December 31, 2025 on a sample basis.

Internal Audit sampled 60 payroll transactions from OCDA’s approximately 40,716 payroll
transactions over the two-year period. Internal Audit’s procedures included:

¢ Reviewed, on a sample basis, OCDA'’s support documentation for the pensionable
pay reported in its payroll transmittals to OCERS.

e Verified that base pay reported by OCERS through payroll transmittals matched
OCDA’s human resource records and publicly available pay schedules for
completeness and accuracy.

¢ Recalculated contributions collected from OCDA to ensure that contributions were
paid according to Segal contribution rates as approved by the OCERS’ Board.

¢ Reconciled OCDA employee headcount from the payroll system against OCERS
annual actuarial extract of members.

¢ Reviewed Member Affidavits for completeness and accuracy.

¢ Reviewed OCDA'’s controls in place to ensure its compliance with OCERS’ Board
Membership Eligibility Policy.

The audit was conducted in conformance with the International Standards for the
Professional Practice of Internal Auditing issued by the International Internal Audit
Standards Board.

Orange County District Attorney Employer Audit Page 1
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\ Opinion: Satisfactory \

Overall, Internal Audit found the controls over payroll transmittal data to be operating and
designed effectively. There were two observations noted during fieldwork. For further
details, please see page four.

Priority Observations Priority Observations
None

1. A premium pay item for exceptional bilingual pay
reported on the transmittal as pensionable did
not meet the support requirements of the
applicable memorandum of understanding
(MOU) to qualify.

2. OC District Attorney did not send notices to
OCERS for three terminated employees.

Background

The Orange County District Attorney’s Office serves as the chief prosecutorial authority
for Orange County, representing the People of the State of California in the criminal justice
system. Its mission is to enhance public safety and welfare, protect and respect crime
victims, and promote a sense of security within the community through the fair, ethical,
and effective enforcement of criminal and civil laws.

The OC DA is an agency within OCERS’ largest employer, the County of Orange. The
office’s budget increased from $191 million in FY 2024 to roughly $213 million in FY25
but remained relatively stable as a share of overall County spending — representing
approximately 2.1% to 2.2% of the County’s total budget.

This is the first employer audit performed for the District Attorney's Office.

Orange County District Attorney Employer Audit Page 2
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Distribution to OCERS:

Audit Committee Members,

S. Delaney, Chief Executive Officer

M. Murphy, Chief Investment Officer

M. Serpa, Chief Legal Counsel

W. Tsao, Assistant CEO External Operations
B. Shott, Assistant CEO Internal Operations
M. Adviento, Director of Member Services

J. Lamberson, Director of Member Services

Distribution to Orange County:

M. Aguirre, Chief Executive Officer

J. Newton, Chief Human Resources Officer
S. Baker, Human Resources Director

J. McMurray, Central Records Manager

M. Cabrera, Central Records Asst. Manager

Orange County District Attorney Employer Audit Page 3
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Observation Details

Observations

Management Response / Action Plan

Important Observations

1. A premium pensionable pay item for exceptional

bilingual pay reported on a transmittal in the sample did
not meet all the requirements of the applicable
memorandum of understanding (MOU) for support.

The bilingual pay authorization form on file with the County
of Orange for an employee in our sample did not include the
position number, classification title, language being
certified, eligible rate of pay (regular or exceptional), and its
effective date as required on the form.

Based on the reported information in the transmittal, the
employee had the appropriate job classification for
exceptional pay, but the authorization form was missing the
remaining required information to support eligibility per the
2023-2026 MOU for the Public Safety General Unit. When
this oversight was communicated to OC Human Resources
during audit fieldwork, the department immediately
amended the bilingual authorization form to include the
missing required information and sent a copy to Internal
Audit.

Risk: Not meeting the support requirements for
pensionable pay items increases the risk of errors in
final average salary calculations and monthly
retirement benefits. The risk of negative reputational
impact regarding customer service also increases

Action Plan:
The District Attorney amended the bilingual pay
authorization form for this employee. OC Human

Resources forwarded a copy of the amended form to
OCERS Internal Audit for their records.

Responsible Party:

Roxanne Pena, Human Resources Records Specialist

Completion Date:
May 22, 2026

Orange County District Attorney Employer Audit
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Observation Details

Observations

Management Response / Action Plan

when a final benefit does not meet member
expectations based on their reported salary throughout
their career.

. OC District Attorney did not send notices to OCERS for
three terminated employees during a transfer of duties
transition period.

Due to a temporary gap in oversight during the transition of
duties from District Attorney Human Resources to Orange
County Human Resources, three employee terminations
had not been reported to OCERS. The employees had not
been reported on a payroll transmittal since January 8, 2026
(79 days since audit observation during fieldwork).

Internal Audit informed Member Services who then reached
out to the department and requested the notices. The
department submitted them by email April 29, 2026.

Risk: Terminated employees that are incorrectly
reported to the actuary as active members could result
in misstated actuarial assumptions and funding
decisions derived from active member counts and
service accrual assumptions.

Action Plan:

The District Attorney’s Office submitted the missing
termination notices to OCERS Member Services.

Responsible Party:

Roxanne Pena, Human Resources Records Specialist

Completion Date:
April 29, 2026

Orange County District Attorney Employer Audit
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Categories of Observations (Control Exceptions)

Priority Observations:

These are observations that represent critical exceptions to the audit objective(s) and/or
business goals. Such conditions may involve either actual or potential large dollar errors
or be of such nature as to compromise OCERS’ reputation or integrity. Management is
expected to address Priority Observations brought to its attention immediately.

These items are important to the process owner, and they do impact the control
environment and/or could be observations for improving the efficiency and/or
effectiveness of OCERS’ operations. Management is expected to address up to three to
six months after the date of the audit report.

Management’s Responsibility for Internal Control

Management has primary responsibility for establishing and maintaining the internal
control system. All levels of management must be involved in assessing and
strengthening internal controls. Control systems shall be continuously

evaluated by Management and weaknesses, when detected, must be promptly
corrected. The criteria for evaluating an entity’s internal control structure are the
Committee of Sponsoring Organizations of the Treadway Commission (COSO) Internal
Control — Integrated Framework. Our Internal Control Audit enhances and complements
but does not substitute for department management’s continuing emphasis on control
activities and self-assessment of control risks.

Internal Control Limitations

Because of inherent limitations in any system of internal control, errors or irregularities
may nevertheless occur and not be detected. Specific examples of limitations include, but
are not limited to, resource constraints, unintentional errors, management override,
circumvention by collusion, and poor judgment. Also, projection of any evaluation of the
system to future periods is subject to the risk that procedures may become inadequate
because of changes in conditions or the degree of compliance with the procedures may
deteriorate. Accordingly, our audit would not necessarily disclose all weaknesses in the
department’s operating procedures, accounting practices, and compliance with OCERS’
policies.

Orange County District Attorney Employer Audit Page 6
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Audit Report Opinions

Satisfactory:
No issues or a limited number of “Important Observations” (typically no more than two
Important Observations).

Opportunities for Improvement:
Multiple issues classified as “Important Observations” (typically two or more Important
Observations) with no more than one “Priority Observation”.

Inadequate:
Usually rendered when multiple issues are classified as “Priority” (typically one or more

Priority Observations), together with one or more other issues classified as “Important
Observations”. The Priority Observations identified have a major effect on processes,
plan sponsors/members, financials, and/or regulatory requirements.

Orange County District Attorney Employer Audit Page 7
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ORANGE SCOUMNTY

CERS

Memorandum
DATE: June 8, 2026
TO: Members of the Audit Committee

FROM: Esther Hong, Compliance Officer
SUBJECT: UPDATE ON THE OCERS COMPLIANCE PROGRAM

Background

The purpose of this memorandum is to update the Audit Committee on the Compliance Department's activities.
The Compliance Officer will provide the Committee with an overview of this material and will be available to
answer questions about the Compliance Program.

Compliance continues to support an enterprise-wide risk management approach in alignment with the
Compliance Program Charter, with a focus on enhancing governance practices, strengthening internal controls,
and providing practical guidance to departments in managing legal and regulatory risks.

Compliance Activity

Compliance has continued to advance several strategic initiatives to strengthen governance, enhance cross-
functional collaboration, and proactively address emerging risks.

A key focus area is the development of an enterprise-wide Artificial Intelligence (Al) Governance Program.
Compliance is working closely with Information Technology (IT), Information Security (InfoSec), Legal, and
0SS/Procurement to establish governance protocols, including the development of intake forms, questionnaires,
risk and impact assessments, system registries, and supporting procedure documents. This Al governance suite
of documents implements and enforces the OCERS Al Policy.

In addition, Compliance distributed an Al Usage Survey to all staff to identify current Al tool usage and inform
governance priorities. This effort supports Al adoption in alighment with emerging regulatory expectations and
recognized frameworks, including the NIST Al Risk Management Framework (Al RMF), which emphasizes risk
identification, governance, and ongoing monitoring of Al systems.

Compliance also continues to support ongoing professional development through participation in external
trainings and webinar sessions focused on emerging compliance topics and artificial intelligence (Al) governance.
The Compliance Officer attended sessions hosted by recognized industry organizations and leading subject
matter experts, ensuring alignment with current regulatory expectations, industry trends, and best practices.
Insights gained from one of these sessions informed enhancements to the OCERS Al Policy, including the
incorporation of additional best practice considerations. Given the rapidly evolving nature of Al, continued
participation in these trainings has proven valuable in ensuring OCERS’ governance framework remains current,
practical, and aligned with industry standards.

The Compliance Officer chaired the CALAPRS Compliance Roundtable in March, which provides a collaborative
forum for public pension compliance professionals to exchange insights, address emerging risks, and promote
consistent, effective compliance practices across California retirement systems. The session was well received
and facilitated robust discussion among participants. Agenda items included presentations from guest speakers
from industry leaders and subject matters, along with facilitated discussions on topics such as artificial
intelligence (Al) risk and impact assessment, fraud prevention, and strategies for addressing compliance issue

I-1 Update on the OCERS Compliance Program 1o0f4
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escalation, as well as an open roundtable session to encourage peer-to-peer dialogue and the exchange of
practical best practices (attached).

This engagement has strengthened external collaboration and expanded professional networks, resulting in
ongoing dialogue with peer organizations to exchange best practices. In addition, a few pension systems have
reached out to Compliance for guidance, reflecting recognition of OCERS’ approach to compliance program
development.

In addition, Compliance has assumed operational ownership of the Procedure Lifecycle Program following the
successful completion of the Master Repository Project (MRP), as announced at the April 20, 2026, Board
meeting. Effective May 1, the program transitioned into an operational business process under Compliance.
Compliance worked closely with the Enterprise Project Management Office (EPMO) to ensure a seamless
transition, including organization-wide updates, development of a formal Standard Operating Procedure (SOP),
and implementation of training initiatives. Compliance and EPMO will present the updated process to the
executive team and, as requested, provide additional training to subject matter experts to support consistent
adoption.

Compliance Program Elements
Risk Assessment

Risk assessments remain a foundational component of the Compliance Program, enabling identification,
prioritization, and management of compliance risks across the organization. These efforts support evaluation of
existing controls and provide departments with actionable recommendations.

The Finance Risk Assessment is nearing completion. Compliance has partnered with Finance leadership to define
scope, evaluate key processes, and develop recommendations, which will be presented at a future Audit
Committee meeting.

Operational Risk Management Program

Compliance continues to enhance the Operational Risk Management (ORM) Program through ongoing
monitoring and departmental engagement. The first phase of the biannual risk update cycle has been
completed. In addition, Compliance is working closely with the Legal Staff Analyst to evaluate further
opportunities for enhancements to the ORM Program, with a focus on improving data quality, reporting, and
overall program effectiveness. As part of this effort, an Al Watchlist has been implemented to proactively
monitor Al tools under consideration across departments, supporting early-stage due diligence, enhancing
visibility into emerging technology risks, and facilitating coordination with IT and InfoSec prior to formal
procurement.

Training and Awareness

Compliance continues to promote a culture of ethical conduct through targeted training and awareness
initiatives. The Compliance Officer and Staff Attorney, Rosie Baek, delivered Ethics 101 training sessions to non-
supervisory County employees, with a focus on basic workplace ethical conduct and issues relevant to frontline
staff. These sessions were well received, with positive feedback from both participants and leadership.

The inaugural Compliance Connection Newsletter was successfully launched to provide ongoing communication
of key compliance and ethics topics. The second edition is currently being drafted. The newsletter serves as an
effective awareness and risk mitigation tool by reinforcing policy expectations, promoting ethical conduct, and
increasing visibility into reporting channels.
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Control Management

Control management is a key component of the Compliance Program, as defined in the Compliance Program
Charter, and ensures that risks are mitigated through clearly documented and consistently applied internal
controls. This includes the identification and monitoring of key preventative and detective controls to support
regulatory compliance and audit readiness. In alignment with this framework, Compliance is continuing to build
an organization-wide control register to enhance visibility, consistency, and oversight. Recent efforts have
focused on controls supporting the Al Governance Program, ensuring that emerging risks are addressed through
appropriate governance and monitoring structures.

Ethics and Fraud Hotline

The Ethics and Fraud Hotline remains active, with reports routed to Compliance and the Legal Division. Two
reports were received since the last update and were timely addressed, with responses provided to the
reporting parties.

Case summaries:

e Case#52 | 5/20/2026 | Anonymous (from an OCERS Employee)

Hotline submission described an operational observation regarding delivery and process impacts.
The report did not allege misconduct. A response was provided acknowledging receipt and clarifying
that the matter was operational in nature and shared with senior leadership for awareness. No
misconduct was identified and no investigation was initiated.

e Case#53 | 5/28/2026 | Anonymous (from a Member)

Hotline submission was received with insufficient detail to assess the matter or determine whether
misconduct was present. A response was provided advising the reporting party accordingly and
directing them to Member Services for assistance with any membership related inquiries. No
misconduct was identified and no investigation was initiated.

Collaboration with Internal Audit

Compliance continues to coordinate with Internal Audit to promote alignment across oversight activities and
support monitoring of key risks and control gaps.

Compliance and Internal Audit met in June to align on MAPs, key risk areas, and other emerging issues requiring
cross-functional awareness and coordination. These discussions support a shared understanding of control gaps,
remediation priorities, and potential areas of focus. Compliance and Internal Audit will continue meeting
regularly in advance of Audit Committee meetings.

Conclusion

The Compliance Program continues to advance its mission to support a culture of ethical conduct, regulatory
compliance, and proactive risk management across OCERS. These efforts demonstrate continued progress in
strengthening governance, enhancing risk management practices, and supporting departments in meeting
compliance obligations.

The Compliance Officer welcomes the Audit Committee’s feedback and remains available to address any
questions regarding the program’s direction and ongoing initiatives.
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Attachment
Submitted by:

(ELCERS
E.H.— APPROVED

Esther Hong

Compliance Officer
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C O M P L I A N C E LOCATION: Online Meeting (Zoom)

DATE: Friday, March 27, 2026

ROU N D TAB LE TIME: 8:30 AM - 12:30 PM

MEETING AGENDA
Chairs: Esther Hong, Compliance Officer, OCERS and Manuel Serpa, General Counsel, OCERS

8:30 AM Welcome & Introductions
Lead by: Esther Hong, Compliance Officer, OCERS and Manuel Serpa,
General Counsel, OCERS

8:50 AM Al Risk and Impact Assessment
Presented by: Tyler Thompson, Partner, Reed Smith Partner

9:40 AM Unlocking the Magical Secrets to Fighting Fraud
Presented by: John Tonsick, CPA, CFE, Forensic Accountant

10:20 AM Break

10:35 AM Compliance Issue Escalation: Overcoming Resistance to Reporting
Lead by: Manuel Serpa, General Counsel, OCERS

11:30 AM Questions Answered by Compliance Consultant/Expert Matt Kelly
Speaker: Matt Kelly, Compliance Consultant, Editor & CEO, Radical
Compliance

Moderator: Johnny Tran, General Counsel, SDCERS

12:00 PM Open Round Table Discussion
Lead by: Esther Hong, Compliance Officer, OCERS

12:20 PM Announce Chairs & Note Ideas for Next Roundtable Presentations/Topics

12:30 PM Adjourn

CALIFORNIA ASSOCIATION OF PUBLIC RETIREMENT SYSTEMS
INFO@CALAPRS.ORG * P: 415.764.4860 « WWW.CALAPRS.ORG
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ODRAMNGE COUNTY
EMPLOYEES RET ==--&?~
Memorandum
DATE: June 8, 2026
TO: Members of the Audit Committee

FROM: Alex McDowell, Senior Internal Auditor
SUBJECT: MANAGEMENT ACTION PLAN VERIFICATION REPORT

Written Report

Background/Discussion

Under the International Standards for the Professional Practice of Internal Auditing (“Standards”), Internal
Audit must establish and maintain a system to monitor the disposition of prior results communicated to
management. This includes a follow-up process to monitor and ensure that management action plans have
been implemented or that management and the Audit Committee has accepted the risk of not taking
action.

The follow-up on management action plans (MAPs) involves:

- Confirming management has implemented an action plan and no further action is required.
- Internal Audit has tested the operational effectiveness of the MAPs.

The following report contains the status of the MAPs that have been reported to the Audit Committee:

- For the MAPs noted as Open, Internal Audit will continue to work with the respective parties until
the MAP is closed and verified.

- For the MAPs noted as Closed — No Further Action Required (YTD), Internal Audit has confirmed the
MAPs have been implemented and are operating effectively during the current year.

- For the MAPs noted as Closed — No Further Action Required (Prior Years), MAPs that have been
implemented and confirmed as operating effectively prior to the current year.

Submitted by:

QCERS

AM - Approved

Alex McDowell

Senior Internal Auditor
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Management Action Plan Status Report
CGRANGE CQOUNTY

(:E E “We provide secure retirement and disability benefits

Mgmt. Status: Open Process Owner(s):  _MPIover, ExecutiveInternal Audit, with the highest standards of excellence.”
Member Services
ERPLOTEES AETREMENT SvivieM

2018, 2019, 2020, 2022, 2023,  Total # of Records: 2

Plan Year(s):
(s) 2024, 2021, 2025, 2026

REPORTING FOR: 2018, 2019, 2020, 2022, 2023,

2024, 2021, 2025, 2026 open o

Process Owner

MEMBER SERVICES 2 2
Total Count: 2 2
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‘ouwrv Management Action Plan Status Report

“We provide secure retirement and disablifty benefits

Mgmt. Status: Open Process Owner(s):  Employer, Executive, Internal Audit, with the ds of
EMPLTTEES AETREMENT
2018, 2019, 2020, 2022, 2023,  Total # of Records: 2
Plan Year(s):
2024, 2021, 2025, 2026
Project: Service Credit Purchases
PROCESS OWNER: MEMBER SERVICES
Report Date: 02/26/2026

Total Observations: 2

06/30/2026

Legal has begun its review of SCP business rules that have been formally submitted as part of the PAS

process. Upon

of Legal’s review, any required clarifications regarding interpretation

of the CERL will be incorporated into the SCP business rules and the Service Credit Purchase BPD, which is maintained as part of OCERS Master Repository Project (MRP), to ensure consistency with governing

system and

MAP Status:

06/30/2026

Member Services is currently waiting on Legal's written opinion regarding employer paid pickups, as well as an opinion on pensionable pay items.

Following receipt of Legal guidance, Member Services will update the SCP Business Process Document and related business rules as necessary to ensure alignment with Legal guidance. Staff training will be provided

on any revised and accurate

to promote

MAP Status: Member Services is currently waiting on Legal's written opinion and working through updating procedures.

480



06-08-2026 Audit Committee Meeting - R-2 STATUS UPDATE OF 2026 AUDIT PLAN

OCRANGE COQUNTY

UCERS

EMPLOYEES RETIREMENT SYSTEM

Memorandum
DATE: June 8, 2026
TO: Members of the Audit Committee
FROM: Alex McDowell, Senior Internal Auditor

SUBJECT: STATUS UPDATE OF 2026 AUDIT PLAN

Written Report

Background/Discussion

Attached is a comparison of budgeted 2026 audit plan hours versus the completed program actual hours, by
project.

Submitted by:

CQCERS

AM - Approved

Alex McDowell
Senior Internal Auditor
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Orange County Employees Retirement System

2026 Internal Audit Plan

2026 Audit Plan Hours

® Internal Audit/Consulting Projects (66%)

m Vision and Values (1%)
Board, Audit Committee, Exec Meetings (9%)
Leave and Training (15%)

W General Administration (9%)

Planned Actual Projected
Audit Activity Description Remaining Comments
Hours Hours
Hours
Internal Audit/Consulting/Planning/QAIP 3,725 1,269 2,457
Internal Audits - Assurance 2,850 859 1,992
C oted
Employer (County of Orange - Review employer's supporting documentation to 350 350 0 Completed, presented at 6/8/26 Audit
District Attorney) Audit verify accuracy and completeness of payroll data Committee Board Meeting
transmitted to OCERS pension administration
system; review employer's controls to ensure
compliance with OCERS Membership Eligibility
Requirements Policy.
Employer (Orange County Review employer's supporting documentation to 50 50 0 Completed, presented at 2/26/26 Audit
Cemetery District) verify accuracy and completeness of payroll data Committee Board Meeting.
transmitted to OCERS pension administration
system; review employer's controls to ensure
compliance with OCERS Membership Eligibility
Requirements Policy.
Service Credit Purchases Review Member Services controls over Service Credit 100 100 0 Completed, presented at 2/26/26 Audit
Purchase contracts and calculations. Committee Board Meeting.
In Progress
Final Average Salary (FAS) Annual audit of FAS calculations. 350 340 10 Testing completed. Member Services is in
Calculation Audit the process of answering final questions
within their team.
Employer (San Juan Capistrano) Review employer's supporting documentation to 350 340 10 Testing completed. Working with Member
Audit verify accuracy and completeness of payroll data Services and the City of San Juan to finalize
transmitted to OCERS pension administration DORM and issue report.
system; review employer's controls to ensure
compliance with OCERS Membership Eligibility
Requirements Policy.
Investment Accounting and Review the Finance Department’s controls over the 350 2 348 Opening meeting scheduled, preliminary
Valuation Audit recording of investment accounting and valuation. planning materials created.
Public Equity Consultant (Meketa) |Review OCERS’ public equity consultant, Meketa’s, 350 2 348 Discussions ongoing with Investments
Audit operating controls that monitor the completeness regarding opening meeting scheduling,
and accuracy of OCERS' public equity investment preliminary planning documents created,
transactions, fees, and Investment Committee (IC) Meketa contact identified.
reporting.
Disability Process Audit 350 10 340 Opening meeting with Disability team has
Audit of the key controls in the application and taken place. Preliminary planning
benefit calculation process performed by the docu_ment.s hav.e be.e.n created and curr-ently
Disability team. work!ng with DISab‘I|Ity te?m to determine
PBC listing and begin testing.
Pension Administration System System Development Life Cycle review of the 350 2 349 PAS introduction meetings began 6/1/2026,
(PAS) Project Review processes, controls, and documentation used to plan, Internal Audit was present in initial
create, test, and deploy the PAS system. Goal is to planning meeting.
ensure that the PAS is developed securely, efficiently,
within budget, and in compliance with internal
policies, procedures, and best practices.
Robotic Process Automation Audit the design effectiveness of the RPA control 150 1 149 Currently working through the Statement of
(RPA) Audit environment, including the RPA bots designed and Work process with OCERS Legal and
implemented by OCERS. The audit will focus on the Operational Support Services and RSM.
controls governing the development and operation
of the bots, while also considering the data and the
environment in which the RPA bots operate.
Internal Audit - Management Action Plan Follow-up - Perform MAP follow-ups with 100 12 88 Ongoing review of implemented MAPs from
Action Plan Follow-up management completed audits.
Planned
Death Match Process Audit Audit of Member Services’ controls over the entire 350 0 350 -

Death Match process with a focus on the
implementation of the recommendations made
during the Death Match Review in 2025.
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Orange County Employees Retirement System
2025 Internal Audit Plan

Planned Actual Projected
Audit Activity Description Remaining Comments
Hours Hours
Hours
Internal Audits - Ci Itii 200 60 140
Consulting/Ad-hoc projects Open for any ad-hoc project TBD 200 60 140 Includes time to assist with ACFR,
management or committee requests

Internal Audits - Planning 275 0 275
Annual Audit Planning Review and update Risk and Control Matrix. 125 0 125 Update throughout 2026

Annual preparation of the Audit Plan, updates to the 150 0 150 2026 Audit Plan to be presented for

current Audit Plan. approval in early 1st quarter 2026 AC

meeting

Internal Audits - Quality Assurance and Improvement Program 50 0 50

IA Quality Review- Self Assessment - Internal Quality 50 0 50 Implement IIA's Global Standards with our
Quality Assurance and Assurance and Improvement Program (QAIP) QAIP program
Improvement Program
Board, AC, OCERS Executive 425 96 329

Board meetings, Audit Committee, Personnel 300 75 225

Committee, Governance Committee, Executive -

meeting, Strategic Planning

Weekly meetings with CEO 65 15 50 -

Monthly meeting with Audit Committee Chair 60 6 54 -
General admin time 300 70 230

General admin time 300 70 230 5% of total hours
Leave (Holiday/Annual) and Training 830 221 609

Holidays (12 days), Annual Leave (15 days) 648 161 487

Training and Continuing Education 182 60 122 -

Grand Total Hours 5,280 1,656 3,625
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CRANGE COUN

TY
TEM

Memorandum

DATE: June 8, 2026

TO: Members of the Audit Committee
FROM: Manuel D. Serpa, General Counsel
SUBJECT: FORM 700 COMPLIANCE UPDATE

Background

At the Board’s direction, the Legal Division, supported by the Chief Investment Officer, has implemented a
Standard Operating Procedure to annually review the “Statement of Economic Interests” (Form 700) submitted
by all Board members, staff, and consultants who are required to file under the Conflict of Interest Code.

The Standard Operating Procedure requires the reviewers to review all filed Form 700, identify any potential or
actual conflicts of interest, and document any potential or actual conflicts of interest that have been identified.

Either the OCERS General Counsel or the OCERS Staff Attorney, under the direction of the General Counsel,
reviews the Form 700s for the Legal Division. The reviewers from the Legal Division review the Form 700s to
compare the financial interest on each Form 700 against a list of OCERS contracts, a list of all bidders/proposers
on any pending procurements, and OCERS’ internal list of restricted securities

The CIO or Director of Investments, under the direction of the CIO, reviews the Form 700s for the Investments
Division. The reviewers from the Investments Division compare the financial interest on each Form 700 to the
restricted securities list.

The Audit Committee has requested a Form 700 compliance report following the Form 700 filing deadline. This
report serves as the compliance update for the 2025 calendar year. The California Fair Political Practices
Commission set April 1, 2026, as the deadline to submit Form 700s for the 2025 calendar year.

Discussion

The Legal Division and the Investments Division reviewed the Form 700 filings in accordance with the Standard
Operating Procedure, and no conflicts of interest were identified. All designated filers filed timely.

Submitted by:

CLERS
MDS-Approved

Manuel D. Serpa
General Counsel

R-3 Form 700 Compliance Update 1of1
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