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NEW RETIREE 
ORIENTATION
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Personal. Connected. Accessible.



AGENDA



County of Orange Retiree Medical Plan

•

•

•
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At least 50 by 

retirement date
01

Retiree Medical Benefits
Eligibility Requirements for County Employees

Receive Monthly 

Pension from OCERS
02
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Retiree 
Medical Grant
• A monthly benefit that reduces the 

cost of your County Retiree Health 

Plan Premium

• And, if eligible, reimburses you for 

what you pay Social Security for 

Medicare Part A and B

• Monthly amount is based on how many 

continuous years you worked for the 

County within eligible classifications
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Medical Grant
Eligibility

• County Employees who froze 

their grant and retire on/after 

6/16/23*

*Eligibility Workers and Court Attorneys are ineligible



County Health Plan 

Premiums01

Applied to premium first 

Medical 
Grant Usage

Medicare Part B Reimbursement

For Up to What you Pay for Part B

• Need to verify annually or resets to $104.90

02

Tax Free Benefit 

Grant received cannot exceed your combined 

County health plan and Part B Premiums
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Health Reimbursement 
Arrangement

•  Medical expense reimbursement 

program that helps you pay for future 

health care costs, after separating 

from County service

• Balance can be invested and may grow 

over time

• Not tied to a County health plan



Post-tax Health Care Premiums

01 COBRA Premiums 

County Retiree Health Plan Premiums

Medicare Premiums

HRA 
Reimbursement 
Eligibility

Out-of-Pocket Medical Expenses

Co-pays 

Prescription Medication 

02

Direct Deposit

For quicker access to reimbursements

Auto set-up reimbursement for recurring expenses
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HRA Account 
Access

• Administered by Mission Square

      missionsq.org/orangecounty

Marcus Marshall

m m a r s h a l l @ m i s s i o n s q . o r g

( 2 0 2 )  7 5 9  -  7 2 0 3

http://missionsq.org/orangecounty


Medicare Eligible 

Humana Health Plan: $218.85

Medical Grant: $634.25* 317.13

Part A: $0      Part B: $185

$218.85 - $317.13 = ($98.28)

Net Health Plan 
Rates
Step 1 - Deduct your Eligible Grant from 

your County Retiree Plan Premium of choice

Step 2 - If Medicare eligible - remaining 

grant balance can be used for Part A, B, and 

IRMAA Reimbursement

Step 3 - Have a remaining premium out-of-

pocket expense? You can use your HRA! 

Non-Medicare Eligible 

Cigna Select Health Plan: $981.13

Medical Grant: $634.25

$981.13 - $634.25 = $346.88

Step 1

Step 2

Step 3
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*50% Reduction Applied if Part A is free



Medicare Eligible (Part A & B)  

Humana Health Plan: $218.85

Medical Grant: 317.13*

Part A: $0      Part B: $185

$218.85 - $317.13 = ($98.28)

Free Medicare 
Part A?
Step 1 - You need 40 qualifying quarters (10 years 

of Medicare contributions)

Step 2 - Don’t have the 40 quarters? You may 

qualify under your spouse if they paid into Medicare

Step 3 - You can still sign up for most of the County 

retiree plans. They’ll have higher premiums, but 

your grant won’t be reduced by 50%!

Medicare Eligible (Part B Only)

Humana Health Plan: $746.71

Medical Grant: $634.25

Part A: $285  Part B: $185

$746.71 - $634.25 = $112.46

A

B

Still No?
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*50% Reduction since Part A is free



+ HRA Info

Contact AOCDS Benefits

714-285-9900

Peace 
Officers
Hired on/after 10/12/07 participate 

in County’s HRA program Grant Elibilibity

Contact Employee Benefits

714-834-6282
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Activate Benefits

Contact OCERS

(714) 558-6200

Must receive pension

Survivors
Continued coverage for dependents 

covered by retiree’s health plan at 

time of death

Grant / HRA

If applicable, survivors 

grant is 50% of retiree grant

If applicable, can continue 

to utilize HRA 
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Medicare

•

•

•
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Medicare Advantage Plans

•

•

•

•

Must pay for at least Part B
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Creditable and Non-
Creditable coverage 

letters mailed to home 
address

Do NOT enroll in Part D 
plan unless you want 

Sharewell PPO

Medicare eligible individuals in Sharewell PPO 
(Active/ Retiree Plans) must enroll in Part D

Medicare eligible Employees, retirees and 
dependents in Sharewell PPO will be subject to late 
enrollment penalties if not enrolled in Part D

Prescription Drug Coverage
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•

•

•

•
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•

•
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Surcharge

Added to Part B & D 

premiums to Medicare 

beneficiaries earning 

+$97K annually

I R M A A
Income-Related Monthly 

Adjustment Amount

Questions??

Contact Social Security

1 - 800 - 772 - 1213



30 Days To Make An Election
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Enroll in County Retiree Health

***  A & B Only ***
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•
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Up to 18 months

Losing COBRA coverage is 

considered a qualified life event 

(for those who opted out)

COBRA
Extends continuation of your current 

employee coverage

Rates? 

Cheaper if non-Medicare 

eligible but no grant is 

applied

Pay through direct billing



Social Security OCERS Research & 

Enroll

Benefits 

Service Center

Review COB

90 Days 60 Days 30 Days 14 Days
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Pay Plan 

Premiums



My OC Benefitsᵀᴹ

mybenefits.ocgov.com

24/7 Website Access

Benefits Service Center

1-833-476-2347

Monday - Friday: 8 AM - 6 PM PST

Review & Enroll
Make your initial retiree enrollment 

elections within 30 days
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If you do not make an 

election, you will be 

enrolled in retiree default 

coverage



To make enrollment 
elections, you will need 

the following for 
yourself and/or your 

spouse

When your Part A and B 
will start

Medicare Beneficiary 

Identifier Number(s)

Copy of card required 
within 60 days of 

enrollment



You will have 14 days to make changes14 days

Read carefully for additional 

instructions or requirements

Requested

Documents 

Failure to follow instructions can 

result in: 

• Placement in other health plan

• Termination of any eligible 

Medical Grant 

Review COB
Review your elections on your 

Confirmation of Benefits Notice
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Issued after you retire

Mailed within 30 days 
of receiving your 
Confirmation of 

Benefits

Contact your health plan directly

Cigna cards can be viewed on their app

If you need to use your medical or prescription drug benefits 
before your ID card arrives, call Benefits Service Center to have 
your coverage verified with provider or pharmacy 
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Call REAOC

Retired Employees 

Association of Orange County

 

714-840-3995

Supplemental 
Benefits
Like Vision and Dental are offered 

through Retiree Union Eligibility

Different plans available

based on different eligibility 

criteria
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Life Insurance

FSA

Temp Opt Out Open 

Enrollment

Deferred 

Retirement



SBCs & One Page Summaries

Medicare & Non-Medicare Plans

Intent to Retire Summary

Retiree Medical Plan Document 
hrs.ocgov.com/retiree.benefits

mybenefits.ocgov.com

Health Plan & Retiree Vendor Contacts
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QUESTIONS??
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Notes
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Questions??
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