

https://ocers.zoom.us/j/88925066314
https://www.zoom.us/download
https://zoom.us/
https://www.ocers.org/sites/main/files/file-attachments/zoom_meeting_participant_guide.pdf?1586386318
https://www.ocers.org/board-committee-meetings
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peeig B Alba OCERS Activities and Update Report

QCERS

EMPLOYEES RETIHEMENT SYSTEM March 2026

To the members of the OCERS Board of Retirement,

The following is my regular monthly summary of OCERS’ team activity, starting with an overview of key
customer service statistics as well as activity highlights followed by updates for March 2026.

MEMBER SERVICES MONTHLY METRICS

Retirement Apps Received Service Credit Purchases Customer Service Statistics
Cost Percentage of
MNotifications Cost
Total Cost Not Provided Notifications Member
Total Total i i Within 45 Provided within i i Calls i Calls Direct to | Calls Received [ Total Calls

‘Month 2024 2025 2026 Received Closed* Sent il Days 45 Days Ri i Approval Rate | via Call Center Extensiol by Operator

January 244 278 276 87 62 25 3 88% 0 95% 2,182 3,869 765 6816
February 152 151 105 65 46 17 2 88% 2 95% 2,106 3,867 747 6,720
March 135 68 76 107 49 33 1 97% 0 98% 2,134 3,897 662 6,693
April 54 82

May 60 63

June 45 43

July 28 52

August 45 45

September 46 49

October 54 53

November 50 75

December 39 69

‘Grand Total 952 1028 465 259 157 75 6 2 6,422 11,633 2174 20,229

*Closed due to Duplicate Requests, Eligibility, Documentation

“The OCERS representative, Robert Flores, spent a lot of time helping me understand more about service
credits, the buy back process. He made me feel more empowered about my own retirement situation. He is
very knowledgeable about the system. He mentioned he has over 20 years of experience and it really
showed. He’s a wealth of institutional knowledge. He was patient and kind with me and even followed up
with an informational email, which was much appreciated.”

“I was very nervous and the OCERS representative made me feel at ease. | really appreciated it. She is helpful
and kind. | enjoyed working with her on my retirement!”

“The process was extremely easy. Website was easy to navigate. The OCERS representative was
amazing. Quick response to my email, very knowledgeable and thorough. Patient and explained the process
very well.”

A A A A #

i 1Y i

g __.-_-"'""x'jl" .I_.-_""' i -IF...,,T--", S
N NN
As a reminder, you will see this memo included with the BOARD COMMUNICATIONS document
as part of the informational agenda for the May 18, 2026 meeting of the OCERS Board of

Retirement.
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ORAMNGE COUMNTY

QCERS

EMPLOYEES RETIHEMENT SYSTEM

OCERS Activities and Update Report

March 2026

DIGITAL OUTREACH

For the latest updates, visit our

Platform Number of Subscribers
Linkedin 1,664 (+25 since February 2026) official OCERS accounts on
Twitter (X) 595 LinkedIn, Twitter, Instagram,
Instagram 347 (+7 since February 2026) and Facebook @myOCERS.
Facebook 255 (+2 since February 2026)
OCERS WEBSITE
Event count @ Total users @ Event count per active user @ E @
48K 14K 3.5 £
3K Homepage 16,922
Benefits 2,051
2 Calculator
Board Meeting 1,775
1K
Members 1,174
o 08 15 22 2 : COLA and Star | 1,028
COLA
For the period between March 15 and March 31%, the agency website had 47,858 views.
2
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g B llba OCERS Activities and Update Report

OjEl{S March 2026

EMPLOYEES RETIHEMENT SYSTEM

ACTIVITIES

OCERS MONTHLY MULTI-EMPLOYER Al ZOOM CONFERENCE CALL

We had an outstanding meeting of the Multi-Employer Al group on March 5 (the Zoom call is held on the
FIRST THURSDAY of every month). OCERS Nicole McIntosh was scheduled to present on her work with
Foundation Al, which had allowed OCERS to avoid an additional hire, while improving accuracy and speed of
case development. Being one of the first systems to demonstrate a practical implementation of an Al
program drew immense interest. 120 individuals called in to that meeting, representing nearly 90 different
agencies across the USA, Canada and even the United Kingdom. Ms. McIntosh made a very informative
presentation, and there were numerous requests from attendees to have our own Matt Eakin present in the
month of April, to help them understand what OCERS is doing to ensure the security of our system while
beginning to use Al programs.

An interesting side note — | met with our current outside Auditors from Baker Tilly two weeks back, and in
their discussion of what was taking place at OCERS, we not surprisingly discussed OCERS ongoing efforts in
the Al field. When | mentioned the 120 attendance number for the Multi-Employer call, they were amazed.
They commented that they had called in to listen to one of our monthly calls a year or two ago, and there
were only 12 individuals on the Zoom call at that time.

COALTION TO PRESERVE RETIREMENT SECURITY (CPRS)

OCERS is a dues paying member of the Coalition to Preserve Retirement Security (CPRS). CPRS is made up
primarily of systems within the eight US states that do not have a majority of their public employees
participating in Social Security. Their long item mission has been to fight any move towards “mandatory”
Social Security, which could have a huge negative financial impact on public employer such as those
participating in OCERS. In March | was, with Chair Oates permission, elected to the Executive Board of
CPRS. The issue of “mandatory” Social Security and the threat it could pose will be a topic at the September
2026 OCERS Board'’s Strategic Planning workshop.

PENSION ADMINISTRATION SYSTEM CONTRACT WITH MAJESCO

A major component of the Board’s recent approval of the Majesco contract was that firm’s willingness to
commit a number of their highest-level executives to a two-day in person meeting at OCERS. On March 23
and 24, four Majesco executives worked closely with the OCERS negotiating team and me to hammer out
some of the final concerns that were standing in the way of a final contract proposal. My thanks to Will
Tsao, Darren Dang and Darren Chilton who spent those two full days with the Majesco team working
tirelessly to get the best outcomes possible.
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g B llba OCERS Activities and Update Report

OjEl{S March 2026

EMPLOYEES RETIHEMENT SYSTEM

UPDATES- DEPARTMENTS

INVESTMENTS

Ms. Walander-Sarkin reports:

As of February 28, 2026, the portfolio year-to-date is up 3.3% net of fees, while the one-year return is up
15.7%. The fund value now stands at $28.6 billion. The OCERS Investments Team closed on one re-up
private equity fund and one new real estate fund during March. Additionally, members of the Investments
Team attended and spoke on panels at the following conferences in March: AltsLA, Women’s Private Equity
Summit, and CALAPRS General Assembly.

HUMAN RESOURCES

Ms. Hockless reports:

In March, the HR Department opened three new recruitments for the Director of Internal Audit, Managing
Director, and Finance Manager positions. A total of 141 applications were screened, and 38 candidates
completed Spark Hire video interviews. Thirteen candidates participated in first-round interviews, one
candidate participated in a second-round interview, and three offers were made and accepted.

Three separations occurred in March: an Assistant CEO, External Operations and a Director of Internal Audit
resigned due to new employment, and a Finance Manager retired.

One employee from the Disabilities team was promoted to the position of Disability Retirement Analyst.
Additionally, two Accounting Technician Limited-Term candidates accepted offers, with anticipated start
dates in April.

YEAR-TO-DATE OVERVIEW:

As of March 31, 2026, OCERS had a budgeted workforce of 150 positions. At that time, 136 employees were
on payroll, leaving fourteen vacancies and resulting in a vacancy rate of 9.33%. There were six total
separations year-to-date, resulting in a turnover rate of 4.41%.

To date, the HR Department has extended six offers — four to internal
candidates as promotions, and two to external Limited-Term candidates.

In addition, as part of the month’s wellness initiatives, the HR team
partnered with the County’s Wellness on Wheels Program on March 11
and hosted an activity that provided staff the opportunity to create vision
boards.

Photo of Vision Board (right)
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peeig B Alba OCERS Activities and Update Report

QCERS

EMPLOYEES RETIHEMENT SYSTEM March 2026

COMMUNICATIONS

Ms. Coburn reports:

In March, the Communications team focused on advancing industry engagement, strengthening accessibility
practices, and delivering targeted member communications. Staff attended the National Conference on
Public Employee Retirement Systems Pension (NCPERS) Communications & Member Services Summit,
engaging with peer systems nationwide to exchange best practices in member engagement, digital
communications, and service delivery. Key insights reinforced the importance of personalization,
transparency, and the use of technology to enhance the member experience. Staff also participated in an
NCPERS seminar on Web Content Accessibility Guidelines (WCAG) 2.1, which will inform ongoing efforts to
improve digital accessibility and ensure inclusive communication across OCERS platforms.

The team also published the Winter/Spring issue of the At Your Service newsletter, centered on career
milestones to help members better understand retirement planning considerations at each stage of their
careers. In addition, Communications initiated planning and coordination for the OCERS Replacement
Headquarters Groundbreaking Ceremony held in April, including stakeholder outreach, event logistics, and
messaging to support a successful milestone event.

MEMBER SERVICES

MEMBER SERVICES OUTREACH & SEMINARS — FEBRUARY 2026

Mr. Lamberson reports:

In March 2026, the Customer Service team focused on delivering high impact, small group retirement
readiness support during a pause in formal pre-retirement seminars. While no seminars were hosted this
month, the team successfully facilitated multiple in person Group Retirement Appointments, providing
members with detailed, hands on guidance as they prepared for retirement. Staff also maintained
engagement through retiree events and educational sessions with partner agencies.

Outreach & Engagement Activities:

Date Event Format Facilitators/Attendees
In-
3/3 Group Retirement Appointment Steven Ismael
/ P PP Person
In-
3/4 Group Retirement Appointment Steven Ismael
/ P PP Person
3/5 Group Retirement Appointment In- Steven Ismael
(AM) P PP Person
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peeig B Alba OCERS Activities and Update Report

GCE% March 2026

EMPLOYEES RETIREMENT SYSTEM

3/5 . . In- . .
(PM) Group Retirement Appointment Person Zaida Miramontes
. . In-
3/24 Group Retirement Appointment Person Steven Ismael
. . In-
3/25 Group Retirement Appointment Person Steven Ismael
In- Pam Roca & Jason

3/18  REAOC Luncheon Person  Michelsen

Orange County Superior Court “Know Your
Benefits” Lunch & Learn

Service Highlights:

3/19 Virtual Clarissa Gonzalez

¢ Group Retirement Appointments:
Successfully conducted six in person sessions with a total of 100 members in attendance, with strong
coordination across the entire RPS team to ensure seamless delivery and a high quality member
experience.

EMPLOYER DATA PARTNERSHIP PROJECT
Mr. Adviento Reports:

During March, staff continued employer outreach and education related to the proposed Employer Data
Policy, which is intended to further clarify employer payroll reporting responsibilities and OCERS’
administrative framework related to the completeness, accuracy, and timeliness of employer data
submissions.

The draft policy, which includes an Administrative Fees and Costs Fee Table in the Appendix, was reviewed
with employers at the March 3 Quarterly All Employer Meeting to support awareness and discussion. Staff
also presented the policy as an informational item to the Governance Committee on March 19.

Following these discussions, staff continues to track employer feedback and questions and will incorporate
clarifying refinements, as appropriate, ahead of the planned request for formal consideration at the May
Governance Committee meeting.
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g B llba OCERS Activities and Update Report

QCERS

EMPLOYEES RETIHEMENT SYSTEM March 2026

UPDATES- PROJECTS

VISION 2030
March Board Report — Vision 2030

Al Proof of Concept (POC) Completion

In March, OCERS completed the Al proof of concept with Slalom, successfully demonstrating the ability to
calculate Final Average Salary (FAS) for the Sheriff PO bargaining unit. The solution leverages base FAS data
from V3 and applies applicable MOU rules to generate accurate results. This milestone validates the
potential for Al to automate complex pension calculations and improve processing efficiency.

Cloud Data Platform Expansion

OCERS initiated work with Kopius to establish a landing zone in Azure and Microsoft Fabric, creating a
scalable foundation for enterprise data and analytics. This effort will support enhanced Power BI capabilities
and enable more structured, secure data management across the organization.

Data Strategy and Analytics Enablement

A parallel effort was launched to replicate Oracle data for analytical use, supporting a new pivot toward
more flexible and performant data analysis. This approach will reduce dependency on transactional systems
while improving reporting speed, data accessibility, and overall analytics capabilities.

Automation Strategy Alignment

OCERS also began evaluating Microsoft Power Platform vs UiPath to determine the optimal approach for
standardizing bot development and automation. This effort aims to unify tools, reduce redundancy, and
establish a consistent framework for implementing and scaling automation solutions across the
organization.

These initiatives continue to advance OCERS’s Vision 2030 goals by strengthening Al capabilities,
modernizing the data platform, and enabling more agile, data-driven decision-making.

MASTER REPOSITORY PROJECT (MRP)

Mr. Tsao reports:

In March, the teams worked to conclude our Phase 2 plan of the MRP. Throughout the month, we were able
to finalize 39 procedures and ended the project with a total of 216 procedures in Phase 2. This brings our
total number of procedures throughout the entirety of the MRP to a grand total of 425 approved
procedures.

As we finish the MRP, the Enterprise Project Management Office (EPMO) is working with the Compliance
Department to formalize the transition of documenting OCERS procedures from a project environment to an
operational task. This official handoff date to Compliance will be May 1, 2026.
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OCRANGE COUNTY

CULRS

EMPLOYEES RETIREMEMNT SYSTEM

Memorandum

DATE: May 18, 2026

TO: Members of the Board of Retirement
FROM: Manuel D. Serpa, General Counsel
SUBJECT: R-7:LEGISLATIVE UPDATE

Written Report

State Legislative Update

The California Legislature reconvened from Spring Recess on April 6th. The last day for policy committees to
hear and report to fiscal committees fiscal bills introduced in their house is April 24th. The last day for policy
committees to hear and report to the Floor non-fiscal bills introduced in their house is May 1st.

New or updated information since the last report to the Board is indicated in bold text.
SACRS Sponsored Bills
None to report.

Bills That Would Amend the CERL or Other Laws (PEPRA, the Brown Act, etc.) That Apply to OCERS

AB 1383 (McKinnor)

The PERL establishes PERS to provide a defined benefit to members of the system based on final compensation,
credited service, and age at retirement, subject to certain variations. Existing law creates the Public Employees’
Retirement Fund, which is continuously appropriated for purposes of PERS, including depositing employer and
employee contributions. Under the California Constitution, assets of a public pension or retirement system are
trust funds.

PEPRA establishes a variety of requirements and restrictions on public employers offering defined benefit
pension plans. In this regard, PEPRA restricts the amount of compensation that may be applied for purposes of
calculating a defined pension benefit for a new member, as defined, by restricting it to specified percentages of
the contribution and benefit base under a specified federal law with respect to old age, survivors, and disability
insurance benefits. Existing law, the Teachers’ Retirement Law, establishes CalSTRS and creates the Defined
Benefit Program of the State Teachers’ Retirement Plan, which provides a defined benefit to members of the
program, based on final compensation, creditable service, and age at retirement, subject to certain variations.

This bill, for service performed on and after January 1, 2027, would prohibit the pensionable compensation for
calendar year 2027 used to calculate the defined benefit paid to a new member of a retirement system
subject to PEPRA who retires from the system from exceeding specified percentages of the contribution and

R-7 Legislative Update 1of 15
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benefit base under the specified federal law with respect to old age, survivors, and disability insurance benefits.
The bill would make related, conforming changes to these provisions on pensionable compensation. The bill
also would require a new member of CalSTRS to be subject to specified limits of the Teachers’ Retirement Law.

PEPRA requires each retirement system that offers a defined benefit plan for safety members of the system to
use one of 3 formulas for safety members, 2% at age 57, 2.5% at age 57, or 2.7% at age 57. This bill would
establish new retirement formulas, for employees first hired on or after January 1, 2027, as 2.5% at age 55, 2.7%
at age 55, or 3% at age 55, subject to certain exceptions. For new members hired on or after January 1, 2013,
who are safety members, the bill would require employers to adjust the formulas for service performed on or
after January 1, 2027, to offer the formula that has the same fraction at age 55 as the fraction at age 57 in the
formula the employer offered pursuant to existing law. The bill would authorize a public employer and a
recognized employee organization to negotiate a prospective increase to the retirement benefit formulas for
safety members and new safety members, consistent with the formulas permitted under PEPRA, including the
new formulas described above. This bill would authorize an employer and its employees to agree in a
memorandum of understanding to be subject to a higher safety plan or a lower safety plan, subject to certain
requirements, including that the memorandum of understanding is collectively bargained in accordance with
applicable laws. By increasing the contribution to continuously appropriated funds, and by increasing
expenditures from those funds, this bill would make an appropriation.

(STATUS: Introduced on 02/21/25. Read first time on 02/24/25. Referred to Com. on P. E. & R. on 03/10/25.
From committee chair, with author’s amendments: Amend, and re-refer to Com. on P. E. & R. Read second time
and amended on 03/10/25. Re-referred to Com. on P. E. & R. on 03/11/25. From committee chair, with author’s
amendments: Amend, and re-refer to Com. on P. E. & R. Read second time and amended on 04/11/25. Re-
referred to Com. on P. E. & R. on 04/21/25. From committee: Do pass and re-refer to Com. on APPR. Re-referred
to Com. on APPR. on 04/23/25. In committee: Set, first hearing. Referred to APPR. suspense file on 05/14/25.
Coauthors revised. In committee: Hearing postponed by committee on 05/23/25. Assembly Rule 63 suspended.
From committee: Amend, and do pass as amended. Read second time and amended. Ordered returned to
second reading on 01/22/26. Read second time. Ordered to third reading on 01/26/26. Measure version as
amended on January 22 corrected on 01/27/26. Read third time. Passed. Ordered to the Senate. In Senate. Read
first time. To Com. on RLS. for assignment on 01/29/26. Referred to Com. on L., P.E. & R. on 05/06/26. From
committee chair, with author's amendments: Amend, and re-refer to committee. Read second time,
amended, and re-referred to Com. on L., P.E. & R. on 05/13/26.)

AB 1619 (Valencia, Chen)

Existing law, the Teachers’ Retirement Law, establishes CalSTRS and creates the Defined Benefit Program of
the State Teachers’ Retirement Plan, which provides a defined benefit to members of the program, based on
final compensation, credited service, and age at retirement, subject to certain variations. CalSTRS is
administered by the Teachers’ Retirement Board. Existing law also creates the Cash Balance Benefit Program,
which is administered by the board, to provide a retirement plan for the benefit of participating employees
who provide creditable service for less than 50% of full time. Existing law requires certain board members to
receive $100 for attendance at board and committee meetings. This bill would increase that rate to $320.

R-7 Legislative Update 2 of 15
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Existing law, the PERL, creates PERS for the purpose of providing pension benefits to state employees and
employees of contracting agencies and prescribes the rights and duties of members of the system and their
beneficiaries. Existing law vests management and control of PERS in its board of administration. Existing law
authorizes certain board members to receive $100 for attendance at a meeting of the board or committee
thereof, as prescribed. This bill would increase that rate to $320.

Existing law, the CERL, authorizes counties to establish retirement systems pursuant to its provisions in order to
provide pension benefits to county, city, and district employees and their beneficiaries. Existing law sets forth
the membership composition for boards of retirement and boards of investment, as specified. Existing law
authorizes the board of supervisors for counties for which these provisions apply to provide that certain
members of these boards shall receive compensation at a rate of not more than $100 for a meeting or for a
meeting of a committee authorized by the entire board. This bill would authorize the above-described
compensation rate to be increased by the board of retirement to not more than $320 per meeting, and would
provide that this provision would not be operative in any county until it is publicly noted and adopted by a
majority vote of the board of supervisors, as specified. Existing law, applicable to Los Angeles County,
authorizes the board of supervisors to provide compensation to certain members of the board of retirement
and board of investments at a rate of not more than $100 for a board or committee meeting, subject to
certain limits. This bill would authorize the above-described compensation rate to be increased by the board
of retirement or board of investments to a rate of not more than $320 per meeting. The bill would prohibit
this provision from becoming operative until it is publicly noticed and adopted by a majority vote of the board
of supervisors, as specified.

(STATUS: Read first time on 01/21/26. Referred to Com. on P. E. & R. on 02/02/26. From committee: Amend,
and do pass as amended on 04/22/26. Read second time and amended. Ordered returned to second reading
on 04/23/26. Read second time. Ordered to third reading. Re-referred to Com. on APPR. pursuant to Joint
Rule 10.5 on 04/27/26.)

AB 1660 (Schiavo)

Existing law requires a public guardian to apply for appointment as a guardian or conservator of the person, the
estate, or the person and estate if there is an imminent threat to a person’s health or safety or the person’s
estate, there is no one else who is qualified and willing to act, as specified, the appointment would be in the
best interests of the person, and the person is domiciled in the county. Existing law similarly requires a court to
order a public guardian of a county to apply for appointment as a guardian or conservator if it appears that
there is no one else who is qualified and willing to act, that the appointment as guardian or conservator appears
to be in the best interests of the person, and the person is domiciled in the county. Existing law grants a public
guardian a variety of powers, including the right to take control of real or personal property, issue written
certification of this fact, and to restrain any person from transferring, encumbering, or disposing of any real or
personal property held in a trust, as specified. Existing law requires a financial institution or other person,
without inquiring into the truth of the written certification and without court order or letters being issued, to
provide the public guardian or public conservator with specified information and to take specified actions.

Existing law establishes the public administrator as an officer of a county. Existing law regulates the
administration of estates of decedents and permits the public administrator to be appointed to administer these

R-7 Legislative Update 3 of 15
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estates under certain circumstances. Existing law grants public administrators a variety of powers in this regard,
including the right to take control of a decedent’s property, issue written certification of this fact, and summarily
dispose of property, as specified. Existing law requires a financial institution, government or private agency,
retirement fund administrator, insurance company, licensed securities dealer, or other person, without inquiring
into the truth of the written certification, without requiring a death certificate, without charge, and without
court order or letters being issued, to perform specified functions, including providing the public administrator
complete information concerning property held in the name of the decedent, including names and addresses of
beneficiaries or joint owners, as specified. This bill would authorize a court to award sanctions of no less than
$1,000 per violation for fees paid and costs incurred for failure of a financial institution, government or private
agency, retirement fund administrator, insurance company, licensed securities dealer, or other person, as
specified, to comply with these requirements.

(STATUS: Read first time on 01/29/26. Referred to Com. on JUD. on 202/17/26. From committee: Do pass on
03/10/26. Read second time. Ordered to third reading on 03/11/26. Re-referred to Com. on APPR. pursuant to
Assembly Rule 97 on 03/12/26. From committee: Amend, and do pass as amended on 04/08/26. Read second
time and amended. Ordered returned to second reading on 04/09/26. Read second time. Ordered to third
reading on 04/13/26. Read third time. Passed. Ordered to the Senate on 05/04/26. In Senate. Read first time.
To Com. on RLS. for assignment on 05/05/26.)

AB 1835 (Gallagher)

Existing law, the California Emergency Services Act (CESA), among other things, authorizes the Governor to
proclaim a state of emergency in an area affected by or likely to be affected thereby, if specified conditions exist
and either specified local officials request the Governor to make that proclamation, or the Governor determines
that local authority is inadequate to cope with, the emergency. During a state of emergency, existing law confers
on the Governor, to the extent the Governor deems necessary, complete authority over all agencies of the state
government and the right to exercise within the area designated all police power vested in the state by the
Constitution and laws of the state to effectuate the purposes of the CESA. This bill, instead, would authorize the
Governor to exercise within the area designated all executive power vested in the state by the Constitution and
laws of the state to effectuate the purposes of the CESA. Existing law requires the Governor to proclaim the
termination of a state emergency at the earliest possible date that conditions warrant. Existing law requires all
of the powers granted to the Governor by the CESA with respect to a state of emergency to terminate when the
state of emergency has been terminated by proclamation of the Governor or by concurrent resolution of the
Legislature declaring it at an end. This bill would require a state of emergency that has not been terminated by
the Governor to automatically terminate 90 days after the Governor’s proclamation unless the Legislature
extends it by a concurrent resolution, as specified.

(STATUS: Read first time on 02/11/26. Referred to Com. on E.M. on 02/23/26.)

AB 2336 (Macedo)

The Personal Income Tax Law, in modified conformity with federal income tax laws, defines “gross income” as
income from whatever source derived, except as specifically excluded, and provides various exclusions from
gross income. This bill would, for taxable years beginning on or after January 1, 2026, and before January 1,
2031, exclude from gross income the first $25,000 of overtime pay received by a taxpayer during the taxable
year. The bill would also exclude from gross income the first $25,000 received by a taxpayer as proceeds from a
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defined benefit plan, as defined. Existing law requires any bill authorizing a new tax expenditure to contain,
among other things, specific goals that the tax expenditure will achieve, detailed performance indicators, and
data collection requirements. This bill also would include additional information required for any bill authorizing
a new tax expenditure. This bill would take effect immediately as a tax levy.

(STATUS: Read first time on 02/19/26.Referred to Com. on REV. & TAX. on 03/09/26. In committee: Hearing
postponed by committee on 04/06/26. In committee: Set, first hearing. Referred to REV. & TAX. suspense file
on 04/13/26. In committee: Set, second hearing. Held under submission on 04/27/26.)

AB 2780 (Assembly Committee on Public Employment and Retirement: Omnibus Bill)

Existing law, the Teachers’ Retirement Law, establishes CalSTRS and creates the Defined Benefit Program of the
State Teachers’ Retirement Plan, which provides a defined benefit to members of the program, based on final
compensation, creditable service, and age at retirement, subject to certain variations. STRS is administered by
the Teachers’ Retirement Board. Existing law requires employers and employees to make contributions to the
system based on the member’s creditable compensation. Existing law defines terms for the purposes of CalSTRS.
Existing law defines “retired member activities” to mean one or more of specified identified activities within the
California public school system and performed by a member retired for service under CalSTRS, as prescribed.
This bill, commencing July 1, 2027, would redefine “retired member activities” to mean all service performed
within the California public school system by a member retired for service under CalSTRS when the member is
employed in specified positions, including as an employee or independent contractor.

Existing law defines “sick leave days,” “basic sick leave day,” and “excess sick leave days” for purposes of
CalSTRS. For specified standards concerning service credit that are expressed only in terms of hours, existing law
requires the number of hours to be divided by 6 to determine the number of sick days. This bill would delete the
above provision on calculating the number of hours. The bill would instead provide that, when determining the
number of days, including for those identified standards, one day shall be equivalent to the number of hours of
creditable service performed in a day in that position on a full-time basis, but no less than 6 hours.

Existing law requires the retirement board and employees of CalSTRS to discharge their duties with respect to
the system and the plan solely in the interest of the members and beneficiaries, as specified. This includes by
diversifying the investments of the plan so as to minimize the risk of large losses unless under the circumstances
it is clearly prudent not to do so. This bill would revise that provision to instead require diversifying the
investments of the plan so as to minimize the risk of loss and to maximize the rate of return unless under the
circumstances it is clearly not prudent to do so.

Existing law requires employers to make available criteria for membership, including optional membership, in a
timely manner to all persons employed to perform creditable service subject to coverage by the Defined Benefit
Program and to inform part-time and substitute employees, within 30 days of the date of hire, or by March 1,
1995, whichever is later, that they may elect membership in the plan’s Defined Benefit Program at any time
while employed. This bill would shorten the above-described timeframe for notifying those employees to within
10 working days of the date of hire.
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Existing law establishes the circumstances in which a member who is eligible and applies for a disability
allowance or retirement may apply to receive a service retirement allowance pending the determination of their
application for disability. Under those provisions, a member who applies for service retirement in these
circumstances does not receive service credit for each day of accumulated or unused leave of absence for illness
or injury or for education, as specified. This bill would also provide that a member who applies for retirement
under those provisions shall not receive an additional 2 years of service credit granted in specified
circumstances. Existing law requires the retirement board to determine a date based on when the system has
the capacity to implement specified changes to the above provisions. Existing law further requires the board to
post that date on its website no later than January 1, 2026. This bill would delete the above-described language.

Existing law provides that a service retirement allowance becomes effective upon any date designated by the
member, provided all of specified conditions are met. This includes a requirement that the member file an
application for service retirement on a form provided by CalSTRS, executed no earlier than 6 months before the
effective date of the member’s retirement allowance. This bill would also require the application for service
retirement allowance to be received by CalSTRS within 30 days after the date of the member’s signature and, if
applicable, the spouse’s or registered domestic partner’s signature. Existing law permits a member who files an
application for service retirement to change or cancel their retirement application if certain conditions are met.
Existing law requires that the form provided by CalSTRS be received by the system no later than 30 days from
the date the member’s initial benefit payment for the member’s most recent retirement under the Defined
Benefit Program is paid by the system. This bill would also require that the form be received by CalSTRS within
30 days after the date of the member’s signature and, if applicable, the spouse’s or registered domestic
partner’s signature. The bill would additionally authorize a member to elect to change a retirement annuity from
the defined Benefit Supplement Program to a lump-sum payment any time after retirement, subject to using a
form provided by the system and meeting other specified requirements. Existing law requires the retirement
board to determine a date based on when the system has the capacity to implement specified changes to these
provisions and to post the date on its website no later than January 1, 2026. This bill would delete the above-
described language.

Existing law specifies the amount a member is to receive upon retirement for service following reinstatement,
which is based on specified factors. Existing law also specifies circumstances in which a member who reinstates
and performs other creditable service is entitled to a service retirement allowance. Existing law also specifies the
amount a member is entitled to receive upon retirement for service following a prior disability retirement, as
prescribed. This bill would require benefits calculated pursuant to the above provisions to be modified by an
option if elected pursuant to that law.

Existing law authorizes the retirement board to declare an additional earnings credit to be applied to Defined
Benefit Supplement accounts for a plan year, subject to certain considerations by the board. Existing law
requires the board to specify, for any plan year for which it declares an additional earnings credit, the amount to
be added to members’ accounts as a percentage increase. Existing law prohibits additional earnings credit from
being added to the balance of credits transferred from a member’s Defined Benefit Supplement account to the
Annuitant Reserve. This bill would delete the above-described provision prohibiting additional earnings credit
from being added to the balance of credits transferred.
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Existing law requires a member’s retirement benefit under the Defined Benefit Supplement Program to be an
amount equal to the balance of credits in the member’s Defined Benefit Supplement account on the date the
retirement benefit becomes payable. Existing law requires the retirement benefit to be a lump-sum payment or
an annuity payable in monthly installments, or a combination thereof. This bill would establish specified
conditions if a member elects to change their retirement annuity from the Defined Benefit Supplement Program
to a lump-sum payment, including providing for termination of payment of the annuity based on the balance of
credits and making the election irrevocable.

Existing law provides that benefits payable to participants or beneficiaries of CalSTRS are subject to limits
imposed by specified provisions of federal law and shall not exceed those limitations. This bill, commencing July
1, 2027, for a CalSTRS participant subject to PEPRA, would specify those limits for participants whose service is
included in federal social security and those whose service is not subject to social security. The bill would make
those provisions subject to annual changes in the consumer price index and other conditions. The bill,
commencing July 1, 2027, would also redefine various terms applicable to CalSTRS and would make other
related changes to those provisions.

Existing law creates the Teachers’ Retirement Fund, which is continuously appropriated for specified purposes,
into which certain moneys are deposited, including employee contributions. By affecting the contributions to
the retirement fund, the bill would make an appropriation.

Existing law, the CERL, authorizes counties to establish retirement systems pursuant to its provisions in order to
provide pension benefits to county, city, and district employees and their beneficiaries. Existing law sets forth
the membership composition for boards of retirement and boards of investment, as specified. Existing law
requires specified members of the retirement board to be active members of the association elected by it. This
bill would revise the above provisions to require those board members to be elected by those active members.
The bill would also redefine “active member” to specify that it refers to a member in county service, as
otherwise defined, and would make related changes to other definitions under that law. Existing law, for the
County of Los Angeles, establishes certain legal obligations of the retirement system to its members and their
beneficiaries. Existing law specifies that, for purposes of payments into or out of the retirement fund for
adjustment of errors or omissions, the period of limitation of actions is 3 years. Existing law also establishes a
10-year period of limitation for cases in which payment is erroneous because of the death of the retired
member or beneficiary or because of remarriage or due to fraudulent reports of compensation, as specified.
This bill would establish similar obligations applicable for counties other than Los Angeles. The bill would specify
that in cases in which payment is erroneous because of the death of the retired member or beneficiary or
because of the remarriage of the beneficiary, the period of limitation of actions shall be 10 years. The bill would
also provide a 10-year limitation period for cases in which payment has been made as a result of fraudulent
reports, as specified. The bill would make various other related and conforming changes to these retirement
provisions.

(STATUS: Read first time on 03/09/26. Referred to Com. on P. E. & R. on 03/16/26. From committee chair, with
author’s amendments: Amend, and re-refer to Com. on P. E. & R. Read second time and amended on
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04/20/26. Re-referred to Com. on P. E. & R. on 04/21/26. From committee: Do pass and re-refer to Com. on
APPR. Re-referred to Com. on APPR. on 04/22/26.)

SB 1187 (Durazo)

Existing law, the Brown Act, requires, with specified exceptions, that all meetings of a legislative body, as
defined, of a local agency be open and public and that all persons be permitted to attend and participate.
Existing law defines “meetings” for these purposes to mean any congregation of a majority of the members of a
legislative body at the same time and location, as specified, to hear, discuss, deliberate, or take action on any
item that is within the subject matter jurisdiction of the legislative body. This bill would define “majority” for
purposes of the act to mean the number of members of the legislative body equaling more than half of the total
number of seats on the legislative body. The bill would specify that if a seat on the legislative body is vacant, that
seat is to still be counted as a seat on the legislative body. Existing constitutional provisions require that a
statute that limits the right of access to the meetings of public bodies or the writings of public officials and
agencies be adopted with findings demonstrating the interest protected by the limitation and the need for
protecting that interest. This bill would make legislative findings to that effect. The California Constitution
requires local agencies, for the purpose of ensuring public access to the meetings of public bodies and the
writings of public officials and agencies, to comply with a statutory enactment that amends or enacts laws
relating to public records or open meetings and contains findings demonstrating that the enactment furthers
the constitutional requirements relating to this purpose. This bill would make legislative findings to that effect.
(STATUS: Read first time. To Com. on RLS. for assignment on 02/19/26. Referred to Com. on L. GOV. on
03/04/26. From committee: Do pass. Ordered to consent calendar on 04/29/26. Read second time. Ordered to
consent calendar on 04/30/26.)

SB 1319 (Durazo)

The CPRA requires state and local agencies to make their records available for public inspection, unless an
exemption from disclosure applies. The act exempts from disclosure certain records regarding alternative
investments in which public investment funds invest, including records containing information regarding the
portfolio positions in which alternative investment funds invest. The act, however, requires certain
information contained in those records to be disclosed, including, among other things, the name, address, and
vintage year of each alternative investment vehicle. The act defines various terms for these purposes. This bill
would additionally require the disclosure of certain additional information, including, among other things, the
name of each general partner or manager of each alternative investment vehicle and of each person with a
direct or indirect interest in the general partner or manager. The bill would except this information contained
in those records subject to disclosure, as provided, from the records containing information regarding the
portfolio positions described above that are exempt from disclosure. By placing additional duties and
responsibilities upon local agencies in connection with requests for inspection of records, the bill would impose
a state-mandated local program. The California Constitution requires local agencies, for the purpose of ensuring
public access to the meetings of public bodies and the writings of public officials and agencies, to comply with a
statutory enactment that amends or enacts laws relating to public records or open meetings and contains
findings demonstrating that the enactment furthers the constitutional requirements relating to this purpose.
This bill would make legislative findings to that effect. The California Constitution requires the state to reimburse
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local agencies and school districts for certain costs mandated by the state. Statutory provisions establish
procedures for making that reimbursement. This bill would provide that no reimbursement is required by this
act for a specified reason.

(STATUS: Read first time on 02/23/26. Referred to Com. on RLS. on 03/04/26. From committee with author’s
amendments. Read second time and amended. Re-referred to Com. on RLS. on 03/25/26. Re-referred to Coms.
on JUD. and L., P.E. & R. on 04/08/26. From committee: Do pass and re-refer to Com. on L., P.E. & R. Re-
referred to Com. on L., P.E. & R. From committee with author's amendments. Read second time and
amended. Re-referred to Com. on L., P.E. & R. on 04/15/26. From committee: Do pass and re-refer to Com. on
APPR. Re-referred to Com. on APPR. on 04/22/26. May 4 hearing: Placed on APPR. suspense file on 05/04/26.)

Other Bills of Interest

AB 1601 (Rogers)

The CERL authorizes counties to establish retirement systems for county employees, authorizes counties to
establish a board of retirement, and authorizes the board of retirement to provide cost-of-living adjustments
and certain supplemental cost-of-living allowances. Existing law, applicable to Sonoma County and Imperial
County, authorizes the board of retirement, with approval of the county board of supervisors, to grant a cost-of-
living adjustment on a prefunded basis to the retirement allowances, optional death allowances, or annual
death allowances payable to or on account of eligible members. This bill would permit the county board of
supervisors for Sonoma County to authorize a cost-of-living adjustment to the retirement allowances, optional
death allowances, or annual death allowances payable by the retirement system. Before authorizing a cost-of-
living adjustment, the bill would require the county board of supervisors to take various actions, including
collaborating with the retirement board to identify the eligible retired members, survivors, beneficiaries, or
successors in interest designated, or a subset of those benefit recipients, to receive the cost-of-living
adjustment, the amount thereof, and the funding source. This bill would make legislative findings and
declarations as to the necessity of a special statute for Sonoma County.

(STATUS: Read first time on 01/16/26. Referred to Com. on P. E. & R. on 02/02/26. From committee: Do pass on
04/08/26. Read second time. Ordered to third reading on 04/09/26. Read third time. Passed. Ordered to the
Senate. In Senate. Read first time. To Com. on RLS. for assighment on 04/16/26.)

AB 1762 (Gonzalez)

Existing law, the PEMHCA, which is administered by the Board of Administration of PERS, authorizes the board
to contract for health benefit plans for employees and annuitants, as defined, which may include employees and
annuitants of contracting agencies, as specified. Under existing law, the employee’s or annuitant’s contribution
is the total cost per month of coverage less the portion contributed by the employer. Existing law prescribes a
minimum level for the employer’s contribution toward the employee’s or annuitant’s health benefits coverage.
Existing law provides that the provisions governing PEMHCA are controlling over a memorandum of
understanding, except as specified. Notwithstanding these PEMHCA provisions, existing law authorizes the City
of San Gabriel to agree with its employees, as specified, that the employer contribution for postretirement
health care coverage shall be subject to specified conditions, including, among other things, a collectively
bargained memorandum of understanding and a minimum level for employer contributions, as specified.

This bill would, similarly, authorize the City of Indio to enter into an agreement with certain employees hired on
or after January 1, 2025 to provide employer contributions for postretirement health care coverage, subject to
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specified conditions, including, among other things, a collectively bargained memorandum of understanding and
a minimum level for employer contributions, as specified. The bill would invalidate an agreement if it provides
an employer contribution to employees with less than 5 years of credited service with the City of Indio. The bill
would apply only to employees who retire after the date that a memorandum of understanding authorizing this
benefit becomes effective. The bill would require the City of Indio to provide notification, as prescribed, of the
agreement and any additional information necessary to implement those benefits. This bill would make
legislative findings and declarations as to the necessity of a special statute for the City of Indio.

(STATUS: Read first time on 02/09/26. Referred to Com. on P. E. & R. on 02/23/26. In committee: Set, first
hearing. Hearing canceled at the request of author on 03/06/26.)

AB 1844 (Pacheco)

Existing law establishes the Judges’ Retirement System I, which is administered by the Board of Administration
of the Public Employees’ Retirement System, and provides pension and other benefits to judges who are
members. Existing law authorizes a judge to elect one of 4 optional retirement payment plans in lieu of receiving
the maximum retirement allowance for their life alone. The optional plans provide for a reduced allowance
payable to the judge for life and a payment or allowance payable to their surviving spouse, as specified. This bill
would authorize a judge who elects one of those optional retirement payment plans to designate a beneficiary
other than their spouse to receive the payment or allowance after the judge’s death, subject to the community
property rights of the judge’s spouse. Existing law provides certain survivor benefits to a surviving spouse upon
the death of a judge, depending on whether the judge was eligible to retire at death, not eligible to retire, or
had already retired. This bill would provide those survivor benefits to a surviving designated beneficiary. Existing
law authorizes the surviving spouse of a judge who died in office, had attained the minimum age for service
retirement, with a minimum of 20 years of service, and met other requirements to receive an allowance that is
equal to the amount that the judge would have received if the judge had been retired from service on the date
of death, as specified.

This bill would authorize the surviving designated beneficiary to receive that allowance and would remove the
requirement that the judge have had a minimum of 20 years of service. This bill would make related changes.
(STATUS: Read first time on 02/11/26. Referred to Com. on P. E. & R. on 02/23/26. From committee: Amend,
and do pass as amended on 03/18/26. Read second time and amended. Ordered returned to second reading on
03/19/26. Read second time. Ordered to third reading on 03/23/26. Read third time. Passed. Ordered to the
Senate. In Senate. Read first time. To Com. on RLS. for assignment on 03/26/26.)

SB 1407 (Archuletta)

The Personal Income Tax Law, in conformity with federal income tax laws, defines “gross income” as income
from whatever source derived, except as specifically excluded, and provides various exclusions from gross
income, including, for taxable years beginning on or after January 1, 2025, and before January 1, 2030, an
exclusion from gross income for retirement pay received by a qualified taxpayer, as defined, during the taxable
year, not to exceed $20,000, from the federal government for service performed in the uniformed services, as
defined, and an exclusion for income annuity payments received by a qualified taxpayer, as defined, not to
exceed $20,000, pursuant to a United States Department of Defense Survivor Benefit Plan, as specified. Existing
law defines “qualified taxpayer” for the purpose of these exclusions to mean taxpayers that satisfy specified
income limitations. This bill would amend the above-described exclusions to annually adjust the income
limitations for taxpayers for inflation, as provided, and to increase the limitation on income eligible for
exclusion to $80,000. The bill would also extend the exemption until taxable years beginning before January 1,
2037. Existing law requires any bill authorizing a new tax expenditure to contain, among other things, specific
goals that the tax expenditure will achieve, detailed performance indicators, and data collection requirements.
This bill also would include additional information required for any bill authorizing a new tax expenditure. This
bill would take effect immediately as a tax levy.
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(STATUS: Read first time on 02/23/26. Referred to Coms. on REV & TAX. and M. & V.A. on 03/04/26. Set for
hearing April 8 on 03/25/26. From committee: Do pass as amended and re-refer to Com. on M. & V.A. on
04/08/26. Read second time and amended. Re-referred to Com. on M. & V.A. on 04/09/26. From committee:
Do pass and re-refer to Com. on APPR. Re-referred to Com. on APPR. on 04/21/26. April 27 hearing: Placed on
APPR. suspense file on 04/27/26.)

Bills that Apply to CalPERS and/or CalSTRS Only

AB 1054 (Gipson)

Existing law, the CERL, prescribes retirement benefits for members of specified county and district retirement
systems. Existing law establishes the Deferred Retirement Option Program as an optional benefit program for
specified safety members of those systems that, by ordinance or resolution by the county board of supervisors
or the governing body, elect to adopt it. The program provides eligible members access, upon service
retirement, to a lump sum or, in some cases, monthly payments in addition to a monthly retirement allowance,
as specified. Existing law, the PERL, creates CalPERS for the purpose of providing pension benefits to state
employees and employees of contracting agencies and prescribes the rights and duties of members of the
system and their beneficiaries. Existing law vests management and control of CalPERS in its board of
administration. CalPERS provides a defined benefit to members of the program, based on final compensation,
credited service, and age at retirement, subject to certain variations.

This bill would establish the Deferred Retirement Option Program as a voluntary program within CalPERS for
employees of State Bargaining Units 5 (Highway Patrol) and 8 (Firefighters). The bill would require certain
actions to occur, including completion of an actuarial analysis to determine the proposed program will be cost
neutral, before the program becomes effective and applicable. The bill would require members who elect to
participate in the program to meet certain requirements, including waiving any claims with respect to age and
other discrimination in employment laws relative to the program. The bill would establish a program account for
each participant and would require the Board of Administration of CalPERS to, among other things and at least
once annually, provide a statement to the participant that displays the value or balance of the participant’s
program account. The bill would authorize the participant to designate a person or persons as beneficiaries of
the participant’s program account at any time during the program period from their election date to the
deferred retirement calculation date. Beginning on July 1, 2027, and on that date every 5 consecutive fiscal
years thereafter, the bill would require the Board of Administration of CalPERS to submit a report of an actuarial
analysis to specified entities. The bill would entitle participants who entered the program prior to the effective
date of any modifications by the Legislature to elect whether to become subject to those modified provisions or
to remain subject to the program as it existed on the participant’s election date. The bill would require the
member’s spouse, as applicable, to execute a signed statement acknowledging the spouse’s understanding of,
and agreement with, the member’s election to participate in the program together with an express statement of
the spouse’s understanding and agreement that benefits payable to the spouse may be reduced as a result of
participation in the program.

(STATUS: Introduced on 02/20/25. Referred to Com. on P. E. & R. on 03/24/25. From committee chair, with
author’s amendments: Amend, and re-refer to Com. on P. E. & R. Read second time and amended. Re-referred
to Com. on P. E. & R. on 03/25/25. In committee: Set, first hearing. Hearing canceled at the request of author on
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04/23/25. From committee chair, with author’s amendments: Amend, and re-refer to Com. on P. E. & R. Read
second time and amended on 01/05/26. Re-referred to Com. on P. E. & R. on 01/06/26. Coauthors revised. From
committee: Do pass and re-refer to Com. on APPR. Re-referred to Com. on APPR on 01/14/26. Assembly Rule 63
suspended. In committee: Set, first hearing. Referred to suspense file. From committee: Do pass. Read second
time. Ordered to third reading on 01/22/26. Read third time. Passed. Ordered to the Senate on 01/26/26. In
Senate. Read first time. To Com. on RLS. for assignment on 01/27/26.)

AB 2519 (McKinnor)

Existing law, the Teachers’ Retirement Law, establishes CalSTRS and creates the Defined Benefit Program of
the State Teachers’ Retirement Plan, which provides a defined benefit to members of the program, based on
final compensation, credited service, and age at retirement, subject to certain variations. That law requires
the Teachers’ Retirement Board to administer CalSTRS and requires employers and employees to make
contributions to CalSTRS based on the member’s creditable compensation. Existing law, among other things,
defines “position subject to membership” to mean prescribed positions at various educational institutions,
including, among other positions, a position at a county office of education or school district, not including a
charter school, where the position requires the holding of a valid credential, license, or certificate authorized
by the Commission on Teacher Credentialing or the State Department of Health Care Services, as prescribed.

This bill would expand the above-described definition to also include permitholders. The bill would
additionally include as a “position subject to membership” a comparable position at a charter school eligible
to receive state apportionment that is performing, directing, coordinating, supervising, or administering one
or more prescribed functions, as specified. Existing law requires the board to determine the date that
specified provisions related to this definition become operative based on when CalSTRS has the capacity to
implement those provisions and to post that date on the internet website of CalSTRS no later than July 1,
2027. This bill would delete that requirement and would, instead, make this definition of “position subject to
membership” operative on July 1, 2027. Existing law creates the Teachers’ Retirement Fund, which is
continuously appropriated for specified purposes, into which certain moneys are deposited, including
employee contributions. By expanding the category of positions subject to membership under CalSTRS and
affecting the contributions to the retirement fund, the bill would make an appropriation.

(STATUS: Read first time on 02/20/26. Referred to Com. on P. E. & R. From committee chair, with author’s
amendments: Amend, and re-refer to Com. on P. E. & R. Read second time and amended on 03/09/26. Re-
referred to Com. on P. E. & R. on 03/10/26. From committee chair, with author’s amendments: Amend, and
re-refer to Com. on P. E. & R. Read second time and amended on 04/20/26. Re-referred to Com. on P. E. & R.
on 04/21/26. From committee: Do pass and re-refer to Com. on APPR. Re-referred to Com. on APPR. on
04/22/26.)

SB 1207 (Laird)

Existing law establishes the California Conservation Corps in the Natural Resources Agency. Existing law requires
the Governor to appoint the director of the corps to act as the administrative officer of the corps and assigns
specified responsibilities to the director. Existing law makes various findings and declarations relating to the
corps. This bill would revise those findings and declarations relating to the corps, as provided. The bill would
eliminate the director’s authority to establish a training program for members of county or city conservation

R-7 Legislative Update 12 of 15

297



05-18-2026 REGULAR BOARD MEETING - R-7 LEGISLATIVE UPDATE

corps, as provided. The bill would also repeal a redundant statute. Existing law requires young adults
participating in the corps program to generally be engaged in projects that do a list of specified things, including
assisting in fire prevention and suppression. Existing law requires those projects to provide opportunities to the
public for their education or other specified purposes. This bill would instead require those projects to assist in
wildfire prevention and suppression, and would include forest resiliency, among other projects, to that list, as
specified. This bill would require the projects to also provide those opportunities to California Native American
tribes and corpsmembers. Existing law authorizes the corps to enter into a contract with an individual or a
collective of community conservation corps for a project or program, as provided. This bill would authorize the
corps to also enter into a contract with a conservation corps established by California Native American tribes for
a project or program, as specified.

Existing law requires the corps to report to specified committees of the Legislature by December 31 of each
year the number of corpsmembers in the cohort who received an associate or bachelor’s degree while serving
in the corps or in the 12-month period following final separation from the corps and, among other things, to
the extent feasible, the number of corpsmembers who enrolled in postsecondary education in the 12-month
period following final separation from the corps. This bill would delete that requirement to report on the
number of corpsmembers who received an associate or bachelor’s degree. The bill would revise the
requirement to report on the number of corpsmembers who enrolled in postsecondary education to have
that data reported and disaggregated as the number enrolled at a California Community College, California
State University, University of California, or private postsecondary educational institution.

The PERL creates CalPERS, which is administered by the Board of Administration of CalPERS. CalPERS provides
defined benefits to its members based on their final compensation, credited service, and age at retirement,
subject to certain variations. Existing law establishes the Public Employees’ Retirement Fund, which is a trust
fund that is appropriated continuously for specified purposes, into which certain moneys are deposited,
including employee contributions. Existing law authorizes a member of CalPERS to elect to receive service credit
for certain public service outside the system, including time served as a volunteer in the Peace Corps or
AmeriCorps, by making specified contributions to the system. This bill would also authorize a member to elect to
receive service credit for service as a corpsmember or special corpsmember with the corps, subject to making
the required contributions for that service. By increasing the amount of employee contributions to the Public
Employees’ Retirement Fund, the bill would make an appropriation. Existing law regulates the wages, hours,
and working conditions of employees with specified exceptions. Under existing law, these provisions apply to
and include employees in any occupation, trade, or industry, except for any individual employed as an outside
salesperson or any individual participating in a national service program carried out using assistance, as
provided. This bill would additionally exempt corpsmembers from those provisions.

(STATUS: Read first time. To Com. on RLS. for assignment on 02/19/26. Referred to Com. on RLS. on 03/04/26.
From committee with author’s amendments. Read second time and amended. Re-referred to Com. on RLS. on
03/23/26. Re-referred to Coms. on N.R. & W. and L., P.E. & R. ON 04/08/26. From committee: Do pass and re-
refer to Com. on L., P.E. & R. with recommendation: To consent calendar. Re-referred to Com. on L., P.E. & R.
on 04/14/26. From committee with author's amendments. Read second time and amended. Re-referred to
Com.on L., P.E. & R. on 04/15/26. From committee: Do pass and re-refer to Com. on APPR. with
recommendation: To consent calendar. Re-referred to Com. on APPR. on 04/22/26. From committee: Be
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ordered to second reading pursuant to Senate Rule 28.8 and ordered to consent calendar on 05/04/26. Read
second time. Ordered to consent calendar on 05/05/26.)
Divestment Proposals (CalPERS and CalSTRS Only)

AB 1439 (Garcia)

The California Constitution grants the retirement board of a public employee retirement system plenary
authority and fiduciary responsibility for investment of moneys and administration of the retirement fund and
system. These provisions qualify this grant of powers by reserving to the Legislature the authority to prohibit
investments if it is in the public interest and the prohibition satisfies standards of fiduciary care and loyalty
required of a retirement board.

Existing law prohibits the boards of CalPERS and CalSTRS from making certain new investments or renewing
existing investments of public employee retirement funds, including in a thermal coal company, as defined.
Existing law provides that a board is not required to take any action regarding those investments unless the
board determines in good faith that the action is consistent with the board’s fiduciary responsibilities
established in the California Constitution.

This bill would state that its purpose is to require the boards of CalPERS and CalSTRS to contract with the
University of California Labor Centers to conduct an independent study to determine the impacts on public
employee retirement funds of prohibiting the board of a public pension or retirement system, as defined, from
investing in development projects in California that do not provide labor standards protections for workers. The
bill would require the study and a report of its findings to be completed and provided to the Legislature and the
Department of Finance by January 1, 2028, as specified. The bill would provide that a board is not required to
take action pursuant to this provision unless it determines in good faith that the action is consistent with the
board’s fiduciary responsibilities established in the California Constitution.

(STATUS: Introduced on 02/21/25. Read first time on 02/24/25. Referred to Com. on P. E. & R. on 03/24/25.
From committee chair, with author’s amendments: Amend, and re-refer to Com. on P. E. & R. Read second time
and amended. Re-referred to Com. on P. E. & R. on 03/25/25. In committee: Set, first hearing. Hearing canceled
at the request of author on 04/21/25. From committee: Do pass and re-refer to Com. on APPR. Re-referred to
Com. on APPR. on 01/14/26. Assembly Rule 63 suspended. In committee: Set, first hearing. Referred to suspense
file. From committee: Amend, and do pass as amended. Read second time and amended. Ordered returned to
second reading on 01/22/26. Read second time. Ordered to third reading on 01/26/26. Read third time. Passed.
Ordered to the Senate. In Senate. Read first time. To Com. on RLS. for assighment on 01/29/26.)

Attachments:
2026 Tentative Legislative Calendar

Submitted by:

QUERS MDS-Approved

Manuel D. Serpa

R-7 Legislative Update 14 of 15
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2026 TENTATIVE LEGISLATIVE CALENDAR
COMPILED BY THE OFFICE OF THE SECRETARY OF THE SENATE AND THE OFFICE OF THE ASSEMBLY CHIEF CLERK

Revised Se|

ptember 29, 2025

JANUARY
SIM|T|W|TH|F | S
112
4151678 |9]10
1112|1314 | 15 )16 |17
18119)120|21| 22 |23])24
25126|27 28|29 [30]31
FEBRUARY
SIM|T|W|TH|F | S
213|415
8 9 /10|11|12 13|14
151161171819 ]20]21
22 (23|24 |25| 26 |27 |28
MARCH
SIM|T|W|TH|F | S
213|415
8910|1112 |13|14
1516171819 |20 |21
22 (23|24 |25) 26 27|28
2913031
APRIL
S|M|T|W|TH
1] 2
516|7(8] 9 (10|11
12 113 (14 |15| 16 |17 |18
1912021 (22| 23 |24]25
26 | 2712829 30
MAY
SIM|T|W|TH|F | S
1
3|14(5|6|7]|8]°9
10111213 |14 ]|15]16
17118 (19|20 | 21 | 22|23
2412512627 | 28 12930
31

*Holiday schedule subject to Senate Rules committee

approval.

Jan. 1
Jan. 5
Jan. 10

Jan. 16

Jan. 19

Jan. 23

Jan. 31

Feb. 16

Feb. 20

DEADLINES

Statutes take effect (Art. 1V, Sec. 8(c)).

Legislature reconvenes (J.R. 51(a)(4)).

Budget must be submitted by Governor (Art. 1V, Sec. 12 (a)).

Last day for policy committees to hear and report to fiscal committees
fiscal bills introduced in their house in the odd-numbered year

(J.R. 61(b)(1)).

Martin Luther King, Jr. Day.

Last day for any committee to hear and report to the Floor bills
introduced in that house in the odd-numbered year (J.R. 61(b)(2)).

Last day to submit bill requests to the Office of Legislative Counsel.

Last day for each house to pass bills introduced in that house in the odd-
numbered year (Art. 1V, Sec. 10(c)), (J.R. 61(b)(3)).

Presidents’ Day.

Last day for bills to be introduced (J.R. 61(b)(4)), (J.R. 54(a)).

Mar. 26 Spring Recess begins upon adjournment (J.R. 51(b)(1)).

Mar. 30 Cesar Chavez Day observed.

Apr. 6

Apr. 24

May 1

May 8

May 15

May 25

May 26

May 29

Legislature reconvenes from Spring Recess (J.R. 51(b)(1)).

Last day for policy committees to hear and report to fiscal
committees fiscal bills introduced in their house (J.R. 61(b)(5)).

Last day for policy committees to hear and report to the Floor non-fiscal
bills introduced in their house (J.R. 61(b)(6)).

Last day for policy committees to meet prior to June 1 (J.R. 61(b)(7)).
Last day for fiscal committees to hear and report to the Floor

bills introduced in their house (J.R. 61 (b)(8)). Last day for fiscal
committees to meet prior to June 1 (J.R. 61 (b)(9)).

Memorial Day.

— 29 Floor Session only. No committees, other than conference or Rules
committees, may meet for any purpose (J.R. 61(b)(10)).

Last day for each house to pass bills introduced in that house
(J.R. 61(b)(11)).

Page 1 of 2
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2026 TENTATIVE LEGISLATIVE CALENDAR
COMPILED BY THE OFFICE OF THE SECRETARY OF THE SENATE AND THE OFFICE OF THE ASSEMBLY CHIEF CLERK

Revised September 29, 2025

JUNE
SIM|T|W|TH|F | S
1123|415
718(9]10|11 1213
14115116 |17 | 18 | 19|20
2112223 |24) 252627

28129130
JULY
S|IM|T|W|TH
112 4
5|16 (78| 9 |10(11
1211314 (15| 16 |17 |18
1912021 (22|23 [24|25
26 (2728|2930 |31
AUGUST
SIM|T|W|TH|F | S
1
2131456 |78
9110(11|12| 13 |14}15
16117118 | 19| 20 |21 |22
23|24|125|26| 27 | 28|29
3031

Junel Committee meetings may resume (J.R. 61(b)(12)).
June 15  Budget Bill must be passed by midnight (Art. IV, Sec. 12(c)(3)).

June 25 Last day for a legislative measure to qualify for the
Nov. 3 General Election ballot (Elections Code Sec. 9040).

July 2 Last day for policy committees to meet and report bills (J.R. 61(b)(13)).
Summer Recess begins upon adjournment of session, provided Budget Bill
has passed (J.R. 51(b)(2)).

July 3 Independence Day observed.

Aug. 3  Legislature reconvenes from Summer Recess (J.R. 51(b)(2)).

Aug. 14  Last day for fiscal committees to meet and report bills to the Floor
(J.R. 61(b)(14)).

Aug. 17 -31 Floor Session only. No committee, other than conference
and Rules committees, may meet for any purpose (J.R. 61(b)(15)).

Aug. 21 Last day to amend on the Floor (J.R. 61(b)(16)).

Aug. 31 Last day for each house to pass bills (Art. IV, Sec. 10(c)),
(J.R. 61(b)(17)). Final recess begins upon adjournment. (J.R. 51(b)(3)).

*Holiday schedule subject to Senate Rules committee approval.

2026

Sept. 30

Nov. 3

Nov. 30

Dec. 7

2027
Jan. 1

IMPORTANT DATES OCCURRING DURING FINAL RECESS

Last day for Governor to sign or veto bills passed by the Legislature before
Sept. 1 and in the Governor’s possession on or after Sept. 1 (Art. IV, Sec. 10(b)(2)).

General Election.

Adjournment sine die at midnight (Art. IV, Sec. 3(a)).

12 Noon convening of the 2027-28 Regular Session (Art. IV, Sec. 3(a)).

Statutes take effect (Art. IV, Sec. 8(c)).

Page 2 of 2
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05-18-2026 REGULAR BOARD MEETING - R-8 OCERS TRAVEL POLICY APPROVED CONFERENCES LIST

OCRANGE COUNTY

CERS

EMPLOYEES RETIREMENT SYSTEM

Memorandum

DATE: May 18, 2026

TO: Members of the Board of Retirement

FROM: Steve Delaney, Chief Executive Officer

SUBJECT: OCERS TRAVEL POLICY APPROVED CONFERENCES LIST

Written Report

Background/Discussion

At the Board’s request, OCERS’ executive staff produced a calendar and running list of upcoming OCERS Travel
Policy approved conferences and Board education opportunities.

Attachment:

1. Annual Calendar with some conferences (dates boxed in red) and scheduled Board and Committee

meeting dates
2. Legend for List of Pre-Approved Conferences that do not count towards the three per year rule.
Appendix of additional pre-approved conferences and education opportunities (Section 14) - counts

towards the three per year rule.

Submitted by:

C{ﬁER\S SD - Approved

Steve Delaney
Chief Executive Officer

R-8 OCERS Travel Policy Approved Conference List 1of1l
Regular Board Meeting 05-18-2026

303



05-18-2026 REGULAR BOARD MEETING - R-8 OCERS TRAVEL POLICY APPROVED CONFERENCES LIST

2026 Calendar

January February March April
S({M|[T|W]|T F S SIM|T|W|T F S S|IM|[T|WI[T F S SIM[T|WI[T F
11213 1|2 4 (5]16|7 12§13 4 6| 7 1 314
4|15(6|7|8|9]10 81 9(10|11(12]|13( 14 8|1 9(10|11 I 12113 | 14 516(7]8 10| 11
11 (12|13 (14|15 16| 17 15 | 16 18 (19] 20| 21 15(16| 17| 18 20| 21 12 (13)14(15| 16| 17| 18
18 (19| 20(21|22(23]|24 22| 23(24|25 27 | 28 22123(24| 25 27 | 28 19(20|21(22|23|24]| 25
25126272829 |30(31 29 (30|31 26|27 (28]29]( 30
May June July August
S({M|[T|W]|T F S S|IM|T|[W F S S(M|T|W|T F S|{M|[T|W]|T F S
1|2 1(2]3 516 1 3|4 1
31415 819 7 9]110|11|12|13 51678 - 10| 11 2|13(4)|5|6]|7]38
10| 11§12 13|14 15] 16 14§15| 16|17 18| 19| 20 1211314 15]| 16| 17| 18 9 (10(11(12§13 (14|15
17 (18| 19( 20§ 21| 22| 23 21122(23]24(25]26| 27 19 (2021 (22)23(24)|25 16 (17| 18] 19 21| 22
24 125126272829 30 2812930 26(27128]29(30]31 23124 (2526|2728 29
September October November December
SIM|[T|WI[T F S SIM|T|W|T F S S|IM|[T|WI[T F S S|IM[T|WI[T F S
1(2)13([4]5 1 3 1 (234|567 H 213(4]5
6|7 (8| 9(10|11] 12 41 5|6 81910 8 10(11)12 (13} 14 6|17 (8]9(10]11(12
13(14|115(16| 17| 18| 19 11| 12 14 (15] 16| 17 151617 | 18 20| 21 13(14)15(16| 17| 18| 19
202122 23(24|25) 26 18 (19| 20(21]|22|23|24 2223|124 |25|26| 27|28 20| 21(22]23(24]25( 26
2712829130 25|26(27]28129|30(31 29 | 30 27128(29]30( 31
Jan 01 New Year's Day May 25 Memorial Day Nov 11 Veteran's Day
Jan 19 Martin Luther King Day Jul 04 Independence Day Nov 26 Thanksgiving Day
Feb 12 Lincoln's Birthday Sep 07 Labor Day Nov 27 County Holiday
Feb 16 Wasthington's Birthday Sep 25 County Holiday Dec 25 Christmas

Regular Board Meeting

Disability Committee Meeting

Strategic Planning Workshop Updated: 3/17/2026
Investment Committee Meeting
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General Conferences for Trustees (Boxed in Red on the Calendar)

Date Start Date Ends Conference Org |Conference Name Location
1/26/2026 1/28/2026(NCPERS Legislative Conference Washington, DC
2/28/2026 3/2/2026(NASRA Winter Meeting Washington, DC

3/2/2026 3/3/2026(NIRS Annual Conference Washington, DC
3/8/2026 3/11/2026|CALAPRS General Assembly Carlsbad, CA
5/12/26 5/15/2026(SACRS Spring Conference Olympic Valley, CA
5/17/26 5/20/2026[NCPERS Annual Conference & Exhibition (ACE) Las Vegas, NV
8/8/26 8/12/26|NASRA Annual Conference Boston, MA
8/16/26 8/18/26|NCPERS Public Pension Funding Forum Chicago, IL
11/10/2026 11/13/2026(SACRS Fall Conference Rancho Mirage, CA
October 2027 NCPERS FALL Conference

Topic Specific Conferences

1/25/2026 1/27/2026|NAPO Annual Pension and Benefits Seminar Las Vegas, NV
7/19/26 7/22/26|NAPO ANNUAL CONVENTION Detroit, Ml
4/19/2026 4/22/2026|CRCEA Spring Conference Buellton, CA

6/15/26 6/17/2026/NCPERS Chief Officers Summit Newport Beach, CA
9/23/26 9/25/26|NCPERS Public Pension HR Summit Scottsdale, AZ
10/25/2026 10/28/2026|NCPERS Public Safety Conference Nashville, TN
Sep/Oct 2026 CRCEA Fall Conference TBD
Trustee Education Conferences
4/20/2026 4/24/2026|Wharton Investment Strategies and Portfolio Management Philadelphia, PA
5/16/2026 5/17/2026|NCPERS Accredited Fiduciary (NAF) Program- Module 1&2 (Governance &|Las Vegas, NV
5/16/2026 5/17/2026/NCPERS Accredited Fiduciary (NAF) Program- Module 3&4 (Risk Managem|Las Vegas, NV
5/16/2026 5/17/2026/NCPERS Trustee Educational Seminar (TEDS) Las Vegas, NV
July 2026 SACRS SACRS/UC Berkeley Program Berkeley, CA
8/24/2026 8/27/2026|CALAPRS Principles of Pension Governance for Trustees Santa Barbara, CA
10/19/2026 10/23/2026|Wharton Investment Strategies and Portfolio Management Philadelphia, PA
10/24/2026 10/25/2026(NCPERS Program for Advanced Trustee Studies (PATS) Nashville, TN
10/24/2026 10/25/2026(NCPERS Accredited Fiduciary (NAF) Program- Module 1&2 (Governance &|Nashville, TN
10/24/2026| 10/25/2026(NCPERS Accredited Fiduciary (NAF) Program- Module 3&4 (Risk Managem|Nashville, TN

All conferences above do NOT count towards the three conferences / year maximum
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The following are upcoming conferences and Board education opportunities, pre-approved under the Travel Policy.
However, while these conferences pre-approved under section 14 of the Travel Policy, if they require overnight

accommodations, they are subject to the limit of three events per year.

January 2026
Date Start Date Ends Conference Org | Conference Name Location
1/6 1/7 | Opal Public Funds Summit Scottsdale, AZ
1/20 1/22 | IFEBP Health Benefits Conference & Expo | Ponte Vedra Beach, FL
February 2026
Date Start | Date Ends | Conference Org | Conference Name Location
2/21 2/22 | IFEBP Trustee Institute: Level 2 Orlando, FL
Advanced Trustees and
2/23 2/25 | IFEBP Administrators Institute Orlando, FL
Trustee Institute: Level 1 (New
2/23 2/25 | IFEBP Trustees) Orlando, FL
March 2026
Date Start | Date Ends | Conference Org | Conference Name Location
Counsel of
Institutional
3/9 3/11 | Investors Spring 2026 Conference Washington DC
April 2026
Date Start Date Ends Conference Org | Conference Name Location
4/20 4/22 | Withintelligence | Pension Bridge The Annual 2026 Century City, CA
Investment and
4/20 4/21 | Wealth Institute | Experience 2026 Ft Lauderdale, FL
4/22 4/23 | IFEBP Investments Institute Austin, TX
May 2026
Date Start Date Ends | Conference Org | Conference Name Location
5/18 5/19 | IFEBP Washington Legislative Update Washington DC
June 2026
Date Start Date Ends | Conference Org | Conference Name Location
5th Annual Southern California
6/11 6/11 | Markets Group Institutional Forum Los Angeles, CA
6/13 6/14 | IFEBP Trustee Institute: Level 2 San Diego, CA
6/15 6/17 | IFEBP Trustee Institute: Level 1 San Diego, CA
Advanced Trustees and
6/15 6/17 | IFEBP Administrators Institute San Diego, CA
6/15 6/16 | IFEBP Public Plan Trustee Inst- Level 1 San Diego, CA
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| 6/15 | 6/16 | IFEBP | Public Plan Trustee Inst- Level 2 | San Diego, CA
July 2026
Date Start Date Ends | Conference Org Conference Name Location
7/27 7/29 | Opal Group Public Funds Summit East Newport, Rl
August 2026
Date Start Date Ends | Conference Org Conference Name Location
ISCEBS Employee Benefits
8/23 8/26 | IFEBP Symposium Phoenix, AZ
September 2026
Date Start Date Ends | Conference Org Conference Name Location
The West Coast's LP/GP
9/14 9/15 | SuperReturn Networking Hub Los Angeles, CA
Counsel of
Institutional
9/30 10/2 | Investors Fall 2026 Conference Boston, MA
October 2026
Date Start Date Ends | Conference Org Conference Name Location
36th Annual Institutional
10/7 10/9 | PREA Investor Conference Washington DC
72" Annual Employee Benefits
10/25 10/28 | IFEBP Conference New Orleans, LA
10/26 10/28 | Global ARC 23rd Annual Global ARC Boston, MA
November 2026
Date Start Date Ends | Conference Org Conference Name Location
Institutional
Limited Partners
11/3 11/5 | Association ILPA Summit 2026 New York, NY
December 2026
Date Start Date Ends | Conference Org Conference Name Location
Institutional
Shareholder
Services Media
1-Dec Solutions Influential Investors Forum

307




05-18-2026 REGULAR BOARD MEETING - R-9 PENSION ADMINISTRATION SYSTEM (PAS) OCERS HORIZON ACTIVITY REPORT

CRANGE COUNTY

QUERS

EMPLOYEES RETIREMENT SYSTEM
Memorandum

DATE: May 18, 2026

TO: Members of the Board of Retirement

FROM: William Tsao, Assistant CEO, External Operations
SUBJECT: PENSION ADMINISTRATION SYSTEM (PAS): OCERS HORIZON ACTIVITY REPORT

Written Report

Background/Discussion

The attached report covering the period 4/13/2026 to 4/24/2026 summarizes the most recent key updates,
decisions, risks, and upcoming activities outlined in the status report for the OCERS Horizon project.

The Overall Engagement Status shows that Provaliant’s Phase 1 (Visioning & Needs Assessment) and Phase 2
(Initial Procurement Activities) are complete. The huge milestone that the team accomplished at the end of April
was signing a finalized contract with Majesco. As a result, the OCERS Horizon project implementation start date
is 6/1/26 with Majesco. Lastly, this report details the upcoming Phase 3 efforts Provaliant will be assisting with
as the Enterprise Project Management Office ensures productive and effective collaboration between OCERS
and Majesco.

Milestones/Metrics/Action Items:

Completed Milestones:

e Signed finalized contract with Majesco for the implementation of their Pension Administration System,
V3locity

Upcoming Milestones include:

e Initiate Provaliant Phase 3 to ensure additional coverage in program and project management as OCERS
Horizon continues to the implementation phase

e Decision to be made regarding Data Services vendor to assist in implementation
Action Items:

e OCERS staff continues to prepare for the 6/1/26 implementation kick-off date by identifying key project
team members and communicating roles and responsibilities.
Key Takeaways:

e The team is preparing for Provaliant staff turnover and ensuring consistency of knowledge as well as a
smooth transition

@Bcl@7c0de51aPension Administration System (PAS): OCERS Horizon Activity Report 1of2
Regular Board Meeting 05-18-2026
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e The team has identified several additional interrelated projects that contribute to the overall

modernization program at OCERS that need to be managed in conjunction with the implementation of
V3locity

e The team is still making progress going through originally identified risks and assigning appropriate
points of contact to manage the risks through the creation of mitigation actions

Attachments:

1. R-9A OCERS Horizon Status Report 5.18.26

Submitted by:

QCERS

WT — Approved

William Tsao

Assistant CEO, External Operations

@Bcl@7c0de51aPension Administration System (PAS): OCERS Horizon Activity Report 20f2
Regular Board Meeting 05-18-2026
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ORANGE COUNTY

(LERS

EMPLOYEES RETIREMENT SYSTEM

GROVALIANT

Status Report as of 4/24/26

4/24/2026

Version 1.0

310



05-18-2026 REGULAR BOARD MEETING - R-9 PENSION ADMINISTRATION SYSTEM (PAS) OCERS HORIZON ACTIVITY REPORT

ORANGE COUNTY

QCERS {PrROVALIANT'

EMPLOYEES RETIREMENT SYSTEM

Document Control

Document Information

Document Owner | Shelly Pardis
Effective Date 4/24/2026
Covering Period 4/13/26 — 4/24/26

Revision History

Version Date Description of Changes ‘
0.1 4/24/2026 Initial Draft
1.0 4/27/2026 Review by PM team
1.1
1.2
Provaliant OCERS Consulting Services
Page 2
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ORANGE COUNTY

QLCERS {PrROVALIANT'

EMPLOYEES RETIREMENT SYSTEM

Dashboard Update Period Ending: 4/24/2026 Prepared on: 4/24/2026 Published on: 4/28/2026

OCERS Horizon Program Status
V Overall Engagement Status

Phase 1 - Visioning & Needs Assessment - COMPLETE

Phase 3 —Modernization Program and PAS Implementation Project Management and

V Phase 2 —-RFP Development & Procurement - COMPLETE
Zz
C)  Oversight — NOT STARTED — scheduled to start May 1st

Phase 1 - COMPLETE

Phase 2 - COMPLETE

Firsiined A% b g3
Commitments Irurial Procuremens
RFP 1™ Drafy BFT fnneed Cosvtindt
4 :wpl.lh-d JA W‘,ﬁm |‘ Hign-al? J‘ | Tasks completed |4 ations |

MWWEMWV

Oct 2024 Dec 2024 Mar 2025 Apr 2025 rMay 2025 Jui 2025 st Quarter
2026

OCERS Decisions — Phase 2 Engagement / Contract Negotiations
1.  Will OCERS contract with a Data Services vendor to support OCERS responsibilities related to
Data Cleansing, Migration, Conversion and reconciliation as part of the PAS project?
a. Need to quantify the workload and determine if OCERS has the internal capacity or if they
need to hire externally.
b. A final decision related to this will be made once the OCERS Majesco contracts are
finalized.
c. Provaliant will provide a demo of an Al reconciliation tool that is being used with another

client that may be worth considering.

Provaliant OCERS Consulting Services
Page 3
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ORANGE COUNTY

QCERS {PrROVALIANT'

EMPLOYEES RETIREMENT SYSTEM

Upcoming Milestones
1. Initiating Phase 3 / V3locity PAS Implementation Project — 5/1/2026
2,

Current / Upcoming Activity Updates:
e Provaliant Staffing Transition — In Progress, On Track
e Transition planning - Complete
¢ Knowledge Transfer — Near completion, ahead of schedule
e Provaliant consultants meet multiple times per week, reviewing key artifacts and
doing initial planning for Phase 3.
¢ Incoming consultants are shadowing meetings as they are available and will start
taking the lead in some meetings over the next month with Shelly supporting.
e Transition Execution — In progress
e Transition of meeting facilitation and reporting will start in May, with full transition
in June.
e The continuity of services is confirmed. All consultants are up to speed on current
activities and have appropriate access. Shelly will continue to support the project
until full transition is complete, targeting rolling off by Jul 31, 2026.
e Stabilization and Validation — targeted July 31, 2026
o Official hand off and roll off after confirmation of readiness

e Phase 3 initiation is on hold pending a Provaliant contract amendment

Planning for the next phase:
In preparation for the next phase of the project, we are tracking progress on the IT Roadmap and any

other new projects related to the OCERS modernization program. The table below is in the process of

being updated based on identified projects and assignments for the modernization program.

' Number  Workstream Description  Status
1 RFP and Vendor Selection Complete e With the conclusion of contract
(Phase 2) negotiations, Phase 2 is complete.

e Approval of the final deliverable

P205 is in progress. Once

Provaliant OCERS Consulting Services
Page 4
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ORANGE COUNTY

QCERS {PrROVALIANT'

EMPLOYEES RETIREMENT SYSTEM

Number Workstream Description Status Notes
approved, Provaliant will send the
final invoice for this Phase.
2 Program Management, Not Started e Provaliant has started preparation
Oversight and Consultation activities and onboard of new
(Phase 3) proposed staff for Phase 3.

e The amendment for Phase 3 Scope
of Services is pending.
e Transition plan for Phase 3

resources has been shared and is

on track.
3 OCERS Resource e Provaliant has done a preliminary
Management and Backfill mapping of OCERS business

process to the Majesco topics and
plans to start updating the Hive
Gantt chart once the Majesco
contract is signed.

4 Business Rules (BR) Project e 81% complete; 116 finalized

e 10to 12 new rules added — so no
change in completion percentage
even though work has been
completed.

e Business units — still identifying if
there are any new rules to add

e Finalized 6 BR last week, talked
about timeline in terms of rules
needed for Pl 1, Member Services
(MS) should be good to go for
Planning Interval (PI) 1 — the
features planned were prioritized
and will be done. Legal is still
reviewing about 45. Also prioritizing
Pl 1. Laura is identifying all rules for
legal review planning to get those
done before June 1.

Provaliant OCERS Consulting Services
Page 5
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ORANGE COUNTY

QCERS {PrROVALIANT'

EMPLOYEES RETIREMENT SYSTEM

Number Workstream Description Status
5 Employer Data Partnership e Exception reports are being
Project provided to employers

e Scheduling training with employers
to leverage reports

e Started working with certain
employers to start sharing the
information — data sharing concept,
sending in spreadsheets and will be
input into V3. Started with a small
employer — Orange County Fire
Authority (OCFA)

e Last Milestone — Data Policy will go
to committee in May

e No major changes

6 OCERS Data Cleansing e Phase 1 - 74% complete

e Phase 2 — working on 1 report, not
due until June

e Discussed how we shift from project
to operational, procedures are
documented for how to continue to
work reports

e Found some additional reports that
need to be worked into.

e 49 report — 11 duplicated — 37 to be
analyzed. 21 have been reviewed
and know what work needs to be
done. 16 still need to be looked on.
Mike P is working on this.

7 Data Services RFP and e Not started
Vendor Selection o Discussed OCERS responsibility
and if OCERS has the capacity to
handle that on their own or if they
need to hire help
8 Data Services — 3 Party e Not started

Services

Provaliant OCERS Consulting Services
Page 6
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ORANGE COUNTY

QCERS {PrROVALIANT'

EMPLOYEES RETIREMENT SYSTEM

Number Workstream Description Status Notes

9 PAS Implementation — PAS e Not started
Solution e Anticipating a 6/1 start date
10 Organizational Change e MS is reallocating a position to
Management EPMO for this purpose
e This is being discussed with HR
11 UAT and Quality Assurance e Provaliant will start meeting with

Mike Persi re: testing following

Majesco contract signing.

Action ltems:
e All Action items are being closely monitored for impact on the timeline. The OCERS Horizon RFP

project is near completion. Remaining Action Items are related to closing the project.

OCERS Horizon RFP Action Items as of
4/24/2026

0,0%_2,2% 0, 0%
0, 0%

108, 98%

B Unstarted M InProgress mOnhold Mlate B Completed

e Late Actions:

e None

OCERS Horizon Risk Management (Next meeting is scheduled 4/28): Risk Management is an
ongoing process and will continue through the length of the engagement. The April meeting will include
the quarterly review of all risks. New potential risks identified during contract negotiations are being

accessed to see if they are already covered by existing risks or if they need to be added.

Provaliant OCERS Consulting Services
Page 7
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ORANGE COUNTY

QCERS {PrROVALIANT'

EMPLOYEES RETIREMENT SYSTEM

Risk Counts as of 4/24/2026

ety | —

Medium Priority te 27
Low Priority 0- 2
Need ranking E 4
0 5 10 15 20 25 30

M Closed H Open

The April Risk Meeting summary is available for review:
OCERS Risk Meeting - April 2026.docx

Other Items
Issues
e None to report
Links
e Link to the RAID (Risk, Action, Issue, Decision) Log
¢ Risk/lssue Inventory: Are tracked in Hive.
e Decision Log: Are tracked in Hive
e Action Items: Are tracked in Hive.
e Link to individual SharePoint sites: General
e Link to the most recent Project Schedule snapshot:
e OCERS New PAS - RFP Development Project - Phase 2 - 20260424.pdf

Provaliant OCERS Consulting Services
Page 8
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05-18-2026 REGULAR BOARD MEETING - R-10 FIRST QUARTER 2026 BUDGET VS. ACTUALS REPORT

CRANGE COUNTY

QUERS

EMPLOYEES RETIREMENT SYSTEM
Memorandum
DATE: May 18, 2026
TO: Members of the Board of Retirement
FROM: Jennifer Reyes, Director of Finance

SUBJECT: FIRST QUARTER 2026 BUDGET TO ACTUALS REPORT

Written Report
Highlights
e First Quarter Target Benchmark: Approximately 25% of annual budget utilization

e Actual Utilization: 12.7% of total administrative budget used (87.3% remaining)

e Variance: Approximately $13.2 million under pro-rated budget, primarily due to timing of expenditures
across categories

Actuals to Budget Budget
Date Budget Remaining ($) Remaining (%)
Administrative Expenses
Personnel Costs S 7,694,649 S 28,687,727 S 20,993,078 73.2%
Services and Supplies 3,049,527 17,745,315 14,695,788 82.8%
Capital Expenditures 2,860,925 60,835,189 57,974,264 95.3%
Grand Total $ 13,605,101 $ 107,268,231 $ 93,663,130 87.3%

Background/Discussion

The Board of Retirement approved OCERS’ Administrative Budget for Fiscal Year 2026 (FY26) on November 17,
2025, for $46,433,042 to fund administrative expenses, and for $60,835,189 to fund capital expenses, for a total
budget of $107,268,231.

Under California Government Code Sections 31580.2 and 31596.1, OCERS’ administrative budget is limited to
twenty-one hundredths of one percent of the accrued actuarial liability of the retirement system. This provision
(commonly referred to as the 21-basis points test) excludes investment related costs and expenditures for
computer software, hardware, and related technology consulting services. The FY26 administrative budget
represents 10.07 basis points of the projected actuarial accrued liability.

The Chief Executive Officer, or the Assistant CEO, has the authority to transfer funds within the three broad
categories of the budget: 1) Personnel Costs, 2) Services and Supplies, and 3) Capital Expenditures. Funds may
not be transferred from one broad category to another without approval from the Board of Retirement.

@Bcl@F817ef7f 1of4
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Administrative Summary

Budget-to-actual comparisons are evaluated using a pro-rated benchmark; however, certain expenditures are not
incurred evenly throughout the year. For the quarter ended March 31, 2026, year-to-date actual administrative
expenses were $13,605,101 or 12.7% of the $107,268,231 administrative budget, which is below the pro-rated
first quarter benchmark of approximately 25% by approximately $13.2 million, primarily reflecting the timing of
expenditures across categories. A summary of all administrative expenses and explanations of significant cost

drivers are below:

Administrative Expenses

Personnel Costs

Services and Supplies
Building Property Management and Maintenance
Due Diligence Expenses
Equipment - Rent and Leases
Equipment and Software
Infrastructure
Legal Services
Meetings and Related Costs
Memberships
Office Supplies
Postage and Delivery Costs
Printing Cost
Professional Services
Subscriptions and Periodicals
Telephone and Internet
Training and Related Costs

Total Services and Supplies

Administrative Expense - Subtotal

Capital Expenditures**
Grand Total

Budget Remaining  Budget Used Prorated (Over)/Under
Actual to Date Budget (S) (%) Budget* Prorated Budget

$ 7,694,649 $ 28,687,727 $ 20,993,078 268% $ 7,171,932 $ (522,717)
201,782 1,261,000 1,059,218 16.0% 315,250 113,468
12,878 120,000 107,122 10.7% 30,000 17,122
7,485 40,000 32,515 18.7% 10,000 2,515
189,296 1,513,100 1,323,804 12.5% 378,275 188,979
547,377 3,837,181 3,289,804 14.3% 959,295 411,918
189,721 930,000 740,279 20.4% 232,500 42,779
22,084 88,970 66,886 24.8% 22,243 159
44,107 103,043 58,936 42.8% 25,761 (18,346)
38,627 154,000 115,373 25.1% 38,500 (127)
1,559 167,300 165,741 0.9% 41,825 40,266

940 120,000 119,060 0.8% 30,000 29,060
1,522,862 7,861,015 6,338,153 19.4% 1,965,254 442,392
49,979 253,702 203,723 19.7% 63,426 13,447
79,730 393,500 313,770 20.3% 98,375 18,645
141,100 902,504 761,404 15.6 % 225,626 84,526
3,049,527 17,745,315 14,695,788 17.2% 4,436,330 1,386,803
10,744,176 46,433,042 35,688,866 23.1% 11,608,261 864,085
2,860,925 60,835,189 57,974,264 4.7 % 15,208,797 12,347,872

$ 13,605,101

$ 107,268,231

$ 93,663,130

12.7% $ 26,817,058

$ 13,211,957

*Prorated budget represents 25% (3 months/12 months) of annual amended budget.
**Capital expenditures represent purchase of assets to be amortized in future periods.

Personnel Costs

e Actual: $7.7 million (26.8% of budget)
e Variance: $522,717 over pro-rated benchmark

e Drivers:

o $221,000 in annual lump-sum payments made in January

o $563,000 in Investment incentive compensation awards (2nd installment for 2024, 1st installment for

2025), paid in March

o Timing of leave-related payments and accrual adjustments

The variance above the first quarter benchmark is primarily attributable to timing-related payments that

occur early in the year and do not reflect an increase in ongoing personnel costs.

Outlook: On track; expected to remain within budget

@Bcl@F817ef7f
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Services and Supplies

e Actual: $3.0 million (17.2% of amended budget)
e Variance: 51,386,803 under pro-rated budget
e Drivers (excluding variances less than $5,000):

(@]

Building Property Management and Maintenance (16.0% used, $113,468 under pro-rated budget)
Spending in this category is under budget primarily due to the timing of funding requests. These
costs typically include monthly operating expenses and as-needed maintenance, both of which
fluctuate throughout the year.

Due Diligence Expenses (10.7% used, $17,122 under pro-rated budget)

Due diligence costs, which include investment team travel and on-site manager visits, were minimal
in the first quarter. Travel is expected to increase in the following quarters as the investment team
resumes more in-person engagements.

Equipment and Software (12.5% used, $188,979 under pro-rated budget)

This category includes expenditures for IT hardware, security software, and investment-related
tools. Purchases are typically made as needed throughout the year. Current underspending reflects
the timing of implementing an information security account takeover solution and incurring less
than anticipated costs for investment data and market risk subscription software.

Infrastructure (14.3% used, $411,918 under pro-rated budget)

Infrastructure costs encompass licensing and software subscriptions, including cloud platforms and
the pension administration system (PAS). The variance is attributed to timing differences in annual
support renewals and lower-than-expected usage of on-demand technical support. A significant
portion of the infrastructure budget is attributed to the PAS. Further PAS implementation and
additional work phases are anticipated later this year, which will lead to increased related costs. This
category is still expected to remain within the annual budget.

Legal Services (20.4% used, $42,779 under pro-rated budget)

Legal expenditures for investments, litigation and tax counsel are utilized on an as-needed basis.
Other litigation costs are under the pro-rated budget by approximately $47,000. These costs are
expected to rise in subsequent quarters but are projected to remain within budget.

Memberships (42.8% used, $18,346 over pro-rated budget)

Several annual memberships are billed annually and renewed early in the year. This timing resulted
in a modest overspend during the first quarter and is expected to diminish as the year continues and
remain within budget for this category.

Postage and Delivery (0.9% used, $40,266 under pro-rated budget)

Postage costs include the mailing of the quarterly newsletters, regular postage and postage related
to delivery services. During the first quarter the postage meter was not replenished. Postage usage
fluctuates based on current needs. This category will be monitored throughout the year to ensure
alignment with the annual budget.

Printing (0.8% used, $29,060 under pro-rated budget)

This category includes printing costs for the quarterly newsletters, Annual Comprehensive Financial
Report (ACFR) and additional mailings as needed. During the first quarter, printing expenses were
limited to brochures. The quarterly newsletter and the ACFR are scheduled for production later in
the year. This category is expected to be within budget for the year.

@Bcl@F817ef7f 30f4
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o Professional Services (19.4% used, $442,392 under pro-rated budget)
Consulting and professional services are used on an as-needed basis, resulting in costs fluctuating
throughout the year. Annual contracts for Investment consulting services represent approximately
42% of the total professional services budget. Other services include actuarial services, completion
of the master repository project, disability medical examinations, technology consulting, PAS project
oversight and consulting, and Al initiatives (Microsoft Azure Al, Microsoft Fabric, and Power
Platform architecture). Underutilization of the budget is largely driven by project timing. This
category is expected to be within budget for the year.

o Subscriptions and Periodicals (19.7% used, $13,447 under pro-rated budget)
Subscriptions and periodicals renew annually at varying times throughout the year. Included in this
category are various online knowledge-based resources used by team members. This category is
expected to be within budget for the year.

o Telephone and Internet (20.3% used, $18,645 under pro-rated budget)
This category includes costs related to internet, telephone and mobile services for staff. The budget
remains slightly under due to lower-than-expected internet service costs incurred during the first
quarter. This line item is not expected to exceed budget by year-end.

o Training and Related Costs (15.6% used, $84,526 under pro-rated budget)
Training expenses are below target as several learning and development initiatives are scheduled to
launch later in the year. These include leadership development programs, executive coaching, and
participation in professional conferences. Attendance at CALAPRS roundtables and academies is
expected to increase in the coming months, and full budget utilization is projected by year-end.

Outlook: The overall Services and Supplies category is on track; expected to remain within budget

Capital Expenditures

e Actual: $2,860,925 (4.7% of amended budget)

e Variance: $12,347,872 under pro-rated budget

e Drivers: All related to HQ development—project management and pre-construction services. Costs are
expected to increase in the following quarters as the project transitions from pre-construction into
active construction.

Outlook: On track; expected to remain within budget

Conclusion:

As of March 31, 2026, OCERS has utilized 12.7% of the amended FY26 administrative budget, below the pro-rated
first quarter benchmark of approximately 25%, primarily due to the timing of expenditures, and complies with the
21-basis point test.

Submitted by:

L{ E |Q‘) JLR. - Approved

Jennifer Reyes, Director of Finance
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CRANGE COUNTY

QUERS

EMPLOYEES RETIREMEMNT SYSTEM

Memorandum
DATE: May 18, 2026
TO: Members of the Board of Retirement
FROM: Jennifer Reyes, Director of Finance

SUBJECT: FIRST QUARTER UNAUDITED FINANCIAL STATEMENTS FOR THE THREE MONTHS ENDED MARCH
31, 2026

Written Report

Background/Discussion

The attached financial statements present the unaudited financial activity for the three months ended March 31,
2026. These statements are unaudited and are not the official financial statements of OCERS. They provide a
summary of financial progress for the first quarter of 2026. The official financial statements of OCERS are
presented in the Annual Comprehensive Financial Report (ACFR) for the year ended December 31, 2025, which
will be published on our website, www.ocers.org, following the completion of the 2025 year-end audit in June
2026.

Summary
Statement of Fiduciary Net Position (Unaudited)

As of March 31, 2026, the net position restricted for pension, other postemployment benefits and employer
totaled $28.1 billion, reflecting a $3.6 billion increase (14.8%), compared to March 31, 2025.

This growth was primarily driven by a $3.4 billion increase in total assets, along with a $212.4 million decrease in
total liabilities.

e Total assets increased primarily due to a $3.5 billion increase in investments at fair value, $17.8 million
increase in receivables, and a $6.0 million increase in net capital assets. These increases were partially offset
by a decrease of $151.8 million in cash and short-term investments.

o Cash and short-term investments decreased by $151.8 million, reflecting a $120.4 million decrease in
cash and cash equivalents due to the timing of investing employee and employer contributions
received during the year and securities lending collateral, which decreased $31.4 million, indicating
lower demand for U.S. government securities and shifting collateral preferences.

o Receivables increased $17.8 million, primarily driven by increases of $6.3 million in investment
income, $6.4 million in securities sales and $5.6 million in contributions. The reductions were partially
offset by decreases of $0.1 million in foreign currency forward contracts and $0.4 million in other
receivables.

o Capital assets increased by $6.0 million due to increases in construction-in-progress for the new
OCERS headquarters building.

R-11 First Quarter Unaudited Financial Statements for the Three Months Ended March 31, 2026 10of3
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o Investments at fair value increased by $3.5 billion, primarily reflecting strong market performance
over the trailing one-year period, partially offset by market volatility and negative returns during the
first quarter of 2026.

e The total investment portfolio returned 15.7% for the one-year period ended March 31, 2026, compared to
5.9% as of March 31, 2025. This stronger performance was driven by solid corporate earnings and lower
interest rates in late 2025. Although markets were volatile early this quarter due to the Iran conflict,
expectations of de-escalation helped stabilize conditions toward the end of the quarter.

o Income strategies decreased by $92.3 million compared to the prior year. All other investment
categories experienced increases in the current year compared to 2025. Global public equity
increased by $1.6 billion, private equity increased by $1.1 billion, real assets increased by $437.0
million, risk mitigation by $83.8 million, and unique strategies increased by $404.3 million.

e Total liabilities decreased by $212.4 million, primarily due to:

o A S$31.4 million decrease in obligations under the securities lending program, as previously discussed,
a $176.9 million decrease in securities purchased liabilities due to timing, and a $15.4 million decrease
in other liabilities.

o These decreases were partially offset by increases of $3.7 million in unearned contributions and $7.4
million in retiree payroll payable.

Statement of Changes in Fiduciary Net Position (Unaudited)

While the ending net position restricted for pension, other postemployment benefits, and employer for the three
months ended March 31, 2026, increased by $3.6 billion, or 14.8%, compared to March 31, 2025, fiduciary net
position decreased during the first quarter of 2026, primarily due to net investment losses.

e Additions to fiduciary net position totaled $96.5 million, a decrease of $148.9 million (-60.7%)
from the prior year, primarily due to net investment loss.
o Despite a strong one-year performance, the first quarter resulted in a net investment loss of
$199.9 million for the period, driven mainly by a $225.3 million increase in net depreciation
(loss) in fair value of investments because of market volatility during the quarter.
= Global public equities, income strategies, real assets and unique strategies reported
declines in the year-to-date (YTD) returns compared to the prior year.
e Global public equities reported a YTD loss of -2.3%, compared to a -1.7% loss in
2025.
e Income strategies reported a YTD return of 0.1%, compared to 0.3% in 2025.
e Real assets reported a YTD return of 1.4%, compared to 2.4% in 2025.
e Unique strategies reported a YTD return of 2.6%, compared to 3.8% in 2025.
=  Private equity and risk mitigation reported strong to modest increases in YTD returns
compared to the same period in 2025.
o This decline was partially offset by a $77.5 million increase in dividends, interest, and other
investment income, along with a $1.1 million decrease in investment fees and expenses. The
reduction in expenses was primarily driven by a $1.1 million decrease in other fund expenses,
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including a $0.3 million decrease in investment managers’ fees, reflecting the net effect of new
investment managers reporting fees offset by terminated managers.

o Total contributions decreased by $2.1 million, primarily due to the County of Orange’s use of
Pension Obligation Bond proceeds held in the investment account reserve to fund a portion of
its employer contributions. These amounts are recorded as a transfer of reserves rather than
current-period employer contributions, partially offset by higher employee contributions.

= Employer contributions decreased $3.4 million.
= Employee contributions increased $1.3 million.

e Total deductions increased $23.0 million (6.7%), compared to 2025, primarily due to a $21.1 million
increase in participant benefits, reflecting continued membership growth and rising average benefit
payments received.

o As of March 2026, there were 22,037 payees with an average benefit payment of $5,184
compared to 21,522 payees with an average benefit payment of $4,994 in the prior year.

Other Supporting Schedules

In addition to the basic financial statements for the three months ending March 31, 2026, the following supporting
schedules are provided for additional information pertaining to OCERS:

. Total Plan Reserves

J Schedule of Contributions

. Schedule of Investment Expenses

J Schedule of Administrative Expenses

Submitted by:

(,IE R\S LR - Approved

Jennifer Reyes
Director of Finance
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Orange County Employees Retirement System

Unaudited Financial Statements
For the Three Months Ended March 31, 2026
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Statement of Fiduciary Net Position (Unaudited)
As of March 31, 2026

(with summarized comparative amounts as of March 31, 2025)
(Dollars in Thousands)

Health Health

Care Care Custodial Comparative
Pension Fund- Fund- Fund - Totals
Trust Fund | County OCFA OCTA 2025
Assets
Cash and Short-Term Investments
Cash and Cash Equivalents $1,496,693 $ 2883 § 790 $ 637  $1,534,143 $1,654,547
Securities Lending Collateral 145,456 2,804 174 - 149,034 180,403
Total Cash and Short-Term Investments 1,642,149 31,657 8734 637 1,683,177 1,834,950
Receivables
Investment Income 31,270 603 166 - 32,039 25,748
Securities Sales 241918 4,664 1,287 - 247,869 241,430
Contributions 74,435 - - - 74,435 68,830
Foreign Currency Forward Contracts 49 1 - - 50 157
Other Receivables 8716 168 46 - 8930 ~ 9319
Total Receivables 356,388 5436 1,499 - 363,323 345,484
Investments at Fair Value
Global Public Equity 10,892,243 209,978 57,932 22,739 11,182,892 9,608,506
Private Equity 5,114,244 98,591 27,201 - 5240036 4,118,593
Income Strategies 4,075,445 78,566 21,676 18469 4,194,156 4,286,455
Real Assets 3,479,378 67,075 18,506 - 3,564,959 3,127,969
Risk Mitigation 2,022,183 38,983 10,755 - 2,071,921 1,988,135
Unique Strategies 579,551 11,172 3,082 - 593,805 189,533
Total Investments at Fair Value 26,163,044 504,365 139,152 41,208 26,847,769 23,319,191
Capital Assets, Net 12,628 - - - 12,628 6,585
Total Assets 28,174,209 541,458 149,385 41845 28,906,897 25,506,210
Liabilities
Obligations Under Securities Lending Program 145,456 2,804 174 - 149,034 180,403
Securities Purchased 385,160 7425 2,049 - 394,634 571,512
Unearned Contributions 107,245 - - - 107,245 193,540
Foreign Currency Forward Contracts 264 5 1 - 2170 227
Retiree Payroll Payable 111,949 5,221 739 - 117,909 110,477
Other 36,093 696 192 - 36,981 52,359
Total Liabilities 786,167 16,151 3,755 - 806,073 1,018,518
Net Position Restricted for Pension, $2388042  § 525307 § 145630 § ALYAS  $2810084  $24487692

Other Postemployment Benefits and Employer =———
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Statement of Changes in Fiduciary Net Position (Unaudited)
For the Three Months Ended March 31, 2026

(with summarized comparative amounts for the Three Months Ended March 31, 2025)
(Dollars in Thousands)

Health Health

Care Care Custodial Comparative
Pension Fund- Fund- Fund - Total Totals
Trust Fund County OCFA OCTA Funds 2025
Additions
Contributions
Employer § 217803 $ -3 295§ - § 218098 $ 221528
Employee 77,882 - - - 77,882 76,550
Employer OPEB Contributions - - - 364 364 350
Total Contributions 295,685 - 295 364 296,344 298,428
Investment Income
Net Appreciation / (Depreciation) in
Fair Value of Investments (333,533) 6,763 1,845 (732) (325,656) (100,361)
Dividends, Interest, &
Other Investment Income 174,191 3,358 927 7 178,483 100,979
Securities Lending Income
Gross Earnings 1,639 32 9 - 1,680 2,094
Less: Borrower Rebates and Bank Charges (1,495) (29) 8) - (1,532) (1,881)
Net Securities Lending Income 144 3 1 - 148 213
Total Investment Income / (Loss) (159,199) 10,124 2,773 (725) (147,025) 831
Investment Fees and Expenses (51,559) (994) (274) - (52,827) (53,916)
Net Investment Income / (Loss) (210,757) 9,130 2,499 (725) (199,852) (53,085)
Total Additions 84,928 9,130 2,79 (361) 96,492 245,343
Deductions
Participant Benefits 344,939 9,307 2,122 - 356,368 335,279
Death Benefits 205 - - - 205 90
Member Withdrawals and Refunds 4,088 - - - 4,088 2,617
Employer OPEB Payments - - - 581 581 468
Administrative Expenses 7,958 Ji 5 6 1976 1,123
Total Deductions 357,190 9314 2121 587 369,218 346,177
Net Increase / (Decrease) (272,262) (184) 667 (948) (272,726) (100,834)

Net Position Restricted For Pension, Other
Postemployment Benefits and Employer,
Beginning of Year 27,660,311 525,489 144,957 42793 28,373,550 24,588,526

Ending Net Position Restricted For
Pension, Other Postemployment
Benefits and Employer $ 27,388,042 525307 $ 145630 41845  $28100,824 24,487,692
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Total Plan Reserves

For the Three Months Ended March 31, 2026

(with summarized comparative amounts for the Three Months Ended March 31, 2025)
(Dollars in Thousands)

Pension Reserve $ 14152181 $ 13,649,245
Employee Contribution Reserve 4,291,245 4,162,724
Employer Contribution Reserve 4,293,598 3,685,602
Annuity Reserve 3,419,492 3,098,910
Health Care Reserve 670,937 584,529
Custodial Fund Reserve 41,845 38,107
County Investment Account (POB Proceeds) Reserve 156,758 156,378
OCSD UAAL Deferred Reserve 20,136 17,594
Contra Account and Actuarial Deferred Return 1,054,632 (905,397)
Total Net Position Restricted for Pension, Other Postemployment Benefits and Employer $ 28100824 § 24,487,692

329




05-18-2026 REGULAR BOARD MEETING - R-11 FIRST QUARTER UNAUDITED FINANCIAL STATEMENTS

Schedule of Contributions

For the Three Months Ended March 31, 2026

(with summarized comparative amounts for the Three Months Ended March 31, 2025
(Dollars in Thousands)

2026 2025

Employee Employer Employee Employer

Pension Trust Fund Contributions
County of Orange $ 57,804 $ 168,505 $ 56,956 $ 171,635
Orange County Fire Authority 8,707 23,019! 8,510 22113
Orange County Superior Court of California 4,274 12,478 4,401 12,179
Orange County Transportation Authority 3419 9,540 3,278 9,094
Orange County Sanitation District 2,465 2,606 2,331 2,421
Orange County Employees Retirement System 473 1,636 420 1,411
UCI - Medical Center and Campus - 706 - 7552
City of San Juan Capistrano 176 615 179 622
Transportation Corridor Agencies 248 287 263 263
Orange County Department of Education - 80? - 892
Orange County Cemetery District 61 82 50 73
Orange County Local Agency Formation Commission 10 39 11 43
Orange County In-Home Supportive Services Public Authority 52 61 47 58
Children and Families Commission of Orange County 62 76 59 72
Orange County Public Law Library 41 34 45 33

Contributions Before Prepaid Discount 77,882 219,764 76,550 220,861
Prepaid Employer Contributions Discount - (1,961) - (1,397)

Total Pension Trust Fund Contributions 77,882 217,803 76,550 219,464

Health Care Fund - OCFA Contributions - 295 - 2,064

Custodial Fund - OCTA OPEB Contributions - 364 - 350
Total Contributions $ 77882 $ 218462 $ 76,550 $ 221878

!Unfunded actuarial accrued liability payments were made in 2026 for $5.3 million and 2025 for $4.8 million by the Orange County Fire Authority.
2 Unfunded actuarial accrued liability payments have been made in accordance with a separate 20-year level dollar payment schedule to include liabilities for employee benefits related to past
service credit.
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Schedule of Investment Expenses

For the Three Months Ended March 31, 2026

(with summarized comparative amounts for the Three Months Ended March 31, 2025)
(Dollars in Thousands)

2026 | 2025
Investment Management Fees*
Global Public Equity $ 4022 $ 3638
Income Strategies 4437 3911
Real Assets 9,199 9,311
Private Equity 13,031 14,980
Risk Mitigation 3,112 2,618
Unique Strategies 1,153 736
Short-Term Investments 7 19
Total Investment Management Fees 34,961 35213
Other Fund Expenses! 15,005 16,135
Other Investment Expenses
Consulting/Research Fees 528 515
Investment Department Expenses 2,048 1,772
Legal Services 132 128
Custodian Services 145 145
Investment Service Providers 8 7
Total Other Investment Expenses 2,861 2,567
Security Lending Activity
Security Lending Fees 37 49
Rebate Fees 1,495 1,832
Total Security Lending Activity 1,532 1,881
Custodial Fund - OCTA Investment Fees and Expenses - 1
Total Investment Expenses $ 54359 $ 55,197

* Does not include undisclosed fees deducted at source.
! These costs include, but are not limited to, foreign income tax and other indirect flow-through investment expenses such as organizational expenses in limited partnership structures.
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Schedule of Administrative Expenses

For the Three Months Ended March 31, 2026

(with summarized comparative amounts for the Three Months Ended March 31, 2025)
(Dollars in Thousands)

2026 | 2025
Pension Trust Fund Administrative Expenses
Expenses Subject to the Statutory Limit
Personnel Services
Employee Salaries and Benefits $ 5828 § 5,176
Board Members' Allowance 4 2
Total Personnel Services 5,832 5,178
Office Operating Expenses
Depreciation/Amortization 75 630
Professional Services 417 467
General Office and Administrative Expenses 352 836
Rent/Leased Real Property 209 195
Total Office Operating Expenses 1,053 2,128
Total Expenses Subject to the Statutory Limit 6,385 7,306
Expenses Not Subject to the Statutory Limit
Information Technology Professional Services 898 232
Information Security Professional Services 36 39
Finance Software Professional Services 1 1
Actuarial Fees 95 73
Equipment/Software 43 54
Total Expenses Not Subject to the Statutory Limit 1,073 399
Total Pension Trust Fund Administrative Expenses 7,958 71,705
Health Care Fund - County Administrative Expenses 7 7
Health Care Fund - OCFA Administrative Expenses 5 5
Custodial Fund - OCTA Administrative Expenses 6 6
Total Administrative Expenses $ 7976 § 7,723
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OCRANGE COUMNTY

(LCERS

EMPLOYEES RETHREMENT SYSTEM

Memorandum
DATE: May 18, 2026
TO: Members of the Board of Retirement
FROM: Jennifer Reyes, Director of Finance

SUBJECT: FIRST QUARTER 2026 TRAVEL AND TRAINING EXPENSE REPORT

Written Report

Background/Discussion

In accordance with OCERS’ Travel Policy, the Chief Executive Officer is required to submit a quarterly report to the
Board of Retirement on conference attendance and related expenditures incurred by OCERS’ Board Members and
staff. Attached is the First Quarter 2026 Travel and Training Expense Report that includes all expenses submitted
through March 31, 2026.

Submitted by:

CLERS IR - Aprove
Jennifer Reyes
Director of Finance

R-12 First Quarter 2026 Travel and Training Expense Report lof1l
Regular Board Meeting 05-18-2026
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05-18-2026 REGULAR BOARD MEETING - R-12 QUARTERLY TRAVEL AND TRAINING EXPENSE REPORT

TRAVEL AND TRAINING EXPENSE REPORT
FIRST QUARTER 2026
Submitted Through March 31, 2026

[ Name Trip OR Class Dates Trip Name Destination Trip Type Mileage Reg. Fee Meals Airfare Hotel Trans. Misc. 2026 YTD Total Expense 2025 Total*
BARRIGA 1/25-1127/26 INAPO 37th Annual Pension & Benefits Seminar Las Vegas, NV Training - 795.00 171.05 280.97 530.50 47.92 1,825.44
2/28-3/2/26 INASRA Winter System RT & Joint Legislative Conference Washington DC Training 890.00 40.82 326.42 970.50 112.94 2,340.68
3/8-3/11/26 CALAPRS General Assembly 2026 Carlsbad, CA Training 250.00 75.22 - 1,350.41 - 1,675.63
5/12-5/15/26 SACRS Spring Conference 2026 Olympic Valley, CA Training 290.00 - 345.80 321.19 956.99
5/17-5/20/26 INCPERS Annual Conference & Exhibition (ACE) 2026 Las Vegas, NV Training 1,135.00 - 405.80 236.96 - 1,777.76
Sub Total 3,360.00 287.09 1,358.99 3,409.56 160.86 8,576.50 27,327.28
FREIDENRICH - - - - -
Sub Total - - - - - - 970.34
HILTON 1/25-1/27/26 INAPO 37th Annual Pension & Benefits Seminar Las Vegas, NV Training - 795.00 165.13 410.36 530.50 25.00 1,925.99
2128-312/26 NASRA Winter System RT & Joint Legislative Conference Washington DC Training 17.40 890.00 - 30213 129400 184.11 2,687.64
3/8-3/11/26 CALAPRS General Assembly 2026 Carisbad, CA Training - 250.00 - - 601.90 - 85190
Sub Total 17.40 1,935.00 165.13 71249 2,426.40 209.11 5,465.53 16,251.00
LINDHOLM 3/8-3/11/26 CALAPRS General Assembly 2026 Carisbad, CA Training - 25000 3022 - - - 28022
Sub Total 250.00 30.22 - - - 280.22 394.26
LOPEZ TAGALOA 1/25-1127/26 INAPO 37th Annual Pension & Benefits Seminar Las Vegas, NV Training 695.00 137.33 280.82 911.46 187.16 221177
2/28-3/2/26 INASRA Winter System RT & Joint Legislative Conference Washington DC Training 890.00 - 395.89 970.50 146.83 240322
3/8-3/11/26 CALAPRS General Assembly 2026 Carlsbad, CA Training 250.00 30.22 - 1,350.41 - 1,630.63
5/12-5/15/26 SACRS Spring Conference 2026 Olympic Valley, CA Training 290.00 - 293.02 321.19 904.21
5/17-5/20/26 INCPERS Annual Conference & Exhibition (ACE) 2026 Las Vegas, NV Training 1,135.00 - 220.84 - - 1,355.84
Sub Total - 3,260.00 167.55 1,190.57 3,553.56 333.99 8,505.67 25,680.27
OATES 1/25-1127/26 NAPO 37th Annual Pension & Benefits Seminar Las Vegas, NV Training 41833 795.00 165.12 - 53050 25.00 193395
3/8-3/11/26 CALAPRS General Assembly 2026 Carlsbad, CA Training 65.26 250.00 105.00 601.90 70.74 1,092.90
Sub Total 483.59 1,045.00 270412 1,132.40 95.74 3,026.85 14,951.36
PACKARD - - - -
Sub Total - - - - 2,016.34
VALLONE 3/8-3/11/26 CALAPRS General Assembly 2026 Carlsbad, CA Training 250.00 - 250.00
Sub Total - 250.00 - - - - 250.00 580.00
BOARD Total 500.99 10,100.00 92011 3,262.05 10,521.92 799.70 26,104.77 88,170.85
DANG 2/23-2/24126 Gartner CIO Leadership Forum 2026 Phoenix, AZ Training 1233 - 136.50 310.08 517.86 199.50 1,176.27
3/9-3/11/26 Gartner Data & Analytics Summit 2026 Orlando, FL Training 34.80 159.00 518.80 508.38 170.16 1,391.14
Sub Total 4713 - 295.50 828.88 1,026.24 369.66 2,567.41 6,289.57
DELANEY 125-1127/26 NAPO 37th Annual Pension & Benefits Seminar Las Vegas, NV Training 266.08 795.00 96.90 - 261.85 53.08 147291
2/6/26 CALAPRS Administrators Round Table Online Training - 50.00 - - - 50.00
2/25/26 PP La Jolla Conference 2026 La Jolla, CA Training 110.20 - - - - 25.00 135.20
2/28-3/2/26 INASRA Winter System RT & Joint Legislative Conference Washington DC Training - 890.00 56.99 477.00 818.05 126.88 2,368.92
3/8-3/11/26 CALAPRS General Assembly 2026 Carlsbad, CA Training 250.00 - - - - 250.00
4/17/26 CALAPRS Special Round Table: Social Security & The Courts Online Training 50.00 - 50.00
5/12-5/15/26 SACRS Spring Conference 2026 Olympic Valley, CA Training 290.00 - 290.00
6/15-6/17/26 INCPERS Chief Officers Summit 2026 Newport Beach, CA Training 1,030.00 - 1,030.00
8/24-8/26/26 NPPFA National Round Table Conference 2026 Elkhart Lake, WI Training - - - - 223.00 - 223.00
Sub Total 376.28 3,355.00 153.89 477.00 1,302.90 204.96 5,870.03 25,286.98
EVENSON - - - - -
Sub Total - - - - 2,188.73
NIH
Sub Total - - - - - - - 739.80
SHOTT 1/22-1/23/126 LCW Annual Public Sector Employment Law Conference San Francisco, CA Training 5.08 670.00 129.60 386.60 750.90 191.28 2,133.46
3/8-3/11/26 CALAPRS General Assembly 2026 Carlsbad, CA Training 250.00 - - 250.00
3/26/26 P2F2 Transforming for Tomorrow: A People-First Approach Online Training 100.00 - 100.00
5/12-5/15/26 SACRS Spring Conference 2026 Olympic Valley, CA Training 290.00 - 290.00
6/15-6/17/26 INCPERS Chief Officers Summit 2026 Newport Beach, CA Training - 1,030.00 - - - - 1,030.00
Sub Total 5.08 2,340.00 129.60 386.60 750.90 191.28 3,803.46 20,559.10
TSAO 3/8-3/11/26 CALAPRS General Assembly 2026 Carlsbad, CA Training 65.98 250.00 - - 616.44 114.00 1,046.42
Sub Total 65.98 250.00 - - 616.44 114.00 1,046.42 2,711.26
r@ 49447 5945.00 57899 1,692.48 3,696.48 879.90 13,287.32 57,775.44
1QTR Board Report Page 1
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TRAVEL AND TRAINING EXPENSE REPORT

FIRST QUARTER 2026
Submitted Through March 31, 2026
[ Name Trip OR Class Dates Trip Name Destination Trip Type Mileage Reg. Fee Meals Airfare Hotel Trans. Misc. 2026 YTD Total Expense 2025 Total*
BEESON 3/9/26 CALAPRS Round Table Carlsbad, CA Training - 100.00 - - - 100.00
Sub Total 100.00 - - - - 100.00 7,083.51
CHARY 2/23-2127/26 Kotak Conference Mumbai, Delhi Due Diligence/Conference - 99.65 2,847.84 223662 178.93 5363.04
Sub Total 99.65 2,847.84 2,236.62 178.93 5,363.04 1,996.64
CHEN 1/13-1/16/26 Stonepeak Investment Training Program New York, NY Due Diligence 269.87 597.79 - 277.08 1,144.74
2/25-2/26/26 Warwick AGM 2026 New York, NY Due Diligence/CA 801** - 39.02 496.53 596.46 165.39 1,297.40
33126 Oaktree AGM Rancho Palos Verdes, CA Due Diligence 34.80 - - - - 34.80
3/8-3/11/26 |Women's PE Summit 2026 Phoenix, AZ Due Diligence - - - 83445 163.08 997.53
Sub Total 34.80 - 308.89 1,094.32 1,430.91 605.55 3,474.47 13,394.16
HE - - - - -
Sub Total - - - - - 2,992.97
HENANE 214-2/5/26 KKCFRICAIA La Jolla, CA Due Diligence 88.46 - 49.50 137.96
3/9/26 CALAPRS Investments Round Table Carlsbad, CA Training 16.68 100.00 - - 116.68
3/23-3/25/26 ALTSLA 2026 Los Angeles, CA Due Diligence 49.30 - 224.91 103.40 377.61
Sub Total 154.44 100.00 - - 22491 152.90 632.25 3,829.52
HWANG 3/8-3/11/26 Women's PE Summit 2026 Phoenix, AZ Due Diligence - - 8342 289.99 1,307.87 122.34 1,803.62
Sub Total - 83.42 289.99 1,307.87 122.34 1,803.62 3,565.77
JI 3/8-3/11/26 Women's PE Summit 2026 Phoenix, AZ Due Diligence 3045 19.64 33797 1,496.58 103.31 1,987.95
3/24-3/26/26 AIP AGM & New York Due Diligence New York, NY Due Diligence 84.10 164.03 941,65 1,497.31 227.24 2,914.33
Sub Total 114.55 - 183.67 1,279.62 2,993.89 330.55 4,902.28 7,857.53
3/9/26 CALAPRS Investments Round Table Carlsbad, CA Training - 100.00 - - - - 100.00
100.00 - - 100.00 -
319126 CALAPRS Investments Round Table Carlsbad, CA Training 100.00 - - 100.00
- 100.00 - - - 100.00 5,235.31
2/4-215/26 KKCFR/CAIA La Jolla, CA Due Diligence 87.73 - - 619.52 110.00 817.25
2/25-2/27126 PPI La Jolla Roundtable 2026 La Jolla, CA Due Diligence 87.73 - - 825.30 - 913.03
3/8-3/11/26 CALAPRS General Assembly 2026 Carlsbad, CA Training - 250.00 47 312.06 606.77
3/9/26 CALAPRS Investments Round Table Carlsbad, CA Training 100.00 - - - 100.00
3/23-3/25/26 ALTSLA 2026 Los Angeles, CA Due Diligence 3017 776.18 136.40 942.75
4/28-4/29/26 Institutional Investor's 2026 Public Funds Los Angeles, CA Due Diligence - - - 250.95 - 25095
Sub Total 175.46 350.00 74.88 2,784.01 246.40 3,630.75 20,329.55
NGUYEN, D - - - - - -
Sub Total - - - - 2,028.31
PETERSON 319126 CALAPRS Round Table Carisbad, CA Training 100.00 R R 100.00
Sub Total 100.00 = = 100.00 159.00
TURAIGI - -
Sub Total - - - - - 14,336.50
WALANDER-SARKIN 3/8-3/11/26 Women's PE Summit 2026 Phoenix, AZ Due Diligence 1512 410.79 491.85 21269 1,130.45
6/22-6/25/26 |Wafra Strategic Summit 2026/CA 801** Rome, Italy Due Diligence - 5,595.53 - - 5,596.53
|Sub Total - 1512 6,006.32 491.85 212,69 6,725.98 9,055.29
WHISTON 31926 CALAPRS Round Table Carlsbad, CA Training 100.00 - - - - 100.00
|Sub Total - 100.00 - - - - 100.00 3,235.10
INVESTMENTS Total 479.25 950.00 765.63 11,518.09 11,470.06 1,849.36 27,032.39 95,099.16
CLARK 5/11-5/14/26 CAPIO 2026 Annual Conference San Diego, CA Training - 750.00 - - 263.46 - 1,013.46
Sub Total 750.00 - 263.46 - 1,013.46 4,259.67
COBURN 312-3/4/26 NCPERS Communications & Member Services Summit 2026 San Diego, CA Training 800.00 63.64 905.59 130.00 1,899.23
5/11-5/13/26 INAGC 49th Annual Ct i School Palm Springs, CA Training 1,050.00 - 293.18 - 1,343.18
Sub Total 1,850.00 63.64 1,198.77 130.00 324241 7,916.56
COMMUNICATIONS Total 2,600.00 63.64 1,462.23 130.00 4,255.87 12,176.23
BAEK 1/15/26 SCCE & HCCA Al & Compliance Conference Series Online Training 285.00 - 285.00
2/5/26 CALAPRS Attorneys Round Table Online Training 50.00 - - - - 50.00
2/18-2/20/26 INAPPA 2026 Winter Seminar Nashville, TN Training 750.00 72.05 415.57 949.68 4262 2,229.92
Sub Total 1,085.00 72.05 415.57 949.68 42.62 2,564.92 239.40
CAO 2/18-2/20/26 INAPPA 2026 Winter Seminar Nashville, TN Training 750.00 160.72 54077 94968 160.88 2,562.05
5/17-5/20126 NCPERS Annual Conference & Exhibition (ACE) 2026 Las Vegas, NV Training 1,135.00 - - 23696 - 137196
Sub Total 1,885.00 160.72 540.77 1,186.64 160.88 3,934.01 2,031.34
GONZALEZ-VERDUGO 3/27/26 CALAPRS Compliance Round Table Online Training 50.00 - - - - 50.00
Sub Total 50.00 - - 50.00 2,978.40
KIM, J 2/5/26 CALAPRS Attoneys Round Table Online Training 50.00 - - - - 50.00
2/18-2/20/26 INAPPA 2026 Winter Seminar Nashville, TN Training 750.00 67.04 680.97 949.68 104.45 2,552.14
Sub Total 800.00 67.04 680.97 949.68 104.45 2,602.14 2,646.87
SERPA 5/12-5/15/26 SACRS Spring Conference 2026 Olympic Valley, CA Training - - - 321.19 321.19
5/21/26 CALAPRS Attomeys Round Table Online Training 50.00 - 50.00
6/16-6/19/26 INAPPA 2026 Legal Education Conference Grand Rapids, MI Training 990.00 - 990.00
Various LexVid's: California Ethics & Specialty MCLE Bundle 2026 Online Training 69.00 - 69.00
Sub Total 1,109.00 - 32119 1,430.19 2,519.13
SINGLETON 3/27/26 CALAPRS Compliance Round Table Online Training 50.00 - - 50.00
5/21/26 CALAPRS Attomneys Round Table Online Training 50.00 - 50.00
% 100.00 - - - - 100.00 4,269.39
LEGAL Total 5,029.00 299.81 1,637.31 3,407.19 307.95 10,681.26 14,684.53
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335




05-18-2026 REGULAR BOARD MEETING - R-12 QUARTERLY TRAVEL AND TRAINING EXPENSE REPORT

TRAVEL AND TRAINING EXPENSE REPORT
FIRST QUARTER 2026
Submitted Through March 31, 2026

Name Trip OR Class Dates Trip Name Destination Trip Type Mileage Reg. Fee Meals Airfare Hotel Trans. Misc. 2026 YTD Total Expense 2025 Total*
ADVIENTO - - - - - -
Sub Total = = = 6,421.08
BOWEN - -
|WI B = = = 317.20
BURGOS 3127126 CALAPRS Disability Round Table Costa Mesa, CA Training 30000 - - 300.00
Sub Total 300.00 - - 300.00 -
CHOTIMA - - - -
Sub Total B B = 1,160.30
CORTEZ
Sub Total - - - 589.00
DAAG - -
Sub Total = = = 3,924.50
FIELDS
Sub Total = = = 197.00
0 0 0 100.00
B = = 100.00
- - - 290.00
Sub Total = = = = 704.30
IBARRA Various CALAPRS Management Academy Module 1,2, & 3 Costa Mesa, CA Training 350000 3550000
Sub Total 3,500.00 - - 3,500.00 637.90
LAMBERSON 312-3/4126 NCPERS Communications & Member Services Summit 2026 San Diego, CA Training 1,000.00 - - 1,000.00
5/12-5/15/26 SACRS Spring Conference 2026 Olympic Valley, CA Training 300.15 591.83 891.98
5/17-5/20/26 PRISM Conference 2026 San Diego, CA Training 1,299.00 - 1,299.00
Sub Total 2,599.15 = 591.83 3,190.98 1,543.76
- - - - 603.20
4/17/26 CALAPRS Special Round Table: Social Security & The Courts Online Training 50.00 - - 50.00
Various CALAPRS Management Academy Module 1,2, &3 Costa Mesa, CA Training 3,500.00 - 3,500.00
Sub Total 3,550.00 - - 3,550.00 1,419.62
PERSI 5/17-5/20/26 PRISM Conference 2026 San Diego, CA Training 1,299.00 - - 1,299.00
Sub Total 1,299.00 B = 1,299.00 290.00
PLEITEZ 327/26 CALAPRS Disability Round Table Costa Mesa, CA Training 300.00 - - 300.00
Sub Total 300.00 - - 300.00 100.00
RICO GOMEZ - - - -
[Sub Total B B B 390.00
RIO - -
[Sub Total - - - 100.00
SERRANO
Sub Total - - - 390.00
TALBOT - -
Sub Total E = = = 390.00
THAI 4/17/26 CALAPRS Special Round Table: Social Security & The Courts Online Training 50.00 - - 50.00
5/1/26 CALAPRS Overview Course In Retirement Plan Admin. Online Training 100.00 - 100.00
Sub Total 150.00 = = 150.00 B
VARGAS 5/17-5/20/26 |ATD 2026 International Conference & Exposition Los Angeles, CA Training 1,845.00 1,845.00
Sub Total 1,845.00 - - 1,845.00 566.20
WARKENTINE Various CALAPRS Management Academy Module 1,2, &3 Costa Mesa, CA Training 3,500.00 - - 3,500.00
Sub Total 3,500.00 0 0 3,500.00 589.00
WOoD - - - -
i svoes o : ' ; -
MEMBER SERVICES Total 17,043.15 B 591.83 17,634.98 20,923.06
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TRAVEL AND TRAINING EXPENSE REPORT

FIRST QUARTER 2026
Submitted Through March 31, 2026
Name Trip OR Class Dates Trip Name Destination Trip Type Mileage Reg. Fee Meals Airfare Hotel Trans. Misc. 2026 YTD Total Expense 2025 Total*
DE LOS SANTOS 1/30/26 GFOA Annual Governmental GAAP Update Encore Online Training - 200.00 - - 200.00
4/3/26 CALAPRS Accountant Round Table Online Training 50.00 - 50.00
Various P2F2 The Road to 40 Webinar Series 2026 Online Training 500.00 - 500.00
Sub Total 750.00 - - 750.00 75.00
DURIGON 413126 CALAPRS Accountant Round Table Online Training 50.00 50.00
Sub Total 50.00 - - 50.00 50.00
GUERRERO - - - -
Sub Total - - - 1,388.07
KANG
Sub Total - - - - 2,533.04
LAM, J 4/3/26 CALAPRS Accountant Round Table Online Training 50.00 - - 50.00
ub Total 50.00 - - 50.00 90.00
NGUYEN, T 4/17/26 CALAPRS Special Round Table: Social Security & The Courts Online Training 50.00 - - 50.00
ub Total 50.00 - - 50.00 50.00
REYES 3/26/26 P2F2 Transforming for Tomorrow: A People-First Approach Online Training 100.00 - - 100.00
5/28/26 P2F2 Actuarial Myths in Public Pension Funding Online Training 100.00 - 100.00
Sub Total 200.00 - - 200.00 2,794.37
VO 5/1/26 CALAPRS Overview Course In Retirement Plan Admin. Online Training 100.00 - - 100.00
Sub Total 100.00 - - 100.00 100.00
WANG 1/30/26 GFOA Annual Governmental GAAP Update Encore Online Training 200.00 - 200.00
5/1/26 CALAPRS Overview Course In Retirement Plan Admin. Online Training 100.00 - 100.00
'Various CALAPRS Management Academy Module 1,2, & 3 Costa Mesa, CA Training 3,500.00 - 3,500.00
Various P2F2 The Road to 40 Webinar Series 2026 Online Training 500.00 - 500.00
Sub Total 4,300.00 - - 4,300.00 723.30
FINANCE Total 5,500.00 - - 5,500.00 7,803.78
BRAYBOY 3127126 CALAPRS Disability Round Table Costa Mesa, CA Training 300.00 - 30000
Sub Total 300.00 - - 300.00 -
GORDON 3/27/26 CALAPRS Disability Round Table Costa Mesa, CA Training 300.00 300.00
Sub Total 300.00 - - 300.00 1,871.34
HUSKEY 3/27/26 CALAPRS Disability Round Table Costa Mesa, CA Training 300.00 - 300.00
ub Total 300.00 - - 300.00 993.62
LOPEZ, V 3/27/26 CALAPRS Disability Round Table Costa Mesa, CA Training 300.00 - 300.00
ub Total 300.00 - - 300.00 590.15
MCINTOSH Various LexVid's CLE Courses: MCLE Bundle Training Online Training 59.00 - - 59.00
Various CALAPRS Management Academy Module 1,2, &3 Costa Mesa, CA Training 3,500.00 - 3,500.00
Sub Total 3,559.00 - - 3,559.00 1,791.68
RODRIGUEZ 3127126 CALAPRS Disability Round Table Costa Mesa, CA Training 300.00 - 300.00
5/12-5/15/26 SACRS Spring Conference 2026 Olympic Valley, CA Training 300.15 591.82 891.97
Sub Total 600.15 - 591.82 1,191.97 1,996.49
SANDOVAL 3/27/26 CALAPRS Disability Round Table Costa Mesa, CA Training 300.00 - 300.00
|Sub Total 300.00 - - 300.00 290.00
DISABILITY Total 5,659.15 - 591.82 6,250.97 7,533.28
CONLEY 5/1/26 CALAPRS Overview Course In Retirement Plan Admin. Online Training 100.00 - - 100.00
|Sub Total 100.00 - - 100.00 1,147.00
UNSOLLEY 5/1126 ICALAPRS Overview Course In Retirement Plan Admin. Online Training 100.00 100.00
ub Total 100.00 - - 100.00 3,267.94
HOCKLESS 6/16-6/19/26 SHRM26 Orlando, FL Training 2,395.00 - - 2,395.00
ub Total 2,395.00 - - 2,395.00 7,218.37
LIM 5/1/26 CALAPRS Overview Course In Retirement Plan Admin. Online Training 100.00 - - 100.00
ub Total 100.00 - - 100.00 569.00
NGUYEN, J 4/27-4/30/26 |Workhuman Live 2026 Orlando, FL Training 1,230.00 - 45341 1,683.41
Sub Total 1,230.00 - 453.41 1,683.41 912.00
WOZNIUK 5/11-5/13/26 PIHRA California HR Conference 2026 Anaheim, CA Training 1,199.00 - - 1,199.00
|Sub Total 1,199.00 - - 1,199.00 2,130.75
HUMAN RESOURCES Total - 5,124.00 - 453.41 - 5,577.41 15,245.06
CHILTON 211-2/4/26 CAPPO 109th Annual Conference & Supplies Exposition San Diego, CA Training 123.25 595.00 - 548.31 54.00 1,320.56
Sub Total 123.25 595.00 - 548.31 54.00 1,320.56 -
KELLY - - -
Sub Total - - - - - - 179.00
OPERATIONS SUPPORT SERVICES Total 123.25 595.00 - 548.31 54.00 1,320.56 179.00
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TRAVEL AND TRAINING EXPENSE REPORT

FIRST QUARTER 2026
Submitted Through March 31, 2026
Name Trip OR Class Dates Trip Name Destination Trip Type Mileage Reg. Fee Meals Airfare Hotel Trans. Misc. 2026 YTD Total Expense 2025 Total*
DAVEY - - - - - -
Sub Total - - - - - 708.00
MCDOWELL 5/12-5/15/26 SACRS Spring Conference 2026 Olympic Valley, CA Training 290.00 - 27340 321.09 884.49
Various CALAPRS Academy Module 1,2, &3 Costa Mesa, CA| Training 3,500.00 - - 3,500.00
|Sub Total 3,790.00 - 273.40 321.09 4,384.49 1,716.69
INTERNAL AUDIT Total 3,790.00 - 273.40 321.09 4,384.49 2,424.69
EAKIN 6/1-6/3/26 Gartner Security & Risk Summit 2026 National Harbor, MD Training - - 820.20 - 820.20
Sub Total - - 820.20 - - 820.20 13,652.92
GOSSARD 3/23-3/26/26 RSAC 2026 Conference San Francisco, CA Training 1,896.00 156.78 527.79 1,256.97 140.74 397728
1,895.00 156.78 521.79 1,256.97 140.74 3,977.28 19,663.71
- - - - - - 21,776.42
- 1,895.00 156.78 1,347.99 1,256.97 140.74 4,797.48 55,093.05
3/17-3/19/26 |Al Agent & Copilot Summit NA 2026 San Diego, CA Training 100.78 1,199.00 90.32 - 339.69 94.00 1,823.79
100.78 1,199.00 90.32 339.69 94.00 1,823.79 -
5/17-5/20/26 PRISM Conference 2026 San Diego, CA Training - 1,299.00 - - - 1,299.00
1,299.00 - - 1,299.00 313224
Sub Total - - - - - - 1,169.32
LINTURE 3/17-3/19/26 Al Agent & Copilot Summit NA 2026 San Diego, CA Training 92.80 1,199.00 100.67 339.69 60.00 1,792.16
Sub Total 92.80 1,199.00 100.67 339.69 60.00 1,792.16 -
PAK B B - - -
ub Total 5 5 5 50.00
ROSALES - N
ub Total - - - - 100.00
SADOSKI 5/17-5/2026 PRISM Conference 2026 San Diego, CA Training 1,299.00 - - 1,299.00
Sub Total 1,299.00 - - 1,299.00 -
TAKIMOTO - - - B
Sub Total - - - - - - - 5,743.32
ZAJZON 3/16-3/20/26 FABCON Microsoft Fabric Community Conference Atlanta, GA Training 31.18 2,745.00 117.10 746.98 2,127.18 21.93 5,789.37
|Sub Total 3118 2,745.00 117.10 746.98 2,127.18 21.93 5,789.37 2,904.66
INFORMATION TECHNOLOGY Total 224.76 7,741.00 308.09 746.98 2,806.56 175.93 12,003.32 13,099.54
HONG 1/15/26 SCCE & HCCA Al & Compliance Conference Series Online Training - 225.00 - - - - 225.00
3/8-3/11/26 CALAPRS General Assembly 2026 Carlsbad, CA Training 250.00 - 250.00
[Sub Total 475.00 - - 475.00 3,549.00
COMPLIANCE Total 475.00 - - 475.00 3,549.00
DABHI - -
Sub Total - - - 870.00
ENTERPRISE PROJECT MGMT. Total = = = = = = = 870.00
[Total 1,822.72 72,446.30 3,093.05 20,478.30 37,127.87 4,337.58 139,305.82 394,626.67
Footnotes:
* Excludes non-training expenses such as misc. meals, mileage, strategic planning and tuition reimbursement.
** CA 801 expenses were reimbursed by General Partner and reported on the Fair Political Practices Commission (FPPC) Form 801
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