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Choosing Your Retirement Benefit Formula, Page 2 
 

PLAN O/P – “1.62% at 65” PLAN I/J – “2.7% at 55” 

NEW DEFINED CONTRIBUTION PLAN:  

Voluntary participation in the County’s new Defined Contribution 

plan (non-OCERS). Employer match of contributions as described 

below. Contributing to the Defined Contribution Retirement Plan is 

strictly voluntary and is designed to supplement the “1.62% at 65” 

pension benefit.  

 For the first one-year period following the plan 

commencement (05/07/2010 - 05/05/2011) the County will 

match employee contributions to the plan, up to 2% of base 

salary per pay period. 
 

 Beginning in the second year (05/06/2011) the County will 

match up to 50% of employee contributions to the plan, up to 

2% of base salary per pay period. 
 

 County contributions to this plan shall vest on behalf of the 

participant after five (5) years of continuous employment with 

the County. If a participant leaves County employment prior 

to the vesting period, the participant will only be entitled to the 

employee contributions to the plan. 
 

 By contributing a little extra each pay period, you can take 

advantage of the employer matching contributions, lower your 

current taxable income and enhance your monthly retirement 

benefit (balance and monthly benefits will depend on 

contribution amounts and rate of return). 
 

The information contained in this section has been 

compiled from various sources and OCERS has not 

contributed to its content. OCERS is not responsible for the 

accuracy or integrity of the information in this section. 
 

NEW DEFINED CONTRIBUTION PLAN:  
 

Not Applicable to the “2.7% at 55” Plan 
 
 

 
RESOURCES 

 For more information on the OCERS Defined Benefit plan, mandatory contribution(s) amounts, pre-employment 
seminars, and retirement benefit calculators, contact OCERS Member Services Department at: 

    714.558.6200 or via the web site at: www.ocers.org 
 

 For more information on the Defined Contribution plan, investment options, vesting requirements contact TIAA-
CREF at:  800.842-2776 or via the web site at: www.tiaa-cref.org/oc162dcplan   

 
You may also wish to contact your personal financial consultant if you have additional questions. 


